NO FEAR ACT NOTICE
On May 15, 2002, Congress enacted the “Notification and Federal Employee Antidiscrimination and Retaliation Act of
2002,” which is known as the No FEAR Act. One purpose of the Act is to “require Federal agencies be accountable for
violations of antidiscrimination and whistleblower protection laws”. Pub. L. 107-174, Summary. In support of this
purpose, Congress found that “agencies cannot be run effectively if those agencies practice or tolerate discrimination.”
Public Law 107-174, Title I, General Provisions, Section 101(1). The Department of the Treasury provides this No Fear
Act Notice to current employees, former employees and applicants for Treasury employment to inform you of the rights
and protections available to you under Federal antidiscrimination, whistleblower protection and retaliation laws.
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Disciplinary Actions
Each agency retains the right, where
appropriate, to discipline a Federal
employee who has engaged in
discriminatory or retaliatory conduct,
up to and including removal. If OSC
has initiated an investigation under 5
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Existing Rights Unchanged
Pursuant to section 205 of the No
FEAR Act, neither the Act nor this
notice creates, expands or reduces any
rights otherwise available to any
employee, former employee or
applicant under the laws of the United
States, including the provisions of law
specified in 5 U.S.C. 2302(d).

For information regarding the No FEAR Act regulations, refer to 5 CFR 724, or contact the
Department of the Treasury, Office of Civil Rights and Diversity, 1500 Pennsylvania Avenue
NW, Washington, DC 20220, (202) 622-1160. Additional information regarding Federal
antidiscrimination, whistleblower protection and retaliation laws can be found at
www.eeoc.gov, www.osc.gov, or https://www.treasury.gov/No-Fear-Act/Pages/default.aspx.

