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November 9, 2000

MEMORANDUM FOR BUREAU EEO OFFICERS

FROM:

    Marcia H. Coates




    Director




    Office of Equal Opportunity Program (OEOP)

SUBJECT: 
Title IX Regulation Becomes Effective

On August 30, 2000, the final common rule PRIVATE "TYPE=PICT;ALT=Department of Justice Seal"to implement Title IX of the Education amendments of 1972, as amended, was published in the Federal Register, and became effective on September 29, 2000.  Treasury is one of twenty Federal agencies who participated in this common rule.  Title IX prohibits discrimination based on sex in education and training programs that receive Federal financial assistance.  For example, Title IX prohibits sexual harassment of students and other participants in federally assisted education programs, as well as sex discrimination in recruiting, admissions, financial aid, and course offerings, among other things.   This new regulation will ensure that recipients of Treasury financial assistance understand the law.

The attached bulletin has been prepared for issuance to recipients of Treasury assistance informing them of the new regulation.  You will note that the complaint and compliance procedures are found at 31 CFR Part 28, Subpart F.   Please transmit the newsflash and regulations to your recipients and others, as appropriate, and inform recipients of their obligations under 31 CFR § 28.605 (d).  This section requires recipients to make available to participants, beneficiaries, and other interested persons information concerning the protections against discrimination assured them by Title IX and these Title IX regulations.


If you have any questions, please feel free to contact the Office of Equal Opportunity Program on (202) 622-1170.

Attachments

cc: Bureau Personnel Officers

      Regional Complaint Center Directors

TREASURY NEWS

OFFICE OF EQUAL OPPORTUNITY PROGRAM

*****************************************************************************************

TITLE IX REGULATION PUBLISHED AND BECOMES EFFECTIVE 

On August 30, 2000, the final common rule PRIVATE "TYPE=PICT;ALT=Department of Justice Seal"to implement Title IX of the Education amendments of 1972, as amended, was published in the Federal Register, and became effective on September 29, 2000.  Treasury is one of twenty Federal agencies who participated in this common rule.  

Title IX prohibits discrimination based on sex in education and training programs that receive federal financial assistance.  For example, Title IX prohibits sexual harassment of students and other participants in federally assisted education programs, as well as sex discrimination in recruiting, admissions, financial aid, course offerings, and more.
The term Federal financial assistance includes (See 31 CFR § 28.105): 

(1) grants and loans of Federal funds,

(2) the grant or donation of Federal property and interests therein, including surplus property,

    
(3) provision of the services of Federal personnel,

(4) the sale and lease of, and the permission to use (on other than a casual or transient basis), Federal property or any interest in such property without consideration or at a nominal consideration, and

(5) any other contract, agreement, or arrangement  which has as one of its purposes the provision of assistance to any educational program or activity.

Treasury provides financial assistance in education programs or activities in the form of mentoring, tutoring, instructional workshops and other assistance such as the donation of surplus computers to local school districts.

This new regulation will ensure that recipients of Treasury financial assistance understand the law.  Moreover, it will enable Treasury to better enforce the mandate of Title IX by establishing a method for receiving and resolving discrimination complaints.  Treasury’s complaint and compliance procedures are found at 31 CFR Part 28, Subpart F of the attached regulation.   

Persons who believe they have been aggrieved by a violation of the statute and regulation should file a written complaint with the Office of Equal Opportunity Program, 1500 Pennsylvania Avenue, NW, Room 6071 Metropolitan Square, Washington, DC 20220.
If you have specific questions about the regulation or about how complaints will be processed, please contact the EEO office of the bureau providing the assistance, or the Office of Equal Opportunity Program.
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