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Myra Fecteau joined the federal government in 2007 with the Financial Management Service, a bureau of the 
Department of the Treasury. Since then, the Financial Management Service was restructured and is now the 
Bureau of Fiscal Service (BFS). Ms. Fecteau has had many opportunities at BFS working for Legislative and Public 
Affairs, Debt Management Services, and the Equal Employment and Opportunity Office. In October of 2014, she 
accepted a detail opportunity with the Treasury Veterans Employment Program Office (VEPO) to promote veteran 
initiatives Department-wide and support veterans with job searches. Ms. Fecteau holds a Master’s Degree in 
Pastoral and Spiritual Care from Loyola University Maryland.  

 
 
Steve A. Mindel joined the Treasury VEPO on a detail opportunity in 
October of 2014. Mr. Mindel was the Internal Revenue Service (IRS) Veteran 
Employment Program Manager responsible for providing support and 
guidance to IRS human resources leadership and staff in support of veteran 
employment initiatives related to hiring and retention.  He joined the IRS 
originally as a Printing Specialist in 2007 with a Bachelor's Degree in Industrial 
Technology and a Master’s Degree in Technology with a concentration in 
Graphic Information Technology. While on detail, Steve will be working on a 
contact list for hiring veterans as well as assisting with the implementation of 
the first Treasury-wide Veteran Employee Resource Group (VERG), among 
other initiatives.  
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This is the second quarterly Veteran’s Focus newsletter for Fiscal Year 2015. We are excited about bringing veterans 
relevant and pertinent information to assist with career transition needs. We look forward to serving you. 
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GET THE TOOLS YOU NEED for Federal Employment Opportunities 
 
VA for Vets 
The Department of Treasury leverages the VA for Vets (rebranded as Feds for Vets) online Career Center to recruit 
and hire veterans to its workforce. Veterans are encouraged to apply for Treasury employment opportunities on 
the VA for Vets Featured Jobs.  
 
Veterans Employment Center 
Recently, the Department of Veterans Affairs made a few changes to the VA for Vets website. The VA for Vets 
tools like, the Military Skills Translator, Resume Builder and Federal Job Search functions, are now incorporated 
into the Veterans Employment Center (VEC) at the eBenefits website. An Employment Center Tutorial Video is 
available to assist with learning how to use the new site.  
 
Treasury will utilize the Veterans Employment Center to search the Public Profile tool when seeking veteran 
candidates for job opportunities with Treasury.  Veterans seeking employment with Treasury and other federal 
agencies are encouraged to visit the VEC to create a Public Profile searchable by employers committed to hiring 
veterans.  
 
EDUCATION AND TRAINING Opportunities for YOU 

Veterans Access, Choice, and Accountability Act of 2014 - 
Section 701 Expansion of Marine Gunnery Sergeant John David Fry 
Scholarship 
 
On August 7, 2014, President Obama signed into law the Veterans Access, 
Choice and Accountability Act of 2014 (Public Law 113-146) (“Choice Act”). 
Revisions to the Choice Act were made on September 26, 2014, when the President signed into law the 
Department of Veterans Affairs Expiring Authorities Act of 2014 (Public Law 113-175).  
 
Section 701 requires the VA allow certain surviving spouses to take advantage of educational benefits under the 
Post 9/11 GI Bill. VA educational benefits were expanded under Section 701 of this Act. This section extends the 
Marine Gunnery Sergeant John David Fry Scholarship to surviving spouses of military personnel who die in the line 
of duty after September 10, 2001.  
  
Scholarship Changes: Effective January 1, 2015 the Fry Scholarship program expands to surviving spouses. Eligible 
spouses are entitled up to 36 months of the full 100% level, of the Post 9/11 GI Bill.  This includes tuition and fee 
payment, a monthly housing allowance, and a books and supplies stipend. Eligibility is documented by the date of 
the death of the active serviceperson. For more information on eligibility, visit Expansion of Fry Scholarship 
Eligibility- Section 701. 
 
GI Bill Comparison Tool 
The GI Bill Comparison Tool has made it easier for veterans, servicemembers, and dependents to research 
colleges and employers’ of apprentice and training programs approved by the GI Bill.  The tool provides key 
information about colleges to help find the best education program for your needs. The GI Bill calculator provides 
a personalized estimate of the Post 9/11 GI Bill tuition and its additional benefits. Use the GI Bill Comparison Tool 
to get the most of your veteran education benefits.  

http://vaforvets.va.gov/Pages/default.aspx
http://vaforvets.va.gov/
https://www.ebenefits.va.gov/ebenefits/jobs
https://www.ebenefits.va.gov/ebenefits/homepage
https://www.youtube.com/watch?v=VWfhI-eSoWk
https://www.ebenefits.va.gov/ebenefits/jobs
https://www.ebenefits.va.gov/ebenefits/jobs
https://www.ebenefits.va.gov/ebenefits/jobs
https://www.congress.gov/bill/113th-congress/house-bill/3230/text
http://www.benefits.va.gov/GIBILL/docs/factsheets/Fry_Scholarship_Expansion_Factsheet.pdf
http://www.benefits.va.gov/GIBILL/docs/factsheets/Fry_Scholarship_Expansion_Factsheet.pdf
http://department-of-veterans-affairs.github.io/gi-bill-comparison-tool/
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DID YOU KNOW? 
Twenty-six of our 44 Presidents (including 1st President George Washington) and Alexander Hamilton (1st 
Secretary of the Treasury) served in the military. Imagine your potential if you decided to follow in their footsteps. 
As a veteran, you can continue to make a meaningful contribution to serve the public you protected by applying 
for opportunities with the federal government as you transition from active duty. Can you name the Presidents 
who were veterans?  
 
EMPLOYMENT CHALLENGES 
According to a study by Psychological Assessment Resources, Inc., 69% of veterans indicated finding a job is the 
most difficult part of transition to civilian life. Another study, Veterans’ Employment Challenges, by Prudential 
Financial, Inc. (12/2011-1/2012) polled 2453 veterans and/or persons soon to become veterans. Close to half did 
not feel ready to transition from military service. Those not ready to transition want and need more time to 
decompress. The Prudential Financial, Inc.’s study reported the following findings: 
 

Greatest challenges in TRANSITIONING to Civilian Life 
   Finding a job as a civilian     69% 
   Navigating system of veteran benefits    53% 
   Figuring out what is next     50% 
   Relating to non-veteran civilians     49% 
   Readjusting to social life     48% 
   Others not culturally competent of veterans   45% 
   Re-acclimating to family life    36%  
   Finding support to handle health issues    36% 
   Capitalizing on training and educational opportunities  35% 

Greatest challenges in FINDING a Job 
   Current economic situation in the U.S.    62% 
   Explaining how military skills translate    60% 
   Competing with candidates in workforce longer   46% 
   Lacking required education     43% 
   Employers don’t understand or are insensitive   31% 
   Finding comfort in non-military environment   30% 
   Employers think veterans don’t have adequate skills  28% 
   Employers avoid hiring veterans     24% 

 
TRANSITIONING TIPS 

 

 Take care of self-balance: physical and mental health and understand work-life balance.  
 Attend your military installation’s Transition Assistance Program  3-day workshop for resume preparation, 

interviewing techniques, and understand the most current veteran benefits. 
 Learn about the federal hiring process, veterans’ preference, and unique veteran appointing authorities. 
 Register for eBenefits, a service of Department of Veterans Affairs (VA) and Department of Defense. 
 Apply for VA’s Vocational Rehabilitation and Employment (VR&E) services to help with job training, 

employment accommodations, resume writing, and job seeking skills coach.  
 Access services you may have earned under the Veterans Opportunity to Work (VOW). 
 Attend workshops on different topics to gain perspective. Seek mentors & network.  
 Organize essential records such as DD214 or DD2586, & transcripts.  
 Utilize Military Skills Translator by visiting the Veterans Employment Center and familiarize yourself with 

OPM’s Qualification and Standards to understand federal occupations.  
 
Visit the Department of the Treasury for opportunities & email Treasury VEPO at vets@treasury.gov. 

http://www.va.gov/health/NewsFeatures/2013/February/Can-you-name-the-Presidents-who-were-Veterans.asp
http://www.va.gov/health/NewsFeatures/2013/February/Can-you-name-the-Presidents-who-were-Veterans.asp
http://www.prudential.com/documents/public/VeteransEmploymentChallenges.pdf
http://www.dol.gov/vets/programs/tap/tap_fs.htm
http://www.fedshirevets.gov/job/index.aspx
http://www.fedshirevets.gov/job/vetpref/index.aspx
http://www.fedshirevets.gov/job/shav/index.aspx
http://www.fedshirevets.gov/job/shav/index.aspx
https://www.ebenefits.va.gov/ebenefits-portal/ebenefits.portal?_nfpb=true&_nfxr=false&_pageLabel=Apply
http://www.benefits.va.gov/vocrehab/
http://www.benefits.va.gov/VOW/docs/VOW_Factsheet.pdf
https://www.ebenefits.va.gov/ebenefits/jobs
https://www.ebenefits.va.gov/ebenefits/jobs
http://www.bing.com/search?q=opms+qualifications+and+standards&src=IE-SearchBox&FORM=IE8SRC
https://treasury@usajobs.gov/
mailto:vets@treasury.gov
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DEPARTMENT OF THE TREASURY 
VETERAN EMPLOYEE 

SPOTLIGHT 
 

         
 
 
EUGENE M. WALLACE III 
SSG, U.S. Army 
Military Police Corps 
 
What is your background? I was born in Boston, Massachusetts and mostly grew up in 
rural Pennsylvania. My father was a career Soldier and I knew from a young age that I 
would be following the same path. I joined the U.S. Army before I was even a senior in 
high school. Three weeks after graduation, I was neck deep in Basic Training being 

screamed at by the finest military leaders. I became a member of the Army Military Police Corps and served 
honorably for 12 years. My service took me around the United States, Europe, Africa, and the Middle East. I held 
many positions including Patrolman, Protective Service Agent, Team Leader, Traffic Accident Non-Commissioned 
Officer in Charge (NCOIC), and Squad Leader.  
 

What is your current position at Treasury? 
I am currently a Personnel Security Specialist with the Bureau of Fiscal Service. I started in 2010 when the bureau 
was known as Financial Management Service. The Army provided the training and discipline that has helped my 
civilian career. 
 

Why were you attracted to military service? 
Other than my family’s connection to the military, there was the issue of needing a career path. Growing up 
where I did, I was not presented with a lot of options. I did not want to work in a factory or limit my future 
opportunities. The military was a chance to strike out on my own and serve my country at the same time. While 
serving in the military, I learned a lot about myself and was taught many lessons along the way.  
 

What was your most memorable experience in the military?  
After years of training, I deployed to combat in Iraq for Operation Iraqi 
Freedom (OIF 1) 2003-2004. The time spent with my brothers and sisters in 
combat is unmatched. I spent a lot of nights training Iraqi Police Officers and 
defending our police station. Many in my platoon were wounded to include 
myself. Out of all the shots fired and endless nights dealing with the unknown, 
the one thing that stands out is returning from combat and having one of my 
Soldiers thank me for keeping him alive. We kept each other alive!!! 
 

How did the skills you gained in the military translate to your success as a federal employee? 
The military breaks you down to build you in the way they want you. When I was ready, I was confident, strong 
and ready to perform any task. The military instilled discipline and integrity which I proudly continue to 
demonstrate today. As I moved up in rank, I was able to attend many leadership schools. I have been able to 
adapt the skills learned to continue my career in the civilian sector. The only real difference now is I no longer 
wear a uniform; however, I continue to have the opportunity to serve our nation and the American people. 
 

What hobbies do you enjoy and how do you spend your leisure time? I definitely enjoy my free time, love to 
travel and see new places. I enjoy taking my family to experience new outdoor activities. Some of my leisure time 
is spent training for and competing in triathlons.  
 

 
  IMAGINE YOURSELF HERE 
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“ ” INFORMATION CORNER
 

Veterans Preference and Special Hiring Authorities 
By law (Title 5 USC, Section 2108), veterans with and without disabilities are entitled to preference 
over others in hiring from competitive lists of eligible applicants and may be considered for special 
noncompetitive appointments for which they are eligible. If you are not sure of your preference 
eligibility, visit the Department of Labor's Veterans' Preference Advisor.  Federal agencies may use 
"special hiring authorities" to hire individuals with disabilities outside the normal competitive 
hiring process, and sometimes may even be required to give preferential treatment to veterans, 
including disabled veterans, in making hiring decisions. For information on special hiring authorities that may 
apply to you, visit Feds Hire Vets.  
 
Opportunities at Treasury 
For career opportunities with the Department of Treasury, visit https://treasury.usajobs.gov/. The link will direct 
you to the current job vacancies at Treasury; narrow the search by job category, location, and Treasury bureau. 
Remember, when applying for career opportunities on USAJOBS, attach the required documentation. Based on 
the job vacancy and veteran status, applicants must include transcripts, DD-214, Civil Service Preference Letter 
(known as VA letter), disability determination from a branch of the Armed Forces, and SF-15. In addition, Veterans 
are encouraged to apply for Treasury employment opportunities on the VA for Vets Featured Jobs. 
 
A Message from the Veterans Employment Program Office (VEPO) 
The VEPO values your opinion. Let us know what you would like to see in the next quarterly Veteran’s Focus. We 
hope the Veteran’s Focus provides you with tools and resources for a smoother transition into a federal 
government career and provides continual support for our Treasury veteran employees.  If you would like to see a 
colleague recognized in the Treasury Veteran Spotlight, please submit the employee’s name and contact 
information to the VEPO. Send your recommendations and comments to vets@treasury.gov.   
 

The VEPO maintains a veteran’s email distribution list and provides job opportunities and other veteran resources 
on a frequent basis. If you would like to be added to the Treasury veterans mailing list, email vets@treasury.gov.  
 

Transition to a federal government career at the Department of the Treasury    
 Read more about Careers at Treasury 

 

If you work for the Department of the Treasury and are interested in helping with veteran recruitment activities, 
referring veterans for career or intern opportunities or want to find out about the Veteran Affinity group or 
Employee Organization in your bureau, send an e-mail to Vets@treasury.gov  to get connected to your bureau’s 
Veteran Employment Representative (VER).

Griselda V. Wallace
VETERANS EMPLOYMENT PROGRAM MANAGER  
PHONE: 202.927.VETS (8387) 
EMAIL: VETS@TREASURY.GOV 

 
 

 

 
NOTE. The Department of Treasury 

Veterans Employment Program 
Office will be closed: 

 
January 1, 2015 – New Year’s Day 

January 19, 2015 – Martin Luther King, Jr. Day 
February 16, 2015 – Presidents Day 

May 25, 2015 – Memorial Day 
 

 

http://www.dol.gov/elaws/vets/vetpref/mservice.htm
http://www.fedshirevets.gov/job/shav/index.aspx
https://treasury.usajobs.gov/
http://vaforvets.va.gov/Pages/default.aspx
mailto:vets@treasury.gov
mailto:vets@treasury.gov
http://www.treasury.gov/careers/Pages/default.aspx
mailto:Vets@treasury.gov
mailto:VETS@TREASURY.GOV

