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(200)-60
Reporting Misconduct


60.1 Procedures for Reporting Misconduct.  

The requirement to report misconduct to an appropriate authority is contained in the Department of Treasury Employee Rules of Conduct, 31 CFR Part 0.

Any complaint, allegation, or information concerning misconduct by any TIGTA employee should be reported as explained below.

60.1.1  Reporting Complaints.

If a TIGTA employee receives a complaint alleging impropriety or misconduct, receives information alleging impropriety or misconduct, or has direct knowledge of any information pertaining to alleged impropriety or misconduct, the TIGTA employee is required to report such information.

If the complaint, alleged complaint, or direct knowledge of impropriety or misconduct involves:

1)  the Inspector General, a Principal Deputy Inspector General, a Deputy Inspector General, the Chief Counsel, an Assistant Inspector General, a Deputy Assistant Inspector General, or an Associate Inspector General of TIGTA, the TIGTA employee will report the information in writing directly to the Integrity Committee of the Council of the Inspectors General on Integrity and Efficiency (CIGIE) at:

The Council of the Inspectors General on Integrity and Efficiency
Attn:  Integrity Committee
935 Pennsylvania Ave. NW, Room 3117
Washington, D.C.  20535-0001
The CIGIE Integrity Committee will determine the appropriate course of action in accordance with its established procedures.  The CIGIE Integrity Committee is charged, pursuant to the Inspector General Reform Act of 2008 (Pub. L. No. 110-409), with receiving, reviewing, and referring for investigation any allegations of wrongdoing that are made against Inspectors General and staff members of the various Offices of Inspector General, in the following instances:  

· When an Inspector General has referred an allegation of wrongdoing against a staff member of the Office of that Inspector General (staff member means any employee who reports directly to an Inspector General, or is designated by an Inspector General as a staff member), and the review of the substance of the allegation cannot be assigned to an agency of the executive branch with appropriate jurisdiction over the matter, and the Inspector General determines that an objective internal investigation is not feasible or an internal investigation of the allegation may appear not to be objective; or 
· When an allegation of wrongdoing is against an Inspector General or against a staff member of an Office of Inspector General.  

2)   a TIGTA employee of the Internal Affairs Division (IAD), the TIGTA employee will report the information directly to the Deputy Inspector General for Investigations (DIGI) at the address below.  The DIGI will determine the appropriate course of action, including referral to the appropriate investigative entity, to resolve the allegation(s).  
Treasury Inspector General for Tax Administration

Attn:  Deputy Inspector General for Investigations



1125 15th Street, NW




Room 700A




Washington, DC  20005
3) 
 any other TIGTA employee, the TIGTA employee will report the information directly to TIGTA IAD via telephone or at the address below, or to TIGTA’s Hotline.  

Treasury Inspector General for Tax Administration

Internal Affairs Division 

Special Agent-in-Charge

1125 15th Street, NW
Room 700A

Washington, DC  20005
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