


































 
 

EXHIBIT I 
SAMPLE COMPENSATION STRUCTURE 

CONSISTENT WITH THE PUBLIC INTERST STANDARD 
 

Example:  Covered Employee with a total compensation package of $3,000,000. 

• Base salary. 
 Cash:  The Covered Employee receives a total of $500,000 in cash salary. 

 Stock Salary: The Covered Employee receives $200,000 in stock salary, 
which vests immediately but may not be transferred prior to the first 
anniversary of the date it is earned. 

• Incentive Compensation.  The Covered Employee may also receive $2,300,000 in 
incentive compensation as follows: 

 Cash Incentive:  $700,000. 

• $350,000 immediately payable; and 

• $350,000 paid at least one year from the grant date. 

 Stock incentive: $1,600,000. 

• The entire amount may not be sold or transferred prior to the third 
anniversary of the grant date. 

• Total compensation.  Covered Employee’s total compensation is $3,000,000, with 40% 
of the total delivered in cash and 60% delivered in stock (47% delivered short term and 
53% delivered long term). 

7%

17%23%

53%

Cash Salary

Stock Salary - 1 year after grant

Stock Incentive - Not payable until the 3rd
year
Cash Incentive - 50% immediately, 50%
one year later

19%

53%

28%

Amounts payable in the current year

Amounts payable in the 2nd year

Amounts payable in 3+ years

 
Note 1: This Exhibit does not include amounts payable pursuant to legally binding rights under valid employment 
contracts, see 31 C.F.R. § 30.10(e)(2).
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