A QUARTERLY Insight into the TREASURY VETERANS EMPLOYMENT PROGRAM

VETER/AN'S FOCUS

This is the first Quarterly Veteran’s Focus newsletter for

GET THE TOOLS
YOU NEED

Preparing for an Interview
Reduced Fare

Exploring Community
College

EDUCATION AND
TRAINING
OPPORTUNITIES

Terminal Leave

VERG News

GET THE TOOLS YOU NEED

What are the advantages of pursuing
a community college education? A
community college setting could be
the fitting solution to assess and mod-
ify your career goals and establish a
more intimate setting for success.

Read more

VETERAN SPOTLIGHT

Shelcia Lipscomb, Army Veteran to
IRS-CC Employee

Read more

VEPO INFORMATION CORNER

Get the links and numbers to stay
connected.

Read more

Fiscal Year 2016. We are excited to bring veterans relevant and
pertinent information to assist with career transition needs.
We look forward to serving you.

Welcome VERG Members

As the newly appointed President for the Treasury Veterans Employee

Resource Group (VERG) and a Navy veteran, | would like to extend a
warm welcome to all VERG members. If you have not joined, | encourage
you to join our group as we begin the new fiscal year. | am excited to wel-
come everyone to take part in this Department-wide initiative which | feel
will be an excellent tool that promotes positive support in the recruit-
ment, professional development, group mentoring, training, and reten-
tion of veteran employees. With well over 200 members in the beginning
stages of this initiative, | know we can grow and come together in a cause
that creates an environment where employees can actively engage in net-
working, discussions, and events specific to the veteran community.

VERG is a community that will offer a support system to encourage veter-
an employees to share information, recognize achievements, and interact
with fellow employees on an informal basis, while ensuring the most posi-
tive transition and adaptation to the federal workplace. As a fellow veter-
an, | know and understand that transition from military life to life in the
federal government can be challenging. We are well trained and ready to

take on new challenges, it is not always easy to find someone who can
See VERG on p.3




GET THE TOOLS YOU NEED ior Federal Employment Opportunities

Preparing for an Interview

Essential preparation is necessary
for a successful interview. Be flex-
ible and agreeable to date and
time of the interview. Be well
groomed with professional attire.
Invest time into researching the
agency and the position require-

tions other than, “When will the
decision be made about hiring?”
Give decisive, positive answers
that are not long winded.

Arrive early. Listen to the ques-

tions carefully before answering.

If necessary, ask the question to
be repeated. If “Tell me about
you” comes up, do not share your

ments. Be prepared to discuss
your experiences related to the
position. Be versatile to ask ques-

Interview Preparation
Never/AIways

Tips for Success

Eye Contact

Research

Versatile, be resourceful
Invest Time

Essential info sharing
Well-groomed

Exploring

Community College

life story. The hiring official is only
interested in information associat-
ed with the position. Do not be
smug about an answer. Give de-
tailed description of accomplish-
ments. Do not use words like:
“always, never”. Do not use con-
tractions. Acronyms need explana-
tion.

Using eye contact is a plus. At the
end of the interview, address eve-
ryone by name. Fit is not just
about what one does well but also
what the hiring manager is looking
for. For more tips, visit http://
www.va.gov/JOBS/hiring/

interview.asp.

Did You Know?

Veterans who have been grant-
ed a 60% or greater disability
rating by the Department of
Veteran Affairs qualify for the
Reduced Fare Program for Peo-
ple with Disabilities (Metro Dis-
ability ID/SmarTrip® card). The
Metro Disability ID/SmarTrip®
Card provides people with disa-
bilities a discounted rate. The
card can be used to:

Pay the Fare when using
Metrobus and Metrorail

Buy a 7-Day regional pass

Pay half the peak fare on
Metrorail

Pay 85¢ with cash or if pay-

ing with the Metro Disability
ID/SmarTrip® on regular
Metrobus routes and other
regional bus services

For more information, applica-
tion details, and discounted
rates, visit the Washington Met-
ropolitan Area Transit Authority
- Reduced Fare Program for
People with Disabilities internet
site at

Veterans outside the Washing-
ton Metropolitan Area, visit
your local transit authority web-
sites for veteran benefits.

Reduced Fare Application:

What are the advantages of pursuing a community college education?
A community college setting could be the fitting solution to assess and
modify your career goals and establish a more intimate instructional
setting for success. It can provide an easier transition from military
identity. Community colleges offer a smaller class size setting with a
working adult population; complements adjusting more comfortably
with easier access to home. Career counselors, disability office and
veteran career offices are readily available resources.

This is an opportunity to use your Gl Bill sensibly. Check into ACE Mili-
tary Guide to ensure that your military experience translates into
credit hours. Others tools to examine are the Gl Bill Comparison Tool,
the President’s Principles of Excellence Program and http://
militaryfriendly.com/military-friendly-schools/.

Serving in the military has provided many valuable tools, including

getting an education. Now that you are separated from military life,
the next step is to move ahead with your career.

Further education will be necessary in order to compete successfully
for a job/career. Potential to have a successful career can be realized

in small steps as well as large ones!

College credit for military

experience. Visit
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EDUCATION AND TRAINING

Use Your Terminal Leave Wisely

The word terminal usually has a negative connotation; however, when
used in conjunction with leave, terminal leave, it gives it a different
meaning. Terminal leave is accrued leave before a servicemember
transitions out of the military. Servicemembers can save up to 60 days
of terminal leave and take the leave while receiving pay and all other
military entitlements. Sixty day of leave can make transition smooth
and enjoyable; it’s a good opportunity to begin your new career.

What can | do wisely with my time? Use the information and tools
received from the Transition Assistance Program (TAP) to help find a
job in the public sector. Find mentors, others who are successful,
search USAJOBS.gov, connect with the Department of Veterans Affairs
Vocational Rehabilitation and Employment (VR&E) Services. Visit Feds

Welcome VERG Members

understand your background and truly relate to your situation. There
are many times that | wished | had help or a program that offered ser-
vices in which there was someone to speak with; someone to mentor
me or simply help me with questions and concerns | had regarding my
veteran status and also someone that truly offered relevant advice on
the federal application process, as well as, the beginning of my federal
career and any other related topics. | did not have that opportunity.
Many times | found it difficult to discuss or share issues with someone
| did not feel could relate to my situation, as | am sure many other
veterans have. VERG is a community that will be there to listen, relate,
and will help with those values.

VERG members are here to increase diversity and inclusion within the
veteran and disabled veteran workforce. Regardless of veteran status,
any Treasury employee is eligible to join and become a VERG member.
You can become an advocate for the veteran community by volunteer-
ing and participating in the group. It is time that we join together and
provide veteran employees with the resources they need to become
successful leaders, mentors, and teammates in the federal govern-
ment, as we did in the military environment. The skills, knowledge,
expertise, and accountability that veterans hold are essential qualities
to the federal government, and Treasury is proud to have a large net-
work of people willing to go the extra step to build a strong, reputable
foundation that encourages veteran employee career development,
and retention.

VERG will come together during quarterly meetings, action team
meetings, and other business activities and events that will provide
and promote recruitment, retention, and ease of transition for veter-
ans new to public service, but most importantly to accommodate a
positive environment for veteran employees to discuss any issues or

Hire Vets to understand your veteran’s preference, how federal jobs
are filled, and unique veteran appointing authorities designed to help
you find a job or email vets@treasury.gov.

Make it a priority to use your time wisely. Use your days on terminal
leave to find successful solutions that will take you to the next step: a
new career.

VERG continued from p.1

concerns as well as ideas. Our first quarterly meeting will take place
during the month of October. | encourage you to invite others to take
part in this amazing opportunity. Remember, VERG is a Department-
wide initiative, which means this program exists across all bureaus
combined, as opposed to the programs that are specific to one specific
bureau. Therefore, VERG allows more freedom and opportunity in
development, growth, and diversity for veteran employment and
future federal careers, by opening lines of communications across the
entire department. By being a part of VERG, you will be a part of an
outstanding group of people who are committed to building a strong,
informative, and supportive Treasury employee resource group. My
goal as VERG President is to ensure the VERG maintains active support
for our veteran community and provides assistance to the Treasury
Veterans Employment Program Office with outreach to veterans inter-
ested in joining the Treasury team.

Thank you for your service, and again, welcome to VERG.
Sincerely,

Waricette Piza

Veterans Employee Resource Group

Maricette Pifa
VERG President

VERG is open to Treasury

employees. To join,
email vets@treasury.gowv.
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DEPARTMENT OF THE TREASURY VETERAN SPOTLIGHT

Shelcia Lipscomb

What is your background?

| was born and raised in Chicago, IL. After high school, | enlisted into the Army for
four years. | then worked for Hong Kong Shang Hai Banking Corporation (HSBC),
formally known as Household Finance Corporation, in various departments.

What is your current position at Treasury/Treasury Bureau?
| work with the Internal Revenue Service - Office of Chief Counsel (IRS-CC) in

Atlanta, Georgia. | transferred from the Chicago office in 2012. In March 2015, |
was promoted to a Counsel, Automated, Tracking, and System (CATS) Operator. |
was nominated and selected as Employee of the Year by the Atlanta Executive
Board for my participation with Combined Federal Campaign (CFC) in May 2015. |

Army Veteran, SSG recently received a certificate degree as a paralegal through the University of

Food Service Specialist Georgia.

Why were you attracted to military service?
| saw it as a way to travel the world, serve my country, and be able to
afford college.

What was your most memorable experience in the military?
My most memorable experience was during my service in Germany
when Desert Storm started.

How did the skills you gained in the military translate to your success
as a federal employee?

My ability to learn in a fast pace environment and to take leadership
responsibilities without being asked have contributed to my success.

What hobbies do you enjoy and how do you spend your leisure time?
| enjoy baking and hope to open my own bakery.

IMAGINE YOURSELF

\,._ \ ‘ i
AR [

CATS Operator, IRS-CC
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VEPO INFORMATION CORNER

Veterans Preference and
Special Hiring Authorities

By law (Title 5 USC, Section 2108), veterans with and with-
out disabilities are entitled to preference over others in hiring
from competitive lists of eligible applicants and may be con-
sidered for special noncompetitive appointments for which
they are eligible. If you are not sure of your preference eligi-
bility, visit the Department of Labor's

Federal agencies may use "special hiring authori-
ties" to hire individuals with disabilities outside the normal
competitive hiring process, and sometimes may even be re-
quired to give preferential treatment to veterans, including
disabled veterans, in making hiring decisions. For information
on special hiring authorities that may apply to you, visit

Opportunities at Treasury

For career opportunities with the Department of Treasury,
visit The link will direct you to
the current job vacancies at Treasury; narrow the search by job
category, location, and Treasury bureau. Remember, when
applying for career opportunities on USAJOBS, attach
the required documentation. Based on the job vacancy and
veteran status, applicant must include transcripts, DD -214,
Civil Service Preference Letter (known as VA letter), disability
determination from a branch of the Armed Forces, and SF-15.

Transition to a federal government career
at the Department of the Treasury

A Message from the Veterans Employment Program Office (VEPO)

The VEPO values your opinion. Let us know what you would like to seein the next quarterly Veteran’s Focus. We hope the
Veteran’s Focus provides you with tools and resourcesfor a smoother transition into a federal government career and provide
continual support for our Treasury veteran employees. If you would like to see a colleague recognized in the Treasury Veteran
Spotlight, please submit the employee’s name and contact information to the VEPO. Send your recommendations and
comments to vets@treasury.gov.

The VEPO maintains a veteran’s email distribution list and provides job opportunities and other veteran resourceson a fre-
quent basis. If you would like to be added to the Treasury veterans mailing list, email vets@treasury.gov.

GET CONNECTED

If you work for the Department of the Treasury and are interested in helping with veteran recruitment activities, referring
veterans for career or intern opportunities, meeting your bureau Veteran Employment Representative (VER) or joining the
Treasury Veterans Employee Resource Group (VERG), contact the VEPO at Vets@treasury.gov.

NOTE: The Department of Treasury Veterans

Employment Program Office will be closed:
October 12, 2015 — Columbus Day
November 11, 2015 — Veterans Day
November 26, 2015 — Thanksgiving Day
December 25, 2015 — Christmas Day
January 1, 2016 - New Year’s Day

Griselda V. Wallace

VETERANS EMPLOYMENT PROGRAM MANAGER
PHONE: 202.927.VETS (8387)
EMAIL: VETS@TREASURY.GOV
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