
































 

Exhibit I-A 
SAMPLE COMPENSATION STRUCTURE 

FOR GM CORPORATE EMPLOYEE 
CONSISTENT WITH THE PUBLIC INTERST STANDARD 

 

Example:  GM Corporate Employee with a total compensation package of $700,000. 

• Base salary. 
 Cash:  The Covered Employee receives a total of $350,000 in cash salary. 

• Incentive Compensation.  The Covered Employee may also receive $350,000 in 
incentive compensation as follows: 

 Stock Incentive:  $350,000 

• The entire amount may not be sold or transferred prior to the third 
anniversary of the grant date. 

• Total compensation.  The Covered Employee’s total compensation is $700,000, with 
50% of the total delivered in cash and 50% delivered in stock (50% delivered short term 
and 50% delivered long term). 
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Exhibit I-B 
SAMPLE COMPENSATION STRUCTURE 

FOR GM SENIOR LEADERSHIP GROUP MEMBER 
CONSISTENT WITH THE PUBLIC INTEREST STANDARD 

 

Example:  GM Corporate Employee who is a member of the Company’s Senior Leadership 
Group with a total compensation package of $1,350,000. 

• Base salary. 
 Cash:  The Covered Employee receives a total of $500,000 in cash salary. 

 Stock Salary:  The Covered Employee receives $400,000 in stock salary, 
which vests immediately and becomes transferable on the second, third 
and fourth anniversary of the date it is earned. 

• Incentive Compensation.  The Covered Employee may also receive $450,000 in 
incentive compensation as follows: 

 Stock incentive:  $450,000 

• The entire amount vests three years from the grant date and is 
transferable in 25% installments as the TARP obligation is repaid. 

• Total compensation.  Covered Employee’s total compensation is $1,350,000, with 37% 
of the total delivered in cash and 63% delivered in stock (47% delivered short term and 
53% delivered long term). 
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