APPLICATION FOR APPROVAL OF BENEFIT SUSPENSION FOR

CENTRAL STATES, SOUTHEAST AND SOUTHWEST AREAS PENSION PLAN

ITEM NO. 37

Employer Name
The Bellas Co

J & J Motor Service Inc

J L O Metal Products

J T M Products Inc
Jacobus Energy Inc
Olmstead Construction Inc

J R Jensen Construction Company

Johnson Controls Inc

Johnstone Machinery Movers Inc
Jordan's Mishawaka Transfer Inc

Earle M Jorgensen Co
Earle M Jorgensen Co

Leo Journagan Construction Company Inc

Jungclaus-Campbell Co Inc
KS Energy Services LLC

K & T Switching Service Inc
K & T Switching Service Inc
K & T Switching Service Inc
Kansas Sand & Concrete Inc
The Keebler Company
Keller Transfer Line Inc
Keller Truck Service

MJ Kellner Co Inc

Kellogg Sales Company
Kellogg Sales Company
Kellogg Sales Company
Kellogg Sales Company
Kellogg Sales Company
Kellogg Sales Company
Kellogg Sales Company
Kellogg Sales Company
Kellogg Sales Company
Kellogg Sales Company
Kellogg Sales Company
Kellogg Sales Company
Kellogg Sales Company
Kellogg Sales Company
Kellogg Sales Company
Kellogg Sales Company
Kellogg Sales Company
Kellogg Sales Company
Kemps LLC

Kemps LLC

Kemps LLC

Kemps LLC

Kemps LLC

Kemps LLC

Kemps LLC

Kemps LLC

Kentucky Truck Sales Inc

F K Ketler Co

Kienstra Hauling Company
Kienstra Transport Company

Kinder Morgan Bulk Terminals Inc

Kings Material Inc
Kings Material Inc
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Local Union

Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.

92

727
781
507
200
238
346
247
20

364
247
731
245
135
100
20

89

89

696
783
406
525
916
51

71

89

114
120
215
238
245
284
519
554
662
688
795
886
955
984
997
471
471
200
471
662
120
120
638
89

727
682
682
377
238
238



Employer Name
Lee Kintner & Sons Inc

Kirby-Smith Machinery Inc
Kirscher Transport Inc

Klance Staging Inc

Kleiman Construction Inc
Klosterman Baking Company Inc
Klosterman Baking Company Inc
Klosterman Baking Company Inc
Kolb Grading LLC

Kop-Coat Inc

Kraemer Mining & Materials Inc
Kranz Inc

Buck Kreihs Marine Repair
Kreiling Roofing Company

The Kroger Co

Kuehne + Nagel Inc

Kuenz Heating & Sheet Metal Co
Kuert Concrete Inc

Kuhlman Corporation

Kuhlman Corporation

Kuhlman Corporation

Kuhlman Corporation

Kuhlman Corporation

Kutis Funeral Home Inc

Kutis Funeral Home Inc

L & C Meat Inc

Lafarge North America Inc
Lafarge North America Inc
Lafarge North America Inc
Lafarge North America Inc
Lafarge North America Inc
Lafarge North America Inc
Lakehead Constructors Inc
Lake Orion Lumber Co
Lakehead Concrete Works
Lakeville Motor Express

La King Trucking Inc

Land O Lakes Inc

Land O Lakes Inc

Land O Lakes Inc

Land O Lakes Inc

Lang Ice Company

M Lange Inc

La Porte Transit Company Inc
Laramie Inc

Larson Danielson Construction Co
Lasco Foods Inc

Laura Buick GMC Inc

QB Sales And Service LLC
Leicht Transfer & Storage Co
Leicht Transfer & Storage Co
Leidenheimer Baking Company
The Levy Company Inc

Lewis Brothers Bakeries Inc
Liese Lumber Company Inc
Lincoln Moving & Storage Co
Linde LLC

Linde LLC

Linde LLC

Linde LLC
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Local Union

Teamsters Local Union No. 135
Teamsters Local Union No. 618
Teamsters Local Union No. 346
Teamsters Local Union No. 600
Teamsters Local Union No. 238
Teamsters Local Union No. 114
Teamsters Local Union No. 114
Teamsters Local Union No. 114
Teamsters Local Union No. 682
Teamsters Local Union No. 618
Teamsters Local Union No. 120
Teamsters Local Union No. 200
Teamsters Local Union No. 270
Teamsters Local Union No. 627
Various Teamster Local Unions
Teamsters Local Union No. 743
Teamsters Local Union No. 682
Teamsters Local Union No. 364
Teamsters Local Union No. 20
Teamsters Local Union No. 20
Teamsters Local Union No. 20
Teamsters Local Union No. 247
Teamsters Local Union No. 1038
Teamsters Local Union No. 610
Teamsters Local Union No. 610
Teamsters Local Union No. 955
Teamsters Local Union No. 20
Teamsters Local Union No. 346
Teamsters Local Union No. 406
Teamsters Local Union No. 449
Teamsters Local Union No. 682
Teamsters Local Union No. 722
Teamsters Local Union No. 346
Teamsters Local Union No. 247
Teamsters Local Union No. 346
Various Teamster Local Unions
Teamsters Local Union No. 908
Teamsters Local Union No. 120
Teamsters Local Union No. 662
Teamsters Local Union No. 662
Teamsters Local Union No. 471
Teamsters Local Union No. 781
Teamsters Local Union No. 727
Teamsters Local Union No. 135
Teamsters Local Union No. 247
Teamsters Local Union No. 135
Teamsters Local Union No. 688
Teamsters Local Union No. 50
Teamsters Local Union No. 554
Teamsters Local Union No. 662
Teamsters Local Union No. 662
Teamsters Local Union No. 270
Teamsters Local Union No. 777
Teamsters Local Union No. 236
Teamsters Local Union No. 50
Teamsters Local Union No. 293
Teamsters Local Union No. 92
Teamsters Local Union No. 92
Teamsters Local Union No. 270
Teamsters Local Union No. 908



Employer Name
A Lindberg & Sons Inc

C J Link Lumber Company

C F Long & Sons Inc

Loy Lange Box Co

Frank Lucco Company Inc

Lynn Trucking Inc

MACC Of lllinois Inc

M A K Enterprise Inc

M GAInc

M I K Co-op Trucking Association
M & M Truck Parts Sales Inc
MSG Chicago LLC

L & W Supply Corporation

MT W Inc

Mackinaw Transfer Inc
Breckenridge Material Company
Madison Crushing & Excavating
Madison Farms Dairy

Madison Sand & Gravel Co
Magra Inc

Mahan Packing Company

The Maple City Ice Company
Marathon Petroleum Company LP
B J Marlatt Inc

C W Marsh Company

Howard Martin Inc

Material Service Corporation
Material Service Corporation
Mathie Supply Inc

The Louis Maull Company

Maxim Crane Works LP

Mayfield Transfer Co Inc

M B Water Inc

McCann Distributing Inc
McCausey Lumber Company
McDowell Tire Company
McDowell Tire Company
McDowell Tire Company
McFarling Foods Inc
McGraw/Kokosing Inc

McKesson Corporation

McKesson Corporation

McLean County Asphalt Company
McLean County Asphalt Company
McNally-Nimergood Co

Meadows Distributing Company Inc
Meiko America Inc

Merchants Forwarding Company
Merrill Gravel & Construction Co
Mertel Gravel Company

Messina Concrete Inc

Metro Fiber & Cable Construction Inc
Metro Materials Inc

Metropolitan Baking Company
Metropolitan Detroit Area Hospital Services Inc
Metropolitan Pier and Exposition Authority
Metzger Building Materials Co

C R Meyer & Sons Company
Michigan Chandelier Company
Mid-West Floor Company Inc
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Local Union

Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.

406
247
614
688
348
135
26

406
200
120
406
727
120
662
627
682
695
600
695
614
377
20

283
135
406
414
26

Various Teamster Local Unions

Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.

92

688
100
26

135
697
247
41

618
745
135
100
120
337
26

26

406
754
781
299
662
722
247
20

682
51

51

727
120
200
247
682



Employer Name
Midwest Rail Solutions LLC

Midland Engineering Company
Midland Properties Western LLC
Mid-States Supply Company Inc
Midtown Transportation Company
Midway Storage & Distrbution
Midwest Construction Services Inc
Midwest Terminals of Toledo Inc
Midwestern Sanitation Inc
Mikesell's Snack Food Company
Mikesell's Snack Food Company
Milk Products LLC

Miller Transporters Inc

Miller Transporters Inc

Millwork Distributors Inc

The Minneapolis Flour Co

Miracle Supply Co Inc

Miracle Supply Co Inc

Miron Construction Co Inc

Missouri Petroleum Products Company
Modern Builders Supply Inc

Molo Oil Company

Monarch Textile Rental Services Inc
Moore QOil Company Inc

Morgan Foods Inc

Moscow Mills Lumber Company Inc
Mosser Construction Inc

Mt Carmel Stabilization Group Inc
Murnane Packaging Corporation
Murphy Construction & Equipment Rental Co
Murphy Company

Murphy Rigging & Erecting Inc
Murphy Warehouse Company

N E S Management Service

N E S Management Service
RoadSafe Traffic Systems Inc
RoadSafe Traffic Systems Inc
Kloeckner Metals Corporation
National Block Company

National Ready Mix Company
National Sales Company

H D Supply Waterworks Ltd

Natural Aggregates Corporation
Premier - Midwest Beverage Company
Nemeth Glass Inc

Nestle Purina Petcare Company
Nestle USA

Nestle USA

New Berlin Redi Mix Inc

New Melle/Weber Quarry

The New York Blower Company
Alfred Nickles Bakery Inc

Alfred Nickles Bakery Inc

Alfred Nickles Bakery Inc

Alfred Nickles Bakery Inc

The Nissen Lumber & Coal Company Inc
Norrenberns Lumber & Hardware Company
Norris Brothers Company Inc

Norris Brothers Company Inc

North Electric Supply Company
Northern Indiana Trucking LLC
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Local Union

Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.

Various Teamster Local U

Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.

Teamsters Local Union No
Various Teamster Local U
Teamsters Local Union No
Teamsters Local Union No
Teamsters Local Union No

Teamsters Local Union No.

Teamsters Local Union No
Teamsters Local Union No
Teamsters Local Union No
Teamsters Local Union No
Teamsters Local Union No

604
364
781
682
293
100
120
20

247
957
957
662
371
nions
200
407
600
688
662
682
377
120
364
618
89

682
20

135
743
697
682
120
120
236
682
627
682
731
247
247
682
247
614
554
781
695
238
916
200
682
. 135
nions
. 175
. 110
. 175
20

. 682
. 964
. 407
. 247
. 364



Employer Name
Northern Lakes Seafood & Meats LLC

NPL Construction Co

Northville Downs Half Mile Cycle Race Corporation
Northville Downs Half Mile Cycle Race Corporation
Northwestern Fruit Company
Nu-Way Concrete Forms Inc
Nu-Way Services Inc

Odum Concrete Products Inc

Ohio Teamsters Credit Union
Okauchee Redi-Mix Inc

Sam Okun Produce Company

Old Dutch Foods Inc

Old Dutch Foods Inc

Old Fort Building Supply of South Bend Inc
Olsen Fish Company

Olson Trailer & Body LLC

Veolia ES Technical Solutions LLC
Advanced Disposal Services Solid Waste Midwest LLC
Orica USA Inc

Osborne Concrete Company Inc
John D Osborne Trucking Inc

JW Ossola Construction Company
Oudenhoven Construction Inc
Overland Metals Inc

Owens Corning

P1 Group Inc

PDC Services Inc

P I & I Trucking Inc

PGW Auto Glass LLC

PGW Auto Glass LLC

PGW Auto Glass LLC

PGW Auto Glass LLC

Pro Services Inc

Primesource Building Products Inc
Pace Construction Co LLC

Pacific Lumber Company

Paddack Brothers Inc

Palmer Moving & Storage Company
Pan-O-Gold Baking Company
Pan-O-Gold Baking Company
Pan-O-Gold Baking Company
Pan-O-Gold Baking Company
Pan-O-Gold Baking Company
Paramount Convention Services
Parke & Son Inc

Parma Movers Inc

Patson Inc

Al Peake & Sons Produce

Miracle Express Inc

Penske Logistics LLC

Penske Truck Leasing Company LP
Penske Truck Leasing Company LP
Penske Truck Leasing Company LP
Penske Truck Leasing Company LP
Penske Truck Leasing Company LP
Penske Truck Leasing Company LP
Penske Truck Leasing Company LP
Penske Truck Leasing Company LP
Penske Truck Leasing Company LP
Penske Truck Leasing Company LP
Penske Truck Leasing Company LP

37.7.5

Local Union

Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.

337
722
337
337
120
682
618
50

52

200
20

346
471
364
638
662
200
247
682
247
247
722
662
610
541
696
627
377
100
120
135
247
337
135
682
682
135
243
120
120
289
638
662
600
279
293
781
20

120
332
348
135
200
541
528
769
769
618
79

745
385



Employer Name
Penske Truck Leasing Company LP

Penske Truck Leasing Company LP
Peoples Services Inc

Peoria Disposal Company
Perkins Contracting Company
Pet O'Fallon LLC

Pioneer Power Inc

Piper Trucking Inc

Plant Brothers Excavating & Construction LLC
PLP of Indiana LLC

Plumb Supply Company LLC
Plumb Supply Company LLC
Plumbers Wholsale Supply

Port Huron Building Supply
Portzen Construction Inc
Prairie Farms Dairy Inc

Prairie Farms Dairy Inc

Prairie Farms Dairy Inc

Prairie Farms Dairy Inc

Prairie Farms Dairy Inc

Prairie Farms Dairy Inc

Prairie Farms Dairy Inc

Prairie Farms Dairy Inc

Prairie Farms Dairy Inc

Prairie Farms Dairy Inc

Prairie Farms Dairy Inc

Prairie Farms Dairy Inc

Prairie Farms Dairy Inc

Prairie Farms Dairy Inc

Prairie Farms Dairy Inc

Prairie Farms Dairy Inc

Prairie Lakeside LLC

Prairie Lakeside LLC

Prairie Lakeside LLC

Praxair Distribution Inc

Praxair Distribution Inc

Praxair Distribution Inc

Praxair Inc

Praxair Inc

Precision Vehicle Solutions LLC
Premier Environmental Solutions LLC

37.7.6

Local Union
Teamsters Local Union No

Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.

Teamsters Local Union No
Various Teamster Local U

Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.

. 135
512
92
627
682
50
120
247
135
908
90
238
247
337
120
833
833
. 135
nions
688
279
955
179
627
50
783
1038
600
722
600
215
247
247
247
283
627
364
20
92
89
838



2013 -2017

AGREEMENT BETWEEN

THE BELLAS COMPANY
DBA

IRON CITY DISTRIBUTING COMPANY
AND

GENERAL TRUCK DRIVERS & HELPERS UNJON
LOCAL NO. 92 AFFILIATED WITH
THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS
CHAUFFEURS, WAREHOUSEMEN AND HELPERS

OF AMERICA

RECEIVED

NOV 2 0 2013

CONTRACT
DEPARTMENT
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AGREEMENT

This Agreement, made and entered into between THE BELLAS COMPANY dba IRON
CITY DISTRIBUTING COMPANY, hereinafter referred to as the Company, and GENERAL
TRUCK DRIVERS AND HELPERS UNION LOCAL NO. 92, OF CANTON, OHIO, affiliated
with the International brotherhood of Teamsters, Chauffeurs, Warehousemen & Helpers of

America, hereinafter referred to as the Union.

WITNESSETH:
That for the purpose of promoting harmonious relationship between the Employer and

the Employees, the Company and the Union agree to the following terms:

ARTICLE 1 -- UNION RECOGNITION

Section I.1. The Company agrees to recognize, and does hereby recognize, the
Union, its agents, representatives or successors, as the exclusive bargaining agency for the
employees of the Company presently working in the classification for which wage rates are
established in Article V.

Section 1.2. Subject to the provisions of Article VII, Paragraph 7.1, the
Employer will neither negotiate nor make collective bargaining agreements for any of its
employees in the bargaining unit covered hereby unless it be through duly-authorized

representatives of the Union.
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Section 1.3. The Employer recognizes and acknowledges that the Local Union
is the exclusive representative of all employees in the classification of work covered by this
Agreement for the purpose of collective bargaining as provided by the National Labor Relations
Act.

Section 1.4. All present employees who are members of the Union on the
effective date hereof shall remain members of the Union in good standing as a condition of
employment. All present employees who are not members of the Local Union and all employees
who are hired hereafter shall become and remain members in good standing of the Local Union
as a condition of employment on and after the 31st day following the beginning of their
employment or on and after the 31st day following the effective date of this Agreement,
whichever is the later except as provided herein. The parties signatory hereto recognize that the
Company has utilized the services of seasonal employees from time to time. Seasonal
employees shall be defined as students who may be hired for a period of not in excess of 120
calendar days in any given calendar year and shall be utilized between May Ist through
September |5th and November 15th through January 8th of the following year. The Company
shall have the unilateral right to establish the rate of pay for such seasonal employees and shall
have the right to assign such employees to whatever work is necessary, including bargaining unit
work; however, in no event shall seasonal employees be permitted to perform bargaining unit
work on any classification from which a bargaining unit member is reduced to a lower paying
job or laid off from the Company.

The Company shall notify the Union in writing when an employee is hired as a seasonal

employee no later than the close of the first payroll period in which that seasonal employee
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appears on the pay records. Seasonal employees shall be excused from meeting the requirements
of Article I, Section 1.4 of this Agreement for a period not to exceed one hundred and twenty
days. If an individual employed as a seasonal employee remains in the employ of the Company
for one hundred and twenty one days or more, then, as a condition of employment said employee
must become and remain a member of the Union in good standing.

If a seasonal employee performs work on a regular classification for a full eight hour
turn he shall receive contract rate for the classification in which the work is performed.

Section 1.5. All Union employees are required to have a commercial drivers
license (CDL). All new employees will have 120 days to obtain a CDL.

Section 1.6. A newly hired employee will be considered a probationary
employee for a period of one hundred eighty (180) calendar days, during which period the
Company will determine the suitability of such new employee for acceptance as a regular
employee. Time served as a seasonal employee shall not be considered as time served as a
probationary employee when computing the one hundred eighty (180) calendar day probationary
period. If such employee is suspended, terminated, or released by the Company for any reason
during the one hundred eighty (180) calendar day probationary period, such action will not be
subject to review in the grievance-arbitration procedure set forth in Article XIII of this
Agreement. Otherwise, probationary employees will be covered by this Agreement and will
have full recourse to the grievance procedure.

When an employee comes under the terms of this Agreement, continuous service, for
purposes of computing vacation and sick leave benefits shall be retroactive to the date of

employment as a probationary employee.
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contributions to the Fund for Employees under its employ and working under the terms of this

Labor Agreement.
ARTICLE VII -- PENSION FUND
Section 7.1. The Employer shall contribute to the Central States, Southeast and

Southwest Pension Fund for each employee covered hereby who has been on the payroll thirty
(30) days or more the following amounts:

Effective October 1, 2013, $ 132.30 per week per employee.

Effective October 1, 2014, $ 132.30 per week per employee.

Effective October 1, 2015, $132.30 per week per employee.

Effective October 1, 2016, § 132.30 per week per employee.

Section 7.2. If an employee is absent from work because of illness or off-the-
job injury and so notifies the Employer of such absences, the Employer shall continue to make
the required contributions for a period of four (4) weeks. If an employee is injured on the job,
the Employer shall continue to pay the required contributions until such employee returns to
work; however, such contributions shall not be paid for a period of more than six (6) months.

Section 7.3. Contributions to the Pension Fund must be made for each week on
each full time employee covered by this Agreement.

Section 7.4. Employees who work either temporarily or in cases of emergency
under the terms of this Agreement shall not be covered by the provisions of this Article.

Section 7.5. It is agreed and understood that by the execution of this
Agreement, the Employer shall and is only obligated to make the specific and defined

contributions above called for and the management of the Pension Fund shall be in the sole

12
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Judgment and discretion of the Trustees thereof within the scope of their authority and laws
appertaining thereto. Further, the Employer is in no way further obligated other than for
payment of the specific and defined contributions negotiated by the employees.

ARTICLE VIII -- HOURS OF WORK

Section 8.1. Eight (8) hours constitute a day’s work. Employees who complete
their assigned route or other task before the end of their scheduled shift shall report to their
supervisor for additional assignment. Five (5) days shall constitute a week’s work. All time
worked in excess of forty (40) hours per week shall be paid for at one and one-half (1 1/2) times
the regular rates of pay. Saturday work shall be paid for at the rate of one and one-half (1 12)
times the regular rate of pay. Every regular employee shall be guaranieed a minimum of forty
(40) hours pay each week provided that they report to work on time, except that:

(a) In the event that lack of work would result in the Justifiable layoff of one or more
employees, the concerned Employer and its employees agree to waive or modify
the guarantee for a fixed period of time in order to avoid such layoff or layoffs.

(b If the concerned Employer and its employees fail to reach an agreement to waive

or modify the guarantee, as referenced above, then the concerned
Employer may unilaterally reduce the guarantee to thirty-two hours per week in order to avoid a
layoff or layoffs for lack of work.

© The parties agree that only a total of up to sixty working days during a calendar
year may be worked under Section 8.1(b) above.

(d) If an employee fails to report on time, more than twice per quarter, the employee

shall be subject to the procedure outlined in Article XIV hereof.

13
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AGREEMENT

between

J & J Motor Service, INC.

and

TEAMSTERS LOCAL UNION NO. 727

R=CEIVED

JUN 0 5 2013

CO: . nACT
DEPARTMENT

OCTOBER 1, 2012 - SEPTEMBER 30, 2017

37.7.13




AGREEMENT

AGREEMENT made and entered into by and between J & J Motor Service
Inc, (hereinafter referred to as the "Company"), and AUTO LIVERY CHAUFFEURS,
EMBALMERS, FUNERAL DIRECTORS, APPRENTICES, AMBULANCE DRIVERS
AND HELPERS, TAXICAB DRIVERS, MISCELLANEOUS GARAGE EMPLOYEES,
CAR WASHERS, GREASERS, POLISHERS AND WASH RACK ATTENDANTS
UNION, MOTION PICTURE, THEATRICAL, EXPOSITION, CONVENTION AND
TRADE SHOW EMPLOYEES, PHARMACISTS, BUS DRIVERS, PARKING LOT
ATTENDANTS, AND HIKERS, HOTEL INDUSTRY AND RACETRACK
INDUSTRY EMPLOYEES CHICAGO AND VICINITY, ILLINOIS LOCAL 727, an
affiliate of the L B. of T, (hereinafter referred to as the "Union™).

ARTICLE 1 - MANAGEMENT RIGHTS

The Company shall have the right to manage its business and direct the work
force, including but not limited to the rights to discipline employees, to discharge
employees for cause, to hire, promote, demote and transfer employees’; to lay off
employees for economic reasons; to require overtime work and to establish work rules
and procedures which are not inconsistent with the terms of this agreement. All rights not

expressly restricted by this agreement are retained by the Company.

ARTICLE 2 - RECOGNITION - CHECKOFF

(@  Upon the signing of this Agreement, all employees of the Company
covered by the bargaining unit as mentioned in Section (b), Article 2, who are not
members of the Union, shall on their 30th day of continuous employment with the
Company, become members of the Union.

(b)  The Company recognizes the Union as the sole and exclusive bargaining
agent for all drivers, dockmen, warehouse combination, warehousemen, and working
foremen,

The parties acknowledge that during negotiations leading to the Agreement the
parties mutually understood that the Company would be entitled to employ part-time
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ARTICLE 12 - HEALTH & WELFARE

(a) The Company shall contribute to Teamsters Local Union No. 727 Health and
Welfare Fund on account of each regular full-time employee covered by this Agreement

the following;:

Commencing October 1,2012...............ccvevevii . $796.00 per month
Such rate shall continue except as adjusted by the Board of Trustees

provisions of Article 12, Section (b) below.

(b) Itis agreed that the Company shall contribute additional amounts over and
above those required in Article 12, Section (a) to the Health and Wealth Fund on behalf

of each full time employee as follows:

No contributions to the Health and Welfare Fund shall be required on behalf of any

employee who is on a leave of absence, except as required by law.

(c) By the execution of this Agreement, the Company authorizes the Trustees to
enter into appropriate trust agreements necessary for the administration of such funds, and
hereby waiving all notice thereof and ratifying all actions already taken or to be taken by

such Trustees within the scope or their authority.

ARTICLE 13- PENSION FUND

(a) The Company agrees during the term of this Agreement to contribute to the
Central States, Southeast and Southwest Areas Pension Fund (*“Pension Fund”), and to be
bound by the applicable Trust documents and the Rules and Regulations of the Pension
Fund, all on behalf of each regular employee covered by the plan, who has been employed
for thirty (30) days as follows:

Effective October 1, 2012 - $193.50 per week
Effective October 1, 2013 - $201.20 per week
Effective October 1, 2014 - $209.20 per week
Effective October 1, 2015 - $217.60 per week

10
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Effective October 1, 2016 - $226.30 per week

(b) Payments shall be made by check payable to the Pension Fund, together with
all required forms, showing computation thereof, all of which shall be delivered to the

Pension Fund.

(c) Payments to the Pension Fund shall be made by the Company on a monthly
basis on or before the 10" day of the month following that for which payment is being

made,

ARTICLE 14- LEGAL AND EDUCATIONAL ASSISTANCE FUND

(a) The Company shall contribute to the Teamsters Local Union No. 727 Legal
and Educational Assistance Fund on account of each employee covered by this

Agreement the following:
Commencing October 1, 2012.................oo .. $68.00 per month

(b) By the execution of this Agreement, the Company authorizes the Trustees to
enter into appropriate trust agreements necessary for the administration of such funds, and
hereby waiving all notice thereof and ratifying all actions already taken or to be taken by

such Trustees within the scope or their authority.

ARTICLE 15-D.R.L.V.E.

The Employer agrees to deduct from the paycheck of all employees who submit
authorization cards and are covered by this Agreement voluntary contributions to
D.R.LV.E. D.R.LV.E. shall notify the Employer of the amounts designated by each
contributing employee that are to be deducted from his/her paycheck on a weekly basis
for all weeks worked. The phrase “weeks worked” excludes any week other than a week

in which the employee eamed a wage. The Employer shall transmit to;

National D.R.LV.E.
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Effective October 1,2013  $2.00
Effective October 1, 2014  $2.00
Effective October 1,2015  $2.00
Effective October 1, 2016 $2.00

182 The ellocation of the additiona] compensation required by Section 18.1
shall be determined by the Union. In September 2013, September 2014, September 2014,
September 2015 and September 2016, the Unjon shall notify the Compeny in writing of
its determination of the allocation between additional hourly Wages (Article 1 D,
additional contributions to the Legal and Educational Assistance Fund {Article 14),
and/or additional contributions to the Health and Welfare Fund (Article 12) for the
upcoming year,

ARTICLE 19 - DURATION OF AGREEMENT

THIS AGREEMENT shall become effective October 1, 2012 and continue in full
force and effect through September 30, 2017 for all employees, This Agreement will
continue in full force and effect thereafter uniess written notice is given by either party
sixty (60) days or more prior to September 30% of any year hereafter,

ForJ & J MOTOR SERVICE, INC.: For the NION: '
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AGREEMENT

This Agreement is by and between JLO METAL PRODUCTS, (hercinafter referred to
as the “Company™), and MISCELLANEOUS WAREHOUSEMEU, AIRLINE, AUTOMOTIVE
PARTS, SERVICE, TIRE & RENTAL, CHEMICAL AND PETROLEUM, ICE, PAPER AND
RELATED CLERICAL AND PRODUCTION EMPLOYEES UNION, LOCAL NO. 781,
affiliated with the INTERNATIONAL BROTHERHOOD OF TEAMSTERS (hereinafter

referred to as the “Union™) and affects the Company’s plant located at 5841 Dickens, Chicago, Illinois.

ARTICLE 1
PURPOSE OF AGREEMENT

It is the intent and purpose of the parties hereto to promote and improve the industrial
and economic relations between the employees and the Company; to set forth their entire
agreement covering rates of pay, wages, hours of work and other conditions of employment to be
observed by the parties hereto; to secure the efficient and profitable operation of the Company;

and to secure and sustain maximum productivity of each employee covered by this Agrcement.

ARTICLE 2
RECOGNITION

The Company recognizes the Union as the exclusive collective bargaining representative

for the employees described below:
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“All production and maintenance employees of the Employer at its plant at 5841
Dickens, Chicago, Illinois, excluding office clerical employees, professional employccs,

technical employees, guards and supervisors as defined in the Act and all other

employees not cxpressly included.”

Nothing in this Agreement shall constitute a guarantee, implicit or implied, of work or a

continuation of operation or any part thereof.

ARTICLE 3
UNION SECURITY

All employecs covered by this Agreement who are members of the Union in good
standing on the effective date of this Agreement shall maintain their membership in good

standing for the duration of this Agrecment.

All employees who are not members of the Union in good standing and all employecs
hired on or after the effective date of this Agreement shall become members of the Union not
later than the thirty-first (31st) calendar day following the effective date of this Agrcement or
date of employment whichever is later, and thereafter shall maintain Union membership in good
standing for the duration of this Agreement. For the purpose of this Agreement, the term “good
standing” is defined to refer only and be limited to tendering of periodic Union membership dues

and initiation fees uniformly required as a condition of acquiring and retaining membership.

For the purpose of this Article, an employee shall not be deemed to have lost his membership in
the Union in good standing until the Union shall have given the Company a notice in writing to

that fact.

Upon receipt of Voluntary Authorization in writing by an employee covered by this Agreement,
the Company will make deductions from the employee’s wages for Union initiation fees and

monthly membership dues. These deductions will be in amounts designated to the Company in
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ARTICLE 16
JOB TRANSFFR

If by choice of thc Company, an employee is moved into a lower rated classification.

employec will retain higher rate of pay.

ARTICLE 17
PENSION

Effective January 15, 2014, the Company shall contribute to the CENTRAL STATES.
SOUTHEAST AND SOUTHWEST AREAS PENSION FUND the sum of Nineteen Dollars and
eighty cents (319.80) per week (Schedule B) for cach regular employee covered by this
agreement. who has becn on the payroll thirty (30) days or more. Effcctive January 15. 2013, the
Company shall contribute to the CENTRAL STATES, SOUTHEAST AND SOUTHWEST
AREAS PENSION FUND the sum of Twenty one Dollars ($21.00) per week (Schedule B) for
cach regular employee covered by this agreement who has been on the payroll thirty (30) days or
more. Effective January 15, 2016, the Company shall contribute to the CENTRAL STATES.
SOUTHEAST AND SOUTHWEST AREAS PENSION FUND the sum of Twenty one Dollars
and eighty cents ($21.80) per weck (Schedule B) for each regular Employee covered by this
agrecment who has been on the payroll thirty (30) days or more. Such payments shall be made to
the Central States, Southeast and Southwest Arcas Pension Fund in accordance with the trust
instruments establishing said Pension Fund. The Company ratifies and confirms the appointment
of the Employer trustecs, who shall, together with their successor trustecs designated in the
manner provided in said trust instruments, and jointly with an equal number of trustees appointed

by the labor organizations, carry out the tcrms and conditions of the trust instruments.
I an employec is absent becausc of illness or off-the-job injury and notifies the

Company of such abscence, the Company shall continue to make the required contributions for a

period of four (4) weeks. If an employee is injured on the job, the Company shall continuc to pay
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the required contributions until such employee returns to work; however, such contributions shall
not be paid for a period of more than three (3) months. If an employee is granted a leave of
absence, the Company shall collect from said employec prior to the leave of abscnce being
effective, sufficient monies to pay the required contributions into the Pension Fund during the
period of absence. Contributions to the Pension fund must be made for each weck on each
regular or extra employee, even though such employces may work only part-time under the
provisions of this contract, including weeks wherc work is performed for the Company but not
under the provisions of this contract, and although contributions may be made for those weeks
into some other pension fund. Employces who work ejther temporarily or in cases of emergency
under the terms of this contract shall not be covered by the provisions of this paragraph.
Employees covered by the foregoing pension shall not be covered by any other

Company pension.

ARTICLE 18
INSURANCE

The Company shall continue in effcct the present insurance coverage or such other
coverage as may be added from time to time. The Employee shall pay $15.97 weckly tor single
coverage. The Company may increase the cmployee contribution up to 12% maximum per year
starting January 17, 2015 and January 14, 2016.

Employees will be offcred the option from the existing HMO plan or a PPO type plan.
The employee will pay the additional cost to switch to a PPO.

The Master Insurance Policy (or policies) shall control the payment of all benefits.
Grievances shall not be filed or processed pertaining to the group insurance benefits. The Master
Policy(ics) shall contain a standard coordination of benefits clause to prevent duplication of
benefits. The Company shall be free to change insurance carrier(s) at any time, provided that the
Union is notified of the change and provided that substantially the same benefits are maintained

under the new policy.

21
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THIS AGREEMENT, made 2nd enterad Into on the date heveinafer
set forth but effective as of November 30, 2011, by and between
THE ).T.M. PRODLCTS, INC , having planks, brarches, warchouses,
ioading docks, term nals, trucking Operations, agEnc &5 OF 0 'es, or
any rewly aquned 57 constructed Plants, brarches, warehcuses,
loading docks, terminals, trucking cperations, Jgendies. of stores
tocated in the State of OF 6, o within 2 rads o° one hundred
seventy five m .25 of the County of Cuyahoga, State of Cho, saxd
Compaty beind herensfler relerred to as the "Cmployer’ and the
{NTERRATIONAL BROTHERHOOD OF TEAMSTERS, LOCAL NO. 53/,
rerenafier referred to 25 the Umon.”

ARTICLE I - OBLIGATION - RECOGNITION

1. It 5 mutually understood and agreed by and between tne
partes hereto that, except as othon e proviced herein, the hooss,
hounly rates of pay and working conditions hereinafter set forth shafi
be binding upon the parties hereto from the 20 day of Novereber.
2011 until terminated, as herenatte: Orovided.

2. The Employer recognzes the Union as the excusve biergaining
agent for all cTpioyees in its plants, branches, warehoses, eding
doces. terminals, tucking operations, agenties Of stores, oxoept
guurds, 12boratory employees, oMce employecs and superv sors, as
defineg by the Naticnal Labor Redations AC

ARTICLE 11 » CONDITIONS OF EMPLOYMENT

1. The mranagement of the business i all s phases and details
shall remain vested in the Empiayer. The rights of the Cdioyer and
the ampioyees shall be respected and the provisions of this contract
for *he orefly settlement of 211 Questions regarding sJch nghts shall
be observed.

2. All presont cmployees of the Employer Shall, 35 a condtion of
continued emplcyment, be members o the Unicn or the tharty-first
day folkweing the date of this Agreement anc thereafter snal
oontrue membershi in good standing in the Union by the tender of
periodic dues, intiation fee, and AFsessments Lniformly neduired as
a2 concition of 3cquInTg ot retaining membe-ship in the Urion,

3. It is agreed that all now employees of the Empaye” as a
conditin of continued empoyment +haii be members of the Uncn
o e thisty.first day following the beginring of ther erployment
anc! thereafter shall continge membershio in gocd standing n the
Un.an by the tender of pencdic dues, Inmanien foc and assessmerts
uniforly requred 3s @ <ondtion of acquinng or fetaning
merbersnip i the Union,

4. tn actorcarce Wth ndividual cnedk-off 2uthonzators, the
Employer  shall deduct from employees earrings,  Umlon
membershep  dues, Includng indaton fee ard  Assessments
urifoerrly requiced w o ch are prvabie by such emgloyees and shall
ramrt the amount 50 deducted to the Union not later than the tenth
day of each nonth.

5. within fve (5) days of nctfication by the Unon that an
cmptoyee 5 N default i the paymet of fus or her dues, of nitiation
foes, the Company shall be requited 1o ASCharpe s41C empioyee and
sad request must be comphed wh.

&. The Union shall estabitsh a lenng hal, which shall be upon tne
premises o the Union Hezdquarters. The Unian shall be the only
source of appiicants for the furmsting of the Lype of 1abor conered
by ths Agreement, but the Tmiplayer shall retzin the ngr to refer
applicarts for empioyment to the Union hiring hall, and ary
app! cane referred by the Emplover shail be gven preference over all
clhor ~pplicznts, Selection of applicants by the Jnion for referry to
me Empayer to jobs shall be upun 8 nondscnminatory bass, and
shail not be based On or M ary way affected by Union membership,
tytaws, rules, reguiabons, constitutional prowsions oo aiy other
aspect or obi :gation of Linloh membership, policies 6 FEQUIRCITEITS.
The Empicye- stall retain the rigrt to reject any job sppiicant
rofermec to it by the Union anc shall rctain the right o Kre
empigyees nct mitally reéferred by the Union, but such acwly hired
empioyees must be referec tFrough the hiring hall before
performing any work, The Employer and the Union shall post m
places where nobcos to employees and 3pplicants for employment
are usually posted, all provsions reiating to the functoning of the
tvang sirangaments, Indudemg the safeguands essential to the
legality of the exdusive wrng agreement.

7. In accordance with Individual suthonizations the Co-pioyer shall
deduct once each year from the emplovees’ earnings five collars
(35.00) and remit the amourt so deducted to the OMmo D.R.LV.E.

8. If an emplyyee wants a savings deduction made earh week,
then ¥ 30corcance with indivdual authorizat ons, the Employer shaii

J.T.M. PRODUCTS, INC.

AGREEMENT

dedick from Hre empioyees’ camings suth amounts as the ecmpayee
shall desgnate each week and remit the amount 5o deducted to the
Ofmo Teamsters Credd Lition each meath.

9. In the cvent of moving of the Company's plants, branches,
warenorses, oading docks., W mnals, STucking ope-alicns, agences
or store operatiors to & now localion within @ one hundred
seventy-fivg (175) mile radius of the presert location, the present
members would hawe the first oppartunity to be empioyed at the
Pew location with no loss of seniority and benefits. Fraployees so
transTerred witl re ocate 3t thoir own expense.

ARTICLE III » WORK HOURS AND OVERTIME

1. Eight {8) hours pay hereby quarantees to any employee who
reports for work an am giver diy and forty (40) hours pay hereby
quarantecd ‘o any emdioyee who reports for work on his fisst
sched.ied work day in 8ny given weck. Four (4) hours pay is hereby
guaiznteed to any ompioyee who REpons for wark on Saturday or $ix
{6) hours pay on Sunday. [ach emplayee shal be dliowed 2 fifteer
{15) minute break for shysca rel et Cur'ng the first haif of hs shif
and a further fifleen (15) minute break for physical relief during the
sacond hatf of the shift. wash up trme of fve (5} minutes before
luach break and Free 15) minwtes betre the shift ends.

2. all work perforrod over and above cght (8) hours in any one
day or forty (40) hours i any one week Shal be considered
overtime, and shall be paid “or at the rate of ome and one-halfl the
requizr haurly rate. Such overtime shal be computed on whatever
total overtime Fours an the greater for the week, whetne- it be on
2 daily or weekly basis, but ot on both.

3. All shifts shail have a speafied starting tme and ary work
performed pror to the regular starting hous of the shift shail be
consdered overume and sholl be paxd for at the rate of bme and
one-haif the hourty rete,

4. An erployee called intd work ancad of his regular scheduie
shall siso work his regular $hif unless Irmeguiar starting times are
compeited by normal business condtions,

5. Wecidy sChedule of emp'oyees’ working nours sheil be posted
not later than the previous Thursday for the toiiowirg week and
maintained.

6. An cmployee Called 1o work outsde of his shift wil be perovided
with @ minumum of four (4) hours work or Say In ey of work, such
pay to start from the hour the employee s required to report for
work.

7. Overtime in the varicus deparnents shad be equaly divided
arrang the empoyees of the respective deparmenty as equally as
possible, per ghift and Cassificaton. The overtme records shali be
availabie ‘or Inspection Bt the request of the Union at any time. Any
work 1o be oone on overtime wil be dore by ermpioyees wha 6o the
same jobs on reguilar time on 2 seniory basis, Overime shail be
divided S equally as possbie, provided that CMpoyess ' 1 gneater
senigmy shall be offcred the Aist overime with ary subseduent
overtsta to be offerad 10 enoloyees next on the seniority st, When
tte seromty ot Shal have been exhausted, tre oxcle wil be
repeatea weh the highest senionty errpioyees to ged the turst
averime of the suoomecing coycle. A refussl by any empioyee shall
corstitute a forfeture of kg tum o1 overtime,

8. The work week shall be Manday Lhwvcugh Friday. Employees
shall pe pad G3Ch week DN @ day »¢t by the EMmployer.

9. Each emgpioyer who is required to work six (8} consecutive days
€hall be paid at the rate of ime and one-ha'f hs reguiar sTaght bme
haurly rane of pay for ali hours worked on sueh soth day.

10. Each employee whi |5 requ red ta work séven (7) consecutive
days shall be paxd at the rate of twice his regu ar straight time hourly
rake of pay tor all hours worked On Sudh seventh day.

11. Fech employee who r required to work 00 Saturday Snall be
paid ¢t the rate of trre and one-half his regudar Straight bme hourty
<ate of pay fer all hours woriexd on such Saturday.

12. Each empioyee who it reculied t0 work on Sundays or
HOIays shall be Dad at tne rate of bwice hs rogular straght ome
haurty rate of s for ail hours worked on such Sundays o Holdays,
p'us 8 hours pay for the Holiday,

13. No empioyee shail be fequired to work more than eight (8)
howrs In &y ome day # he notrfies his superascr during his first s
(6) hours of work.

14. Reasorabie trip expensas stall be fumished 0 &'l drivers
nchixing meats and moted, provided that the empicyee furreshes the
Empyar wih bana fide receipts.

15. A meal allowance of three dolla~s {$3.00) will be gramted to
employeps widare required to work two (2) bouis of overtime o0



office within seven (7) days of the date o which the sad gricvande,
Gispute, Controversy of the fike eoouwted, shall be irevosably waived
Uy the sand Locad UNion membes,

ARTICLE XV
LIABILITY OF UNIDN FOR UNAUTHORIZEC CONDUCT

1. It is specdicaliy understood anC agreed betweer he perties
that the Uman shall not be heid labie in any manner whaloever lor
the conduct of &5 ¥ets of members wiless sad conduct is
specificaly author zed o subsequentiy ratified by official action of
the governing body of the Union, howeswer, 3ny employee who
participates in any untawful strike, slowdown or cther siopsage of
work is subject to immediaze dscharge without recourse 1o e
gfevance procedure.

2. The Unon agees, however, that if any of s agents of
members shall cause @ stoke, siowdown or other Intercuption of
stoppage of work w ich I unauthonzed and not subsequently
ratified by the govering body of the Urson, it vill within twenty-four
{24) hours after wraten reguest of the Empiover, Cause to be posted
on the Bulictin board of the Employer's shep, a notice declanng that
the strike, Sowdown o- Stoppage ar other inverrugtion of wark s not
an autherized act of the Union, and shall call upon these of its
members gorticpating thercin to resume work 33 usual.

1. hothng in tis Agreenent shall meke unigwful. or a breach
thereat, "or merrbers of the Union employed by the Erroioyer 10
refuse to wary O Gr 2roduce products wiich are or will be Supgiied
to any other company's branch or plant where a labor dispute exists
between thart plant and its employees.

4. It shall not be a walton of ths contract f any crdivyee oF
emMayees refuse 10 go Hwcugh 3 poket ne duthonred by
Teamsters Joint Council Na. 41,

ARTICLE XVI - HEALTH AN O WELFARE FUND

tffect ve rovember 30, 2011, the Employer shaill contsbuie 1o
the Clevelard Bakers and Teamstess Hearh and Welfare Tund the
sur of two hundred four dollars ($204.00) per emplayee per
woek for any weelk ¢r pat thereof for which said ermpioyee recenes
pay effectrve from the first day of empioyment. Cortributions
continue for sik (6) manths n case of iliress and six {6) months A
cese of acpident, inciuding idustrial accdents, Payments are to be
made on or before the 107 of Ive folowing montn.

ffecuve November 30, 2012, Ihe Employer shal contribute to
the Cleveland Bukers and Teamsters Hea'th and Weifare Fund the
sum of two hundred four doltars ($204.00) per employee per
woek for any week ar part thereot for which said emplayesa moee=$
pay cffective from the first day of empioyment. Hoyrever, the
contnbuticn rate may be Increased to mose than two
hundred four dollars ($204.00) per week to provide for a
maintenancs Of benafits ("MOB~), which shall be
determined by the Fund actuary, based upon the claims
experience of the Fund [lus administrative costs, less
turnover income and invesbment Income with the resulting
difference being not less than twa hundred four dollars
UZM,DO; nor more than two hundrad twenty dollars
(1220.00) per employee per week, ConTitutions ko continue
for $ix (6) monkhs in case of iltness and six (6} months bn case of
acotnt, Intiuting Intustrial sccidents. Payments dle to ce made on
or befare the 107 of the folowang month,

EHective November 30, 2013, the Empicyer shall cont-ibute to
the Oeveland Bakers and Teamsters Healln and Walfare Funa the
sum of twn hundred four dollars ($204.00) per empioyee per
week for any ik O paft thereof for which sxd employee receives
pey eftectve from the first day of cripioyment. Howewer, the
cortribution rate may be irceased o mare then two hundred
four doflars ($204.00) per week to provide for @ maintenance of
Dbenefits (MDA, which $hall be determined by the Hund actuary,
based upon the datms expepence of the Fund plus admnistratve
costs, less tumaver ncome and Investrert inooMme with the
tesuiticg difference 5eng not less than two hundred four dollars
:ﬂm.oo; nor mare than two hundred thirty-eight dollars
[$238.00) per emgioyee per week, Contributions D contniue for
st (6) months In case of iness and so {6) montts n case of
accident, including industrial accidents, Payments are to be made ¢o
or before the 107 of the fullowing month.

Effective November 20, 2014, the Employer shall contnbute to
the Cleweland Baxers and Teamsters ' ealth and Yiettare Fund the
sum of two hundred Tour doblars ($204.00) per employee per
weeek for any week of part thereof for which said employee recetves
pay effecave from the first day of employment. However, the
contwbon rate may = ncreasad I more than two bundred
four dollars ($204.00) per week bx pruvide for 3 maintenance of
benefts {“MOB™), which shail be dctormined by the Fund actuary,
baseo upon the dlams expenence of the Fund plus adminstratie
costs, ‘ess Wmouer *wome and nvestment income with the

resulting difference being not Jess than two hundred four doflars
{$204.00) nor more than two hundred fifty-five dollars
($255.00) per empioyes per week. Contnbubons to cantinue for
ax (6) montls i case of liness erd six {6) months in case of
sccicent, meluding industral accxlents. Payments are to be madeon
or before the 10™ of tne follxwrmg month, Not in himitaton of any
other remedy by the Union or the Trustees of the Fund, the Union
shall be ‘roe to strike, if the krepioyer far's to make the reguined
contntubons 0 the Fund w thn thirty (30) days after the date
required by tne Tetstees. THE EMPLOYER heroby agrees to become
a party to the Agroement and Declaration of Trird estab shing the
Qeveland Bakers ard Tesmsiers Hearth and weifare Fund and
agrovs 1o be baund by all the terms and prowisions of sdid
Agreement and Derdara on of Trust

It 15 understpcd ard agreed thit the said Agrecrment and
Decaration of Trust and said Health and Welfare Fund ard its Rules
and Ragulabons shall compy with 2l appicatie laws and that the
Hellt and Weifare Fund referreo to heren shal be Such as will
qualify for spproval by the Irternal Revenue Serce of the us.
Treasury Dopartment so as to permit the Employer an income 1ax
decucbon for the contribut:ons paid hereunder

The Empoyer must promptly notify the Heg'th and Vettare Fund
of any change In an Criployee's empioyment status due to
discharge, lay-oft, perscnal icave of aosence, abscree due 1O
acodent or liness, o reduction from full-tine {scheagued o work ot
wast fve 8-hour deys per week with 3 mirirmum of 40 hours per
werok) 10 pert-time status. If the Employer fans to comply with this
rotice requirement, the Employer shall bo responsible for the
arexter of the follostng amounts: the ot of unpaid weekly
Cortabutians or, the cost of any o 8l medical ano surgical berefics
pakl out Ty the Fund on behad of non-elgite ampioyees when such
payments arc made due 1o the Empioyer's failure to comply with this
notice requiremert.

ARTICLE XVI1 - PENSION FUND

Efectrye Moverrder 30, 2011, Whe Empioyer shall contribJte to
the Central States, Southeast and Southwest Aseas Ponson Fund
the sum of one hundred twenty-four dollars and eighty cents
($124.80) per week for cach empioyee, wno he» been empiped
for thirty (30) days or more and 14 on the regulas senrity list. If an
empiwee s absent because of ilness or of-the-job .y and
notifies the Employer of such absence, the Empioyer shall condnue
to muke the required Contribuions fo- 3 poriod of four (4} weels. If
an employee is injured on the job, the Empoyer shall gontinue 1o
pay the required contnbubons until such empoyee returms 1 work;
hawever, such contrbutions Shal nct be paid for a penu of more
then twelve (12) months, If an employee is granted a keave of
absence, the Employcr shail colect from stin emplayee, pnor 1o the
icave of absence being effectve, sufficient monies to p¥y (he
required contribuens into the Pension Fund durning the penod of
absence,

bfactre November 20, 2012, the Empioyer Shal contnbute w0
the Centra) States, Southeast and Souttreest Arcas Pension Furd
et sum of anve hundred thirty-twa dotlars and thirty cents
{$132.30) per vk for gach eTioye, who has been empoved
for trwty (30} days cr rrore and s on the roguiar seniorry list. 1f an
employee '3 absent because of illness or off-thesjob mury and
notfies the Employer of such absenos, the Employer shall conbnue
to make the reguined Contribations foc a perioct of Four (4) weeks. if
an cmpioyee is Injured on tre job, the Employer sha | continue to
pay the recuired contributions until such emplayee refurns © work;
however, such cortribukions shall nat be paid for a perict of more
than tweive {12} months. If an employee & granted 2 lebve of
absence, the [ npioyer shall collect from s emplcyee, 0nor to the
loave of absence beng effecuve, SuTficient monies to pey the
required corttbutions into the Penson Fund during the perod of
absence,

Effechve November 39, 2013, the Empioyer shail contrbute
the Central States, Soulteast and Southwest Arcas Pension Fund
the sum of one bundred thirty-seven dodiars and sixty cents
($137.6D) per week for each empioyee, who has beer empityed
for thifly {307 ¢S of more ard I on the regular semonty et Itan
employee i aJsent because of Iliness o off-the-job Injury and
not<ies the Ertzioyer of such alsence, the Emplayer sha | continue
to make the nequired ¢onthbubons for 3 penod of fou: (4) weeks. If
&n emgioyee is imured on tne job, the Empioyer shall contnue to
pary the required contributicns unti! -iuch eTCioyee retuns to work;
howenser, such comtributions shall not be pad tor a perxd of more
than twetve (12) moaths. It an emoipyee i g:anted 3 leave of
ausence, the Empigyer shall collect from savd empioyee, pnor to the
loave of absence Deing effective, sufficient monies to puy the
recuired contribJtions Into the Penision Fund during the penod of
absence.

Effecsrye November 30, 2014, tre Emplayer shall contnbute o

37.7.24




the Cenrad Sotes, Southeswt And Southwest Areas Pension Fund
the sum of ongk hundred forty-three dollars and ten Cénts
{$143.10) per week for each emplioyes, wha has besn employed
for Lhrty {30) days or more and 1s o7 the regular senonty st 14 8n
employce 13 absent because of Einess or aff-tee ,0b Injury and
natfies the Emplayer of <uch ansence, the Employver shall corbnue
to make the required contnbutions for & periog of four (4) weeks. If
an empioyee IS injurec on the Job, the Employer ~hall cantinue to
pay the required contribut:ons until Such employee retunie To werk,
fowever, such contributions shall not be paid for 8 penod of more
thar twene (12) months. [F # emdioyee & granted a leaw of
absence, the Empiover sna’) odlied frorm sadd eMployee, pnor to the
leave of absence being effecive, sufficent monies to pay the
required contributions into the Penson Fund during the perd of
avsence.

Contribubons B the Pension Fund mu<d be made for ach week on
each reguiar cr extra empigyec, cven though such employee may
work only part-time under the prowmsions of this cont-act.

Payrents to the Fund skl be made on or before the 10th o the
manth Following the it tor which p3yments are baing made. The
number of weeks incuded 0 any monthly oayment wl be
determined by the number of Saturdays in the moath in question,
Checes covenng the 0ontnbutdns stall be made payabie o Acount
7000, American Nalional Bank, and sent to P.O. 3ax 1431, Chicago,
llinols 60690,

This Fund shall be the CENTRAL STA ES, SOUTHEART AND
SOUTHWFST AREAS PENSION FUND. The Uruon and the Empiover
agrees to be bound by and hereby asseqt to all of the 1anws of the
Truzt aQreernent creating <aid CENTRAL STATES, SOUTHEAST AND
SOUTHWEST AREAS PENSION FUND, all of the rules ard regulations
herstefore Bnd hereafter agopted by the Trustees o said Trust Fund
purswiirt o sakl Trust Agreement, and all of the actions o thre
Trustees in adpnisiering swch Trust fund in accordanze w h lre
Trust Agreements and rules adopted. Their signatures o this
Collective Bargaining Agreemert shail be deemed sufficent to
signify their essent to and willingness to be bound by the terms of
said Trust Agroement as fully as though they and cach of them had
incicaned tner assent to and executad saic Trust Agreement,

The Erpioyer hereby accepts as Employer “rustees, the present
Employer Trustees appointed under said Trust Agreement and ail
such past or succeeding Empioyer Trustees as shall have been o- wil
be appowrded M accardance with the terms of the Trust Agresment.
The Unwn hereby accepls as Union Trustees the oreset Union
T-ustees agpointed under sd Trust Agreement and ail such past or
sacoeeding Ur: on Trustees as shall have been or vill be appanted i
accordance with the tarms of the Trust Agreement of Tust and such
okher documents or papes a5 may ba neocssary to offectuate Said
werfae ang Pension Programs and the purposes announced
therein.

ARTICLE XVIII - CER FUND

Effechve Nowember 30, 2011, the Empioyer shal pay to te
Teamsters Lo Union Mo, 507 Cheritabie, Ecucational and
Recreatonal Tund (referred to hergin as the *CER Fund™) for cach
cmpioyee covereg under the apphcabic Collective Bargainng
Agreement the sum of seven dollars ($7.00) per employee per
week Tor any week or part theseof, for which said emoioyee reocives
pey effectwe the frst day of mmgioynen, 88 required under the
prowsions of the Collective Barganing Aqreement. Contributions
shall continue for six (8) monrths N the case of ilineys and six (6)
moachs in the case of acodents, irduding Indusmal acddents, and
during any leave taken by the employee under Ehe s.of The
Family and Medcad Leave Act. Payments to the Local 507 CER Fund
shall be made on or befare the 10" of the ot

EHective November 30, 2013, the Emp oyer shall pay to
the Teamsters Local Union No. 507 Charitable, Educationa)
and Recreational Fund (referred to herein as the "CER
Fund*) far each employee Covered under the applicable
Collective Bargaining Agreement the sum of eight dollars
($B0HD) per employee per week for any week or part
thareaf, for which said empioyee receives pay effective the
first day of employment, as required under the provisions
of the Collective Bargaining Agreement, Contnbutions shall
continue for six (6) months in the case of |liness and s (6)
months in the case of accidents, including dustnal
accidents, and during any jeave taken by the empioyee
under the provisions of The Family and Medical Leave Act.
Payments to the Local 507 CER Fund shail be made on or
befora the 10™ of the montd. Said payments to the CER Furd
shall be Lsed For charkable contribyulions or behatt of the mdustry,
edirmatoral benefes to union members, indudrg training and
apprenticeship program* to promete experienced ermployees fcr the
ndusiry in the :ob classificabions coaered m this Agreement ard atl
other Colechve Ba-giring Agreements of Loca' 507, and for

recrestional poiposes for wnion rembers and ther famies and
retirees and ther famities.

The expentiturcs of the CER Fund shall be managed by the
T-ustees of the Local 507 CER Fund. The Empoyes will be
represented by no less than theee {3) Trustees and Ihe Unian will be
represented by no kess than three {3) Trustecs, The undersigned
Empioyer agress to becorre 3 pRITyY 10 the Agreorment and
Decaration of Trust of the CER Fur d 8nd rurthér 3grecs (o be bound
by all of the terms and provisiens of the Agreement ang Doclaration
of Trust and the Ruies and Roguistions to be estabiished by the
Trustees of *he CER Fund.

It is unierstood and agreed that the CER Fund Agreement ard
Dectaration of Trust and tne CER Fund Ruies and Regulbtions wil
comply wth 3 apphcabie Liws and that the CER Furrd has qual ‘ied
fer approwal by the Indemal Revenue Servce S0 as to fermit the
undersgned Erpioye; an income tax deduchon for the conmributions
pakl hereundes.

ARTICLE XIX + CONSTITUTIONALITY OF AGREEMENT

1. I any ctouse, seitence, (saragiaph or part of thws Adroement
shall for any réason be getermined by a proper Judioal authorty to
be irvalid, 5.ch determuinaton shall not affect, impayr or inval date
the remander bereot, but shatl be confned In & opeeation to the
clause, sertence, paragraph or parts thereel dinecty involved inthe
controversy in which such determinerion shal haue been made.

2. The prowisicns of this Agreement are Rereby declared to be
separable and if a court of 12t resort determines afy provison Lo be
n confict with spplicable law, such decizon shall not affect the
walidity or the effect veness of Ihe remander of the Agreement. &
in such case the parties shall meet within seven (7) days o
reregot ate &n agreament On tha invaidated proviion.

3. Any wage and beneflt ncreases st forth in this Agreement
which are restched i any way by Law shall be instituted ot e
ear fest date permeted by law to the maxdmum extent permssible by
v Turthermore, If dunng the term of this Agreament segrsiation is
enacted which has the effect of preventing or limiting the instituion
of any wage naeeses required under this AQreenent and/or the
payment of any Health 3nd Werere contributions and/or Pension
contrbutions required under ths Agreement, the parbes shall meet
within seven (7) days "0 renegovate o ‘awful aternatve to the
nvaldoted wage increases and/or Heaith ard welfsre ang/or
Pension contnbutions,

4. 1f any oroposal submrtted by the Union, if grante, may nint be
.t Into effect because of apphcab'e legisiat on, Exeoutive Orders or
Requlations dealing wth Wage ant Price Stabilzabon. then such
proposals, or anmy part trereof, vduding any retroactive requirement
thereof, shail become effective at such time, £ wich amounts, and
for such penods, retroactively and prespectvely, as wil be
permitted by Bw at any Sime during the fite of this Aqreement and
a1y extenson thereaf,

ARTICLE XX « SEVERANCE PAY

1. 1| is agreed that each cMployee who & displaced from his
employmert by reason of piant closing shall be compereated for
such dsplacement p-cwded 1e has been alively emplayed by the
“Errplover for o poriod of at least one (1) year. An efighbie
employee’s cempensanon for his dispracement shall be or the bass
of Forty (40) bours of severance p3y (at his straight tme hour y rate
of pay) for pach year of emnplcyment.

2. |he above described Severance Pay wil rat be pad to. any
employee w15 offered ano accepts equ valent employment with
the Compary ¥ the same location of with the Comcany at any
keaition.

3. Inthe event an eiigibie employee wishes to remain 01 the plant
sarjortty lst, for the purpose of possizie recall, he may clect to defer
acceptance of his severance pay for @ period of twehwe (1) montks.
At any tme during such peniod, rowever, he may request his
Severaroz Pay and his seniority shall terminate as of that date. IF
such employee has rot been recalled by t e end of such penod, he
shall be paid his Severance Pay and his Seniorty shall terminate as of
that date.

ARTICLE XX + PARTIES

THs agreement shal be binding upon the EmpEoyer, K5 successors
and assigns, upon nis hews, executors, administrators, personat
represontatives a1d assgra Ln the eaent the Empioyer sels, asagns
oF otherw e transfer. the business of the Company whether by sale
of stock o~ assets or olrerwise, dunng the term of this Agreement,
the p-ospechve p archase: shali be informed of thes Agreement and
the sale made COMINgomMt upar hi- or its agreeng o accept or be
bound by & terms. Showid Company sell il or a major porton of its
assets, effect a consahdation, merger, reorganzanon or perfarm
any cther act whch would tend o alter, change or amend
Compary's preseat busiress formal. status or entity, it shail do so
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This Agreement is entered into between Jacobus Energy, Inc., hereinafter
referred to as the "Employer” and Teamsters "General” Local Union No. 200, affiliated .
with the International Brotherhood of Teamsters, hereinafter referred to as the "Union.” '

ARTICLE ]
RECOGNITION

Section 1. This Collective Bargaining Agreement, in respect to wages, hours of |
employment and working conditions, applies only to the gasoline and fue! oil tank '
wagon driver employees servicing areas within the jurisdiction of Teamsters “General’

Local Union No. 200. f

ARTICLE Il
UNION SECURITY

Section 1. All present employees who are members of the Union shall remain
members in good standing, as a condition of employment. The Employer will notify all
new employees upon completion of their thirty-first (31st} day that subject to applicable
law they must become members of the Union and remain members in good standing,
as a condition of employment.

Section 2. When the Employer needs additional employees, he shall give the
Union equal opportunity with all other sources to provide suitable applicants, but the 5
Employer shall not be required to hire those referred by the Union.

Section 3. A new employee shall work under the provisions of this Agreement
but shall be employed on a trial basis for ninety (80) calendar days, during which period
he may be discharged without further recourse; provided, however, that the Employer
may not discharge or discipline for the purpose of evading this Agreement, or
discriminating against Union members. After the probationary period, the employee
shall be placed on the regular seniority list. When seniority is established, it shall be
retroactive to the hiring date.

ARTICLE llI
CHECKOFF OF UNION DUES AND INITIATION FEE
Section 1. Upon the receipt of written authorization from the employee, the _
Employer will deduct from his pay the initiation fee and Union dues payable by him to :

the Union. The Employer will make such deductions from the first pay of the employee,
after receipt of authorization, and from the employee's first pay each month thereafter

1
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and transmit to the Secretary-Treasurer of the Union the aggregate sum deducted,
together with an itemized statement showing the source of each deduction. The Union
will submit to the Employer immediately after signing this Agreement and thereafter, as
new authorization cards are obtained, a statement of the amount due the Union by
each employee who has authorized the deduction.

Section 2. DRIVE. The Employer agrees to deduct from the paycheck of all
employees covered by this Agreement voluntary contributions to DRIVE. DRIVE shall
notify the Employer of the amounts designated by each contributing employee that are
to be deducted from his/her paycheck on a weekly basis for all weeks worked. The
phrase “weeks worked” excludes any week other than a week in which the employee
eamed a wage. The Employer shall transmit to DRIVE National Headquarters on a
monthly basis, in one (1) check, the total amount deducted along with the name of each
employee on whose behalf a deduction is made, the employee's social security number
and the amount deducted from that employee’s paycheck.

ARTICLE 1V
PRIVILEGES OF BUSINESS REPRESENTATIVES
Section 1. The Business Representatives of the Union shall have free access at
all times during working hours to enter the premises of the Employer, with due regard to
circumstances and conditions.
ARTICLE V
STEWARDS
Section 1. The Employer recognizes the right of the Union to designate a job
steward to handle such Union business as may from time to time be delegated to him
by the Union. The job steward shall be a non-supervisory employee of the Employer.
Section 2. The sieward shall not lose any pay for time spent in the handiing of
grievances or negotiations of their Labor Agreement during regular working hours.
ARTICLE VI
TIME OFF FOR UNION ACTIVITIES
Section 1. The Employer agrees to grant time off, not to exceed two (2) weeks,
without discrimination or loss of seniority rights and without pay, to any employee

designated by the Union to attend a labor convention, provided one (1) week’s written
notice is given to the Employer by the Union, specifying length of time off. The Union

2
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ARTICLE XXl
PENSION

Section 1. Effective July 1, 2014, the Employer shall contribute to the Central ;
States Southeast and Southwest Areas Pension Fund the sum of One Hundred Forty !
Dollars and Twenty Cents ($140.20) per week for each employee who has been on the
payroll thirty (30) days or more.

Effective July 1, 2015, the Employer shall contribute to the Central States |
Southeast and Southwest Areas Pension Fund the sum of One Hundred Forty-Eight '
Dollars and Sixty Cents ($148.60) per week for each employee who has been on the
payroll thirty (30) days or more.

Effective July 1, 2016, the Employer shalf contribute to the Central States
Southeast and Southwest Areas Pension Fund the sum of One Hundred Fifty-Four |
Dollars and Fifty Cents ($154.50) per week for each employee who has been on the :
payroll thirty (30) days or more. :

Contributions to such Fund must be made for each week on each regular or
each extra employee, even though such employee may work only part time under the
provisions of this Agreement, including weeks where work is performed for the
Employer but not under the provisions of this Agreement and although contributions
may be made for those weeks into some other Pension Fund., Employees who work
either temporarily or in cases of emergency, under the terms of this Agreement, shall
not be covered by the provisions of this Section.

Section 2. If an employee is absent because of illness or off-the Job injury and
notifies the Employer of such absence, the Employer shall continue to make the :
required contributions for a period of four (4) weeks. If an employee is injured on the |
job, the Employer shall continue to pay the required contributions until such employee
returns to work; however, such contributions shall not be paid for a period of more than
twelve (12) months. If an employee is granted a leave of absence, the Employer shall
collect from such employee, prior to the leave of absence being effective, sufficient
moneys to pay the required contributions into the Pension Fund during the period of
absence.

Section 3. By the execution of this Agreement, the Employer authorizes the
Employers’ Associations, who are parties to the Trust Agreement creating the Central
States Southeast and Southwest Areas Pension Fund, to designate the Employer
Trustees for such Fund, hereby waives all notice thereof, ratifies all acts already taken
or to be taken by such Trustees within the scope of their authority and agrees to be
bound by the terms of such Trust Agreement.

Section 4. All regular employees shall receive, at the employee’s option, the
ability to participate in a non-matching 401(k) retirement plan provided for by the

15
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Employer. This right shall be for the term of this Agreement. 5

ARTICLE XXl
. NONDISCRIMINATION

Section 1. The Employer and the Union agree not to discriminate against any !
individual with respect to his hiring, compensation, terms or conditions of employment |
because of such individual's age, race, color, religion, sex or national origin, nor will !
they limit, segregate or classify employees in any way to deprive any individual
employee of employment opportunities because of his age, race, color, religion, sex, or
national origin.

ARTICLE XXIII
FUNERAL LEAVE

Section 1. Inthe event of a death in the family (father, mother, wife, husband,
brother, sister, son, daughter, mother-in-law or father-in-law, stepmother, stepfather,
stepsister, stepbrother or stepchild, grandmother or grandfather), a regular employee
shall be entitled to a maximum of three (3) days off with pay, at the regular rate of pay,
to attend the funeral. The compensable day or days must fall within the employee's
regularly scheduled workweek.

ARTICLE XXIV
VIOLATIONS

Section 1. ltis further agreed by both parties to this Agreement that at any time
the Union has cause to believe that the Employer is not paying the wages agreed upon
in this Agreement, the matter shall first be taken up as a grievance, and if the matter
cannot be adjusted the Union may request, in writing, that the Employer shall produce
an audit, by a Certified Public Accountant, of the Employer's payroil, and if the audit
shows that the Employer has not been paying the wages agreed upon in this
Agreement, it is understood and agreed that all back wages due the employee under
this Agreement shall be paid immediately. In the event the audit shows that the
Employer has been paying the wages agreed upon, the Union shall pay the expense of
the Certified Public Accountant.

16
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AGREEMENT

THIS AGREEMENT, entered into by and between Olmstead Construction who engages
in building construction work in Linn County, Johnson County, Iowa County, parts of
Benton County, Jones County, Cedar County, Muscatine County, Louisa County,
Washington County, Poweshiek County and vicinity, as shown on the attached map,
marked "Exhibit A", hereinafter referred to as the "Employer" and CHAUFFEURS,
TEAMSTERS AND HELPERS LOCAL UNION NO. 238, affiliated with the
International Brotherhood of Teamsters, hereinafter referred to as the "Union",

ARTICLE 1
RECOGNITION

Section 1.1

The Union shall be the sole representative of the clagsifications of employees covered
by this Agreement in collective bargaining with the Employer. Any person newly
employed shall be employed only on a thirty (30) day trial basis during which time he
shall either be discharged by the Employer without further recourse, or placed on the
regular seniority list,

Section 1.2

The Contractor recognizes the Union as a source of recruiting employees and shall
immediately contact the Union representative when he wishes to employ men. The
Union agrees that its selection of applicants for referral shall be on a non-
discriminatory basis, not based on or affected by union membership, by-laws, rules,
regulations, constitution or any other aspect of union membership, policies or
requirements,

Section 1.3 ‘
If the Union is unable to refer qualified applicants for employment at the applicable
rate of pay within forty-eight (48) hours of the request the Employer shall be free to
hire employees from any source at his discretion.
SRRl

JUL 272012

con AACT
DEPARTMENT
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ARTICLE 8
PENSION PLAN

Section 8.1

Effective May 1, 2012, the Employer shall continue to pay into the Central States
Southeast and Southwest Areas Pension Fund, the rates listed in Section 8.1 (A) for
each employee covered by this Agreement who has been on the payroll thirty (30)
days or more.

Inorder to maintain the Pension Benefits Plan 178 for each employee who hasbeen on
the payroll for thirty (30) days or more, the Employer will contribute to the Central
States Pension Fund May 1, 2012 a sum of $193.10, May 1, 2013 a sum of $200.80 per
week for each employee covered by this Agreement,

Effective May 1, 2012 Employers shall have the option of making pension contributions
onaweekly or hourly basis. Weekly rate May 1, 2012, $193.10 per week, May 1, 2013,
$200.80 per week. Hourly rate May 1, 2012, $6.00 per hour for all hours worked, May
1, 2013, $6.20 per hour for all hours worked. The Employer will sign a Participation
Agreement that indicates the hourly or weekly rates chosen, The parties also agree
that they must remain at the selected method of reporting (weekly or hourly) for the
entire term of the collective bargaining agreement,

Section 8.2

This fund shall be the Central States, Southeast and Southwest Areas Pension Fund.
There shall be no other pension fund under this contract for operations under the
Southeast and Southwest Areas contracts to which Employers who are party to this
contract are also parties.

Section 8.3

By the execution of this Agreement, the Employer authorizes the Employers'
Associations which are parties hereto to enter into appropriate trust agreements
necessary for the administration of such fund, and to designate the Employer
Trustees under such agreement, hereby waiving all notice thereof and ratifying all
actions already taken or to be taken by such Trustees within the scope of their
authority.
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Section 8.4
Action for delinquent contributions may be instituted by either the Local Union, the
Area Conference, or the Trustees. Employers who are delinquent must also pay all
attorneys fees and costs of collection,

ARTICLE 9
SENIORITY

Section 9.1

Seniority shall prevail at all times, In the event that it is necessary to reduce the
number of employees, they shall be laid off in accordance with their seniority rights,
Employees so laid of f shall be rehired on the same basis.

Section 9.2

Teamster overtime work during the week shall be assigned to that Teamster serving
that job. Teamster weekend overtime shall be offered by seniority, but the least
senior employees shall be required to work. Teamsters do not have seniority over
Laborers,

ARTICLE 10
RIGHTS OF UNION MEMBERS

Section 10.1

No member of the Union shall be required to work with a non-union man or men
employed onwork coming within the scope of structural building work or operations or
onany non-union work coming within the jurisdiction of this Union except as otherwise
noted in this Agreement.
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AGREEMENT

By and Between

J RJENSEN CONSTRUCTION CO.
Superior, WI

and

TEAMSTERS GENERAL LOCAL UNION NO. 346
Duluth, Minnesota

May 1, 2014 o
through RECEIv:

April 30, 2017 MAY 1 2 2014

CONTRACT
DEPARTMENT
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AGREEMENT BETWEEN

JR JENSEN CONSTRUCTION COMPANY
SUPERIOR, WISCONSIN

AND

TEAMSTERS GENERAL LOCAL UNION NO. 346
DULUTH, MINNESOTA

JR JENSEN CONSTRUCTION COMPANY, hereinafter referred to as the “Employer”, and
the Teamsters General Local Union No. 346, of Duluth, Minnesota, affiliated with the
International Brotherhood of Teamsters, representing Employees in those classifications
covered by this Agreement, hereinafter referred to as the “Union" agree to the following
provisions covering wages, hours and working conditions during the period of this
Agreement. This Agreement shall supersede and replace all previous agreements
between the parties hereto.

TERMS AND RELATIONS: This Agreement is intended to secure proper employment
terms and conditions of said Employer and to advance friendly relations between the
Employer and the employees. Both the Employer and employees agree to carry it out
fairly.

ARTICLE 1.

RECOGNITION: A. The Employer agrees to and does hereby recognize the General
Drivers Local Union No. 346 of the International Brotherhood of Teamsters, and those
persons authorized to and acting in behalf of said Labor Union.

B. REPRESENTATION: The Union shall be the sole representative of all classifications of
employees covered by this Agreement in collective bargaining with the Employer, and there
shall be no discrimination against any employee because of Union affiliation.

C. UNION SECURITY: All present employees who are members of the Local Union on
the effective date of this subsection shall remain members of the Local Union, in good
standing, as a condition of employment. All present employees who are not members of
the Local Union and all employees who are hired hereafter shall become and remain
members in good standing of the Local Union as a condition of employment on and after
the 31st day following the beginning of their employment, or on and after the 31st day
following the effective date of this subsection, whichever is the later.
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Section 1. When the Employer needs additional men, he shall give the Local Union equal
opportunity with all other sources to provide suitable applicants, but the Employer shall not
be required to hire those referred by the Local Union.

D. CHECK-OFF: The Employer agrees to deduct from the pay of all Employees covered
by this Agreement dues and initiation fees of the Local Union having jurisdiction over such
employees, and agrees to remit to said Local Union all such deductions. Where laws
require written authorization by the employees, the same is to be furnished in the form
required. No deduction shall be made which is prohibited by applicable law. Check-off
procedures and timing shall be worked out locally. If there is no agreement, the matter
shall be referred to the grievance procedure.

ARTICLE 2.

INDIVIDUAL AGREEMENT: The Employer agrees not to enter into any contract or
agreement with his employees, individually or collectively, which in any way conflicts with
the terms and provisions of this Agreement.

B. JOB STEWARD: The Employer recognizes the right of the Union to designate a Job
Steward or Job Committee to handle such Union business as may from time to time be
delegated to the Job Steward or Job Committee by the Union.

ARTICLE 3.

DISCHARGE: The Employer shall not discharge or suspend any employee without just
cause, but in respect to discharge or suspension, shall give at least one (1) warning notice
of the complaint against such employee to the employee, in writing, and a copy of the
same to the Union and Job Steward affected except that no warning notice need be given
to an employee before he is discharged if the cause is dishonesty, drunkenness, drinking
on the job, recklessness resulting in serious accident while on duty. The warning notice as
herein provided shall not remain in effect for a period of more than six (6) months from the
date of said warning notice. Discharge must be by proper written notice to the employee
and the Union affected. Any employee may request an investigation as to his discharge or
suspension. Should such investigation prove that an injustice has been done an
employee, he shall be reinstated and compensated at his usual rate of pay while he has
been out of work. Appeal from discharge or suspension must be taken within ten (10) days
by written notice, and a decision reached within fifteen (15) days from the date of discharge
or suspension. If no decision has been rendered within fifteen (15) days, the case then
shall be taken up as provided for in arbitration procedure of this Agreement.

S8 ]
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Rates in 2015 and 2016 will not exceed the above rates. In the event the Fund does not
require the above rates, monies will be applied to check.

If an employee is absent because of illness or off-the-job injury and notifies the Employer
of such absence, the Employer shall continue to make the required contributions for a
period of four (4) weeks. If an employee is injured on the job, the Employer shall continue
to pay the required contributions until such employee returns to work; however, such
contributions shall not be paid for a period of more than twelve {(12) months. If an
employee is granted a leave of absence, the Employer shall coliect from said employee,
prior to the leave of absence being effective, sufficient monies to pay the required
contributions into the Health and Welfare Fund during the period of absence.

There shall be no deduction from equipment rental or owner/operators by virtue of the
contributions made to the Health and Welfare Fund regardless of whether the equipment
rental is at the minimum rate or more and regardless of the manner of computation of
owner-driver compensation. Contributions to the Health and Welfare Fund must be made
for each week on each regular or extra employee even though such employee may work
only part-time under the provisions of this Contract, including weeks where work is
performed for the Employer, but not under the provisions of this Contract, and although
contributions may be made for those weeks into some other Health and Welfare fund.
Employees who work either temporarily or in cases of emergency under the terms of this
Agreement shall not be covered by the provisions of this Article.

Action for delinquent contributions may be instituted by either the Local Union, the Area
Conference or the Trustees. Employers who are delinquent must also pay all attorney’s
fees and costs of collections.

By the execution of this Agreement the Employer authorizes the Employers Associations
who are signatories to similar collective bargaining agreements signed with the Teamster
Union, to enter into appropriate trust agreements necessary for the administration of such
fund, and to designate the Employer trustees under such trust agreements, hereby waiving
all notice thereof and ratifying all actions taken or to be taken by such trustees within the
scope of their authority.

ARTICLE 25.

PENSION: Effective May 1, 2014, the Employer shall contribute to the Central States
Southeast and Southwest Areas Pension Fund the sum of two hundred seventy-four
dollars ($274.00 - Class 18) per week for each employee covered by this Agreement who
has been on the payroll thirty (30) days or more.

Effective May 1, 2015, the Employer shall contribute to the Central States Southeast and
Southwest Areas Pension Fund the sum of two hundred ninety dollars and forty cents
($290.40 - Class 18) per week for each employee covered by this Agreement who has

11
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been on the payroll thirty (30) days or more.

Effective May 1, 2016, the Employer shall contribute to the Central States Southeast and
Southwest Areas Pension Fund the sum ofthree hundred two dollars ($302.00 - Class 18)
per week for each employee covered by this Agreement who has been on the payroll thirty
(30) days or more.

If an employee is absent because of iliness or off-the-job injury and notifies the Employer
of such absence, the Employer shall continue to make the required contributions for a
period of four (4) weeks. 1f an employee is injured on the job, the Employer shall continue
to pay the required contributions until such employee returns to work; however, such
contributions shall not be paid for a period of more than six (6) months.

If an employee is granted a leave of absence, the Employer shall collect from said
employee, prior to the leave of absence being effective, sufficient monies to pay the
required contributions into the Pension Fund during the period of absence.

There shall be no deduction from equipment rental or owner-operators by virtue of the
contributions made to the Pension Fund regardless of whether the equipment rental is at
the minimum rate or more and regardless of the manner of computation of owner-driver
compensation.

Contributions to the Pension Fund must be made for each week on each regular or extra
employee, even though such employee may work only part-time under the provisions of
this Contract, including weeks where work is performed for the Employer, but not underthe
provisions of this Contract, and although contributions may be made for those weeks into
some other Pension Fund. Employees who work either temporarily or in cases of
emergency under the terms of this Contract shall not be covered by the provisions of this
paragraph.

ARTICLE 26.

CALL IN PAY: When an employee is called to work, he shall receive two (2) hours pay if
not put to work. If he is called to work and is put to work, he shall be guaranteed a
minimum of four (4) hours pay; these provisions, however, not to be effective when work is
unable to proceed because: (1) railroad or common carriers fail to make deliveries as
scheduled; (2) the Engineer refuses to permit work; and (3) Acts of God, including
weather conditions, will not permit work.

ARTICLE 27.

WEEKLY HOURS AND OVERTIME: For the purpose of computing overtime a standard
day shall mean eight (8) hours of work per day and a standard week shall mean forty (40)
hours of work per week. Any hours worked in excess of a standard day or a standard week

12
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AGREEMENT
between
JOIINSON CONTROLS, INC.
and

THE MICHIGAN BUILDING AND CONSTRUCTION
TRADES

Covering the Period

10/1/13 to 12/31/15

RECEIVED
NOV 2 0 2014
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AGREEMENT

This Agreement effective October 1, 2013, by and between Jolnson Controls, Inc. (hereinafter referred to as

Johnson ControIs) and the Michigan Building and Construction Trades (herema[‘ter referred to as the “Councd”)

on behalf of its afﬁllated Local Unions (hereinafter referred to as the “Umon”) for the purpose of Operations,

Maintenance, Repair, and Renovation Work with respect to certain employees at the General Motors Proving

Grounds in Milford, Michigan.

ARTICLE I. RECOGNITION

A,

Johnson Controls reccgnizes the Council as the sole and exclusive bargaining representative for. all Facility
Maintenance Technicians employed by Johnson Controls at the General Motors Proving Grounds in

Milford, Michigan (all of whom are hereinafter referred to as “Employees”), but excluding all Supervisors

and Administrative employees.

ARTICLE II. UNION SECURITY

A.

All employees covered by this Agreement and members of the Union now in the employ of Johnson
Controls shall remain members in good standing in the Union during the term of this Agreement.

All employees hired by Johnson Controls shall, as a condition of employment, become and remain
membets in good standing of the Union within thirty (30) days following the date of their employment.
Any employee, who, at his time of employment is a member in good starﬁing of any AFL-CIO Building
Trades Union, shall be considered in compliance with the Union Security Article in this Agreement so long
as he maintains good standing in the Union.

Johnson Controls agrees to deduct from each member’s earnings the Union dues for the current month and
initiation fees, if any, upon receipt of a lawful check-off authorization of wages signed by the individual
employee.

Authorized deductions will be made from the first pay in the month. Each month a tofal of deductions shall

be turned over to each member union of the Detroit Building and Construction Tiades Council.
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FRINGE BENEFIT CONTRIBUTION AGREEMENT

1. Tre most racent coteclive barjaining agresment betwesn the Union ead the kmgloyer has eithar
termineted or the coliective bargaining agreement :s coinling n effect under ts lgrms of under aa
extansian agroemint. However. due fo 1838 increates adcpred by the Trusiees of the Central S@ics
Sautheast and Southwest Argas Pension Fund (the *Pengion Fund'} the contrbution race payable to the
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the Employer restfirms its dity 1o contribute ¢ Me Pension Fund and 27 sxiskng Partxcipation
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Yearl " Yeard l _Year - Veard __ Vears .
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“Year 1" rate begins an Contract Renewa! Dato of June 1, 2010.
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RIGGING » ERECTING * DISMAKTLING + STORAGE

13006 ECKEL JUNCTION RQAD
PERRYSRURG, OHID 43551
PHONE (419) 372-2879 » FAX (%15} 872-2987

OVERHEAD CRANE

ADDENDA TO THE MASTER AGREEMINT AND SUPPLEMENTAL
AGRFEMENT ..

TOR THE PERIOD OF: APRIL, 2004 TO MARCH 31, 200518 AS FOLLOWS?

NO VACATION PAYS VACATION WILL BE Al LOWED, BUT AT NO PAY.
HOLINAYS WILL RE RECOGNIZED, BUT AT NO PAY.

TIVIE OFF WILL BE ALLOWED FOR SICKNESS, BUT AT NG PAY,

NO PAY'OR TiME OFF FOR BIRTHDAY.

NOPAY OR TIME OFF FOR PERSONAL DAY, AS STATED IN THE CONTRACT,
TIME OF f FOR PERSONAL REASONS WILL BE ALLOWED, BUT AT NO PAY,
OVERTIME WILL BE AS FOLLOWS: 'THL: FIRST TWO (2) HOURS DURING THE"
REGULAR WORKING WREK. WILL BE AT TIMB AND ONE HALF (11/2) PAY.
AFTER THAT AT DOUBLE TIME (2X) . THE FIRST EIGHT (8) HOURS ON

SATURDAY, WILL BE PAID AT THE RATE OF TIME AND ONE:HALF (11/2),
AND THEREAFTER AT DOUBLE TIME. SUNDAY AND HOLIDAYS AT DOUBLE.

TRE (2. ’ INDEXED
OVERTIME PAY WILL BI: PAIY ACCORDING TO THE NATIONAL SEP 1.0 24

MAINTENANCE AGREEMENT, WHEN WORKING IN A FACILTTY WHERE IT
PREVAILS.

IN RETURN FOR THESE CHANGES, WE WILL PAY AT THE PREVAILI \§c ANWNED
WAGE FOR AN IRONWORKER, AT THIS TIME. THE RATE IS: $24.15 p
HOUR. RAISES WILL BE IN EFRECT ACCORDING 10 THE CURRENT SEP 1 5 2004
CONTRACT. A FOREMAN RATE WILL BE PA D FOR JOURNEYMEN

AFTER WORKING FOR THREE (3) YRARS. THE CURRENT RATE IS 8245

PLLIS $1.50, OR $25.65 PER HOUR.

JOHNSIONF. MACHINERY MOVERS, INC
hnietl

STEPHANIE K. JOHNSTONEA
VICE-PRESTDENT/TREASURER

Ty 28, 2004
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AGREEMENT

BETWEEN

JORDAN’S MISHAWAKA TRANSFER, INC.
(Household Movers and Retail Division)

AND

TEAMSTERS LOCAL UNION NO. 364

RECEIv:
MAY 31 2011

CONTRACT
DEPARTMENT

For the period covering 06-01-2011 through 05-31-2014




ARTICLES OF AGREEMENT
JORDAN'S MISHAWAKA TRANSFER, INC.
HOUSEHOLD MOVERS AND RETAIL DIVISION
06-01-2011 through 05-31-2014

THIS AGREEMENT, made and entered into this first day of June 2008, by and between
JORDAN'S MISHAWAKA TRANSFER, INC., party of the first part, hereinafter called the
"Company" and LOCAL UNION NO. 364, affiliated with the International Brotherhood of
Teamsters, party of the second part, hereinafter called the "Union”.

WHEREAS, both parties are desirous of preventing strikes and lockouts and other cessations
of work and employment; and of maintaining a uniform wage scale, working conditions and
hours of the employees of the Employer; and of facilitating peaceful adjustment of all
grievances which may arise from time to time between the Employer and his employees; and of
promoting and improving peaceful industrial and economic relations between the parties.

WITNESSETH:

ARTICLE 1
RECOGNITION, UNION SHOP AND CHECK-OFF

Section 1. The Employer recognizes and acknowledges that the Union is the exclusive
representative in collective bargaining with the Employer of those classifications of employees
covered by this Agreement.

Section 2. The Employer agrees not to direct or require their employees, or persons other
than the employees in the bargaining units here involved, to perform work which is recognized
as the work of the employees in said units.

Section 3. The Employer agrees that as a condition of continued employment all present and
future employees covered by the Agreement shall become and remain members in good
standing in Local Union No. 364, affiliated with the International Brotherhood of Teamsters, no
later than either the 61st day following the beginning of their employment or the 61st day
following the effective date of this clause, whichever is the later.

Section 4. The Employer agrees to deduct from the pay of all employees covered by this
Agreement dues, initiation fees and/or uniform assessments of the Union having jurisdiction
over such employees and agrees to remit to said Union all such deductions prior to the end of
the month for which the deduction is made. Where laws require written authorization by the
employee, the same is to be furnished in the form required. No deduction shall be made which

is prohibited by applicable law.

Section 5. The Employer will recognize authorization for deductions from wages, if in
compliance with state law, to be transmitted to the Local Union or to such other organizations
as the Union may request if mutually agreed to. No such authorization shall be recognized if in
violation of state or federal law. No deduction shall be made which is prohibited by applicable

law.
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JORDAN'S MISHAWAKA TRANSFER, INC.

Forty-Five Dollars and Fifty Cents {$245.50) for each employee. {Benefit Plan MB exciuding
Retiree Health Pian Benefits)

Effective June 1, 2011, any contribution amount over One Hundred Fifty Dollars will be
deducted through employee payroll deduction. The Empioyer will ultimately be responsible for
collecting and remitting the fuil contribution required to the Central States Health and Welfare

Fund.

Section 2. If an employee is absent because of illness or off-the-job injury and notifies the
Employer of such absence, the Employer shall continue to make the required contributions for a
period of four {4) weeks. If an employee is injured on the job, the Empioyer shall continue to
make the required contributions until such employee returns to work; however, such
contributions shall not be paid for a period of more than six (6) months. If an employee is
granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions into the Health and
Welfare Fund during the period of absence.

Section 3. Contributions to the Health and Welfare Fund must be made for each week on
each regular or extra employee, even though such employee may work only part time under the
provisions of this contract, including weeks where work is performed for the Employer but not
under the provisions of this contract, and although contributions may be made for those weeks
into some other Health and Welfare Fund. Employees who work either temporarily or in cases
of emergency under the terms of this contract shall not be covered by the provisions of this

paragraph.

Section 4. Notwithstanding anything herein contained, it is agreed that in the event any
Employer is delinquent in the payment of his contributions to the Health and Welfare Fund, the
employees or their representatives shall have the right to take such action as they deem
necessary until such delinquent payments are made, and it is further agreed that in the event
such action is taken, the Employer shall be responsible to the employees for losses resulting

therefrom.

ARTICLE 14
PENSION

Section 1. Effective June 1, 2011, the Employer shall contribute to the Central States,
Southeast and Southwest Areas Pension Fund the sum of One Hundred Fifteen Dollars and
Sixty Cents ($115.60) per week for each employee covered by this Agreement who has been
on the payroll sixty {60) days or more. Effective June 1, 2012, the Employer shall contribute to
the Fund the sum of One Hundred Twenty-Four Dollars and Eighty Cents ($124.80) per week.
Effective June 1, 2013, the Employer shall contribute to the Fund the sum of One Hundred
Thirty-Two Dollars and Thirty Cents ($132.30) per week.

The parties agree that in the event an individual employed on a part-time or casual basis works
1,000 hours or more in a twelve- (12) month period, he/she will be considered a regular
employee for purposes of participation in the Central States Pension Fund and all hours worked
by him/her thereafter (for the remainder of that year and all subsequent years), will require
contributions to the Central States Pension Fund in the same manner and amount as required

by this contract for regular employees.
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JORDAN'S MISHAWAKA TRANSFER, INC.

Section 2. If an employee is absent because of illness or off-the-job injury and notifies the
Employer of such absence, the Employer shall continue to make the required contributions for a
period of four (4) weeks. If an employee is injured on the job, the Employer shall continue to
make the required contributions until such employee returns to work; however, such
contributions shall not be paid for a period of more than six (6) months. If an employee is
granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions into the Health and
Welfare Fund during the period of absence.

ARTICLE 15
MILITARY SERVICE

Any employee who is conscripted into the service of the United States shall return to his place
in the seniority of his Employer provided that he reports to said Employer within ninety (90) days
from date of discharge as evidenced by his discharge papers and provided further that he is
physically fit and able to perform the duties of a regular employee.

ARTICLE 16
STEWARDS

Section 1. The Company recognizes the right of the Union to appoint or elect stewards at the
Company's place of operation.

Section 2. The Company shall grant the Steward time off from his regular duties, within
reasonable limits, for discussion and settlement of any grievances that may arise.

Section 3. The Union shall keep the Company advised at all times as to the identity of the
shop steward.

Section 4. The Company agrees that the Union may post on the Company's bulletin board
proper notices as to Union meetings, etc.

ARTICLE 17
DISCHARGE

Section 1. The Employer shall not discharge nor suspend any employee without just cause,
but in respect to discharge or suspension shall give at least one {1) warning notice of the
complaint against such employee to the employee, in writing, and a copy of the same to the
Union and Steward affected, except that no waming notice need be given an employee before
he is discharged if the cause of such discharge is dishonesty or drunkenness or recklessness
resulting in serious accident while on duty or the carrying of unauthorized passengers while on
the job. The warning notice as herein provided shall not remain in effect for a period of more
than nine {9) months from date of said warning notice. Discharge must be by proper written
notice to the employee and the Union affected. Any employee may request an investigation as
to his discharge or suspension. Should such investigation prove that an injustice has been done
an employee, he shall be reinstated and compensated at his usual rate of pay while he has
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AGREEMENT

Between

Earle M. Jorgensen Company
1900 Mitchell Boulevard
Schaumburg, lllincis 60193
PHONE: (847) 301-6100

BN,
N

and
International Brotherhood of Teamsters
Union Local #247
2741 Trumbull Avenue

DETROIT, MI. 48216-1268
PHONE: (313)961-0068

Covering Detroit Area Warehouse Employees & Truck Drivers

November 1, 2013 through October 31, 2018

RECEIVED
FEB 0 6 2014

CONTRACT
DEPARTMENT
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This Agreement is made and entered into on the date set forth below, by and between EARLE M.
JORGENSEN COMPANY, 1900 Mitchell Blvd., Schaumburg, IL. 80193, hereinafter referred to as the
“Company”, and LOCAL UNION #247, affiliated with the International Brotherhood of Teamsters, 2741
Trumbull Avenue, Detroit, Michigan 482186, hereinafter referred to as the "Union®.

WHEREAS, both parties are desirous of preventing strikes and lockouts and other cessations of work

and employment; and of maintaining a uniform wage scale, working conditions and work hours for

employees of the Company; and of facilitating peaceful resolution of all grievances which may arise

from time to time between the Company and its employees; and of promoting and improving peaceful

industrial and economic relations between the parties.

ARTICLE 1. UNION SHOP & CHECKOFF

A

The Company hereby recognizes the Union as the sole and exclusive bargaining agent for all
drivers and warehouse employees, exciuding all salesmen, guards, watchmen, office and
clerical employees, office janitors, and supervisory employees employed by the Company at its
facility located at Caollege Industrial Park, Building “H", 28332 Hayes, Roseville, Michigan 48066.

This Paragraph B. shall remain in the Agreement but shall not apply unless and until it becomes
lawful under Michigan law. 1t will be a condition of employment that all employees covered by
this Agreement who are members in good standing on the effective date of this Agreement will
remain members in good standing, and those who are not members on said effective date will,
after the thirtieth day following said effective date, become and remain members in good
standing in the Union. !t will also be a condition of employment that all employees covered by
this Agreement will, after the thirtieth day following commencement of such employment,
become and remain members in good standing in the Union.

The Company will deduct Union dues and initiation fees which become due and payable from
the wages of Union members from the first payroll of each month, and monies so deducted will
be sent to the Union within five (5) days from the date of deduction; provided, however, that
such deductions will be made from the wages only of those employees for whom the Company
has received voluntary individual written authorizations authorizing such deductions to be made.

The Union will not request the discharge of any employee without first giving the Company
seven (7) days' notice, during which the Company may assist the delinquent employee to pay
his dues.

Detroit CBA - 11-1-2013 thru 10-31-2018.doc )
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The Union will indemnify and hold the Company harmiess against all claims, demands, and
judgments which may arise out of, or by reason of, any actions taken or not taken by the
Company at the written request of the Union, its officers or Business Representatives, in
accordance with ;he provisions of this Article.

ARTICLE 2, MANAGEMENT RIGHTS

A

The management of the Company’s business and the direction of the workforce are vested
exclusively in the Company, and shall not in any way be abridged except by specific restrictions
set forth in this Agreement.

Without in any manner limiting the foregoing, or the Company’s right to exercise the regular and
customary functions of management, the Company hereby expressly retains the sole control
over all matters conceming the operation, management and administration of its business; the
determination of the location and relocation of its plants; the determination of the products to be
manufactured or the services to be rendered; the determination to subcontract work to any
person, firm, or corporation for any service, process or manufacture; the direction, instruction,
and control of employees, including, but not limited to, the determination of the qualification of
employees to perform work, the determination of quality standards, the assignment of work or
overtime; the right to select, hire, lay off, rehire, or transfer; to discipline, suspend, or discharge;
the right to determine job content and to create or eliminate new job classifications, and the right
to establish new rates of pay therefor; the right to install monitoring devices on trucks andfor
other equipment; the right to determine the hours of work, including the starting and quitting
times; the right to determine the processes, methods, and procedures to be employed; the right
to make and enforce such reasonable rules and regulations relating to operations as it shall
deem advisable; and the right to perform all other functions inherent in the administration,
management, control and/or direction of business except as expressly limited by the terms of
this agreement or any Supplemental Agreements hereafter agreed to.

Supervisors and other non-bargaining unit empioyees may not perform bargaining unit work if it
results in the displacement and lay off of a bargaining unit employee or denies a laid off
employee the opportunity to work at least a forty (40) hour week.

While the Company reserves the right, pursuant to Section ‘B” above, to establish rates of pay
for new classifications, the Union shall have the right to file a grievance concerning such new
rate or rates; provided, however, the only question that may be grieved and/or arbitrated is the
relationship between the new rate and existing rates for existing classifications.

Detroit CBA - 11-1-2013 thru 10-31-2018.doc 2
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notice hereof and ratifying all actions already taken or to be taken by such trustees within the
scope of their authority.

ARTICLE 15. PENSION & 401(K) PLAN

A. PENSION PLAN
The Company agrees to pay into the Central States, Southeast and Southwest Areas Pension
Fund, for each employee covered by this Agreement who has completed thirty (30) calendar
days of employment, a contribution per week per employee as follows:
«  November 1, 2013 through April 27, 2014 $183.70
+  April 28, 2014 through April 27, 2015 $194.70
*  April 28, 2015 through April 27, 2016 $206.40
«  April 28, 2016 through April 27, 2017 $214.70
«  April 28, 2017 through April 27, 2018 $223.30
+  April 28, 2018 through October 31, 2018 $232.20
If less money is required to maintain the benefits under the pension program, then the amount
between the cost and the negotiated benefit will be added to the base rate. If more money is
required to maintain the benefits under the pension program, then the amount between the cost
and the negotiated benefit will be subtracted from the base rate.
All payments into the Central States, Southeast and Southwest Areas Pension Fund must be
made within fifteen {15) days from the end of each calendar month to Mellon Bank, P. O. Box
10291, Palatine, IL 60055-0291.
Contributions to the Pension Fund must be made for each regular employee who works at all
during the week or is on paid vacation during the week.
Employees who work either temporarily or in cases of emergency under the terms of this
Agreement shall not be covered by the provisions of this Article.
it is further agreed that in the event the Union is required to retain an attorney to start suit for the
coliection of delinquent Pension payments, the Company will pay the attorney’s fees in full and
all other costs of collection.
It is agreed that the Pension Fund will be administered jointly by the Company and Union in
compliance with all applicable laws and regulations, both State and Federal.
By the execution of this Agreement, the Company authorizes the Employer Associations who
are signatories to similar Collective Bargaining Agreements signed with Teamster Unions to

Detroit CBA - 11-1-2013 thru 10-31-2018.doc 17
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enter into appropriate trust agreements necessary for the administration of such Funds, and to
designate the Employer Trustees under such Trust Agreements, hereby waiving all notice
hereof and ratifying all actions already taken or to be taken by such Trustees within the scope of
their authority.

B. 401(K)
The Company agrees to permit employees covered by this Agreement to make voluntary
contributions, as permitted by law, to the Employee Capital Accumulation Plan (ECAP).
However, the Company is under no obligation at any time or under any circumstance to make
any contributions to such plan on behalf of any employee.

ARTICLE 16. CREDIT UNION

The Company agrees to deduct from each employee who so authorizes it in writing, a specified sum
each and every payroll, and to pay this sum to the Teamsters Credit Union of Wayne and Oakland
Counties, not less frequently than monthly. The employee may revoke this authorization at any time,
by filing with the Company and the Credit Union, a statement in writing that he or she does not wish the
Company to continue making such deductions, provided that such revocation shall not be effective for
ten (10) days from the date it is received by both the Company and the Gredit Union.

It is understood that the Company will have no responsibility for the costs, implementation,
maintenance and coordination of said Credit Union, except for deductions from employee’s payroll
checks.

ARTICLE 17. VERBAL AGREEMENTS

The Company agrees not to enter into any agreement or contract with its employees, individually or
collectively, or with another labor organization, which in any way conflicts with the terms and conditions
of this Agreement, unless it is through duly authorized representatives of the Union.

ARTICLE 18. DISCIPLINE & DISCHARGE

The Company shall not discipline or discharge any employee who has completed his/her probationary
period without just cause. The Company agrees to use progressive discipline where the circumstances
would reasonably warrant progressive discipline. Progressive discipline shall “generally” but not
exclusively be defined as being verbal and/or written warnings prior to suspensions and/or discharge.
Disciplinary action shall be taken as promptly as possibie following the incident which gives rise to the
action depending upon the circumstances. Verbal andfor written notices which are more than twelve
(12) months old shall not be used as a basis for progressive discipline.

Detroit CBA - 11-1-2013 thru 10-31-2018.doc 18
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This agreement is made and entered into on the date set forth below, by and between
“EARLE M. JORGENSEN COMPANY”, 1900 Mitchell Boulevard, Schaumburg, lllinois 60193, hereinafter
referred to as the “Company”, and the MACHINERY, SCRAP IRON, METAL & STEEL CHAUFFEURS,
WAREHOUSEMEN, HANDLERS, HELPERS AND ALLOY FABRICATORS UNION, LOCAL #731,

hereinafter referred to as the “Union”.

ARTICLE 1. UNION SHOP & CHECKOFF

A The company recognizes the Union as the sole and exclusive bargaining agent for all truck drivers
employed by the Company at or by its illinois facility.

B. It wiil be a condition of employment that all drivers covered by this Agreement who are members
of the Union in good standing on the effective date of this Agreement will remain in good standing,
and those who are not members on said effective date will, after the thirtieth day following said
effective date, become and remain members in good standing in the Union. it will also be a
condition of empioyment that all drivers covered by this Agreement will, after the thirtieth day
following commencement of such employment, become and remain members in good standing in
the Union.

C. The Company wilt deduct Union dues and initiation fees which become due and payable from the
wages of Union members from the first payroll of each month, and monies so deducted will be
sent to the Union within five (5) days from the date of deduction: provided, however, that such
deductions will be made from the wages only of those drivers from whom the Company has
received voluntary individual written authorizations authorizing such deductions to be made.

D. The Union will not request the discharge of any driver without first giving the Company seven (7)
days notice, during which the Company may assist the delinquent driver to pay his dues.

E. The Union will indemnify and hold the Company harmless against all claims, demands and
judgments which may arise out of, or by reason of, any actions taken or not taken by the
Company at the written request of the Union, its officers or Business Representatives, in

accordance with the provisions of this Article.

EMJ - Chicago Driver Contract: December 1, 2012 through November 30, 2017 1
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ARTICLE 16.  PENSION & 401(K) PLAN

During the term of this Agreement, The Company agrees to remain a participant in the Central
States, Southeast and Southwest Areas Pension Fund (“Pension Fund”), and to be bound by the
applicable Trust Documents and the Rules and Regulations of the Pension Fund.

During the term of this Agreement, the Company agrees further to contribute the following

amounts per week to the Pension on behalf of each regular employee covered by the Pension Fund:

. December 1, 2012 through April 26, 2013 $182.20 per week
+ April 27, 2013 through April 26, 2014 $193.10 per week
+ April 27, 2014 through April 28, 2015 $204.70 per week
+ April 27, 2015 through April 26, 2016 $217.00 per week
. April 27, 20186 through April 26, 2017 $225.70 per week
. April 27, 2017 through end of agreement $234.70 per week

The parties also agree that if the Company is required to pay more than the above weekly
amounts, for any reasons — whether due to the applicable Pension Fund Trust Documents or Rules and
Regulations, applicable law, or any other reason, the Company may adjust the wage rates downward in
order to offset such additional amounts.

The Company agrees to allow drivers covered by this Agreement to make voluntary contributions, as
permitted by law, to the 401(k) plan. However, the Company is under no obligation at any time or under any

circumstances tc make any contributions on behalf of any employee.

ARTICLE 17. CREDIT UNION
Effective June 1, 1988, the Company agrees to the Union implementing a Credit Union for all
drivers covered under this Agreement. It is understood that the Company will have no responsibility for

the costs, implementation, maintenance and coordination of said Credit Union, except for deductions from

driver's payroll checks.

ARTICLE 18. VERBAL AGREEMENTS
No driver will be compelled to enter into any verbal or written agreement in conflict with the terms

and conditions of this Agreement.

EMJ - Chicago Driver Contract: December 1, 2012 through November 30, 2017 : 17
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opportunities appear in this Agreement. Therefore, it is agreed that the items herein set forth

.
s

contain the complete agreement between the parties for the term of this Agreement. The right to

present any demands or proposals for change

on any matters, whether or not discussed during

the negotiations which led to this Agreement, are hereby waived by the Company and the Union

for the term of this Agreement. However, nothing in this Article precludes the parties from making

changes in this Agreement by mutual consent in writing signed by a Business Representative of

the Union and the Company’s District Manager.

THIS AGREEMENT is hereby adopted in its entirety and will go into effect this 1%

day of

December, 2012, and will remain in full force and effect until the last day of November, 2017. It will

automatically renew itself for yearly periods thereafter, unless the Company or the Union notifies the other

party in writing of its desire to revise or terminate this Agreement at least sixty (60) days prior to the last

day of November 2017, or sixty (60} days prior to the last day of November of any year thereafter.

AGREED:

FOR THE EMPLOYER:
EARLE M. JORGENSEN COMPANY

ﬁ@%% 2053

FOR THE UNION:

EXCAVATING, GRADING, ASPHALT,
PRIVATE SCAVENGERS AND RECYCLERS,
AUTOMOBILE SALESROOM GARAGE
ATTENDANTS, LINEN AND LAUNDRY AND
MACHINERY, SCRAP IRON, STEEL AND
METAL TRADE CHAUFFEURS, HANDLERS,
HELPERS AND ALLOY FABRICATORS LOCAL
UNION NO. 731, affiliated with the International

Brotherhood of Teamsters,

B‘?S. loriatti, Vige President
- //;& 2 ae

BY: 'Terrm'Hancock, President
Z. ﬂ Q'

BY: Anthony J. Granata, Plant Operations Director
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EMJ - Chicago Driver Contract: December 1, 2012 through November 30, 2017

BY: John J. LKner, Yecretafy-Treasurer

RECEIVED
FEB 21 2013
TEAMSTERS LOCAL 731

18

37.7.55




ARTICLE 1

ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE

ARTICLE

ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE

ARTICLE

o

I

v
v

Vi

S

BE B %R g

JOURNAGAN QUARRY
AND.

TEAMSTERS LOCAL UNION NO. 245

PURPOSE

DECLARATION OF PRINCIPLES!
RECOGNITION ANDSCOPE OF AGREEMENT
UNION SHOP

MANAGEMENT RIGHTS

DISCIPLINE AND/OR DISCHARGE

WORKING TIME, OVERTIME, HOLIDAYS:
VACATIONS, AND WORKING CONDITIONS

SENIORITY
STEWARDS

GRIEVANCE PROCEDURES
“WAGES

PENSJONS

HIRING HATL

XIV  CHECKOFF

‘ARTICLE. XV TERM'OF AGREEMENT

RECEIV=p 1
0CT 0.2 2013

_CONTRACT
REPARTMENT

37.7.56



2013-2016

AGREEMENT

between
JOURNAGAN QUARRY
and’

TEAMSTERS LOCAL UNION NO. 345

THIS AGREEMENT, made as of July 12, 2013; by and berween LEO JOURNAGAN
CONSTRUCTION COMPANY, INC, & corporation in Christian County, Missouti, Sections 33
and 34, Township 28 Nerth and 21 Range West, hereinafler referred to as the "Company," and
LOCAL UNION NO. 245, GENERAL DRIVERS, SALESDRIVERS, WAREHOUSEMEN
AND HELPERS UNION, affiliated with the INFERNATIONAL BROTHERHQOD OF
TEAMSTERS, hereinafier referred to as the "Union.”

WITNESSETH:-

ARTICLE } - PURPOSE

The purpose of this Agreement is to regulate the mutual relations of the Company and the
Union m its quarry operations, with a view of securing harmonious copperetion berween the
Company and its quarry employees. avoiding disputes, strikes, and Jockouts and avoiding delays
and expensc 50 s to secure as much continuous employment for the employees as possible in order
that stable conditions may prevail it the Company's business, and in order that costs may be held as.
low as possible consistent with fair wages and fair conditions of employment.

ARTICLE I -DECLARATION OF PRINCIPLES

Section 1. The parties to, this Agreement beliove that 3 uniform agreement arrived at by
means of collective bargaining will further the interests of the Company's business, and they agree
10 se their best effort to bring abowt such action and further believe that such a uniform agreement
should contain the following principles:

37.7.57




{a). That therc 3hall be no limitation as'to the amount of work a man shall perform during
‘his wotking day.

(b). That there shall be no restrictions on the use of machinery, tools, or appliances,
(c). That there shall be no restrictions on the use of any raw or manufactured materials
except prison made.

(d). That no persou shall have the right wo inferfere with workmen. during working hiuirs..
except &s provided in Article Vil,.Section 7. of this Agreement,

(€)+ That the foreman shatl be the agent of the Company. ,

XD. That the Company is at fiberty to employ ard discharge for just cause whomsoever it
sees fit, subject to the provisions of Article VI Discharge and Discipline, and Article XY, Hiring
Hall, of this Agreement. -

(). That, in-order to give the public the Jowest possible construction cost, consistent with
fair wages and foir conditions of employment for workers, jobs shall 1ot be created to afford
employment.

(). That by signing this Agiccment, the Company does not determine which craft’ éhal]‘
have jurisdiction over the work. -

(i). That the employees covered by this Agreement shall give a fuir day's work for lh‘?
wages, hours, and working conditions herein provided, and the Unjon shali endeavor to sec- that ifs
members give such wark to the Company.

ARTICLE Il - RECOGNITION AND SCOPE OF AGREEMENT
Seetion 1. The Company recognizes the Union as the sole collective bargaraing agent for
ssuch of its employees us perforin the work set forth In the wape classifications provided in
Asticle Xl of this Apreement.

Section 2. This Agreement specifically excludes plant executives, supervisors, foremen,
office workers, puards, watchmen, enginecrs. and luborers.

Section 3. This Agreement covers the entire undersianding of the parties hereto, and it is
agreed thal the partics hereto shali not at any time make any verbal agreement that in any way-
conflicts with or modifies the Articles of this Agreement.

(S84
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wearly decision. The arbitrator shall have the right to construe the Agreement but not to change
same. ‘The decision of the arbitrator shall be final and binding upon both partes. The expense of
the arbitrator shali be borne one-half (%) by the Company and one-half (4) by the Union.

(). The time limits esiablished in the grigvance and arbitration procedure may be exténded
by mutual agrecment.

‘ ARTICLE X1, WAGES

Wage Rates. Employiees covered by this Agreement shall be paid at the followibg rates
for the hours of work per day and per week as set forth in other provisions of this Agreement:

- , W P
! _ \
My v NaNE 4SS (O
thre thru g thru
Classification mift4 ANE ) nyg 12
Driver " s1862 $19.07 $19.52

ARTICLE XII ~-PENSION

i Section 1. Effcctive July-12, 1995, and continuing thereafier during this Agrecment, the
Company shall contribute t the Centra! States, Southeast and Soutbwest Aceas Pension Fund the
Sum the sum designated in (f) cach week for each employee covered by the Agreement subject.
however to the following conditions:

«a).. No contributidn shall be required for the first thirty (30) days of employment,

(b). In any work week where an employec does not perform at least sixteen (16) hours of
‘work, no contribution shall be required-except those weeks when an employet is off work on paid
vacation.

(¢). Afiér the first thirty (30) days of employment, contribuions o the Pension Fund must
be made for each week on each regular or extra employee, subject 10 the provisions of
subparagraph (b} above. Employecs who work either ternpararily or in cases of emergency under
the terus of this Agreement shall not be covered by the provisions of this subparagraph.

{d). Actions for delinquent conlributions may be instituted by the Local Union, the Area

«Confercnée, or the Trustees.. Employers who are delinquent must also pey afl litigation costs,
including a2 treasonable attorney fee.
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UNIFORM BUILDING CONSTRUCTION AGREEMENT

This Agreement is by and between Jungclaus-Campbell Co., Inc. located at 825
Massachusetts Avenue, Indianapolis, IN 46204, acting as negotiating agent for and on
behalf of certain firms, a list of which is attached, hereinafter referred to as the
“Employer” and Coal, Ice, Building Materials, Supply Drivers, Riggers, Heavy Haulers,
Warchousemen and Helpers, Local Union No. 716, an affiliate of the International
Brotherhood of Teamsters, 849 S. Meridian Street, Indianapolis, IN 46225, hereinafter
referred to as the “Union™.

ARTICLE I

BARGAINING UNIT

The Employer agrees to recognize and does hereby recognize the Union, its
representatives, agents or successors as exclusive representatives and bargaining agency
for all of the truck drivers, truck mechanics, truck helpers, warechousemen and automotive
maintenance employees covered by this Agreement.

It is understood and agreed that supervision is the Employer’s responsibility.

ARTICLE 11

UNION SECURITY

Section 1. It is understood and agreed by and between the parties hereto that as a
condition of continued employment, all persons who are hereafter employed by the
Employer in the unit which is the subject of this Agreement shall become members of the
Union not later than the seventh (7™ day following the beginning of their employment or
the execution of this Agreement, whichever js the later; that effective from and after the
seventy (7™ day following the execution in said unit of persons who are already
members in good standing of the Union shall be conditioned upon those persons
continuing their payment of the periodic dues of the Union and that the continued
employment of persons who were in the employ of the Employer prior to the date of this
Agreement and who are not now members of the Unjon shall be conditioned upon those
persons becoming members of the Union not later than the seventy (7™ day following
the execution of this Agreement The failure of any person to become a members of the
Union at such required times shall obligate the Employer, upon written notice from the
Union to such effect and to the further effect that Union membership was available to
such person on the same terms and conditions generally available to other members, to
forthwith discharge such person. Further, the failure of any person to maintain his Union
membership in good standing as required herein shall, upon written notice 1o the
Employer by the Union to such effect, obligate the Employer to discharge such person.
In the event an Employer has received written notice as above outlined and such
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Employer fails to discharge such an employee for failure to become a member or remain
a member, all as above provided, said Employer shall be considered in direct violation of
this Agreement; provided, however, that prior to resorting to strike or picketing, the
Union shall give the Association at least seventy-two (72) hours’ notice, excluding
Saturdays and Sundays, prior to the strike or picketing to give the Association an
opportunity to discuss the matter with the Employer.

Section 2. The Employer agrees to deduct each month from the paychecks of all
employees who are covered by this Agreement all periodic dues and initiation fees owing
to the Union by the employees; provided, however, that an employee shall have signed
and submitted a written authorization for such action on the part of the Employer. Such
written authorization shall conform to and be in accordance with all applicable federal
and state laws.

All monies deducted by the Emgloyer shall be forwarded to the Secretary-
Treasurer of the Union by the fifteenth (15" day of each month.

Section 3. The Employer agrees to deduct from the paycheck of all employees
covered by this Agreement voluntary contributions to DR.IVE. DRI.V.E. shall notify
the Employer of the amounts designated by each contributing employee that are to be
deducted from his/her paycheck on a weekly basis for all weeks worked. The phrase
“weeks worked” excludes any week other than a week in which the employee earned a
wage. The Employer shall transmit to D.R.I.VE. National Headquarters, on a monthly
basis, in one (1) check the total amount deducted, along with the name of each employee
whose behalf a deduction is made, the employee’s social security number and the amount
deducted from that employee’s paycheck.

ARTICLE III

TERRITORIAL JURISDICTION

This Agreement shall be in effect in the following counties in the State of Indiana:
Boone, Hamilton, Hancock, Hendricks, Johnson, Marion, Morgan and Shelby.

ARTICLE IV

CRAFT JURISDICTION

This Agreement shall cover all types of building construction, including
permanent or temporary building structures, including modifications, additions or repairs
thereto, intended for the use of shelter, protection, comfort or convenience; and
demolition and foundation for building construction and the excavation of basements; the
hauling and distribution of all construction materials to, from and on the job site by the
Employer and all owner-operators who contract with, lease or rent to the Employer for
the hauling of such materials.
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employee’s final check. Such sums so withheld to be remitted to the Indiana Teamsters
Health Benefits Fund.

Section 6. Notwithstanding anything herein contained, it is agreed that in the
event any Employer is knowingly delinquent at the end of a period in the payment of his
contributions to the Health Benefits Fund or funds created under this Agreement, in
accordance with the rules and regulations of the trustees of such funds and refuses to
remit when notified, the employees or their representatives shall have the right to take
such actions as they deem necessary until such delinquent payments are made, and it is
further agreed that in the event such action is taken, the Employer shall be responsible to
the employees for losses resulting therefrom.

ARTICLE XXV

PENSION

Section 1. Effective June 1, 2011, the Employer shall contribute to the Central
States, Southeast and Southwest Areas Pension Fund the sum of One Hundred Sixty-
Eight Dollars and Seventy Cents ($168.70) per week for each employee covered by this
Agreement. Effective June 1, 2012, the Employer shall contribute One Hundred Eighty-
Two Dollars and Twenty Cents ($182.20) per week for each employee covered by this
Agreement and Effective June 1, 2013, the Employer shall contribute One hundred
Ninety-Three Dollars and Ten Cents ($193.10) per weck

Section 2. This Fund shall be the Central States, Southeast and Southwest Areas
Pension Fund. There shall be no other pension fund under this Agreement for operations
under this Agreement or for operations under the Southeast and Southwest Areas
Agreements to which Employers who are party to this Agreement are also parties.

Section 3. By the execution of this Agreement, the Employer authorizes the
Employers’ Association, which is a party hereto, to enter into appropriate trust
agreements necessary for the administration of such fund, and to designate the Employer
trustees under such agreement, hereby waiving all notice thereof and ratifying all actions
already taken or to be taken by such trustees within the scope of their authority.

Section 4. If an employee is injured on the job, the Employer shall continue to
pay the required contributions during the time the employee would have normally worked
had he not be injured. However, such contributions shall not be paid for period of more
than four (4) weeks. If an employee is granted a leave of absence, the Employer shall
collect from said employee, prior to the leave of absence being effective, sufficient
monies to pay the contributions into the Pension Fund during the period of absence.

Section 5. Contributions to the Pension Fund must be made for each week, on
each regular employee, even though such employees may work only part-time under the
provisions of this Agreement. Contributions shall be made for any regular employee on
layoff who is worked one (1) day in any week for any reason.

12
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If any employee on the seniority list is worked a day in any workweek, either as a
replacement or supplemental employee, the Employer shall pay the full weekly
contribution for that workweek.

Section 6. Notwithstanding anything herein contained, it is agreed that in the
cvent any Employer is delinquent at the end of a period in the payment of his
contributions to the Pension Fund created under this Agreement, in accordance with the
rules and regulations of the trustees of such funds, after the proper official of the Local
Union has given seventy-two (72) hours’ notice to the Employer of such delinquency in
pension payments, the Local Union or Area Conference shall have the firth to take such
actions as they deem necessary until such delinquent payments are made, and it is further
agreed that in the event such action is taken, the Employer shall be responsible to the
employees for losses resulting therefrom.

ARTICLE XXVI

WORKING RULES

Section 1. Both parties agree that any working rules now in existence in conflict
with the terms of this Agreement shall not be operative, and each party agrees that it will
not adopt any working rules for the control of its members that will conflict with the
terms or applications of the Agreement,

Section 2. It is further agrees between the parties hereto that this Agreement
applies only to the operation of trucks owned or operated by the Employer.

Section 3. Jurisdictional claims, as set forth in working rules of the Union, are to
be generally accepted practices, but nothing therein contained shall be construed as an
obligation of the Employer or to defend the Union in the enforcement of such
jurisdictional claims in any dispute which may be pending or which may arise in the
future between the Union and any other labor organization.

ARTICLE XXVII

EXAMINATIONS AND IDENTIFIATION FEES

Section 1. Physical, mental or other examinations required by a government body
or the Employer shall be promptly complied with by all employees; provided however,
the Employer shall pay for all such examinations. The employer shall not pay for any
time spent in the case of applicants for jobs, but shall be responsible to other employees
for all time spent at the place of examination or examinations. Examinations are to be
taken at the employee’s home terminal at the Employer’s discretion.

13
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' AGREEMENT

This Agreement is made and entered into by and between the Truck Drivers, Chauffeurs and Helpers,
Public Employees, Construction Division, Airlines — Greater Cincinnati/Northern Kentucky Airport and
Miscellaneous Jurisdiction, Greater Cincinnati, Ohio Local Union No. 100, hereinafter referred to as the
Union, and KS ENERGY SERVICES, LLC, located at 4270 Roundbottom Road, Cincinnati, Ohio 45244,
hereinafter raferred to as the Company.

ARTICLE 1 UNION RECOGNITION

1. Whereas, the parties have determined that the Union has been selscted as the collective bargaining
representative by a majority of the Company's employees employed at the garage facility located at
4270 Roundbottom Road, Cincinnati, Ohio 45244, and:

2. Whereas, the Company agrees to recognize the Union as the exclusive bargaining representative for
all garage facility employees covered by classifications contained in Article 31 (Wage Rates, Hours of
Work and Overtime) of this Agreement and employed by the Company at the garage facility located
at 4270 Roundbottom Road, Cincinnati, Ohio 45244 with respect to wages, hours and all other terms
and conditions of employment. Excluded from the bargaining unit are superintendents, foramen,
clerks and office personnel;

3. It is agreed and understood that the foregoing represents the extent of the scope of recognition and
that this Agreement is intended to cover only those employees working within classifications
contained in Arlicle 31 (Wage Rates, Hours of Work and Overtime) of this Agreement and employed
by the Company at the garage facility located at 4270 Roundbottom Road, Cincinnati, Ohio 45244. It
is the intention of the parties that inclusion within the bargaining unit shall be determined by the duties
nomally and regularly performed by employees in such classifications and shall not depend upon a
mere title,

ARTICLE 2 MANAGEMENT RIGHTS

1. The Company reserves and retains the right to direct, manage and control the business and the work
force, except to the extent that this Agreement provides to the contrary. The Union recognizes that
the Company retains rights including, but not limited to, the following:

A. The right to manage it's affairs efficiently and economically, including the determination of
quantity, quality, frequency and type of services;

B. The right to plan, direct and control the operations;

C. The right to select and purchase the types and numbers of materials, machines, tools and
equipment to be used;

D. The right to determine the specifications and nature of all materials and services;

E. The right to determine whether and to what extent the work required in the business of the
Company shall be performed by employees coverad by this Agreement;

F. The right to determine the location, number and type of facilities and installations;
G. The right to cease operations wholly or partially;

H. The right to transfer work elsewhere;

37.7.66




Health and Welfare Fund during the period of absence. If the employee fails to prepay such monies,
the Company is not obligated to continue health and welfare benefits.

. Contributions to the Health and Weltare Fund must be made for each week on behalf of each regular
. employee evan though the employee may work only part time under the provisions of this Agreement.

Employees who work either temporarily or in cases of emergency under the terms of this Agreement
shall not be covered by the provisions of this Article. .

. Action for delinquent health and welfare contributions may be initiated by the Union or the trustees of
the Health and Welfare Fund. The delinquent Company must also pay all attomey fees and costs of
collections.

ARTICLE 13 PENSION FUND

The Company shall contribute to the Central States Southeast and Southwest Areas Pension Fund, a
jointly administered employer-union fund, the amounts listed below for each regular employee
covered by this Agreement who has successfully completed their probationary period as outlined in
Article 10 (Probationary Period). The effective dates are as follows: :

4+ The{ater of 05/06/12 or
Monday following
signing of Agreement $132.80 per week per employee

¢ 05/05/13 $138.10 per week per employee
* 05/04/14 $143.60 per weok per employee
¢ 05/03/15 $149.30 per week per employee

If, during the term of this Agreement, the contributions to
the Pension Fund increase to or decrease from the above
specified levels, such changes will be deducted from or
added to the wage rates as applicable.

By the execution of this Agreement, the Company authorizes the employer trustees of Central States
Southeast and Southwest Areas Pension Fund to enter into appropriate trust agreements necessary
- for the administration of such Fund, and to designate the employer trystees under such agreement,
hereby waiving afl notice thereof and ratifying all actions already taken or to be taken by such trustees
within the scope of their authority.

If an employee is granted a leave of absence, the Company, prior to the leave of absence being
effective, shall collect from said employees sufficient monies to pay the required contributions into the
Pension Fund during the period of absence. If the employee fails to prepay such monies, the
Company is not obligated to continue pension benelits. :

Contributions to the Pension Fund must be made for each week on behalf of each regular employee
even though the employee may work only part time under the provisions of the Agreement.

Employees who work either temporarily or in cases of emergency under the terms of this Agreement
shalt not be covered by the provisions of this Article.

.”Action for delinquent pension contributions may be initiated by the Union or the trustees of the
Pension Fund. The delinquent Company must also pay all aftorney fees and costs of collections.
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THIS AGREEMENT, is made and entered into as of the date of ratification date of this
Agreement, by and between K&T SWITCHING SERVICES, INC., ("K&T" or "Employer"), and
TEAMSTERS LOCAL UNION No. 20, ("Local Union"), affiliated with the International
Brotherhood of Teamsters ("Union" or "IBT"). In consideration of the mutual promises and
obligations set forth herein, the parties agree as follows:

ARTICLE 1
Recognition and Check-off

Section 1.01: The Employer recognizes and acknowledges that the Local Union is affiliated
with the IBT, and is the sole and exclusive representative for one bargaining unit, limited to
all full-time and regular part-time clerical/computer personnel employed by K&T at the Ford
Motor Company, Avon Lake Assembly Plant, located at 650 Miller Road, Avon Lake, Ohio
(hereinafter referred to as "the Plant"), but excluding all switching drivers, and all
professional employees, guards and supervisors as defined in the Labor Management
Relations Act of 1947, as amended, and all other employees of K&T. This Agreement does
not pertain to or cover any other employees of K&T, who are not assigned to work at said
Plant, or to any other employees of K&T or its affiliates.

Section 1,02: The Employer will neither negotiate nor make collective bargaining
agreements for any of its employees in the bargaining unit covered by this Agreement,
unless it be through duly authorized representatives of the Union.

Section 1.03: All present employees who are covered under this Agreement and are
members of the Union on the effective date of execution of this Agreement shall remain
members of the Union in good standin'g as a condition of continued employment. All
present employees who are covered under this Agreement and who are not members of the
Union, and all employees who are covered by this Agreement and who are hired hereafter,
shall become and remain members in good standing of the Unfon as a condition of
continued employment on and after the thirty-first (31*) day following the beginning of their
employment, or on and after the thirty-first (31™) day following the effective date of this
Agreement, whichever is {ater.

Section 1.04: A new employee shall work under the provisions of this Agreement, but shall
be employed on a ninety (90) day trial basis, during which period he/she may be released
without further recourse, and such release shall not be subject to the grievance procedure
contained in Article 10 of this Agreement. However, the Employer may not discharge or
discipline for the purpose of evading this Agreement, or discriminate against Union
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insurance for employees absent from work who are receiving Workers' Compensation
benefits for up to a maximum of six (6) months. All other continuations of insurance will be
defined pursuant to existing COBRA laws.

In the event an Employees who have purchased benefits for their family members is laid off
or absent from work on an authorized leave of absence, the employee will be liable to
submit weekly payments to the Corporate Office to cover the employee’s portion of the
benefits cost for all dependents. Failure to submit payment or a back log of greater than 2
weeks of payment will result in the termination of coverage. Back logged payments will be
withdrawn from the employees pay checks until full restitution is restored. It is not the
responsibility of the Company to seek payment or to notify the employee of the termination
of benefits as a result of non-payment. Reinstatement of benefits will only be available
during the open enroliment period.

ARTICLE 8
Pension

Section 8.01: The Company agrees to contribute the following schedule of contributions
into an L.R.A. type retirement plan for each employee who has completed five (5) years of
employment with the Company. Employer will contribute $76.92 per week, in which any
days were worked, in every quarter. All vacation time actually taken will count as a week
worked for the quarter. The contributions will be deposited in each employee's individuat
account at a financial institution mutually agreeable to the Company and the Union.
Contributions are to be made quarterly, by the last day of the following month and shall be
fully vested to the employees at the time contributions are required.

End of QTR 2 2012 $1000.00
End of QTR 22013 $1000.00
End of QTR 22014 $1000.00
End of QTR 22015 $1000.00
End of QTR 2 2016 $1000.00

Section 8.02: For those ernployees who have not completed five (5) years of employment
with the Company, the Company agrees to contribute the foilowing schedule of
contributions into an I.R.A. type retirement plan after the completion of a year.

After Year1 80% of existing pension amount
After Year 2 85% of existing pension amount
12
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After Year 3 g0% of existing pension amount

After Year 4 95% of existing pension amount
After Year 5 100% of existing pension amount
ARTICILE g -

Leaves: Funeral, Personal, Jury Duty

Section 9.01 - Funeral Leave; In the case of the death of an employee's parent, current

parent-in-law, grandparent, spouse, child, current step-children, grandchild, brother, sister,
cwrent step-parent, brother-indaw, or sisterinlaw, an employee may take three (3)
consecutive days funeral feave, if such days are regularly scheduled work days of which
three (3) are compensable workdays. The Employer, at his discretion, may require an
employee to submit proof that such funeral leave is required, and may grant additional
unpaid leave under compelling circumstances.

Section 9.02 - Personal and fillness Leaves:

A. After ninety (90) days of service, employees may be granted a personal leave of absence,
at the Employer's sole discretion, without pay, not exceeding sixty {60) days, without
loss of seniority. The Employer's decision regarding an employee's request for a personal
leave is not subject to the Grievance Procedure of Articie 10, herein.

B. After ninety (90) days of service, employees may be granted a medical leave of absence,
without pay, not exceeding one and one-half (11/2) years (18 months), for certified iliness
or disability, without loss of seniority. However, during such leave, it is the employee's
responsibility to contact the Employer at least every six (6) months to report the status
of hisfher situation, and provide medical certification that a continuing leave is necessary.

The Employer reserves the right to have the employee's situation evaluated by a
physician designated by the Employer, at the Employer's expense to determine the
necessity of a continuing leave of absence and the Union may, if it believes an injustice
has been done an employee, have said employee re-examined at the Union’s expense. In
the event of disagreement between the doctor selected by the Employer and the doctor
selected by the Union, the Employer and Union doctors shall together select a third (3')
doctor within seven (7) days, whose opinion shall be final and binding on the Company,
on the Union, and the employee. Neither the Company, nor the Union, nor the employee
will attempt to circumvent the decision. The expense of the third (3rd) doctor shall be
equally divided between the Employer and the Union. If an employee on such leave fails

13
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AGREEMENT

This Agreement dated April 1, 2011, by and between K&T Switching Service Inc. at the
Louisville Assembly Plant or its successors (hereinafter referred to as the “Company”), and
the General Drivers, Warehousemen & Helpers, I.B.T., Local Union No. 89 of Louisville,
Kentucky, affiliated with the International Brotherhood of Teamster, Chauffeurs,
Warehousemen and Helpers of America, or its successors {hereinafter referred to as the

“Union”).

ARTICLE 1.

A - RECOGNITION

The exclusive bargaining representative of its employees, excluding guard, mechanics,
janitor, office and supervisors as defined by the National Labor Relations Act as amended.
B - SCOPE

The execution of this Agreement on the part of the Employer shall cover all operations
of Employer which are covered by this Agreement and shall have application to the work
performed within the classifications defined and set forth in this Agreement.

The execution of this Agreement on the part of the Employer shall cover all drivers,
helpers, and employees performing dock work duties, as may be presently or hereafter
represented by the Union, engaged in pickup, delivery, assembling, distribution and handling
of freight, within the jurisdictional confines of the Local Union.

ARTICLE 2, UNION AND EMPLOYER COOPERATION

The Union, its members and the Employer agree at all times to further their mutual
interest and interests of the Trucking Industry and Teamsters Local Union 89.

The Union and the Employer recognize the principle of a fair day’s work for a fair
day’s pay. The Employer may establish reasonable work standards which shall take into
account all factors relating to the work assignment, subject to agreement with the Local

Union.
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ARTICLE 36. HEALTH AND WELFARE - PLAN C-6

Effective April 3, 2011, the employer shall contribute two hundred eighty-one dollars
and seventy cents ($281.70) to the Central States, Southeast and Southwest Areas Health and
Welfare Fund.

Effective April 1, 2012, the employer shall contribute three hundred nine dollars and
ninety cents (5309.90) to the Central States, Southeast and Southwest Areas Health and
Welfare Fund.

Effective March 31, 2013, the employer shall contribute three hundred forty dollars
and ninety cents ($340.90) to the Central States, Southeast and Southwest Areas Health and
Welfare fund.

If an employee is absent because of illness and notifies the company of such absence,
the Company shall continue to make the required contributions for the remainder of the

month.

If an employee is absent because of an off-the-job injury and notifies the Company of
such absence, the Company shall continue to make the required health and welfare
contributions for a period not to exceed four (4) weeks from date of such injury.

If an employee is injured on the job, the Company shall continue to pay the required
contributions untit such employee retumns to work; however, such contributions shall be paid
for a period of not more than six {(6) months.

No contributions will be required for new hires prior to working thirty (30) days or to
others used to replace absentee employees.

ARTICLE 37. _PENSION - PLAN 18

Effective April 1, 2011, the Employer shall contribute to the Central States, Southeast
and Southwest Areas Pension Fund the sum of two hundred twenty-five dollars and eighty
cents ($225.80) per week per employee.

Effective April 1, 2012, the Employer shall contribute to the Central States, Southeast
and Southwest Areas Pension Fund the sum of two hundred forty-three dollars and ninety

cents (5243.90) per week per employee.
Effective April 1, 2013, the Employer shall contribute to the Central States Southeast

and Southwest Areas Pension Fund the sum of two hundred fifty-eight dollars and fifty cents

(5258.50) per week per employee.

25
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Effective April 1, 2014, the Employer shall contribute to the Central States Southeast
and Southwest Areas Pension Fund the sum of two hundred seventy-four dollars ($274) per
week per employee,

Effective April 1, 2015, the Employer shall contribute to the Central States Southeast
and Southwest Areas Pension Fund the sum of two hundred ninety dollars and forty cents
(5290.40) per week per employee.

Contributions to the Pension Fund must be made each week on each regular employee
even though such employee may work only part time under the provisions of this contract.
Employees who work either temporarily or in cases of emergency under the terms of this
contract shall not be covered by the provisions of this Article.

No contributions will be required for new hires prior to working thirty (30) days.

ARTICLE 38B. FUNERAL LEAVE

In the event of a death in the family (father, mother, wife, husband, brother, sister,
son, daughter, step-son or step-daughter) a regular employee shall be entitled to a maximum
of three (3) days off to attend the funeral. In the event of a death in the family of (step-
mother, step-father, step-brother, or step-sister), a regular employee shall be entitled to a
maximum of one day off to attend the funeral. The day of the funeral would be considered
the last day of Funeral Leave, to be verified by newspaper clipping. The compensable day or
days must fall within the employee’s regularly scheduled work week.

ARTICLE 39. JURY DUTY

Effective April 1, 1990, all regular employees called for jury duty will receive the
difference between eight (8) hours pay at the applicable hourly wage and actual payment
received for jury service for each day of jury duty to a maximum of ten (10) days pay for each

contract year.

When such employees report for jury duty on a scheduled workday, they will not
unreasonably be required to report for work that particular day.

Time spent on jury service will be considered time worked for purpose of Employer
contributions to health and welfare and pension plans, vacation eligibility and payment,
holidays, and seniority, in accordance with the applicable provisions of each Supplemental

Agreements to a maximum of ten (10) days for each contract year.

26
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ARTICLE 40. DURATION
Section 1.

This Agreement shall be in full force and effect from April 1, 2011, to and including
March 31, 2016 and shall continue from year to year thereafter unless written notice of desire
to cancel or terminate the Agreement is served by either party upon the other at least sixty

(60) days prior to date of expiration.
Section 2.

Where no such cancellation or termination notice is served and the parties desire to
continue said Agreement, but also desires to negotiate changes or revisions in the Agreement,
either party may serve upon the other notice at least sixty (60) days prior to March 31, 2016
or March 31 of any subsequent contract year, advising that such party desires to revise or
change terms or conditions of such Agreement.

Section 3.

Revisions agreed upon or ordered shall be effective as of April 1, 2011 or April 1 of any
subsequent contract year. The respective parties shall be permitted all legal or economic
recourse to support their requests for revisions if the parties fail to agree thereon.

Section 4.

in the event of an inadvertent failure by either party to give the notice set forth in
Sections 1 and 2 of this Article, such party may such notice at any time prior to the
termination or automatic renewal date of this agreement. If a notice is given in accordance
with the provisions of this section, the expiration date of the Agreement shall be the sixty-
first (61™) day following such notice. '

WITNESS:

IN WITNESS WHEREOF, the parties hereto have set their names and seals this .90
day of 5'2912 mber, 2011 to be effective as of April 1, 2011, except as to those areas
where it has been otherwise agreed between the parties.

K&T SWITCHING SERVICE INC. GENERAL, DRIVEQS WAREHOUSEMEN
LOUISVILLE ASSEMBL LANT‘ AND HELPERS, O #89
( wn Llscw sl - / [ SV, S AWA Jas |
" Name . _ ' Name p
T Lo — lq ss{ o \U\g re%iwrf”
T 7 Title o Title
77 T
~=CEIVED
MAR 0 8 7913
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AGREEMENT

This Agreement dated April 1, 2011, by and between K&T Switching Service Inc. at the
Kentucky Truck Plant or its successors (hereinafter referred to as the “Company”), and the
General Drivers, Warehousemen & Helpers, 1.B.T., Local Union No. 89 of Louisville,
Kentucky, affiliated with the International Brotherhood of Teamster, Chauffeurs,

warehousemen and Helpers of America, or its successors (hereinafter referred to as the

“Union”).

ARTICLE 1.

A - RECOGNITION
The exclusive bargaining representative of its employees, excluding guard, mechanics,

janitor, office and supervisors as defined by the National Labor Relations Act as amended.
B - SCOPE

The execution of this Agreement on the part of the Employer shall cover all operations
of Employer which are covered by this Agreement and shall have application to the work
performed within the classifications defined and set forth in this Agreement.

The execution of this Agreement on the part of the Employer shall cover all drivers,
helpers, and employees performing dock work duties, as may be presently or hereafter
represented by the Union, engaged in pickup, delivery, assembling, distribution and handling

of freight, within the jurisdictional confines of the Local Union.

ARTICLE 2. UNION AND EMPLOYER COOPERATION

The Union, its members and the Employer agree at all times to further their mutual

interest and interests of the Trucking Industry and Teamsters Local Union 89.
The Union and the Employer recognize the principle of a fair day’s work for a fair
day’s pay. The Employer may establish reasonable work standards which shall take into

account all factors relating to the work assignment, subject to agreement with the l.ocal

Union.
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ARTICLE 36. HEALTH AND WELFARE - PLAN C-6
Effective April 3, 2011, the employer shall contribute two hundred eighty-one dollars
and seventy cents ($281.70) to the Central States, Southeast and Southwest Areas Health and

Welfare Fund.
Effective April 1, 2012, the employer shall contribute three hundred nine dollars and

ninety cents ($309.90) to the Central States, Southeast and Southwest Areas Health and

Welfare Fund,
Effective March 31, 2013, the employer shall contribute three hundred forty dollars

and ninety cents ($340.90) to the Central States, Southeast and Southwest Areas Health and

Welfare fund.
If an employee is absent because of illness and notifies the company of such absence,

the Company shall continue to make the required contributions for the remainder of the
month,

If an employee is absent because of an off-the-job injury and notifies the Company of
such absence, the Company shall continue to make the required health and welfare
contributions for a period not to exceed four (4) weeks from date of such injury,

If an employee is injured on the job, the Company shall continue to pay the required
contributions until such employee returns to work; however, such contributions shall be paid
for a period of not more than six (6) months.

No contributions will be required for new hires prior to working thirty (30) days or to

others used to replace absentee employees,

ARTICLE 37. PENSION - PLAN 18
Effective April 1, 2011, the Employer shall contribute to the Central States, Southeast

and Southwest Areas Pension Fund the sum of two hundred twenty-five dollars and eighty

cents ($225.80) per week per employee.
Effective April 1, 2012, the Employer shall contribute to the Central States, Southeast

and Southwest Areas Pension Fund the sum of two hundred forty-three dollars and ninety

cents (5243.90) per week per employee.
Effective April 1, 2013, the Employer shall contribute to the Central States Southeast

and Southwest Areas Pension Fund the sum of two hundred fifty-eight dollars and fifty cents

(5258.50) per week per employee.

25
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Effective April 1, 2014, the Employer shall contribute to the Central States Southeast
and Southwest Areas Pension Fund the sum of two hundred seventy-four dollars ($274) per
week per employee.

Effective April 1, 2015, the Employer shall contribute to the Central States Southeast
and Southwest Areas Pension Fund the sum of two hundred ninety dollars and forty cents
(5290.40) per week per employee.

Contributions to the Pension Fund must be made each week on each regular employee
even though such employee may work only part time under the provisions of this contract.
Employees who work either temporarily or in cases of emergency under the terms of this
contract shall not be covered by the provisions of this Article.

No contributions will be required for new hires prior to working ninety (90) days.

If the Company’s contributions to the Pension Fund are held to be non-deductible as a
business expense for the purpose of Federal or State taxation during the term of this
agreement, the Company may cease payment to said fund and at each time further

negotiations will take place between the parties with respect to the Pension Plan.

ARTICLE 38. FUNERAL LEAVE
In the event of a death in the family (father, mother, wife, husband, brother, sister,

son, daughter, step-son or step-daughter) a regular employee shall be entitled to a maximum
of three (3) days off to attend the funeral. In the event of a death in the family of (step-
mother, step-father, step-brother, or step-sister), a regular employee shall be entitled to a
maximum of one day off to attend the funeral. The day of the funeral would be considered
the last day of Funeral Leave, to be verified by newspaper clipping. The compensable day or

days must falt within the employee’s regutarty scheduted work week.

ARTICLE 39. JURY DUTY
Effective April 1, 1990, atl regular employees called for jury duty will receive the

difference between eight (8) hours pay at the applicable hourly wage and actual payment

received for jury service for each day of jury duty to a maximum of ten (10) days pay for each

contract year.
When such employees report for jury duty on a scheduled workday, they will not
unreasonably be required to report for work that particular day.

26
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Kansas Sand and Concrete

THIS AGREEMENT, made and entered into this 1st day of April, 2012 by and between
TEAMSTERS LOCAIL UNION NO 696, Topeka, Kansas, Affiliated with the Intermational
Brotherhood of Teamsters, hereinafter called "UNION" and KANSAS SAND & CONCRETE,
INC., Topeka, Kansas, hereinafter called "EMPLOYER".

ARTICLE I
PURPOSE

1. The purpose of this Agreement is to establish the hours, wages and other conditions of
employment, and to adopt measures for settlement of differences, and to maintain a cooperative
relationship, so that the Employer may secure efficient, capable employees and the employees
may have as much continuous employment as possible without interruption. The Company and
the Union will meet on a regular basis to discuss issues, educate, and build moral for a
professional workforce to represent the Company.

2. It is mutually understood that the following terms and conditions relating to the employment
of drivers, truck mechanics, apprentices and helpers covered by this Agreement have been
decided upon by means of collective bargaining, and that the following provisions will be
binding upon the parties hereto during the term of this Agreement.

ARTICLE II

1. There shall be no maximum or minimum limitations as to the amount of work a driver shall
perform during their working day, except as limited by law.

2. There shall be no restrictions of the use of machinery, tools or appliances.

3. There shall be no restrictions of the use of any raw materials or manufactured materials.
4. The use of apprentices shall not be prohibited.

5. The General Manager shall be the agent of the Employer.

6. The Employer is at liberty to employ whomever they see fit.
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made with any individual employee. If the Board of Arbitration cannot reach an agreement, then
either side may take all legal or economic recourse it may deem appropriate, regardless of any
other clauses in this Contract to the contrary.

The above is subject to the right of individual employees to present and settle their grievances
without intervention of the bargaining representative, so long as the adjustment is not
inconsistent with the terms of this Agreement, and provided that the bargaining representative
has been given an opportunity to be present at such adjustment.

ARTICLE XII
STRIKES AND LOCKOUTS

The Union agrees that there shall be no strikes, work stoppages, slowdown or picketing during
the term of this Agreement and the Employer agrees that there shall be no lockouts. It is
understood that it shall not be a violation of this Agreement for a driver to cross an authorized
picket line.

ARTICLE XIII

[t shall not be a violation of this Agreement, and it shall not be cause for discharge or
disciplinary action in the event an employee refuses to enter upon any property involved in a
primary labor dispute, or refuses to go through or work behind any picket line involving a
primary labor dispute, including the primary picket line of Unions party to this Agreement and
including a primary picket line directed at the Employer, or the Employer's place of business.

It shall not be a violation of this Agreement, and it shall not be a cause for discipline or
disciplinary action if any employee refuses to perform any service which the Employer
undertakes to perform as an ally of an employer or person whose employees are on strike, and
which service, but for such strike, would be performed by the employees of the employer or
person on strike.

ARTICLE XIV

None of the present ownership will be conveyed to a new corporate entity unless at least 51% of
the investments capitol comprising said new corporate entity is capitol invested by other than
current stockholders, their wives, or children, to the end that no corporation will be created as a
subterfuge to deny any employee their accumulated vacation or seniority provisions except in the
event of legitimate sale of the interest or disposition of the company through estate proceedings.

ARTICLE XV
PENSION CLAUSE

Effective April 1, 2012, the Employer shall contribute to the CENTRAL STATES SOUTHEAST
AND SOUTHWEST AREAS PENSION FUND the sum of ninety-five dollars and twenty cents

{395.20) per week per employee covered by this Agreement who has been on the payroll ninety
days.
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Effective April 1, 2013, the Employer shall contribute to the CENTRAL STATES SOUTHEAST
AND SOUTHWEST AREAS PENSION FUND the sum of ninety-nine dollars and zero cents

(899.00) per week per employee covered by this Agreement who has been on the payroll ninety
days.

Effective April 1, 2014, the Employer shall contribute to the CENTRAL STATES SOUTHEAST
AND SOUTHWEST AREAS PENSION FUND the sum of one hundred three dollars and zero
cents (5103.00) per week per employee covered by this Agreement who has been on the payroll
ninety days.

This Fund shall be the CENTRAL STATES SOUTHEAST AND SOUTHWEST AREAS
PENSION FUND. There shall be no other pension fund under this Agreement for operation
under this Agreement or for operations under the Southeast and Southwest Areas Agreement to
which the Employer are also parties.

By execution of this Agreement, the Employer authorizes the Employer Association which are
parties hereto to enter into appropriate trust agreements necessary for the administration of such
Fund, & to designate the Employer Trustees under this Agreement, hereby waiving all notice

thereof and ratifying all actions already taken or to be taken by such Trustees within the scope of
their authority.

If an employee is absent because of illness or off-the-job injury and notifies the Employer of
such absence, the Employer shall continue to make the required contributions for a period of four
(4) weeks. If an employee is injured on the job, the Employer shall continue to pay the required
contributions until such employee returns to work, however, such contributions shall not be paid
for a period of more than twelve (12) months.

If an employee is granted a leave of absence, the Employer shall collect from said employee,
prior to the leave of absence being effective, sufficient monies to pay the required contributions
into the Pension Fund during the period of absence.

Contributions to the Pension Fund must be made for each week during which the employee
receives wages for work or other Contract covered benefits on each regular employee or extra
employee who has seniority with the Company, even though such employee may work only
part-time under the provisions of this Agreement, including weeks where work is performed for
the Employer but not under the provisions of this Agreement, and although contributions may be
made for those weeks into some other pension fund. Employees who work either temporarily or
in case of emergency under the terms of this Agreement shall not be covered by the provisions
of this paragraph. Action for delinquent contributions may be instituted by either the Local
Union, the Area Region or the Trustees. Employers who are delinquent must also pay all
attorney's fees and cost of collection.

ARTICLE XVI
EFFECTIVE DATE
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AGREEMENT BETWEEN

LILOGG COMPANY
AND

CENTRAL REGION OF TEAMSTERS

FOR
THE PLANT EMPLOYEES AT THE
LOUISVILLE BAKERY
LOUISVHLE, KENTUCKY
AND

T STERS 1.LOCAL ON NO. 783

All parties to this Agreement desire to keep a harmonious relationship
between the Employer, the Union and the employees covered by this
Agreement. '

The Central Region of Teamsters, Local Union No. 783 does hereby
agree with Kellogg Company, to be bound by the following terms
and provisions with respect to the unit of employees employed by
the Company at the Louisville Bakery.

Article 1 - Description of Unit

1.1 (A) The Company recognizes the Union as the exclusive
bargaining agent for all production and Maintenance employees
employed by the Company at its Louisville, Kentucky Plant,
including sanitors, regular part time employees, floor persons, leader
persons

(B) This Agreement excludes all other clerical employees,
salespersons, guards, professional employees and supervisors
as defined in the National Labor Relations Act. as amended, in
accordance with the Certification of Representative issued by the
NLRB on June 23, 1967, in cases 9-RM-481 and 9-RC-7241.
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(C) Quality Control employees shall not beincluded in the bargaining
unit - .

1.2 New employees shall have a probationary period of ninety (90)
days. During the probationary period, employees may be disciplined
or discharged without recourse. Thereafter they shall be subject to
the provisions of this Agreement.

1.3 The Company may utilize managerial, professional or engineering
employees as managerial trainees, or for the purpose of performing
work during the experimental, research and developmental stages
of new products and/or changes in any method of processing and
for the purpose of training bargaining unit employees with prior
approval of the Local Union or the Joint Area Committee.

14 (A) In the event of change of management or geographical
location of plants, or sale of the Company, the present management
shall use its best efforts to insure continuation of the provisions of
this Agreement thereto during its prescribed period, it being agreed
and understood that this article shall not be used as a device to
change union representation or cause employees to lose seniority
and representation by its present bargaining agent.

(B) In the event of a total plant closure, employees with two (2) or
more years of seniority will be eligible for severance pay. Employees
properly separated from the Company with a signed release of claims
as established by the Company, will be paid as follows:

One (1) week regular base pay of forty (40) hours at straight time per
full year of seniority up to a maximum of twenty (20) years. To be
paid in a lump sum within fourteen (14) days of separation.

1.5 Applicants provided by the union shall be considered for
employment with applicants from any other source.

ARTICLE 2 — DUES, ASSESSMENTS, AND SECURITY

2.1 The deduction of union dues, initiation fees and/or other
authorized assessments shall be made from the employees’ wages
and shall be remitted to the authorized representative of the Union.

2.2 Such deductions of regular monthly dues shall be made from the

2
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19.4 The employees who choose the Core Purple Plan will contribute
28% of the Core Purple Plan Total Premium in effect. Coverage
under this plan option will become effective January 1,2012.

19.5 Effective 1/1/17, the Core Brown 80/20 Healthcare Plan will
be installed with a 23% co-premium by the employee. Included
in this plan is a Flexible Spending Account (FSA) option for both
healthcare and daycare.

ARTICLE 29 — PENSION

The Company agrees to pay effective 7/28/14, $103.00 per week
to the Teamsters Central States, Southeast and Southwest Areas
Pension Fund for each regular full-time employee who has been
employed thirty (30) days or more. Effective 7/28/15, this amount
will increase to $107.10 per week and effective 7/28/16, this amount
will increase to $111.40 per week, and effective 7/28/17, this amount
will increase to $115.90

The Company will continue its contribution for one (1) year for
those who are injured on the job. If any employee is away from work
because of illness or off-the-job injury, the Company will contribute
only for the last week in which the employee works.

ARTICLE 21 - 401K PLAN

Effective January 1, 2000, employees will be eligible to participate
in the Company sponsored 401(k) Plan for organized employees.

ARTICLE 22 — JURY DUTY

When an employee is called for jury service, they will be

compensated for time lost from their job at their normal hourly rate

less compensation received for jury duty. Employees on any shift
shall not be expected to report for work on their jobs if they are

required to report for jury duty; on days they do not report they will

work their full shifts. The Company will do this for a maximum of
ten (10) working days per person per year, unless sequestered by a

judge’s order or serving on a Grand Jury and be compensated for

lost time from their job at their normal hously rate less compensation

received for jury duty up to sixty (60) working days.

35
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AGREEEMENT

This Agreement, made and entered into this 28™ day of February, 2014 by and between
KELLER TRANSFER LINE, INC. located at 5635 Clay Avenue, SW, Grand Rapids, Michigan,
hereinafter termed the “Employer” or the “Company,” and GENERAL TEAMSTERS LOCAL
UNION NO. 406, an Affiliate of The Intermational Brotherhood of Teamsters, located at 3315
Eastern Avenue S.E., Grand Rapids, Michigan, herecinafter termed the “Union.”

Whereas both parties are desirous of preventing strikes and lockouts and other cessations of work
and employment; and of maintaining a uniform wage scale, working conditions and hours of
employees of the Employer; and of facilitating peaceful adjustments of all grievances which may
arise from time to time between the Employer and his employees; and of promoting and
improving peaceful industrial and economic relations between the parties.

WITNESSETH:

Article1
Recognition, Union Shop, Dues And Probationary Employees

Section 1 — Union Recognition

The Employer recognizes and acknowledges that the Union is the exclusive representative in
collective bargaining with the Employer, for drivers, at 5635 Clay Ave. SW, Grand Rapids,

Michigan.

Section 2 — Union Membership

All present employees who are members on the effective date of this Agreement, or on the date
of execution of this Agreement, whichever is the latter, shall remain members of the Local Union
in good standing as a condition of employment. All present employees who are not members of
the Local Union and all employees who are hired hereafter shall become and remain members in
good standing of the Local Union as a condition of employment on and after the 31% day
following the beginning of their employment, or on and after the 31 *t day following the effective
date of this Agreement, whichever is the latter.

Section 3 — Union Dues Deductions

(A) The Employer agrees to deduct from the pay of each employee, all dues, assessments,
and/or initiation fees of Local No. 406 and pay such amount deducted to said Local No.
406 for each and every employee, provided, however, that the Union presents to the
Employer authorizations, signed by such employee, allowing such deductions and
payments to the Local Union as aforesaid.

(B) The Local Union shall submit, each month, a statement listing it’s members working for
the Employer and itemizing dues and/or initiation fees owed and to be deducted for such

month.
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The Employer shall deduct.and remit to the Local Union prior to the end of the month,
adding to the list submitted by the local Union, the names of all new employees hired
since the last list was submitted and deleting the names of employees who are no longer
employed.

(C) The Employer will recognize authorization for deductions from wages, if in
compliance with state law, to be transmitted to the Local Union or to such other
organization as the Union may recognize if in violation of state or federal law. No
deduction shall be made which is prohibited by applicable law.

Section 4— D.R.I.V.E.

Michigan D.R.I.V.E Authorization and Deduction

In addition to the terms and conditions contained in the above referenced collective bargaining
agreement between the Employer and the Union, the Employer and the Union hereby further
agree that:

The Employer agrees to deduct from the paycheck of all employees covered by this
agreement, voluntary contributions to D.RI.V.E. D.RIV.E. shall notify the
Employer of the amounts designated by each contributing employee that are to be
deducted from his/her paycheck on a weekly basis for all weeks worked. The phrase
"weeks worked" excludes any week other than a week in which the employee earned
a wage. The Employer shall transmit to Michigan D.R.I.V.E. headquarters on a
monthly basis, in one check, the total amount deducted along with the employee's
Social Security number and the amount deducted from the employee's paycheck.

The International Brotherhood of Teamsters shall reimburse the Employer annually
for the Employer's cost for the expenses incurred in administrating the weekly payroll
deduction plan. Contributions to DRIVE are not deductible as charitable contributions
for Federal Income Tax purposes.

Section 5 — Probationary Emplovees

A new employee shall work under the provisions of this Agreement but shall be employed only
on a sixty (60) day calendar day trial basis, or sixty (60) days worked within a twelve (12) month
period, during which period he may be discharged without further recourse; provided, however,
that the Employer may not discharge or discipline for the purpose of evading this Agreement or
discriminating against Union members, After sixty (60) days, the employee shall be placed on
the regular seniority list. In case of discipline within the sixty (60) day period, the Employer shall
notify the Union in writing. An employee gaining seniority under the sixty (60) days worked in
twelve (12) months would have a seniority date based on thirty (30) work days prior to his
sixtieth (60™) day worked.
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maximum of three (3) days off with pay, at the driver rate, to attend the funeral. The days must
fall within the employee’s regularly scheduled work week.

Article XVIII
Jury Duty

All regular seniority employees called for jury duty shall be permitted to serve for five (5) days
during any contract year of this Agreement.

Time spent on jury service will be considered time worked for purposes of employer
contributions to Health and Welfare and Pension plans, and vacation eligibility.

The Company will pay the employee’s loss in pay (difference between driver rate and jury pay),
up to eight (8) hours per day, for up to five (5) days per contract year.

Article XIX
Health and Welfare and Pension

Section 1.

The Employer agrees to pay into the Michigan Conference of Teamsters Welfare Fund for each
employee covered by this agreement who is on the regular seniority list a weekly contribution
not to exceed:

Effective Date Weekly Contribution Rate

April 1, 2014 $327.00 ~ YNK-BVR-1BT Plan
March 29, 2015 $345.50 ~ YNK-BVR-1BT Plan
April 3, 2016 $356.80 ~ YNK-BVR-1BT Plan

For the life of the Agreement, the Health & Welfare co-pay will be 17% of the total cost per
week. All Health and Welfare premium co-pays will be made via payroll deduction.

Additionally, the Employer agrees to pay into the Central States, Southeast and Southwest Areas
Pension Fund for each employee covered by this Agreement who is on the regular seniority list,
unless otherwise specified in Schedule “A” attached, a contribution of:

Effective Date Weekly Contribution Rate
February 1, 2014 $274.00 per week
February 1, 2015 $290.40 per week
February 1, 2016 $302.00 per week
February 1, 2017 $314.10 per week

12
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Section 2.

All payments into the Welfare Fund must be made within fifteen (15) days from the end of each
calendar month to the National Bank of Detroit, which bank has been made depository for the
Michigan Conference of Teamsters Welfare Fund.

All payments into the Central States, Southeast and Southwest Areas Pension Fund must be
made within fifteen (15) days from the end of each calendar month to the American National
Bank, P.O. Box 1431, Chicago, Illinois, 60609, Account 7000.

Section 3.

Contributions for health and welfare and pension participation must be made each week for each
regular employee even though such employee may work only part time under the provisions of
this Contract, including paid vacations and weeks where work is performed for the Employer but
not under the terms of this Contract, and although contributions may be made for those weeks
into some other health and welfare and/or pension fund.

Section 4.
Employees who work either temporarily or in cases of emergency under the terms of this

Contract shall not be covered by the provisions of this Article.

Section 3.

If an employee is absent because of illness or off-the-job injury and notifies the Employer in
writing of such absence, the Employer shall continue to make the required contributions to the
health and welfare and pension funds for a period of four (4) weeks. If an employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee
retums to work; however, such contributions shall not be paid for a period of more than twelve
(12) months.

Section 6.

If an employee is granted a leave of absence, the Employer shall collect from said employee,
prior to the leave of absence being effective, sufficient monies to pay the required contributions
into the health and welfare fund during the period of absence.

Section 7.

In those instances where the Employer is involved in an “owner-operators” arrangement, there
shall be no deduction from equipment rental of owner-operators by virtue of the contributions
made to the health and welfare and pension funds, regardless of whether the manner of
computation is at the minimum rate or more and regardless of the manner of computation of
owner-driver compensation.
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Section 8.

Notwithstanding anything herein contained, it is agreed that in the event any Employer is
delinquent at the end of a monthly period in the payment of his contributions to the health and
welfare and/or pension funds, in accordance with the rules and regulations of the Trustees of
such Funds and after the proper official of the Local Union shall have given seventy-two (72)
hours notice to the Employer of such delinquency in the health and welfare and pension fund
payments, the Union shall have the right to take such action as it deems necessary until such
delinquent payments are made, and it is further agreed that in the event such action is taken, the
Employer shall be responsible to the employees for losses resulting there from.

Section 9.

It is agreed that the Health and Welfare Fund and the Pension Fund will be separately
administered each jointly by Employer and Union in compliance with all applicable laws and
regulations, both state and federal.

Section 10.

By the execution of this Agreement, the Employer authorizes the Employer Associations who are
signatories to collective bargaining agreements with Teamster Unions containing similar
provisions, to enter into appropriate trust agreements necessary for the administration of such
Funds, and to designate the Employer Trustees under such trust agreements, hereby waiving all
notice hereof and ratifying all actions already taken, or to be taken, by such Trustees within the
scope of their authority.

Section 11.
The Company agrees to allow employees access to AFLAC and/or additional life insurance via
payroll deduction. This additional coverage will be voluntary on the part of each employee, and

the cost of such additional insurance will be borne by the employee.

Section 12 - Teamsters National 401 (k)

The Employer hereby agrees to participate in the Teamsters-National 401(k) Savings Plan (the
“plan™) on behalf of all employees represented for purposes of collective bargaining under this
Agreement.

The Employer will make or cause to be made payroll deductions from participating employees’
wages, in accordance with each employees’ salary deferral election subject to compliance with
ERISA and the relevant tax code provisions. The Employer will forward withheld sum to State
Street Bank or its successor at such time, in such form and manner as required pursuant to the
Plan and Declaration of Trust (the “Trust”).

14
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ARTICLES OF AGREEMENT

by and between

CHAUFFEURS, TEAMSTERS, WAREHOUSEMEN, AND HELPERS
LOCAL UNION NO. 525

located in \\lﬁo

ALTON, ILLINOIS ﬁcﬁ

And ﬂ PR 04 20\
1
KELLER TRUCK SERVICE o M‘f}f&%—“‘
cO &
3
JULY 1, 2013 to JUNE 30, 2016 pe?

THIS AGREEMENT, dated as of the 1st day of July, 2013, by and between
KELLER TRUCK SERVICE, hereinafter called the "Company" or "Employer”, Party of
the First Part, and CHAUFFEURS, TEAMSTERS, WAREHOUSEMEN, AND HELPERS
LOCAL UNION NO. 525, affiliated with the International Brotherhood of Teamsters, or its
successors, Party of the Second Part, hereinafter called the "Union", for the purpose of
establishing rates of pay, wages, hours of work and conditions of employment to be
observed between the parties hereto.

ARTICLE 1

RECOGNITION:

Section 1. The Company agrees to recognize, and does hereby recognize the
Union, its agents, representatives or successors, as the exclusive bargaining agent for
all of the driver employees of the KELLER TRUCK SERVICE.

Section 2. The Employer will neither negotiate nor make collective bargaining
agreements for any of its employees in the bargaining unit covered hereby, unless it be
through duly authorized representatives of the Union.

Section 3. The Company agrees that it will not sponsor or promote, financially or
otherwise, any group or labor organization, for the purpose of undermining the Union:
nor will it interfere with, restrain, coerce, or discriminate against any of its employees in
connection with their membership in the Union.
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ARTICLE 18

WELFARE AND PENSIGN PLAN:

Section 1. Effective July 1, 2013, the Employer shall contribute to the Teamsters
and Employers Welfare Trust of lllinois, the sum of Two Hundred and Sixteen Dollars
{($216.00) per week for each employee covered by this Agreement who has been on the
payroll thirty-one {31) days or more, and is a regular or regular extra employee, and who
has worked sixteen (16) hours or more of a payroll week.

Effective July 1, 2014, the Employer shall contribute to the Teamsters and
Employers Welfare Trust of lllinois, the sum of Two Hundred and Forty Seven Dollars
($247.00) per week for each employee covered by this Agreement who has been on the
payroll thirty-one {31) days or more, and is a regular or regular extra employee, and who
has worked sixteen {16) hours or more of a payroll week.

Effective July 1, 2015, the Employer shall contribute to the Teamsters and
Employers Welfare Trust of lllinois, the sum of Two Hundred and Eighty Three Dollars
($283.00) per week for each employee covered by this Agreement who has been on the
payroll thirty-one {31) days or more, and is a regular or regular extra employee, and who
has worked sixteen (16) hours or more of a payroll week.

Section 2. Effective July 1, 2013, the Employer shall contribute to the Central
States Southeast and Southwest Areas Pension Fund, the sum of Twenty One Dollars
And Ten cents ($21.10) per day or tour of duty worked or compensated for all days
worked. Employees who work either temporarily or in cases of emergency and casual
employees working under the terms of this Contract shall not be covered by the
provisions of this paragraph.

Effective July 1, 2014, the Employer shall contribute to the Central States
Southeast and Southwest Areas Pension Fund, the sum of Twenty One Dollars And
Ninety cents {$21.90) per day or tour of duty worked or compensated for all days
worked. Employees who work either temporarily or in cases of emergency and casual
employees working under the terms of this Contract shall not be covered by the
provisions of this paragraph.

Effective July 1, 2015, the Employer shall contribute to the Central States
Southeast and Southwest Areas Pension Fund, the sum of Twenty Two Dollars And
Eighty cents ($22.80) per day or tour of duty worked or compensated for all days
worked. Employees who work either temporarily or in cases of emergency and casual
employees working under the terms of this Contract shall not be covered by the
provisions of this paragraph.

By the execution of this Agreement, the Employer authorizes the Employer's
Association which are parties hereto, to enter into appropriate trust agreements
necessary for the administration of such Fund, and to designate the Employer Trustees
under such agreement, hereby waiving all notice thereof and ratifying all actions already
taken or to be taken by such Trustees within the scope of their authority.

9.
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Chauffeurs, Warehousemen and Helpers of
America

January 1, 2015
To

Decenmber 31, 2017
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AGREEMENT

This Agreement |dated this lst day of January 2015, by and between the M. J.
Kellner Co., Inc. or its successors, located in Springfield, Illinois,
hereinafter called the “Company”, party of the first part and Local No, 916,
affiliated with the International Brotherhood of Teamsters, Chauffeurs,
Warehousemen and Helpers of America, or its successors, Party of the Second Part,
hereinafter called the "Union", for the purpose of employmeht to be observed
between the parties hereto. -

ARTICLE 1 - RECOGNITION

Section 1. The company agrees to recognize and does hereby recognize, the
Union, its agents, representatives or successors, as the execlusive bargaining
agency for the employees of the Company as defined.

Section 2. The term "employee" as used in this agreement shall include all
¥ULL TIME WAREHOUSE WORKERS.

The Company shall have the right to employ two (2) temporary or part time
employees., Temporary or part time employees(s) are defined as individual (s) not
working more than twenty four {(24) hours per week. Such temporary or part time
employee{s) are not covered by this Agreement. The Company shall not use
temporary or part time employees when there are full time employees on lay off
and shall not use part time employees to deprive regular employees of overtime,

Section 3. The Company will neither negotiate nor make collective
bargaining agreements for any of its employees in the bargaining unit herein
covered unless it 1s with duly authorized representatives of the Union.

Section 4. The Company agrees that it will not sponsor or promote,
financially, or otherwise, any group or labor organization for the purpose of
undermining the Union. '

The Union and the Company agree they will provide equal employment opportunity
without regard to race, color, sex, ade, disability, religion, national origin,
marital status, ancestry, sexual orientation or status as a veteran. The policy
is intended to indicate the Union and the Company’s intent to act in accordance
with applicable federal, state, and local laws in connection with employment
opportunities,

All members of the staff share in the responsibility for assuring that by their
personal actions the policies are effective and apply uniformly to everyone. BAny
employees involved in discriminatory practices will be sublject to discipline up
to and including discharge in accordance with the applicable provisions of this
contract.

ARTICLE 2 - UNION SECURITY

Section 1. It is understood and agreed by and between the parties hereto
that as a condition of continued employment, all persons who are hereafter
employed by the employer in the unit which is the subject of this Agreement shall
become members of the Union not later than ninety (90) days following the
beginning of their employment or the execution date of this Agreement, whichever
is the later., | Within this trial period, if a person is found unsatisfactory,

2
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lay-offs occur, and the employees will be so advised.

Sectiocn ‘4. The "employees who work either temporarily or in case of
emergency under the terms of this contract shall not be covered by the provisions
of this Article.

ARTICLE 10 - PENSION

Section 1. The employer will contribute to the Central States, Southeast
and Soulhwest Areas Pension Fund the following weekly rates. The weekly
contribution will be maintained for each employee who has been employed thirty
(30) days or more and is covered by this Agreement.

Effective January 1, 2015 $ 19.20
Effective January 1, 2016 $ 20.00
Effective January 1, 2017 $ 20.80

This fund shall be the Central States, Southeast and Southwest Areas Pension
Fund. There shall be no other Pension Fund under this Contract for operations
under this Contract or for operations under the Southeast and Southwest Areas
Contracts to which the employers who are party of this Contract are also parties.

Section 2. If an employse is absent because of illness or off the job
injury and notified the employer of such absence, the employer shall continue to
make the required contributions for a period of four (4) weeks. If an employee
is injured on the job, the employer shall continue to pay the required
contributions until such employee returns to work, however, such contributions
shall not be paid for a period of more than six (6) months. If an employee is
granted a leave of absence, the employer shall collect from said employee, prior
to the leave of absence being effective, sufficient monies to pay the required
contributions intc the Pension Fund during the period of absence.

Section 3. The parties agree that in the event that an individual employed
on a temporary, part-time or other non-reqular basis works 1,000 hours or more in
any twelve (l12) month period, he or she will be considered a regular employee for
purposes of participation in the Central States Pension Fund and all hours worked
by them thereafter, for the remainder of that year and all subsequent years, will
require contributions to the Central States Pension Fund in the same manner and
amount as required by this contract for regqular employees.

If a temporary, part-time or any other non-regular employee is technically
terminated, and does not work for more than one (1) year they will be required to
start over in ‘accumulating 1000 hours in a twelve (12) month period to re~-
establish eliglbility. Contributions would then continue on their behalf as
stated above.

ARTICLE 11 - SAVINGS CLAUSE

If any of the terms and conditions of this Agreement are in violation of
any State or Federal Law or court decision or decree then, to the extent of any
violation, this Agreement shall be null and void and subject to renegotiations
with respect toc the particular provisions that have been declared illegal.
buring the renegotiations, all remaining provisions of this Agreement shall
remain in effect, including Article 4.

ARTICLE 12 - MISCELLANEQUS PROVISIONS

Section i. The Company shall place at the disposal of the Union, one (1)

6
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AGREEMENT

between

KELLOGG SALES COMPANY d/b/a
KELLOGG’S SNACKS
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_and
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CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF
AMERICA, LOCAL UNION 51
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AGREEMENT
THIS AGREEMENT, made and entered into by and between the undersigned, KELLOGG
SALES COMPANY d/b/a KELLOGG’S SNACKS, Detroit, Michigan Distribution Center,
hereinafter called the Company or the Employer and BAKERY DRIVERS LOCAL UNION 51,

affiliated with the International Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers
of America, hereinafter called the Local or the Union.
WITNESSETH: That the Union and the Employer acting by their authorized agents agree
as follows:
ARTICLE 1 - RECOGNITION AND UNION SHOP
1.1 Recognition

The Employer recognizes and acknowledges that the Union is the exclusive representative

in collective bargaining with the Employer of those classifications of employees covered by this
Agreement and listed in Article 2.
1.2  Union Security

All present employeces who are members of the Union on the effective date of this
Agreement or on the date of execution of this union shop agreement, whichever is the later, shall
remain members of the Union in good standing as a condition of employment. All present
employees who are not members of the Union and all employees who are hired hereafter shall
become and remain members in good standing of the Union as a condition of employment on and
after the 31st day following the beginning of their employment or on and after the 31st day
following the effective date of this Agreement or the date of the execution of this Union shop
agreement, whichever is the later.

1.3 New Employees

When the Employer needs additional help, it shall give the Union equal opportunity with all
other sources to provide suitable applicants, but the Employer shall not be required to hire those
referred by the Union.

1.4 Probationary Period

A new employee shall work under the provisions of this Agreement but shall be employed
only on a ninety (90) calendar day trial basis, during which period he/she may be discharged

without further recourse, provided, however, that the Employer may not discharge or discipline for

1
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If the employee has a step-parent who dies, the employee may elect to receive the above
mentioned payment for the step-parent's death. However, the Company will only honor one parent;
in other words, if the employee elects to be paid for the step-parent's death, then he/she cannot
claim payment for the natural parent's death. The Company will only pay for one (1) father and one
(1) mother.

In the event of death of an employee's spouse’s grandmother or grandfather, the employee
shall be entitled to be absent from work for one (1) regular working day.

The Employer will accept newspaper notice or a coroner's statement as proof of death.

Son or daughter shall be interpreted to include the employee's dependent children who have
been legally adopted and employee's dependent step-children who are legitimate children of either
of the parents who are legally married to each other.

ARTICLE 15 - JURY DUTY

The Company agrees to pay a regular full day's pay at straight-time hourly classification
rates for each day an employee is required to serve and does serve on any jury, provided the
employee is scheduled to work on the day or days actually served on the jury, with a maximum of
thirty (30) working days for each Jury Duty. The employee, however, will be required to turn in to
the Company the Jury Duty fees in order to receive compensation as herein provided.

ARTICLE 16 - HEALTH AND WELFARE AND PENSION

16.1 Health and Welfare Contributions

Effective April 1, 2014, the Employer agrees to pay into the Michigan Conference of
Teamsters Welfare Fund a contribution of three hundred eighty-two dollars and thirty-five
centé ($382.35), if needed, per week for each employee covered by this collective bargaining
agreement who is on the regular seniority list.

Effective April 1, 2015, the Employer agrees to pay into the Michigan Conference of
Teamsters Welfare Fund a contribution of four hundred two dollars and ninety-five cents
($402.95), if needed, per week for each employee covered by this collective bargaining agreement
who is on the regular seniority list. '

Effective April 1, 2016, the Employer agrees to pay into the Michigan Conference of

Teamsters Welfare Fund a contribution of four hundred twenty dollars and ten cents ($420.10),

13

37.7.103



if needed, per week for each employee covered by this collective bargaining agreement who is on
the regular seniority list.

16.2 Health and Welfare Payments

All payments into the Welfare Fund must be made within fifteen (15) days from the end of
each calendar month to the National Bank of Detroit, which bank has been made depository for the
Michigan Conference of Teamsters Welfare Fund.

16.3 Pension Contributions

Effective May 1, 2014, the Employer agrees to pay into the Central States, Southeast and
Southwest Areas Pension Fund for Plan #17b, a contribution of two hundred four dollars and
seventy ($204.70) per week for each employee covered by this collective bargaining agreement
who is on the regular sentority list. .

Effective May 1, 2015, the Employer agrees to pay into the Central States, Southeast and
Southwest Areas Pension Fund for Plan #17b, a contribution of two hundred seventeen dollars
(5217.00) per week for each employee covered by this collective bargaining agreement who is on
the regular seniority list.

Effective May 1, 2016, the Employer agrees to pay into the Central States, Southeast and
Southwest Areas Pension Fund for Plan #17b, a contribution of two hundred twenty-five dollars
and seventy cents ($225.70) per week for each employee covered by this collective bargaining
agreement who is on the regular seniority list.

16.4 Pension Payments

All payments into the Central States, Southeast and Southwest Areas Pension Fund must be
made within fifteen (15) days from the end of each calendar month to the LaSalle National Bank,
PO Box 1431, Chicago 90, lllinois, Account #7000,

Pension payment shall be made on behalf of employees who work more than 1000 hours in
any twelve (12) month period.

16.5 Contribution Requirements

Contributions to the Health and Welfare Fund and to the Pension Fund must be made for
each week on each regular employee even though such employee may work only part-time under
the provisions of this contract, including paid vacations and weeks where work is performed for the

Employer but not under the provisions of this contract and although contributions may be made for
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those weeks into some other Health and Welfare and/or Pension Fund. Employees who work either
temporarily or in cases of emergency under the terms of this contract shall not be covered by the
provisions of this paragraph.

16.6 Absent Emplovees

If an employee is absent because of illness or off-the-job injury and notifies the Employer of
such absence, the Employer shall continue to make the required contributions to the Health and
Welfare Fund and Pension Fund for a period of four (4) weeks. If an employee is injured on the job,
the Employer shall continue to pay the required contributions until such employee returns to work;
however, such contributions shall not be paid for a period of more than six (6) months.

16.7 Leave of Absence

If an employee is granted a leave of absence, the Employer shall collect from said
employee, prior to the leave of absence being effective, sufficient monies to pay the required
contributions into the Health and Welfare Fund during the period of absence.

16.8 Delinguent Payments

Notwithstanding anything herein contained, it is agreed that in the event an Employer is
delinquent at the end of a monthly period in the payment of its contribution to the Health and
Welfare and/or Pension Fund in accordance with the rules and regulations of the Trustees of such
Funds, and after the proper official of the local Union shall have given seventy-two (72) hours
notice to the Employer of such delinquency in the Health and Welfare and Pension Fund payments,
the Union shall have the right to take such action as it deems necessary until such delinquent
payments are made; and it is further agreed that, in the event such action is taken, the Employer
shall be responsible to the employees for losses resulting therefrom.

16.9 Funds Administration

It is agreed that the Welfare Fund and Pension Fund will be separately administered, each
jointly by Employer and Union, in compliance with all applicable laws and regulations both State
and Federal.

16.10 Trust Agreements

By the execution of this Agreement, the Union and the Company agree to be bound by, and
assent to, all of the terms of the Trust Agreement creating said Michigan Conference of Teamsters

Welfare Fund and the Central States, Southeast and Southwest Areas Pension Fund and all of the
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AGREEMENT
between

KELLOGG SALES COMPANY
d/b/a KELLOGG’S SNACKS
CHARLOTTE, NORTH CAROLINA
DISTRIBUTION CENTER

and

TEAMSTERS LOCAL UNION 71 a/w
INTERNATIONAL BROTHERHOOD OF
TEAMSTERS AFL-CIO

Effective May 1, 2014 through April 30,2017

AECEIVED
MAY 19 2014
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AGREEMENT

THIS AGREEMENT made and entered into at Charlotte, North Carolina, by and between
KELLOGG SALES COMPANY, d/b/a KELLOGG’S SNACKS, CHARLOTTE, NORTH
CAROLINA DISTRIBUTION CENTER, party of the first part, hereinafter called the Employer,
and TEAMSTERS LOCAL UNION 71 a/w of the INTERNATIONAL BROTHERHOOD OF
TEAMSTERS AFL-CIO, party of the second part, hereinafter called the Union.

WITNESSETH: That the Employer and the Union acting by their duly authorized agents
agree as follows:

ARTICLE 1--AUTHORITY AND RESPONSIBILITY

It is recognized under the Taft-Hartly Labor Management Act that employees who belong to
the Union shall not be coerced, intimidated or discriminated against by the Employer because of
their membership in Local Union 71. The Union agrees that there shall be no discrimination on the
part of the Union or members thereof against any employees of the Employer who are not members
of the Union.

ARTICLE 2--UNION RECOGNITION

2.1 Recognition

The Employer recognizes the Union as the exclusive bargaining agent for delivery persons
and stockhandlers at its Charlotte, North Carolina Distribution Center for the purpose of collective
bargaining in respect to rates of pay, wages, hours of employment and other conditions of
employment. The Employer agrees to give equal consideration to prospective employees furnished
through the employment facilities of the Union, with prospective employees not so furnished, when
in need of new employees working in the various classifications covered by this Agreement.

2.2 Probationary Period

Any person newly employed shall be so employed on a ninety (90) calendar day trial basis
during which time they may be discharged without recourse. The probationary period may be
extended an additional thirty (30) days by mutual agreement between the Company and the Union.
There will be no paid benefits or employer benefit contributions during the probationary period.
Should an employee (not covering for a previously approved leave), work more than ninety (90)
days, then said employee shall be hired as a regular full-time employee and placed on the seniority
list as provided in Article 11. At the time of hiring new employees coming under the classifications
as stipulated in Article 4 of this Agreement, the Employer agrees to acquaint the Business

Representative of the Union with the names of such new help.
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17.8 Holiday During Vacation
If any of the above named holidays occur during an employee's vacation he or she shall

receive an extra day's pay at his or her straight-time rate.

ARTICLE 18--EXPENSES
On overnight trips, Delivery Persons shall be allowed actual expense for hotel bill.
Effective August 7, 2006, the employee shall be allowed twenty dollars ($20.00) for meals.
Effective May 17, 2008, the employee shall be allowed twenty-one dollars ($21.00) for meals.
Effective May 3, 2010, the meal expense shall be increased to twenty-two dollars (522.00).

ARTICLE 19-PENSION
Effective May 1, 2014, the Employer shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund, Class 16C, the sum of enelrundred_forty-two-dollars—and ten
cents{$142.19) one hundred forty seven and eighty cents (5147.80) per week for each regular

employee covered by this agreement after sixty (60) days worked.
Effective May 1, 2015, the Employer shall contribute to the Central States, Southeast and

Southwest Areas Pension Fund, Class 16C, the sum of gne hundred fifty three and seventy cents

(3153.70) per week for each regular employee covered by this agreement after sixty (60) days
worked.

Effective May 1, 2016 the Employer shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund, Class 16C, the sum of ene hundred fifty nine and eighty cents
(8159.80) per week for each regular employee covered by this agreement after sixty (60) days

worked.

If at any time during the term of this Agreement there is federal legislation enacted that
permits a reduction or potential reduction to the Company’s contribution rate under this
Agreement, and such reduction is authorized by the Central States Trustees, such reduction
would become effective immediately upon the effective date of such legislation.

19.2 Trust Agreement

By the execution of this Agreement, the Union and the Employer agree to be bound by and
assent to all of the terms of the Trust Agreement creating said Central States, Southeast and
Southwest Arcas Pension Fund, all of the rules and regulations heretofore and hereafter adopted by

the trustees of said Trust Fund, pursuant to said Trust Agreement, and all of the actions of the
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trustees in administering such Trust Fund in accordance with the Trust Agreement and the rules
adopted.

19.3 Illness, Injury or Leave of Absence

If an employee is absent because of illness or off-the-job injury and notifies the Employer of
such absence, the employer shall continue to pay the required contributions for a period of four (4)
weeks. If an employee is injured on the job, the Employer shall continue to pay the required
contributions until such employee returns to work; however, such contributions shall not be paid for
a period of more than six (6) months. If an employee is granted a leave of absence, the Employer
shall collect from said employee, prior to the leave of absence being effective, sufficient monies to
pay the required contribution into the Pension Fund during the period of absence. Contributions to
the Pension Fund must be made each week for each regular employee.

ARTICLE 20--401 (k) PLAN

Employees will be allowed to participate in a Company-sponsored 401(k) Plan for

organized employees.
ARTICLE 21--HEALTH AND WELFARE INSURANCE

21.1 Employer Contributions

Effective December 1, 2014, the Employer shall contribute to the Teamsters Joint Council
No. 83 of Virginia Health & Welfare Fund, the maximum sum of twe hundred-eighnfow dollars
and-eleven-cents {328411) two hundred ninety one dollars and two cents ($291.02) per week to

maintain insurance.
Effective December 1, 2015, the Employer shall contribute to the Teamsters Joint Council

No. 83 of Virginia Health & Welfare Fund, the maximum sum of three hundred seven dollars and

ninety five cents ($307.95) per week to maintain insurance.

Effective December 1, 2016, the Employer shall contribute to the Teamsters Joint Council
No. 83 of Virginia Health & Welfare Fund, the maximum sum of three hundred twenty five dollars

and eighty nine cents (3325.89) per week to maintain insurance.

21.2 Employee Contributions
For each week the employer makes a contribution for a regular employee, the employer is
authorized to deduct 8.5% of the above amounts from the employee’s paycheck through payroll

deduction. Employee co-contributions shall be made on a pre-tax basis.
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LETTER OF UNDERSTANDING AND AGREEMENT

Effective October 1, 2012, contributions wil] be remitted to the Central States Pension und Health &
Welfare Funds on behalf of any employee covered by the collective bargaining agreement (cba) after
the employee has been on the Employet’s payroll for forty (40) working days or sixty (60) calendar days
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between
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AGREEMENT
THIS AGREEMENT made and' entered into at Louisville, Kentucky by and between

Kellogg Sales Company d/b/a Kellogg’s Snacks, Louisville, Kentucky TSA Operation, its
successors, and/or assigns, party of the first part, hereinafter called the Employer and the General
Drivers Local Union, Local No. 89 of the International Brotherhood of Teamsters, Chauffeurs,
Warchousemen and Helpers of America, party of the second part, hereinafter called the Union.
WITNESSETH: That the Employer and the Union acting by their duly authorized agents

agree as follows:
ARTICLE 1 - UNION RECOGNITION

1.1 Union Recognition
The Employer recognizes the Union as the sole collective bargaining agent for all of its

employees engaged as Delivery Persons and Warehouse Helpers at the above named TSA
Operation.

1.2 Union Membership

The Employer agrees that all employees employed at Louisville, Kentucky office of the
Employer, as classified under Article 5 of this Agreement, shall be members of the Union.

1.3  Notification of New Hires

When the Employer needs additional employees, it shall give the Union equal opportunity

with all other sources to provide suitable applicants, but the Employer shall not be required to hire
those referred by the Union. In hiring new help coming under the classification, as stipulated in
Article 5 of this Agreement, the Employer agrees to acquaint the Business Representative of the

Union with the names of such new help.

1.4  Probationary Period
All newly hired employees shall be considered probationary employees for the first ninety

(90) calendar days and may be dismissed without recourse during this period. After the completion
of the probationary period, the employee shall be placed on the seniority list and shall date their

seniority from the date they were employed.
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8.5  National Health Care

If at any time during the term of this Agreement a national health insurance program (or
other similar state or local health care program) is enacted, the parties will reopen this Agreement
for the purposes of modifying their contract and its language to comply with any legal mandate(s)
of the health insurance legislation, as well as to adjust, through the negotiating process, the health

care benefits provided under this Agreement.

ARTICLE 9 - PENSION PLAN

9.1 Fund Name

Effective September 1, 1959, the Employer agrees to begin participation in the Central
States, Southeast and Southwest Areas Pension Fund for the term of this Agreement.

9.2  Contributiou Requirement

The "Employer's" obligation to make contributions to said Pension Plan shall be governed

by the following provisions:

9.2a Covered Emplovees/'Work Test

For all employees in the bargaining unit covered by the collective bargai;ﬁng
agreement, who have passed their probationary period and who work one (1) or more days
in a given workweek. Any day for which an employee received compensation in
accordance with the provisions of the collective bargaining agreement shall be considered
the same as a day worked.
9.2b  lliness/Off-The-Job Tujury

If any employee is absent because of illness or off-the-job injury and notifies the

"Employer" of such absence, the "Employer” shall continue to make the required
contribution for a period of four (4) weeks.
92¢ Qu-The-Job Injury

If an employee is injured on the job, the "Employer” shall continue to pay the
required contribution until such employee returns to work; however, such contribution shall

not be paid for a period of more than six (6) months.
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9.3  Administration

The Pension Fund shall be administered by a joint board of administration with equal
representation by both Union and Management to be established for the purpose of providing
pensions for all employees covered by this collective bargaining agreement.

94  Applicable Laws

The said Pension Fund so established shall qualify under any appropriate sections of the
Internal Revenue Code of 1954, so as to insure that the "Employer's" contributions thereto will be
considered as ordinary business expense in the tax year in which the payments are made. All
documents incident thereto, must be drawn to conform with all Federal and State Laws.

9.5  Trust Agreement

In consideration of the provisions of Section 9.3 and 9.4 above being properly complied
with, the "Employer" agrees to sign and participate in an Agreement and Declaration of Trust
establishing said Fund.

9.6 Employer Contribution
Effective October 1, 2012, the "Employer's"” rate of contribution shall be one hundred thirty two

dollars and eighty cents ($132.80) per week, per employee, Benefit Class 16C.

Effective October 1, 2013, the “Employer’s” rate of contribution shall be one hundred thirty
eight dollars and ten cents ($138.10) per week, per employee, Benefit Class 16C,

Effective October 1, 2014, the “Employer’s” rate of contribution shall be one hundred forty
three dollars and sixty cents ($143.60) per week, per employee, Benefit Class 16C.

ARTICLE 10 - SHIFT PREMIUM

Warehouse helpers who are required to work on shift starting after 12 noon shall receive

second shift premium pay of fifteen cents (15¢) per hour for all work performed.
ARTICLE 11 - CHECK-OFF

11.1  Deductions - Dues and Fees

The Employer agrees that on an employee's written authorization and subject to the
provisions of the Labor-Management Relations Act of 1947, and the amendments thereto and the

regulations issued thereunder to deduct from the pay of such employee all regular monthly dues,
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AGREEMENT

between

KELLOGG SALES COMPANY d/b/a
KELLOGG’S SNACKS
CINCINNATI, OHIO DISTRIBUTION CENTER

and

GENERAL TEAMSTERS LOCAL 114
AFFILIATED WITH
THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS

Effective June 14,2014 through June 16, 2017
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AUG 2.8 2014
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AGREEMENT
between
KELLOGG SALES COMPANY d/b/a
KELLOGG SNACKS
Cincinnati, Ohio Distribution Center
and
LOCAL UNION 114

Effective June 14, 2014 through June 16, 2017

THIS AGREEMENT is entered into by the GENERAL TEAMSTERS LOCAL 114,
Cincinnati, Ohio, affiliated with the INTERNATIONAL BROTHERHOOD OF TEAMSTERS,
hereinafter known as the "Union" and KELLOGG’S SNACKS Cincinnati, Ohio Distribution

Center hereinafter known as the "Employer”,
ARTICLE [--SCOPE AND COVERAGE

1.1 Union Membership

It shall be a condition of employment that all employees of the Employer covered by this
Agreement who are members of the Union in good standing on the effective date of this Agreement
shall remain members in good standing and those who are not members on the effective date of this
Agreement, shall on or after the thirty-first (31st) day following the effective date of this
Agreement, become and remain members in good standing in the Union. It shall also be a
condition of employment that all employees covered by this Agreement and hired on or after its
effective date shall, on or after the thirty-first (3Ist) day following the beginning of such
employment become and remain members in good standing in the Union. The Employer agrees to
report such new help to the Union office within forty-eight (48) hours after starting to work. All
deliveries shall be made by members of Local 114 in this bargaining unit except as provided by
Letter of Agreement dated June 1, 2007 regarding route sales operation.

1.2 Notice of Quits/Discharge
The Union agrees that any employee coming under the jurisdiction of this Agreement who

has been employed thirty (30) days or more and wishes to quit his or her position must give the
Employer two (2) week's notice of such intention, It is also agreed that the Employer, if it wishes to
discharge any employee coming under this Agreement who has been employed ninety (90) working
days, will give notice in writing except in cases of dishonesty, drinking alcoholic beverages while
on Company property or on duty, drunkenness while on duty, fighting, sale or use/possession of
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ARTICLE 10-PENSION PLAN

10.1 Fund Name
Effective July 27, 1958, the Employer agrees to begin participation in the Central States,

Southeast and Southwest Areas Pension Fund for the term of this Agreement.

10.2  Contribution Reguiremcn!

The Employer’s obligation to make contributions to said Pension Plan shall be govemed by

the following provisions:

10.2A Covercd Employees

For all employees in the bargaining unit covered by the Collective Bargaining Agreement

who have completed their probationary period and who work one (1) or more days in a given

workweek.
Any day for which an employee receives compensation in accordance with the provisions of

the Collective Bargaining Agreement shall be considered the same as a day worked.

10.2B [liness or Off-The-Job Injury

If an employee is absent because of illness or off-the-job injury and notifies the Employer of

such absence, the Employer shall continue fo make the required contributions for a period of four

(4) weeks,

10.2C [Injured On the Job

If an employee is injured on the Job, the Employer shall continue to pay the required

contributions unti} such employee returns to work; however, such contributions shall not be paid for

a period of more than six (6) months.

10.3  Adminjstration

The Pension Fund shall be administered by a joint Board of Administration, with equal
representation by both Union and Management to be established for the purpose of providing
pensions for all employees covered by this Collective Bargaining Agreement.

10.4  Applicable Laws

The said Pension Fund so established shall qualify under any appropriate sections of the
Internal Revenue Code of 1954 so as to insure that the "Employer" contributions thercto will be
considered as ordinary business expense in the tax year in which the payments are made. All

documents incident thereto must be drawn to conform with all Federal and State laws.
12
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10.5 Trust Agreement
In consideration of the provisions of the above paragraphs being properly complied with,

the "Employer" agrees to sign and participate in an Agreement and Declaration of Trust establishing
said Fund.

10.6 Employer Contribution
Effective June 15, 2014, the Employer's rate of contribution shall be two hundred eight

dollars and cighty cents ($208.80) per week, per eligible cmployee.
Effective June 15, 2015, the Employer's rate of contribution shall be two hundred

seventeen dollars and twenty cents (5217.20) per week, per eligible employee.

Effective June 15, 2016, the Employer’s rate of contribution shall be two hundied twenty-
five dollars and ninety cents ($225.90) per week, per eligible employee.

ARTICLE 11—-401(k) PLAN

Employees will be allowed to participate in a Company sponsored 401(k) Plan for

organized employees,
ARTICLE 12-FUNERAL LEAVE

In the event of death in an employee's immediate family (employee's parents, step parents,
spouse, domestic partner, children, brothers, sisters, father-in-law or mother-in-law) the employee
shall be entitled to be absent from work for a period up to but not more than three (3) regular
working days when such absence is necessary to make arrangements for and attend the funeral, An
instance where absence for three (3) regular working days may not be necessary is where the death
and/or funeral occurs over a weekend. In the event of death of the employee’s grandfather,
grandmother, grandchild, brother-in-law or sister-in-law, the employee shall be entitled to be absent
from work not more than one (1) regular working day to attend the funeral. During such absence,
the employee shall be compensated for recognized paid holidays. 1t is also understood that this
shall not interfere with holiday pay that an employee might otherwise be entitled to receive.

- -~ The Employer, in its discretion, may require adequate proof that employee is entitled to
receive the benefits of this Funeral Leave Clause. Any falsification is subject to discharge.
ARTICLE 13--JURY DUTY
The Employer agrees to pay a regular full day's pay at straight-time houtly classification

rates for each day an employee (with six (6) months or more of service) is required to serve and
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AGREEMENT

between

KELLOGG SALES COMPANY
d/b/a KELLOGG’S SNACKS
FARGO, NORTH DAKOTA TSA OPERATION

and
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Effective May 4, 2014 through May 1, 2017
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ARTICLE OF AGREEMENT
Kellogg Sales Conipany, d/b/a Kellogg’s Snacks at its Fargo, North Dakota TSA Operation,
called the "Employer” and Local Union 120, affiliated with the International Brotherhood of

Teamsters, hereinafter called "Union", agree to be bound by the following terms and provisions
covering wages, hours and other working conditions:
ARTICLE 1--REPRESENTATION AND UNION MEMBERSHIP

1.1 Recognition

Employer recognizes the Union as the collective bargaining agent for delivery persons and
warchousernen at the Fargo, North TSA Operation of the Employer, excluding salesmen, office and
clerical help, foremen and supervisors with authority to hire, promote, discharge or otherwise
change the status of employees or effectively recommend such action.

12 Applicable Laws

It is understood and agreed that if applicable state and federal laws which prohibit the
signing of closed or Union shop contracts, shall be declared uncoenstitutional by the Supreme Couit
of the United States during the term this Agreement is in force and cffect the following paragraph
shall, subject to any limitations imposed by law, become immediately effective:

"All delivery persons and warehousemen employed by the Employer and coming under the
Union's jurisdiction shall become and remain members of the Local Union 120 thirty (30)
days from the date of employment."

The foregoing clause shall be subject to the provisions of the Labor Management Relations
Act 0f 1947 and the rulings and regulations issued thereunder.

1.3 New Employee Probationary Period

The Employer shall be the sole judge of the competency of new employees and may
discharge such employess for any rcason whatsoever at any time during the first sixty (60) days
worked by the employee. There will be no paid benefits or employer benelit contributions during
the probationary period, subject to the Trust Agreemeni(s).

1.4 Checlkoff of Union Dues

The Employer agrees that on an employec’s written authorization and subject to the
provisions of the Labor Management Relations Act of 1947 and the amendments thereto and the
regulations issued thereunder, to deduct frem the pay of such employes, all regular monthly
dues, initiation fees and uniform assessments required to be paid by the employee to his or her

Local Union as directed by the employee on the authorization card. These deductions shall be
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remitted to the Union on or before the tenth (10™) day of cach subsequent month.

The Employer agrees to deduct from the paycheck of all employees covered by this
Agreement, voluntary contributions to DRIVE. DRIVE shall notify the Employer of ihe
amounts designated by each coatributing employee that are to be deducted from his/her
paycheck on a weekly basis for all weeks worked. The phrase “weeks worked” excludes any
week other than a week in which the employee eamed a wage. The Employcr shall transmit to
DRIVE National Headquarters on a monthly basis, in one check, the total amount deducted along
with the name of each employee on whose behalf a deduction is made, the employee’s Social
Security number and the amount deducted from the employee’s paycheck.

The Union agrees to save the Employer harmless from any action or actions growing out
of these deductions and commenced by any employee who has executed such assignment and
authorization against Employer and assumes {ull responsibility for the disposition of the funds so
deducted once such funds have been turned over to the Union as above provided.

ARTICLE 2--MANAGEMENT RIGHTS
All rights not specifically limited by the expressed provisions of this Agreement, shall be

retained by the Company.
ARTICLE 3-JOB STEWARD

Employer recognizes the right of employees covered hereunder to designate one of the

employecs as a steward to handle such business as may be delegated to him or her by such
employees or by their collective bargaining represcatative.

ARTICLE 4--OFFICIAL UNION BUSINESS

Employer agrees to grant the necessary time off, without discrimination and without pay, to
any employes desigrated by the Union to atiend a labor convention or serve in any capacity on
other official Union business, provided the employee gives the Employer at least one (1) week's
notice.

Any employee elected or appointed as an official of the Union or delegated to any labor
activily necessitating a leave of absence shall be granted such leave, without pay, provided at least
one (1) month's notice is given in writing to the Employer by the Secretary-Treasurer of the Union.
No such Union leave of absence shall exceed one (1) term of office with a maximum of threz (3)
years, and no more than one (1) employee shall be granted such leave of absence at the same time.

It is understood that an employee on such leave of absence retains his/her seniority but his/her
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25.5 Impassable Highways

Should the siate or local government declare the roads impassable due to severe weather
conditions, the Company agrees to pay the employee up to a maximum of cight (8) hours per day
for such time spent due to impassable highways.

ARTICLE 26-CLASSIFICATIONS AND WAGES

26.1 Classifications and Rates

Classifications and wage scale of the workers covered hereunder shall be as follows:

EFFECTIVE
05/06/2013 05/04/2014 05/03/2015 05/01/2016
Delivery Person $20.35 $20.85 $21.35 $21.85
Lead Person $21.85 $22.35 $22.85 3$23.35
New Hire 1*' 12 $18.77 $19.22 $19.67
months

The Corpany shall have the sole discretion of filling or vacating the Lead person position.
All provisions of the current collective bargaining agreement appiy to the Lead person.
In addition, the Lead person has no authority to hive, fire or administer discipline.

The Company retains the right to determine the total number of CDL-A qualified employees
required for operational efficiency. Appropriate training shall be provided to selected employees for
backing trucks/trailers to the dock. The Company shall not pay for CDL-A {raining but shall
provide appropriate equipment for testing purposes. All said traiing shall be done on employee’s
own time.

This scction shall not supersede any other provision contained in this contract,

When drivers pull iwo (2) or more trailers, they shall receive on additional twenty-five cents
(25¢) por howr over ihe classified driver rate.

262  Starting and Step-Up Progression

New employecs shall receive ninety percent (90%) of the classified hourly rate for the first
twelve (12) months of employment.
ARTICLLE 27--PENSION
27.1 Emplover Contribuiion

Effective May 2, 2013, the Employer shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund for Benefit Class 16, the sum of one hundred thirty eight dollars
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and ten cents ($138.10) per week for each employce who has been on the payroll for sixty (60)
days worked by the employee.

Effective May 4, 2014, the Employer shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund for Benefit Class 16, the sum of one hundred forty-three dollars
and sixty (3143.60) per week for each employee who has been on the payroll for sixty (60) days
worked by the employee.

Effective May 4, 2015, the Employer shall contribuie to the Central States, Southeast and
Southwest Arcas Pension Fund for Benefit Class 16, the sum of one hundred forty-mine dollars
and thirty cents ($149.30) per week for each employee who has been on the payroll for sixty (60)
days worked by the employee,

Effective May 4, 2016, the Employcr shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund for Benefit Class 16, the sum of one hundred fifty-five dollars and
thirty cents ($155.30) per week fer each employee who has been on the payroll for sixiy (60) days
worked by the employee.

27.2  Trust Agreement

By the execution of this Agreement and the Central States, Southeast and Southwest Areas
Pension Fund Participation Agreement, the Union and the Employer agree to be bound by and
assent to all of the terms of the Trust Agreement creating said Central States, Southeast and
Southwest Areas Pension Fund, all of the rules and regulations heretofore and hereafter adopted by
the trustees of said Trust Fund pursuant to said Trust Agreement, and all of the actions of the
trustecs in administering such Trust Fund in accordance with the Trust Agrecment and the rules

adopted.

273  Iliness, Injury, and Leave of Absence

If an employee is absent because of illness or off-the-job injury and notifies the Employer of
such absence, the Employer shall continue to pay the required contributions for a peried of four (4)
weeks.  If an employee s injured on thic job, the Employer shall continue to pay the required
ceniributions until such employee returns to work; however, such contributions shall not be paid for
a period of more than twenty-six (26} weeks. If an employee is granted a leave of abscnce the
Employer shall collect fiom said employee prior to the leave of absence being effective, sufficient
monies to pay the required contributions into the Pension Fund during the period of absence.

274  Contribution Requirement |

Contributions will be remilted to the Central States Pension Fund on behalf of all employees
(including part-time, casual, and seasonal employees) covered by the collective bargaining
agreement after the cniployce has been on the Eraployer’s payroll for sixty (60) days worked per the

Employer’s payroll records.
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27.5 Recovery of excess pavment

The parties agree that if, for whatever reason, the Company makes any payments to
the pension fund (or a third party or government entity that relates to participation in that
fund) that are more than the maximum contribution required by this Agrecment, the
Company may recover that cxcess payment.

Recovery of an excess payment will be by offsct of the everpayment by one or both
of the following, until the Company recovers the excess payment amount:

a) a reduction in any wagc increase due employees under this Agreement;
b) a pro rata reduction of the wage rates then applicable to employeces.

The parties agree that the Company may unilaterally choosec the means in which
recovery is made, although the Company agrees to consult with the Union as to jts
preferred method of recovery.

ARTICLE 28-EMPLOYEE RESPONSIBILITY

It is agreed that no employee shall be held responsible for payment of damages accidentally
occurring to a vehicle operated by emiployee unless through employec's own gross negligence. 1t is
further agreed that the Employer shall not arbitrarily charge employee for any loss or damage o
merchandise transported in vehicles unless such loss or damage is the result of employee's own
negligence. The Employer may prefer charges against any employee for alleged negligence
resulting in damage to vehicles or loss or damage to merchandise. The Union shall make an
immediate investigation of the charges‘and a settlement of the case shall e made as provided under
Aurticle 19 of this Apgreement.

ARTICLE 29--1,OSS OF LICENSE

In the eveni that a delivery person loses his/her license, he/she shall be permitted a
Ieave up to twelve (12) months but must reinstate his/her license at the earliest possible time
without delay. Upon the expiration of the twelve (12) month period, the delivery person
would cither resume kis/her driving duties, or lose his/her em ployment. An employee may
exercise the provision of this Article only one (1) time. Ouly for duration of the leave of
absence, the Company will be allowed to hire a pari-time employee with no guarantec of
forty (40) hour workweek.

ARTICLE 30—-NON-DISCRIMINATION

The Employer and the Union agree not to discriminate against any qualified individual or
employee with respect to their hirdng, compensation, terms, conditions, or opportunities of

employment because of such individual's race, color, religion, age, sex, disability, national origin, or
15
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AGREEMENT

between

KELLOGG SALES COMPANY d/b/a
KELLOGG’S SNACKS
EVANSVILLE, INDIANA DISTRIBUTION CENTER

and
CHAUFFEURS, TEAMSTERS AND HELPERS
LOCAL UNION 215, Evansville, Indiana

affiliated with the INTERNATIONAL BROTHERHOOD OF TEAMSTERS

Effective October 21, 2012 through October 19, 2015

RECEIVED
DEC 10 2012

CONTRACT
DEPARTMENT
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AGREEMENT
THIS AGREEMENT is made and entered into by and between KELLOGG SALES

COMPANY d/b/a KELLOGG’S SNACKS, Evansville, Indiana Distribution Center, hereinafter
call the “Employer” and CHAUFFEURS, TEAMSTERS AND HELPERS, LOCAL UNION 215

of Evansville, Indiana, affiliated with the International Brotherhood of Teamsters, hereinafter

referred to as the “Union™.
ARTICLE 1 - RECOGNITION

1.1  Bargaining Unit
The Employer recognizes the Union as the sole collective bargaining agent for all of its

employees engaged as drivers and stockhandlers at the Evansville, Indiana Distribution Center of
the Employer, excluding all other employees including office clerical employees, salesmen, sales

step-van drivers, sales promotion field men, guards and supervisory employees as defined the

Act as amended.

1.2 Union Membership

All drivers and stockhandlers now employed by the Employer may be members in good
standing of Local Union 215 of Evansville, Indiana, as a condition of continued employment.

When new help is required any so employed who are not members of the Union may
make application and become members of the Union on the 31 day from the date of their
employment and shall remain members as a condition of continued employment. It is
understood and agreed that if future legislation permits a union security agreement in Indiana,
the above provision shall be superseded by the provisions of Section 1.2 of the Agreement
existing between the parties hereto prior to October 21, 2012.

1.3  Applicable Law

This Article shall be subject to the provisions of the Labor Management Relations Act of
1947 and the rulings and regulations issued thereunder.
ARTICLE 2 - MANAGEMENT RIGHTS

The management of the Company’s business and the direction of the working forces,

including the right to transfer geographical territory and/or accounts, the right to plan, direct and
control Distribution Center operations, to hire, suspend or introduce new or improved methods or
facilities, and the right to establish and maintain rules and regulations covering the operations of

the Distribution Center are vested solely in the Company.
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employee shall be entitled to be absent from work not more than one (1) regular working day to
attend the funeral service. During such absence the employee shall be compensated at hisfher
straight-time hourly classification rate for such regular working time lost. Such absentee
compensation shall not include pay for loss of overtime, vacation time or premium pay. It shall
include paid holiday pay and night premium pay.

Employees must have completed their probationary period in order to become eligible for
funeral leave pay.

ARTICLE 15 - JURY DUTY
An employee selected for jury duty shall be entitled to the difference between any

remuneration paid to him for such jury service and his or her regular straight-time classification
pay for eight (8) hours for each day of jury service, provided such service is on the employee’s
regularly scheduled work day. Proof of attendance for jury service shall be required.
An employee must have completed the probationary period to qualify for Jury Duty pay
differential.
ARTICLE 16 - INSURANCE
16.1 Emplover Contribution

Effective October 26, 2003, the Employer agrees to contribute to the Central States
Southeast and Southwest Areas Health and Welfare Fund Benefit Modified C4 Pian for all active
regular full-time employees who have been on the payroll thirty (30) days or more, the
following;

Effective October 21,2012 $284.50 per week per employee
Effective October 20,2013 $313.00 per week per employee
Effective October 19, 2014  $344.30 per week per employee

16.2 Employee Contribution

Employees shall make weekly co-contributions equal to twelve percent (12%) of the
health and welfare premium as follows:

Effective October 21,2012 $34.14 per week
Effective October 20, 2013 $37.56 per week
Effective October 19, 2014 $41.32 per week

ARTICLE 17 - PENSION

17.1 Emplover Contribution
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The Employer agrees to contribute to the Central States, Southeast and Southwest Areas
Pension Fund (Schedule B) for each regular full-time employee who has been on the payroil

thirty (30) days or more, as follows:

Effective October 21,2012 $132.80 per week maximum
Effective October 20,2013 $138.10 per week maximum
Effective October 19, 2014  $143.60 per week maximum

17.2  Sole Pension Fund

This Fund shall be the Central States, Southeast and Southwest Areas Pension Fund.
There shall be no other pension fund under this contract for operations under this contract or for
operations under the Southeast and Southwest Areas Contracts to which the Company, which is
party to this contract, is also a party.

17.3  Trust Acreement

By the execution of this Agreement and the Central States, Southeast and Southwest
Areas Pension Fund Participation Agreement, the Union and the Employer agree to be bound by
and assent to all of the terms of the Trust Agreement creating said Central States, Southeast and
Southwest Areas Pension Fund, all of the rules and regulations heretofore and hereafier adopted
by the Trustees of said Trust Fund pursuant to said Trust Agreement and all of the actions of the
Trustees in administering such Trust Fund in accordance with the Trust Agreement and the rules
adopted.

17.4  Illness and Injury

If an employee is absent because of illness or off-the-job injury and notifies the Employer
of such absence, the Employer shall continue to pay the required contributions for a period of
four (4) weeks. If an employee is injured on the job, the Employer shall continue to pay the
required contributions until such employee returns to work; however, such contributions shall
not be paid for a period of more than six (6) months. If an employee is granted a leave of
absence, the Employer shall not pay the required contributions into the Pension Fund during the
period of absence.

17.5  Temporary, Part-Time or Vacation Relief Emplovees

The parties agree that in the event that an individual employed on a temporary, part-time
or vacation relief basis works 1,000 hours or more in a 12 month period, he/she will be

considered a regular full-time employee for purposes of participation in the Central States
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Pension Fund and all hours worked by him/her thereafter (for the remainder of that year and all
subsequent years), will require contributions to the Central States Pension Fund in the same
manner and amount as required by this contract for regular fuli-time employees.

17.6  Delinguent Payment

Notwithstanding anything herein contained, it is agreed that in the event the Company is
delinquent at the end of the period in the payment of its contributions to the Pension Fund or
Funds created under this contract, in accordance with the rules and regulations of the Trustees of
such Funds, the employees or their representatives, after the proper official of the Local Union
shall have given seventy-two (72) hours’ notice to the Company of such delinquency in pension
payments, shall have the right to take such action as they deem necessary until such delinquent
payments are made, and it is further agreed that in the event such action is taken the Company
shall be responsible to the employees for losses resulting therefrom.

ARTICLE 18 - PICKET LINE
It is agreed by the Company and the Union that there shall be no strikes, sympathy

strikes, jurisdictional strikes, lockouts, work stoppages, or slowing of operations for any reason
whatsoever, at any time during the life of this Agreement.

It shall not be deemed a violation of this Agreement for members of said Union to refuse
lo cross upon or pass through any picket line at an established business that Kellogg's Snacks
delivers to which is recognized by the Local Union and sanctioned by the International. Under
these conditions, the Company has the right to make deliveries by any means deemed necessary.

ARTICLE 19 - MAINTENANCE OF STANDARDS

The Employer agrees that all conditions of employment relating to wages, hours of work,

overtime differentials and general working conditions shall be maintained at not less than the
highest minimum standard in effect at the time of the si gning of this Agreement, and the condi-
tions of employment shall be improved wherever specific provisions for improvement are made
elsewhere in this Agreement.

ARTICLE 20 - SAFE EQUIPMENT

Drivers shall not be required to drive any equipment that is not mechanically safe to

conform fo ail Federal, State and City safety regulations.
ARTICLE 21 - MILITARY SERVICE

The Employer will comply with Federal Law regarding service in the military.
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AGREEMENT

between

KELLOGG SALES COMPANY dba
KELLOGG’S SNACKS
DES MOINES, IOWA T.S.A. OPERATION

and

TEAMSTERS LOCAL UNION NO. 238

Effective March 1, 2015 to February 24, 2018

RECEIVED
JUN 0 9 2015
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AGREEMENT

THIS AGREEMENT made and entered into by and between KELLOGG SALES
COMPANY dba KELLOGG’S SNACKS, Des Moines, Iowa T.8.A. Operation, hereinafter called
the "Employer” and TEAMSTERS LOCAL UNION NO. 238, affiliated with the International
Brotherhood of Teamsters, hereinafter called the "Union",

' ARTICLE 1--RECOGNITION

The Employer recognizes the Union as the sole collective bargaining agent for all of its
employees engaged as delivery persons and stockhandlers at the Des Moines, Jowa T.S.A.
Operation of the Employer.

ARTICLE 2-MANAGEMENT RIGHTS CLAUSE

The management of the Company's business and the direction of the working forces,
including the right to transfer work, the right to plan, direct and control T.S.A. opetations, to hire,
suspend or introduce new or improved methods or facilities, and the right to establish and maintain
rules and regulations covering the operations of the T.S.A. Operation, a violation of which shall be
among the causes for discharge are vested in the Company, provided, howevet, that this right shall
be exercised with due regard for the reasonable rights of the employees and provided finther that it
will not be used for the purpose of discrimination against any Union Steward or any other member
of the Union, It is understood, however, that any employee suspended, demoted, or discharged
shall have the right to take up his or her complaint as provided in the Grievance Clause of this
Agreement.

ARTICLE 3-MEMBERSHIP
3.1  Union Membership
Should the Jowa Anti-Closed Shop Law, which became effective on April 28, 1947, be

declared unconstitutional or unenforceable, the Employer and the Union agree to amend the

coniract on the date of such declaration by the insertion of the following clause:
All workers employed by the Employer and coming under the Union's jurisdiction shall be
members in good standing of Local Union No, 238,

3.2 New Emplovees - Probationary Period

When new help is required, any help so employed who are not members of the Union shall make
application to become members of the Union on or after sixty (60) working days from date of
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18.2 Employee Co-Contribution
The Company shall deduct a sum of ten percent (10%) of the appropriate weekly health

and welfare contribution from the paycheck of each employee covered by this Agreement who
has been on the payroll thirty (30) days or more for the purpose of co-contributing to the Central
States, Southeast and Southwest Areas Health and Welfare Fund, Plan A.

Employee co-contributions shall be made on a pre-tax basis.

183 [Hiness, Injury & I.eave of Absence

If an employee is absent because of illness or off-the-job injuty and notifies the Employer of
such absence, the Employer shall continue to make the required contributions for a period of four
(4) weeks, If an employee is injured on the job, the Employer shall continue to pay the required
contributions until such employee returns to work; however, such contributions shall not be paid for
a period of more than six (6) months. If an employee is granted a leave of absence, the Employer
shall collect from said employee, prior to the leave of absence being effective, sufficient monies to
pay the required contribution into the Health and Welfare Fund during the period of absence.

184 Applicable Law

All of the foregoing is subject to all respects to the provisions of the Labor Management

Relations Act of 1947 and to any other applicable laws.
ARTICLE 19--PENSION
19.1  Rates of Contribution
Effective March 1, 2015, the Employer shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund to provide Benefit Class 15C, the sum of one hundred twenty one

dollars and ten cents ($121.10) per week for each employee covered by this Agreement whd has
been on the payroll for thirty (30) days or more.

Effective February 28, 2016, the Employer shall contribute to the Ceniral States, Southeast and
Southwest Areas Pension Fund to provide Benefit Class 15C, the sum of ene hundred twenty five
dollars and ninety cents ($125.90) per week for each employee covered by this agreement who
has been on the payroll for thirty (30) days or more.

EffectiVC February 26, 2017, the Employer shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund to provide Benefit Class 15C, the sum of one hundred thirty
dollars and ninety cents ($130.90) per week for each employee covered by this agreement who
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has been on the payroll for thirty (30) days or more.

192 Trust Agreement

By the execution of this Agreement, the Union and the Employer agree to be bound by and
assent to all of the terms of the Trust Agreement creating said Central States, Southeast and
Southwest Areas Pension Fund, all of the rules and regulations heretofore and hereafter adopted by
the trustees of said Trust Fund, pursvant to said Trust Agreement, and all of the actions of the
Trustees in administering such Trust Fund in accordance with the Agreement and the rules adopted

19.3 IHlness, Injury & Leave of Absence

If an employee is absent because of illness or off-the-job injury and notifies the Employer of

such absence, the Employer shall continue to pay the required contributions for a period of four (4)
weeks. If an employee is injured on the job, the Employer shall continue to pay. the required
contributions until such employee returns to work; however, such contributions shall not be paid for
a period of more than six (6) months. If an employee is granted a leave of absence, the Employer
shall collect from said employee prior to the leave of absence being effective, sufficient monies to
pay the required contribution into the Pension Fund during the period of absence.

194 Contribution Requirement

Contributions to the Pension Fund must be made for each week for each regular or extra
employee even though such employee may work only part-time under the provisions of this
contract. Bmployees who work either temporarily or in cases of emergency under the terms of this
contract shall not be covered by the provisions of this contract.

ARTICLE 20--FUNERAL LEAVE
In the event of death in the employee's immediate family (employee's parents, spouse,

children, brother, sister, father-in-law, mother-in-law, grandchild, grandfather, grandmother,
brother-in-law, sister-in-law, spouse’s grandmother and grandfather), the employee shall be entitled
to be absent from work for a period of not more than three (3) regular working days when such
absence is necessary to make arrangements for and attend the funeral. During such absence the
employee shall be compensated at his/her straight-time howly classification rate for regular
working time lost. Such absentee compensation shall not include pay for loss of overtime, vacation
time, or premium pay. It shall include base pay, holiday -pay and night premium pay. New

employees must be on the payroll for one (1) year in order to receive pay for funeral leave.
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AGREEMENT
THIS AGREEMENT made and entered into between KELLOGG SALES COMPANY
d/b/a KELLOGG’S SNACKS, Springfield, Missouri Distribution Center, party of the first part,
hereinafter called the "Employer” and Local 245, International Brotherhood of Teamsters, party of
the second part, hereinafter called the "Organization”.
WITNESSETH: That whereas both parties are desirous of preventing strikes and lockouts,

maintaining a uniform wage scale, working hours and conditions among members of the

Organization, concem, individuals and corporations employing cracker drivers and stockhandlers,
and to facilitate a peaceful adjustment of grievances and disputes which may arise from time to time
between the Employer and its individual employees, it is agreed that the following conditions shall
prevail:
ARTICLE 1-UNION SECURITY
1.1 Union Recognition

The Employer recognizes the Union as the sole collective bargaining agent for all of its
employees engaged as drivers and stockhandlers at the Springfield, Missouri Distribution Center of
the Employer, but excluding all office employees and all office clerical employees, all store-door
sales employees and step-van sales employees, all professional employees, guards and supervisors

as defined in the Act.

1.2 Union Membership
All drivers and stockhandlers employed by the Employer shall be members in good standing

of Local Union No. 245, Springfield, Missour, as a condition of continuous employment.

1.3 Prebationary Period

New employees shall be on probation during the first ninety (90) calendar days after
employment and during such probationary period may be laid off or discharged with or without
cause. At the end of the aforementioned probationary period, the employee shall become subject to

the terms and conditions of this contract.

1.4  Applicable Laws
This clause shall be subject to the provisions of the Labor Management Relations Act of

1947 and the rulings and regulations issued thereunder.
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21.4 Deduction Card
Before making any deduction, the Employer shall be furnished with the original deduction

authorization card duly executed by the employee.

21,5 Deferred Payment Plan

If the employees choose to elect the deferred payment plan in connection with the initiation
fee the deductions covering said initiation fee shall be deducted each week as specified following

receipt of signed authorization card,

TICLE 22--PENSION

22.1 Rates of Contribution
Effective January 1, 2014, the Employer shall contribute to the Central States, Southeast

and Southwest Areas Pension Fund, Class 17B, the sum of One Hundred Sixty - Eight Dollars and
Seventy Cents ($168.70) per week for each employee covered by this Agreement who has been on
the payroll thirty (30) days or more.

Effective January 1, 2015, the Employer shall contribute to the Central States, Southeast
and Southwest Areas Pension Fund, Class 17B, the sum of One Hundred Eighty-Two Dollars and
Twenty Cents ($182.20) per week for each employee covered by this Agreement who has been on
the payroll thirty (30) days or more.

Effective January 1, 2016, the Employer shall contribute to the Central States, Southeast
and Southwest Areas Pension Fund, Class 17B, the sum of One Hundred Ninety-Six Dollars and
Eighty Cents ($196.80) per week for each employee covered by this Agreement who has been on
the payroll thirty (30) days or more.

The parties agree that if, for whatever reason, the Company makes any payments to the
Central States, Southeast and Southwest Area Pension Fund (or a third party or government entity
that relates to participation in that fund) that are more than the maximum contribution required by
this Agreement, the Company may recover that excess payment. Recovery of an excess payment
will be by offset of the overpayment by one or both of the following, until the Company requires
the excess payment amount: l.) reduction in any wage increase due employees under this
Agreement; 2.) pro rata reduction of the wage rates then applicable to employees. The parties agree
that the Company may unilaterally choose the means in which recovery is made, although the

Company agrees to consult with the Union as to its preferred method of recovery.
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If at any time during the term of this Agreement there is federal legislation enacted that
permits a reduction or potential reduction to the Company’s contribution rate under this Agreement,
and. such reduction is authorized by the Central States Trustees, such reduction would become
effective immediately upon the effective date of such legislation.

Notwithstanding any other term of this pension provision, the contribution rate reductions
or freezes described in this provision will be available under this agreement if and only if they are
expressly authorized by applicable law and permitted as to this specific collective bargaining
agreement by amendment to the Fund Rehabilitation Plan or other authorized action by the Fund’s
Board of Trustees.

222 Trust Agreement

By the execution of this Agreement and the Central States, Southeast and Southwest Areas
Pension Fund Participation Agreement, the Union and the Employer agree to be bound by and
assent to all of the terms of the Trust Agreement creating said Central States, Southeast and
Southwest Areas Pension Fund, all of the rules and regulations heretofore and hereafter adopted by
the Trustees of said Trust Fund, pursuant to said Trust Agreement, and all of the actions of the
Trustees in administering such Trust Fund in accordance with the Trust Agreement and the rules
adopted.

22.3 | Iliness, Injury and Leave of Absence

If an employee is absent because of illness or off-the-job injury and notifies the Employer of
such absence, the Employer shall continue to pay the required contributions for a period of four (4)
weeks. If an employee is injured on the job, the Employer shall continue to pay the required
contributions until such employee retums to work; however, such contributions shall not be paid for
a period of more than six (6) months. If an employce is granted a leave of absence, the Employer
shall collect from said employee, prior to the leave of absence being effective, sufficient monies to
pay the required contributions into the Pension Fund during the period of absence.

22.4 Contribution Requirement

Contributions to the Pension Fund must be made for each week for each regular or part-time
employee who receives compensation for that week under the provisions of this contract.
Employees who work either temporarily or in cases of emergency shall not be covered by the

provisions of this paragraph unless they work 1,000 hours or more in any twelve (12) month period.
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between

KELLOGG SALES COMPANY
d/b/a KELLOGG’S SNACKS
Columbus, Ohio TSA

and

TEAMSTERS LOCAL UNION NO. 284
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AGREEMENT
THIS AGREEMENT negotiated by and between the Kellogg Sales Company, d/b/a
Kellogg’s Snacks, Columbus, Ohio TSA, located at 4333 Directors Boulevard, Groveport, Ohio
and its successors (hereinafier referred to as "Employer"), and Teamsters Local Union No. 284, of
Colunibus, Ohio, affiliated with the International Brotherhood of Teamsters (hereinafier referred to
as "Local™).
WITNESSETH: That Local and Employet, acting by their authorized agents agree as

follows:

ARTICLE 1--RECOGNITION
The Employer recognizes Local No. 284 as the sole bargaining agent for truck drivers and

warehousemen operating out of said location.

ARTICLE 2--UNION SECURITY

2.1  Union Membership

It shall be a condition of employment that alt employees of the Employer coveted by this
Agreement, who are members of the Union in good standing on the execution date of this
Agreement, shall remain members in good standing and those who are nol members on the
execution date of this Agreement shall, on or afier the 31st day following the execution date of this
Agreement, become and remain members in good standing in thc Union. It shall also be a
condition of employment that all employees covered by this Agreement and hired on or afier its
execution date, shall, on or after the 31st day following the beginning of such employment, become
and remain members in good standing in the Union.

2.2 Probationary Period

The probation period shall be sixty (60) days worked by the employee. During the
probation period, the Company shall have the right to discharge employees and the employee shall
have no recourse through the union or the grievance procedure.

Newly hired employees shall accumulate no seniority nor be eligible for any benefits
outlined in this Agrecment, i.e., holidays, funeral leave, jury duty and health and welfare, until they

have completed their sixty (60) working days probationary period.
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5.9  Saturday/Sunday Work

Employees reporting for work on Saturday shall receive one and one-half (1%) times the
straight-time hourly classified rate for all hours worked on Saturday. Double (2) time the straight-
time hourly rate of pay will be paid for all hours worked on a shift starting on Sunday.

510 Overtime

Overtime will be offered by seniority within the classification where the overtime is
required. If no one volunteers for said overtime, it will be offered to all employees on the combined
seniority list. Should no one volunteer to work the overtime from the combined seniority list, the
Company has the right to force the least senior employee to do the work regardless of classification.
Any work performed on Saturday or Sunday shall be offcred by seniority provided the employee

has the fitness and ability to perform the required work.

ARTICLE 6--WELFARE INSURANCE PROGRAM
6.1  Rates of Contribution '
Effective January 1, 2015, the Company agrees to provide the employee covered here

under a non-occupational Health and Welfare Program, the details of which will be described in a
booklet that is to be distributed to all covered employees. Coverage for new employees shall be
effective on the first day of the month following the successful completion of the probationary
period.

6.2 Employee Co-Contribution

All employees shall make weekly co-contributions of twenty dollars (320) per week

effective 1/1/15 through payroll deductions. Said co-contribution shall be made on a pre-tax basis.

6.3 Retiree Healthcare Credit Account:
As part of the Health and Welfare Program, the Company will provide eligible employees
with a Retiree Healthcare Credit Account, the details of which will be described in a booklet that is

to be distributed to all covered employees.

ARTICLE 7--PENSIONS
7.1 Fund Name
Effective February 1, 1960, the Employer agrees to begin participation in the Central States,

Southeast and Southwest Areas Pension Fund for the term of this Agreement.
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7.2 Covered Employees/Worktest

The Employer's obligation to make contributions to said Pension Plan shall be governed by
the following provisions:

For all employees in the Bargaining Unit covered by the Collective Bargaining Agreement,

with thirty (30} days or more of service, wlio work one (I} or more days in a given

workweek. Any day for which an employee receives compensation in accordance with the

provisions of the Collective Bargaining Agreement shall be considered the same as a day

worked.

7.3 llness/Otf-The-Job Injury

If any employee is absent because of illness or off-the-job injury and notifies the Employer
of such absence, the Employer shall continue to make the required contributions for a period of four
(4) weeks.

7.4 On-The-Job Injury

If an employee is injured on the Job, the Employer shall continue to pay the required
contributions until such employee retums to work; however, such contributions shall not be paid for
a period of more than six (6) months.

7.5  Administration

The Pension Fund shall be administered by a joint Board of Administration, with equal
representation by both Union and Management to be established for the purposes of providing
pensions for all employees covered by this Collective Bargaining Agreement.

7.6 Applicable Laws

The said Pension Fund so established shall qualify under any appropriate sections of the
Internal Revenue Code of 1954 so as to insure that the Employer's contributions thereto will be
considered as ordinary business expense in the tax year in which the payments are made. All
documents incident thereto, must be drawn to conform with all Federal and State Laws.

7.7 Trust Agrecment

In consideration of the provisions of Section 7.5 and 7.6 above being properly complied
with, the Employer agrees to sign and participate in an Agreement and Declaration of Trust

establishing said Fund.
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7.8  Joint Pension Plan

The Union, as Bargaining Agent for each of the cmployees of the Employer covered by this
Agrecment, agrees, on behalf of each of the said employees who are now participants or who may
otherwise be entitled to become, at any fulure date, participants in any existing pension plan
originally established by an Employer, that each of said employees, in consideration of the benefits
to be received by him/her under the joint Union - Management Pension Plan to be established
hereunder, does hereby withdraw from, and surrender, release and relinquish any and alf rights,
privileges and benefits in said Employer's Pension Plan, and in any other existing privileges or
benefits directly or indirectly related to said Employer's Pension Plan, with the sole exception of
his/her right to refunds of any contributions made by him/her to said Plan with interest, if so
provided there under.

7.9  Rates of Contribution

Effective April 1, 2014, the Employer’s rate of contribution shall be $140.20 per week, per

employee, to provide Benefit Class 16.
Effective April 1, 2015, the Employer’s rate of contribution shall be $148.60 per week, per

employee, to provide Benefit Class 16.
Effective April 1, 2016, the Employer’s rate of contribution shall be $154.50 per week, per

employee, to provide Benefit Class 16.
Effective April 1, 2017, the Employer’s rate of contribution shall be $160.70 per week, per

employee, to provide Benefit Class 16.
Effective April 1, 2018, the Employer’s rate of contribution shall be $167.10 per week, per

employee, to provide Benefit Class 16.

The parties agree that if, for whatever reason, the Company makes any payments to the
Central States, Southeast and Southwest Arca Pension Fund (or a third party or government entity
that relates to participation in that fund) that are more than the maximum contribution required by
this Agreement, the Company may recover that excess payment. Recovery of an excess payment
will be by offset of the overpayment by one or both of the following, until the Company requires
the excess payment amount: 1.) reduction in any wage increase due emiployees under this

Agreement; 2.) pro rata reduction of the wage rates then applicable to employees. The parties agree
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that the Company may unilaterally choose the means in which recovery is made, although the

Company agrees to consult with the Union as to its preferred method of recovery.

If at any time during the term of this Agreement there is federal legislation enacted that
permits a reduction or potential reduction to the Company’s contribution rate under this Agreement,
and such reduction is authorized by the Central States Trustees, such reduction would become

effective immediately upon the effective date of such legislation.

ARTICLE 8--HOLIDAYS
8.1 Days Observed
Subject to the conditions hereinafter stated, the following holidays shall be allowed with
eight (8) hours' pay for all employees hired prior to April 1, 2008 and covered hereunder, except
that new employees hired prior to April 1, 2008 must have completed their probation period and

employees must be on the payroll for one (1) year in order to receive the Birthday Holiday:

New Year's Day Labor Day

Good Friday Thanksgiving Day
Memorial Day Cliristmas Day
Fourth of July *Employee's Birthday

**Three (3) Floating Holidays

P’rovided the Company gives two {2) weeks’ notice to employees, a loliday may be

moved to aecoinmodate business demands. If, after Management gives the two weeks’ notice,

Management comes baek and states that they do not necd any or all of the employees, then

the emplovees that are not ealled into work will receive four (4) hours of call-in pay for the

davy(s) not ufilized.

*Each employee will be allowed to observe the Friday of the week in which his/her birthday

falls as a holiday. By mutual agrcement, this holiday may be granted on Friday in the week prior,

week of, or week after the employee's birthday.
#*These holidays can be taken with one (1) week’s prior notice and management's approval.
For employees hired on or after April 1, 2008, the following shall designate their holidays:
Less than one year of service — Two (2) holidays:

Cluistmas Day and Thanksgiving Day

One year but less than two years of service — Three (3) holidays:

8
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AGREEMENT
This Agreement is made between KELLOGG SALES COMPANY d’b/a KELLOGG’S
SNACKS, Loudon, Tennessee Distribution Center, hereinafter referred to as the "Employer" and
the INTERNATIONAL BROTHERHOOD OF TEAMSTERS, LOCAL UNION NO. 519 of
TENNESSEE, hereinafter referred to as the "Union."
The Local Union is affiliated with the INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, but the INTERNATIONAL BROTHERHOOD OF TEAMSTERS is not a

contracting party hereto.

The Employer and the Union agree to be bound by the following terms covering wages and
working conditions:

ARTICLE 1-RECOGNITION

It is understood that the Employer agrees to recognize Teamsters Local Union No. 519 of
the INTERNATIONAL BROTHERHOOD OF TEAMSTERS, as the sole bargaining agency for
drivers, floormen, extra floormen and working foremen, excluding office, clerical, supervisory
employees, sales personnel (which includes step van sales personnel) and agrees not to discriminate
in any way against the employees of said Local No. 519 on account of their Union affiliation.

ARTICLE 2--UNION SHOP AND DUES

2.1 Exclusive Bargaining Agent

The Employer recognizes and acknowledges that the above Local Union, is the exclusive
representative of all employees in the classification of work covered by this Agreement for the
purpose of collective bargaining as provided by the National Labor Relations Act.

2.2 Union Membership

All present employees who are members of the Local Union on the effective date of this

subsection shall remain members of the Local Union in good standing as a condition of
employment. All present employees who are not members of the Local Union and all employees
who are hired hereafter shall become and remain members in good standing of the Local Union as a
condition of employment on and after the thirtieth (30th) day following the beginning of their
employment or on and afier the thirtieth (30th) day following the effective date of this subsection,
whichever is later. This provision shall be made and become effective under the provisions of the

National Labor Relations Act, but not retroactively.
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If at any time during the term of this Agreement a national health insurance program (or
other similar state or local health care program that mandates rates or benefits other than those
negotiated) is enacted, the parties will reopen this Agreement for the purposes of modifying their
contract and its language to comply with any legal mandate(s) of the health insurance legislation, as
well as to adjust, through the negotiation process, the health care benefits provided under this
Agreement at no additional cost to the employer.

ARTICLE 21-PENSION

Effective July 1, 2012, the Employer shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund the sum of one hundred seven dollars and fifty cents ($107.50)
per week for each employee covered by this Agreement who has been on the payroll thirty (30)
days or more to provide Pension Plan #15C.

Effective July 1, 2013, the Employer shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund the sum of one hundred and eleven dollars and eighty cents
(3111.80) per week for each employee covered by this Agreement who has been on the payroll
thirty (30) days or more to provide Pension Plan #15C.

Effective July 1, 2014, the Employer shall contribute to the Central States, Southeast
and Southwest Areas Pension Fund the sum of one hundred and sixteen dollars and thirty
cents ($116.30) per week for each employee covered by this Agreement who has been on the
payroll thirty (30) days or more to provide Pension Plan #15C.

If an employee is absent because of illness or off-the-job injury and notifies the Employer of
such absence, the Employer shall continue to make the required contributions for a period of four
(4) weeks. If an employee is injured on the job, the Employer shall continue to pay the required
contributions until such employee returns to work; however, such contributions shall not be paid for
a period of more than six (6) months. If an employee is granted a leave of absence, the Employer
shall collect from said employee, prior to the leave of absence being effective, sufficient monies to
pay the required contributions into the Pension Fund during the period of absence.

If at any time during the term of this Agreement there is federal legislation enacted
that permits a reduction or potential reduction to the Company’s contribution rate under this

Agreement, and such reduction is authorized by the Central States Trustees, such reduction
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would become effective immediately upon the date authorized by the Fund’s Board of
Trustees.

Notwithstanding any other term of this pension provision, the contribution rate
reductions or freezes described in this provision will be available under this Agreement if an
only if they are expressly authorized by applicable law and permitted as to this specific
Collective Bargaining Agreement by amendment to the Fund Rehabilitation Plan or other
authorized action by the Fund’s Board of Trustees.

ARTICLE 22--CHECKOFF

22.1 Deductions

The Employer agrees to a checkoff of Union membership dues consisting of monthly dues,
initiation fees and uniform assessments for all Union employees covered by this Agreement
provided that the Union delivers to the Employer a written authorization, signed by the employee,
irrevocable for one (1) year or expiration of this Agreement, whichever shall occur sooner.

The Union shall certify to the Employer in writing each month a list of its members working
for the Employer who have fumnished to the Employer such authorization together with an itemized
statement of dues, initiation fees and uniform assessments owed, to be deducted for such month
from the pay of such members. The Employer shall deduct and remit to the Union in one lump sum
the amount so certified in respect to each such member from the first paycheck of such member
following the receipt of such certification of statement and within seven (7) days following such
deduction remit the same to the Union. Checkoff procedure and timing may be worked out locally.

22.2 Hold Harmless

The Union agrees to save Company harmless from any action or actions growing out of
these deductions and commenced by an employee who has executed such assignment and
authorization against Company and assume full responsibility for the disposition of the funds so

deducted once such funds have been turned over to the Union as above provided.

ARTICLE 23-BONDS

Should the Employer require any employee to give bond, cash bond shall not be compulsory
and any premium involved shall be paid by the Employer.
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AGREFMENT

KFLLOGG SALES COMPANY d/b/a KELLOGG'S SNACKS, OR SUCCESSOR,
Omaha, Nebraska Distribution Center, hereinafter designated as “Company” and GENERAL
DRIVERS & HELPERS LOCAL UNION 554 of Omaha, Nebraska, or successors, affiliated with
the International Brotherhood of Teamstess, hereinafter referred to as "Union" agree to be beund
by the following terms and provisions covering wages and working conditions:

ARTICLE 1-RECOGNITION

The Company recognizes the Union as the sole bargaining agent for its distribution
delivery drivers operating out of its Distribution Center located in the city of Omaha, Nebraska
but excluding all other employees, all office employees, and all office clerical employees, all
store-door sales employees and step-van sales employees, all professional employees, guards and
supervisors as defined in the Act.

It is understood and agreed that if applicable State and Federal laws which prohibit the
signing of closed or Union shop contracts shall be declared unconstitutional by the Supreme
Court of the United States during the term this Agreement is in force and effect, the above
provision shall be superseded by the provisions of Section II of the Agteement existing between
the parties hereto prior to December 31, 1947.

ARTICLE 2--MANAGEMENT RIGHTS

The management of the Company's business and the direction of the working forces,

including the tight to transfer work, the right to plan, direct and control distribution center
operations, to hire, suspend or discharge for proper cause, the right to study or introduce new or
improved methods or facilities, and the right to establish and maintain rules and regulations
covering the operations of the distribution center, a violation of which shall be among the causes
for discharge, are vested in the Company, provided, however, that this right shall be exercised
with due regard for the reasonable rights of the employees and provided further that it willnot be
used for the purpose of discrimination against any Union Steward or any other member of the
Union. It is understood, however, that any employce suspended, demoted, or discharged shall

have the right to take up his or her complaint as provided in the Gricvance Clause of this

Agteement.
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163 Coniinued Coverage
If an employee is laid-off or is absent because of illness or off the job injury, the

Company shall continue to make the required contributions to the Welfare Fund for a period of
four (4) weeks. If an employce is injured on the job, the Company will continuc to pay the
required contribution until such employee returns to work., However, such contributions shall
not be paid for a period of more than six (6) months. If an employee is granted a leave of
absence, the Company shall collect from said employee prior to leave of absence being effective,
sufficient monies to pay the entire confributions into the Welfare Fund during the petiod of
absence.
ARTICLE 17--PENSION
17.1 Contributions
Effcctive July 1, 2014, the Company agrecs to pay into the Central States, Southeast and

Southwest Areas Pension Fund, Benefit Class 17b, a contribution of one hundred ninety-six
and eighty cents ($196.80) per week for all regular full-time employees covered by this
collective bargaining agreement after they have been on the Employer's payroll for 60 days
worked by the employee.

Effective July 1, 2015, the Company agrees to pay into the Central States, Scutheast end
Southwest Areas Pension Fund, Benefit Class 17b, a contribution of two huudred twelve
dollars and fifty cents ($212.50) per weck for all regular full-time employees covered by this
collective bargaining agreement after they have been on the Employer's payroll for 60 days
worked by the employee.

Effective July 1, 2016, the Company agrees to pay into the Central States, Southeast and
Southwest Areas Pension Fund, Benefit Class 17b, a contribution of two hundred twenty-five
dollars and thivty cents (5225.30) per week for all regular full-time employees covered by this
collective bargaining agreement after they have been on the Fmployer's payroll for 60 days

worked by the employee.
All payments into the Central States, Southeast and Southwest Areas Pension Fund must

be made within fifteen (15) days from the end of such calendar month to the Mellon Bank,
Central States Funds, Department 10291, Palatine, Iilinois 60055-0291.
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With respect to part-time employees, the parties agree that in the event that an individual
employed on & patt-time basis works 1,000 hours or more in a 12 month period, he/she will be
considered a tegular full-time employee for purposes of participation in the Central States
Pension Fund and all hours worked by him/her thereafter (for the remainder of that year and all
subsequent years), will require contributions to the Central States Pension Fund in the same
manner and amount as required by this contract for regular full-time employees.

172 Absent Employees

1f an' employee is absent because of illness or off-the-job injury and notifies the Company
of such absence the Company shall make the required contributions to the Pension Fund for a
period of four (4) weeks. If an employee is injured on the job the Company shall continue to pay
the required contributions until such employee returns to work; however, such contributions shall
not be paid for a period of more than six (6) months.

173 Declinauent Pavments

Notwithstanding anything herein contained, it is agreed that in the event the Company is
delinquent at the end of a monthly period in the payment of its contributions to the Pension Fund,
in accordance with the rules and regulations of the Trustees of such Fund, and after the proper
official of the local Union shall have given seventy-two (72) houss' notice to the Company of
such delinquency in the Pension Fund payments, the Union shall have the right to take such
action as it deems necessary until such delinquent payments are made; and it is further agreed
that in the event such action is taken, the Company shall be responsible to the employces for
losses resulting therefrom.

17.4 The Fund
It is ngreed that the Pension Fund will be administered jointly by the Employers and

Union, in compliance with all applicable laws and regulations, both state and federal.

By the execution of this Agreement, the Union and the Company agtees 1o be bound by
and assent to all of the terms of the Trust Agreement creating said Central States, Southeast and
Southwest Areas Pension Fund and all of the rules and regulations heretofore and hereafter
adopted by the Trustees of said Trust Fund, pursuant to said Trust Agreement, and all of the

actions of the Trustees in administering such Trust Fund in accordsnce with the Trust Agreement

and the rules adopted.
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AGREEMENT
THIS AGREEMENT made and entered ‘into by and between KELLOGG SALES
COMPANY d/b/a KELLOGG'S SNACKS, Appleton, Wisconsin Truck Station Away (TSA)
Operation, hcrcmaﬁcr referred to as "Company” and the LB. of T.C.W. and H. of A., GENERAL
TEAMSTERS UNION LOCAL 662, Appleton, Wisconsin, hereinafter referred to as "Union".
WITNESSETH:
ARTICLE 1-RECOGNITION

1.1 Union Recognition

This Agreement shall be binding upon the parties hereto, their successors, administrators,

executors and assigns.

The Company agrees to recognize, and does hereby recognize, the Union, its agents and

rcpresentativés as the exclusive bargaining agent for all of the employees of the Company as herein

defined.

The term "employec” as used in this Agreement shall include truck drivers employed at the
Appleton, Wisconsin TSA of Company.

1.2 Extra Contract Agreements

The Company will neither negotiate nor make collective bargaining agreements for any of
its employees in the bargaining unit covered hereby unless it be through duly authorized
representatives of the Union.

1.3 Non-Discrimination

The Company agrees that it will not sponsor or promote, financially or otherwise, any group
or labor organization for the purpose of undermining the Union; nor will it interfere with, restrain,
coerce or discriminate against any of its employees in connection with their membership in the

Union.
ARTICLE 2--REPRESENTATION

2.1 Union Recognition

The Company recognizes and acknowledges that the local Union is the exclusive
representative of all einployees in the classifications of work covered by this Agreement for the

purpose of collective bargaining as provided by the National Labor Relations Act.

1

37.7.152



permitted all legal or economic recourse in its support of its demands notwithstanding any

provisions in this Agreement to the contrary.
ARTICLE 21—-JOB STEWARDS
21.1 Union Right To Designate

‘ The Company recognizes the right of the Union to designate job steward and alternates
from the Company's seniority list.

21.2 Limitation of Authority

The authority of job stewards and alternates so designated by the Union shall be limited to,
and shall not exceed, the following duties and activities:

(1) The investigation and presentation of grievances in accordance with the provisions -
of the collective bargaining agreement.

(2)  The collection of dues when authorized by appropriate local Union action.

3) The transmission of such messages and information, which shall originate with, and
are authorized by, the local Union or its officers, provided such messages and
information have been,

(a) Reduced to writing, or

(b) If not reduced to writing, are of a routine nature and do not involve work
stoppages, slowdowns, refusal to handle goods, or any other interference
with the Company's busingss.

Job stewards and alternates have no authority to take strike action or any other action
interrupting the Cgmpany’s business, except as authorized by official action of the Union.

The Corﬂpany recognizes these limitations upon the authority of job stewards and their
alternates and shall not hold the Union liable for any unauthorized acts. The Company in so
recognizing such limitations shall have the authority to impose proper discipline, including
discharge, in the event the shop steward has taken unauthorized strike action, slowdown or work

stoppage in violation of this Agreement.

ARTICLE 22--PENSION

22.1 Emplover Contributions

Effective November 1, 2014, the Company shall contribute to the Central States Southeast
and Southwest Areas Pension Fund (Benefit Class 16) the sum of one hundred forty dollars and
twenty cents ($140.20) (a 6% increase) per week for each full-time employee covered by this

Agreement who has completed his/her probationary period.
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Effective November 1, 2015, the Cdm'pany shall contribute to the Central States Southeast
and-Southwest Areas Pension Fund (Benefit Class 16) the sum of one hundred forty-eight dollars
- and sixty cents (5148.60) (a 6% increase) per week for each full-time employee covered by this
Agreement who has completed his/her probationary period.

Effective November 1, 2016, the Company shall contribute to the Central States Southeast
and Southwest Areas Pension Fund (Benefit Class 16) the sum of one hundred fifty-four dollars
and fifty cents ($154.50) (a 4% increase) per week for each full-time employee covércd by this
Agreecment who has completed his/her probationary period. .

222 Part-Time Emplovee Eligibility

With respect to part—tiine employees, the parties agree that in the event that if an individual
employed on a part-time basis works 1,000 hours or more in a 12 month period, he/she will be
considered a full-time employee for purposes of participation in the Central States Pension Fund,
and all hours worked by him/her thereafter (for the remainder of that year and all subsequent years),
will require contributions to the Central States Pension Fund in the same manner and amount as
required by this contract for regular full-time employees.

223 Trust Agreement

The Union and the Company agree to be bound by and assent to all of the terms of the Trust
Agreement creating said Central States Southeast and Southwest Areas Pension Fund, all of the
rules and regulations heretofore and hereafter adopted by the Trustees of said Trust Fund, pursuant
to said Trust Agreement, and all of the actions of the Trustecs in administering such Trust Fund in
accordance with the Trust Agreement and the rules adopted.

224 Miness, Injury and Leave of Absence

[fany employee is absent because of illness or off-the-job injury and notifies the Company
of such absence, the Company shall continue to pay the required contributions for a period of four
(4) weeks. If an employee is injured on the job the Company shall continue to pay the required
contributions until such employee returns to work; however, such contributions shall not be paid for
a period of more than six (6) months. If an employee is granted a leave of absence, the Company

shall not pay the required cont:-ibutions into the Pension Fund during the period of absence.
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AGREEMENT

~ This Agreement made by and between KELLOGG SALES COMPANY d/b/a
KELLOGG'S SNACKS, ST. LOUIS, MISSOURI DISTRIBUTION CENTER, or its successors,
located at 4315 Green Ash Drive, Earth City, Missouri 63045, hereinafier called the "Employer”,
party of the first part, and TEAMSTERS LOCAL UNION NO, 688, affiliated with the International
Brotherhood of Teamsters, Chauffeurs, Warehouseinen and Helpers of America, or its successors,
party of the second part, hercinafter called the "Union", is for the putpose of establishing rates of
pay, wages, hours of work, and conditions of employment to be observed between the paties

hereto.
ARTICLE 1-NEGOTIATIONS
The undersigned Employer and the Union agree to be bound by all of the terms and
provisions of this Agreement.
ARTICLE 2--RECOGNITION
2.1  Union Recognition
The Employer agrees to recopnize, and does hereby recognize the Union, its agents,
representatives, or successors, as the exclusive bargaining agent for all Dyivers, Warehousemen and

Tractor-Trailer Drivers.

2.2 Extra Contract Apreements

The Employer will neither negotiate nor make collective bargaining agreements for any of
its employees in the bargaining unit covered hereby umless it be through duly authorized
representatives of the Unien.

2.3 Non-Discrimination

The Employer agrees that it will not sponsor or promote, financially, or otherwise, any
group or labor organization, for the pwpose of undermining the Union; nor will it interfere with,
restrain, coerce, or discriminate against, any of its employees in connection with their membership
in the Union.

ARTICLE 3--REPRESENTATION

The Union shall be represented by Stewards on the basis of one Steward for Drivers and one
for Warehousemen. The Stewerds shall be selected in any manner determined by the Union. The
name 0f the Stewards shall be certified in writing by the Union to the Employer,

1
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Effective April 2, 2007 $250.00 for 26 weeks
The above benefits will begin the eighth day for illness and accidents; first day
hospitalization. In order to qualify for benefits, the employee must meet the total definition of
disability.
The Employer will also provide for the difference between Workers” Compensation and the

above-stated amounts in the event the employee is injured on the job and is covered by Workers’

Compensation.

ARTICLE 22--401(K) SAVINGS PLAN
The Company shall place into effect the Company-sponsored 401(k) Savings Plan for

organized employecs.
ARTICLF 23--PENSION

231 Employer Contributions
The Employer shall contribute to the Central States, Southeast and Southwest Areas

Pension Fund as follows:

First Year of Collective Bargaining Agreement
Effective July 31, 2013, the Employer shall contribute to the Fund the sum of one hundred

sixty-two dollars and sixty cents ($162.60) per week for each employee covered by the
Collective Bargaining Agreement who has completed their probationary period fo provide

coverage under Plan 17b.

Second Year of Collective Barpaining Agreement
Effective July 31, 2014, the Employer shall contribute to the Fund the sum of one hundred

seventy-four dollars ($174.00) per weck for each employee covered by the Collective
Bargaining Agreement who has completed their probationary period to provide coverage

under Plan 17b.

Third Year of Collective Bargaining Agreement
Effective Jaly 31, 2015, the Employer shall contribute to the Fond the sum of one hundred

eighty-four dollars and forty cents (§184.40) per week for each employee covered by the
Collective Bargaining Agreement who has completed their probationary period to provide
coverage under Plan 17b.

23.2  Trust Agreement

By the execution of this Agreement and the Central States, Southeast and Sovthwest Areas

- Pension Fund Participation Agreement, the Union and the Employer agrec to be bound by and

assent to all of the terms of the Trust Agreement creating said Central States, Southeast and
Southwest Areas Pension Fund, all of the mles and regulations heretofore and hereafter adopted by
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the trustees of said Trust Fund, pursuant to said Trust Agreement, and all of the actions of the
trustees in administering such Trust Fund in accordance with the Trust Agreement and the rules

adopted.

233 Continued Coverate
If an employee is absent because of {llness or off-the-job injury and notifies the Employer of

such absence the Employer shall continue to pay the required contributions for a period of four (4)
weeks. If an employee is injured on the job, the Employer shall continue to pay the required
contributions until such employee returns to work; however, snch contributions shall not be paid for
a period of more than six (6) months. If an employee is granted a leave of absence, the Employer
shall not pay the required contributions into the Pension Fund dwring the period of absence.

234 Covered Emplovees
Contributions to the Pension Fund must be made for each week for each regular or extra

employee even though such employee may work only part-time under the provisions of this
confract. Employees who work either temporarily or in cases of emergency under the terms of this
contract shall not be covered by the provisions of this paragraph.
ARTICLE 24--HOLIDAYS
24.1 Days Observed ‘
All employees having actually worked forty-five (45) days, shall receive eight (8) hours' pay
for the following holidays without working on said days. Refer to Article 24, Section 24.4.

New Year's Day Thanksgiving Day

Easter Monday December 24th

Decoration Day Christmas Day

Fouwrth of July Two (2) Personal Holidays
Labor Day

Employees will be granted two (2) Personal Holidays annually to be scheduled with
two (2) weeks advanced notice and approval by management. Personal Holidays will be
managed on a first come, first serve basis with seniority being the determining factor

should multiple employees request the same date at the same time.
Only one (1) employee may be scheduled off on a Personal Holiday on a given day

and not to be celebrated in the same weel as another holiday, Personal Holidays must be

scheduled and taken between January 1 and December 31.
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AGREEMENT

between

KELLOGG SALES COMPANY
d/b/a KELLOGG’S SNACKS
WICHITA, KANSAS TSA OPERATION

and

INTERNATIONAL BROTHERHOOD OF TEAMSTERS,
LOCAL UNION NO. 795

Effective May 1, 2013 through April 30, 2016

RECEIvzp
AUG 0 6 213
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ARTICLES OF AGREEMENT
THIS AGREEMENT, made and entered into at Wichita, Kansas, by and between
KELLOGG SALES COMPANY, db/a KELLOGG’S SNACKS, WICHITA, KANSAS TSA
OPERATION, hereinafier called the "Company”, and the INTERNATIONAL BROTHERHOOD
OF TEAMSTERS, LOCAL UNION NO. 795, hereinafter called the "Union". This Agreement
shall be binding upon the parties hereto, their successors, administrators, executors and assigns.
ARTICLE 1-RECOGNITION

The Company recognizes the Union as the sole bargaining agent for all of its employees

engaged as drivers and warchousemen at the Wichita, Kansas TSA Operation of the Company
excluding clerical, sales and route sales/driver employees.
ARTICLE 2--UNION SECURITY
Should the Kansas "Right-to-Work Law" which became effective on November 4, 1958, be

declared unconstitutional or unenforceable, the Company and the Union agree to amend the
contract on the date of such declaration by the insertion of the following clause:

All truck drivers and warehouse employees employed by the Company coming under the
Union's jurisdiction shall be members in good standing of Local Union No. 795,

When new help is required, any help so employed who are not members of the Union shall
make application to become members of the Unjon on or after thirty (30) days from the date of
employment.

This clause shall be subject to the provisions of the Labor Management Relations Act of
1947 and the rulings and regulations issued thereunder.

ARTICLE 3—-STEWARD

The Company recognizes the right of the Union to designate a job steward and alternate to
handle such Union business as may, from time to time, be delegated to them by the Union
executive officer. The job steward shall be an employee of the Company.

ARTICLE 4-UNION BUSINESS

The Company agrees to grant the necessary and reasonable time off, without discrimination
or loss of seniority and without pay, to any employee designated by the Union to serve in any
capacity on official Union business, provided forty-eight (48) hours' written notice is given to the

Company by the Union specifying length of time off and such absence will not delay or restrict

the Company’s ability to efficiently service their customers.
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those employees on a four (4) day workweek schedule except as follows: If two (2) unworked
holidays fall within Monday through Saturday, only one (I) holiday shall be counted as time
worked (eight (8) hours) for the purpose of computing weekly overtime.

ARTICLE 28--JURY DUTY

The Company agrees to reimburse any employee who is required to serve on a jury --
municipal, county, state or federal -- for the difference between the amount of jury pay received and
the amount such employee would have earned during the time he or she is serving on a jury on the
basis of straight-time pay per day, Monday through Friday, at his or her regular rate of pay.

The employee, before receiving such pay, must give to the Company evidence of the fact
that he or she has served on a jury by exhibiting to Company the check or voucher received from
the proper authorities for serving on the jury, together with a statement of the number of days such
employee so served.

ARTICLE 29--FUNERAL LEAVE

In the event of death in an employee's immediate family (employee's parents, spouse,
children, brothers, sisters, father-in-law, mother-in-law, brother-in-law or sister-in-law) the
employee shall be entitled to be absent from work for a period of not more than three (3) regular
working days when such absence is necessary to make arrangements for and attend the funeral. In
the event of death of an employee's grandfather or grandmother, the employee shall be entitled to be
absent from work not more than one (1) regular working day to attend the funeral. During such
absence, the employee shall be compensated at his or her straight-time hourly classification rate for
regular working time lost. Such absentee compensation shall not include pay for loss of overtime,
vacation time or premium pay. It shall include base pay and holiday pay.

The Company will accept newspaper notice or a coroner's statement as proof of death.

ARTICLE 30-PENSION

30.1 Emplovyer Contribution

Effective May 1, 2013, the Company shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund, the sum of Qne Hundred Thirty-Seven Dollars and Sixty Cents

(137.60) per week for each employee covered by this Agreement who has been on the payroll for
sixty (60) days worked or more for Schedule B.

Effective May 1, 2014, the Company shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund, the sum of One Hundred Forty-Three Dollars and Ten Cents
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(8143.10) per week for each employee covered by this Agreement who has been on the payroll for
sixty (60) days worked or more for Schedule B.

Effective May I, 2013, the Company shall contribute to the Central States, Southeast and
Southwest Arcas Pension Fund, the sum of One Hundred Forty-Eight Dollars and Eighty Cents

($148.80) per week for each employee covered by this Agreement who has been on the payroll for
sixty (60) days worked or more for Schedule B.

30.2 Trust Agreement

By the execution of this Agreement, the Union and the Company agree to be bound by and
assent to all of the terms of the Trust Agreement creating said Central States, Southeast and
Southwest Areas Pension Fund, all of the rules and regulations heretofore and hereafter adopted by
the Trustees of said Trust Fund, pursuant to said Trust Agreement, and all of the actions of the
Trustees in administering such Trust Fund in accordance with the Trust Agreement and the rules
adopted.

30.3 Jllness, Injury, or Leave of Absence

If an employee is absent because of illness or off-the-job injury and notifies the Company of
such absence the Company shall continue to pay the required contributions for a period of four (4)
weeks. If an employee is injured on the job, the Company shall continue to pay the required
contributions until such employee returns to work, however, such contributions shall not be paid for
a period of more than six (6) months. If an employee is granted a leave of absence, the Company
shall collect from said employee prior to the leave of absence being effective, sufficient monies to
pay the required contribution into the Pension Fund during the period of absence.

30.4 Covered Emplovees

The parties agree that in the event that an individual employed on a temporary, part-time,
seasonal, casual or vacation relief basis works 1,000 hours or more in a 12-month period, he/she
will be considered a regular full-time employee for purposes of participation in the Central States
Pension Fund and all hours worked by him/her thereafter (for the remainder of that year and all
subsequent years) will require contributions to the Central States Fund in the same manner and
amount as required by this contract for regular full-time employees.

ARTICLE 31--CHECKOFF
31.1 Deductions
The Company agrees that on an employee's written authorization and subject to the

provisions of the Labor Management Relations Act of 1947, and the amendments thercto and the
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AGREEMENT

between

KELLOGG SALES COMPANY d/b/a
KELLOGG’S SNACKS
Oklahoma City, Oklihoma Distribution Center

and

TEAMSTERS LOCAL UNION NO. 886, affiliated with
INTERNATIONAL BROTHERHOOD OF TEAMSTERS

Effective May 1, 2014 through April 30, 2017
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AGREEMENT
THIS AGREEMENT made and entered mta ”by and between KELLOGG SALES

COMPANY d/b/a KELLOGG’S SNACKS, Oklahoma Clty, Oklahoma D1stnbutmn Center, their

successors and/or assigns hereinafier called the "Employer “and the TEAMSTERS LOCAL

UNION NO. 886, Oklahoma City, Oklahoma, ' affiliated with INTERNATIONAL
BROTHERHOOD OF TEAMSTERS, hereinafier called the "Union".

ARTICLE 1-RECOGNITION
The Employer recognizes Local Union No. 886“9{: the Intenational Brotherhood of

Teamsters, as the sole collective bargaining agent for all regular full-time drivers and
warchousemen employed by Kellogg’s Snacks at ifs Oklatioma Cify, Oklahoma Distribution
Center; excluding all other employees including office clerical employees, salesmen, sales step-van
drivers, sales promotion field men, guards and supewi§ory employees as defined in the Act as
amended. N 7
ARTICLE 2-UNiON SECURITY
2.1 Union Membership ST S

The Union shall be the sole representative in those classifications qf employees covered by
this Agreement in collective bargaining with the Employer. Should the Olklahoma “Right to Work
Law”, which became effective on September 25, 2001 bé declared unconstitutional or
unenforceable, the Company and the Union agree to emend. the contract on the date of such
declaratmn by the insertion of the language that was deleted in the collectwe bargaining agreement
dated May 1, 1999 through Apn] 30 2002.

2.2 New Emplovee Probationary Period

Newly hired employees shall accumulate no scniority until they have completed 2 ninety
(90) day probationary period nor be eligible for any benefits outlined in this Agreement, ie.,
holidays, funeral leave, health and welfare and pension until they have completed ninety (90) days
of the probationary period, unless extended by mutual agreement.

A probationary employee shall have no seniority rights whatsoever during the probationary
period and may be discharged with or without cause, without notice, and without further recourse
under any of the provisions of this Agreement. When an employee has successfully completed their
probationary period, their seniority date will start from their first date of hire. At the end of such

1
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coverage. The twelve percent (12%) contribution shall be deducted from the employee's weekly
pay check.

263 Ilness, Injury and Leave. of Absencé

If an employee is absent because of illness or off-the-job injury and notifies the Cémpany of
such absence the Employer shall continue to make the required contributions for a period of four (4)
weeks. If an employee is injured on the job, the Employer shall continue to pay the' required
contributions until such employee returns to work; however, such contributions:shall not be paid for
a petiod of more than nine (9) months. If an employee is granted a leave of absence, the Employer
shall collect from said empldyee, prior to the leave of absence being effective, sufficient monies to
pay the required contribution into the Health and Welfare Fund during the period of absence.

26.4 Apylicable Laws '

All of the foregoing is subject in all respects to the provisions of the Labor Management
Relations Act of 1947 and to any other applicable laws. '

" 1265 National Health Care
If at any time during the term of this Agteement a national health instirance program (or
other similar state of local health care program. that mandates rates or benefits other than those
negotiated) is enacted, the parties will reopen this-Agreement for the purposes of modifying their
contract and its language-to comply with any legal mandate(s) of the health insurdnce legislation, as
wéll as to adjust, thioughiithe negotiating process, the health care benefits provided under this
Agreement.
ARTICLE 27--PENSION -

.« 27.1 Employer Contributions
Effective May 1, 2014, the Employer shall contiibute to the Central States, Southeast and
Southwest Areas Pension Fund, Class 16, the sum of one hundred and forty dollars and twenty
cents ($140.20) per week for each employee who has been on the payroll sixty (60) days or more.
Effective May 1, 2015, the Employer shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund, Class 16, the sum of one hungred forty eight dollars and sixty
cents ($148.60) per week for each employee who has been on the payroll sixty (60) days or more.

17
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Effective May 1, 2016, the. Employer.shall contribute to the Central :States, Southeast and
Southwest Areas Pension Fund, Class:16, the sum of one hundréd and fifty four dollars and fifty
cents ($154.50) per week;for each.employee who has been on the,payroll.sixty. (60) days.or more. .

272 Trust Agreement

'+ Bythe execution,of this- Agreement,:the Union and the Employer agree to be bound and
assent 40, all, of the terms of the Trust' Agreement creatiig said;Central :States, Southeast and
. Southwest Areas Pension Fund, all of the fules and regulations heretofore and hereafter adopted by
the Trustees of said Trust Fund, pursuant to said Trust Agreement,. and-all-of the actions of the
Trustees in administering such Trust Fund in accordance with the Trust Agreement arid thé rules
adopted. S R PRI 1

27.3  llness, Injury and Leave of Absence

If an employee is absent because of illness or off-the-job injury and notifies the Employer of
such absence, the Employer shall continue to pay the required ¢éntributions for.a period of four (4)
weeks. If ah employee is injured on the- job, the Employer shall continue to pay the required

conlnbuhons untll Such employee returns to work; however, such contributions shall not be pald for

-

a penod of more than six (6) months If an employee is granted a leave of absence the Employer

shall collect from said employee, prior to the leave of absence being effective, sufficient monies to

pay the reqmred contributions into the Pension Fund dunng the penod of absence "

[ PLLE L oA

o 274 Contribution Requirements

In the event that an individual employed on a part- tune, casual or vacatlon rehef basis works
l ,000 hours or more in a 12 month period, he will be con51dered a regular employee for the
purposes of participation in the Central States Pension Fund and all Hours vorked by him thereafter
(for the remainder of that year and all subsequent years), will require contribufions to the Ceniral
States Pension Fund in the same manner and amount as required by this contract for regular
employees. Employees who work either temporarily or in cases of emergency under the ferms of
this contract shall hot be covered by the provisions of this contract.

275 Pension Payments

“Ifat any time during the term &f this Agtecment there is federal legislation enacted that

18
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permits a reduction‘or potential reductiorirto the Company’s contribution rate under this"Agreement,
and such:rediction is ‘aiithorized byi-thé-Central -States Trustees, such reduction .would betome
effective immediately: upon the date authorized by the Fund’ Board of Trustccs.

Ry AT
Notwithstanding any other'term of this pension :provision;. the -coniribution: rate reductions or
freezes described inrthis-provision will-be available. under. this agreement if and only if they are
expressly authorized by .applicable daw and permitted as to this specific collective bargaining
agreement. by. amendriient to the Fund Rehabilitation Planior other.authorized action by the Fund’s
Board of Trustees. o :
ARTICLE 28-WAGES AND HOURS
28.1 Classifications and Rates
- The following-shall be the-wage schedule for those classifications of employees set forth
below and subject.to theterms of this Agreement. . .~
Current | Effective | sEffective| Effective
VU 1 ] 512014 | 542015 .| 522016
Delivery Persons $20.65 | $20.00 | "s2155 7| 822000
Transpért Driver o o0t 082090 (82135 |: $21.80 |-. $22.25
Stockhandlers on the payroll pnor to 5/}/90 or $20.51 5209 s2141 | $21.86
Forklift Bid Position / chlcmshment ' ' o '
Stockhandler hired before 5/1/11 $18.72 | 81947 | =§19.62 | $20.07
Stockhandler with CDL-A hired after 5/1/11 . $18.72. $19.17 |  §19.62 $20.07
(90% of the dehvery person’s rate of pay) .
New Hire First Year Starfing Raité* $14.97 - $15.33 $15.70 $16.06
*80% of 5/1/11 StockhandlerRate 1% year
*90% of 5/1/11 Stockhandler Rate 2™ year
*after third year move to 5/1/11 rate : | .
Casual Employees ‘ $13.00 13.45 1345 . 1345
*Wage increases shall become effective the Monday closest to the effective
28.2 Reporting Pay

: Regular delivery persons, and stockhandlers ordered to report for work and who do.so shall
be guaranteed a minimum of four (4) hours' work or four (4) hours' pay for such day.

19
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AGREEMENT
between

KELLOGG SALES COMPANY d/b/a
KELLOGG’S SNACKS
KANSAS CITY, MISSOURI DISTRIBUTION CENTER
and

DEPARTMENT STORE, PACKAGE, GROCERY,
PAPER HOUSE, LIQUOR AND MEAT DRIVERS,
HELPERS AND WAREHOUSEMEN
LOCAL UNION 955

Effective February 1, 2015 through January 31, 2018

RECEIVED
APR 27 205

CONTRACT
DEPARTMENT
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_ AGREEMENT ,

_ THIS AGREEMENT made and entered into at Kansas City, Missouri, by and between
KELLOGG SALES COMPANY d/b/a KELLOGG’S SNACKS, 1801 North C;)rrington Avenue,
Kansas City, Missouri Distribution Center, hereinafter known as "Empléyer" and, DEPARTMENT
STOR’I.E> PACKAGE, GROCERY, PAPER HOUSE, LIQUOR AND MEAT DRIVERS, HELPERS
AND WAREHOUSEMEN LOCAL UNION NO. 955, affiliated with the INTERNATIONAL
BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, W AREHOUSEMEN AND HELPERS OF
AMERICA, hereinafter known as "Union" or "Employee".

ARTICLE 1 - TERMINATION
This Agreement shall be in full force and effect from February 1, 2015 up to and including

January 3 1, 2018, and thereafter from year to year except as hereinafter provided,

Sixty (60) days prior to January 31-, 2018, or any subsequent annual expiration date, either
party may notify thé other, in writing, of its desire to negotiate a new Agreement. Unless such
notice is given, this Agreement shall continue for an additional year upon the same terms. -

If no new Agreement is arrived at by January 31, 2018, or by any subsequent annual
expiration date as the case may be, this Agreement may be extended by mutual agreement of both
parties, pending continued negotiations, as long as it is mutnally agreeable.

Any new Agreement, Whén consummated, shall be retroactive to February 1, 2018, or any
- subsequent applicable annual expiration date.

During negotiation of new Agreement, this Agreement shall remain in full force and effect.

ARTICLE 2 - RECOGNITION

2.1  Union Recognition

The Company recognizes the Union as the sole collective bargaining agent for all drivers
and warehousemen employed at the Kansas City Distribution Center of the Company.

2.2  Applicable Laws 7

It is understood and agreed that if applicable state laws whjch prohibit the signing of a .

Union shop contract shall be repealed or declared unconstitutional during the term this Agreement

is in force and effect, this Article 2 shall be supplemented by the following:

1
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and thirty-four dollars and forty cents ($334.40) per week for each employee covered under this
Agreement who has been on the payroll thirty (30) days or more.

Effective February 3, 2017, the Employer shall contribute to the Central States, Southeast
and Southwest Areas Health and Welfare Fund, Plan "C4", the maximutn sum of three hundred
sixty-seven dollars and ninety cents ($367.80) per week for each employee covered under this
Agreement who has been on the payroll thirty (30) days or more.

If any of the above increases are more than sufﬁcient_ to cover the rates for any year, they
- will be carried over to cover any increases in any succeeding year that are mo.r-e than the rates stated :
above.

13.2 Emplovee Co-Pav _
The Company shall deduct the sum equal to twelve percent (12%) of the weekly health and

welfare contributions per week from the paycheck of each full-time employee covered by this
Agreement who has completed his/her probationary period for the purpose of co-contributing te the
Central States, Southeast and Southwest Areas Health and Welfare Fund, Plan C-4.

All emplovee co-centributions shall be made on a pre-tax basis.

13.3  Iliness and Injury

If an employee is absent because of illness or off-the-job injury and notifies the Employer of
such absence, the Employer shall continue to make the required contributions for a period of four
(4) weeks. If an employee is injured on the job, the Emplojrer shall continue to pay the required
contributions until such efnployee returns to work; however, such contributions shall not be paid for
a period of more than six (6) months. |

13.4 Leave of Absence (Emplovee Contributions)

If an employee is granted a leave of absence, the Employer shall collect from said
employee, prior to the leave of absence being effective, sufficient monies to pay the required
coatributions into the Health and Welfare Fund during the period of absence.

135 Applicable Laws
All of the foregoing is subject in all respects to the provisions of the Labor Management .

Relations Act of 1947 and to any other applicable laws.
ARTICLE 14 - PENSION

14.1 Emplover Contributions

15
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Effective February 1, . 2015, the Company shall contribute to the Central States, Southeast
- and Southwest Areas Pension Fund, the sum of two hundred and one dollar and twenty cents
(201.20) per Weék for each employee covered by this Agreement who has been on the payroll for
thirty (30) days or more to maintain Benefit Class 17B.

Effective February 1, 2016, the Company shall contribute to the Centfal States, Southeast
and Souﬂlwést Areas Pension Fund, thé sum of two hundred m'né dollars and twenty cents
($209.20 ) per week for each employee covered by this Agreement who has been on the payroll for
thirty (30) days or more to maintain Benefit Class 17B.

Effective February 1, 2017, the Company shall contribute to the Central States, Southeast .
and Southwest Areas Pension Fund, the sum of two hundred seventeen dollars and sixty cents
($217.60) per week for each employee covered by this Agreement who has been on the payroll for
thirty (30) days or more to maintain Benefit Class 17B. |

If at any time during the term of this Agreement there is federal legislation enacted that
permits a reduction or potential reduction to the Company’s contribution rate under this
Agreement, and such reduction is authorized by the Central States Trustees, such reduction
would become effective immediately upon the effective date of such legislation. |

142  Trust Agreement

By the execution of this Agreement and the Central States, Southeast and Southwest Areas
Pension Fund Participation Agreement, the Union and the Company agree to be bound by and
| assent to all of the terms of the Trust Agreement creating said Central States, Southeast and
Southwest Areas Pension Fund and all of the rules and regulations heretofore and hereafier adopted
by the Trustees of said Trust Fund pursuant to said Trust Agreement and all of the actions of the
Trustees in administering such Trust Fund in accordance with the Trust Agreement and the rules
adopted. |

143 Illness and Injury
If an employee is absent because of illness or off-the-job injury and notifies the Company of

such absence, the Company shall continue to pay the required contributions for a period of four (4)
weeks. If an employee is injured on the job, the Company shall continue to pay the required
contributions until such employee returns to work; however, such contributions shall not be paid for

a period of more than six (6) months.

16
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-14.4 Leave of Absence (Emplovee Contributions)

If an employee is granted a leave, the Company shall collect from said employee, prior to
the leave of absence being effective, sufficient monies to pay the required contributions into the
Pension Fund during the period of absence. | |

14.5 Eligibility _

Contributions to the Pension Fund must be made on behalf of full-time and part-time
employees after 'they have been on the Employer’s payroll for thirty (30) calendar days and on
behalf of vacation replacement employees after they have worked 1,000 hours or more in any
 twelve (12) month rolling period. Contributions would then continue for those employees for the
remainder of that year and all subsequent years. Vacation replacenient employees may be reported
sooner than 1,000 hours worked if they meet other requirements specifically stated in the collective
bargaining agreement.

ARTICLE 15 - 401K |

Employees will be allowed to participate in a company-sponsored 401(k) plalrlrfor organized
~ employees.

ARTICLE 16 - CHECKOFF

The Company agrees that upon receipt of an employee's written authorization, and subject
to the provisions of the Labor Management Relations Act of 1947 and the amendments thereto and
the regulations issued thereunder to deduct from the pay of such employee all regular monthly dues,
initiation fees and/or uniform assessments required to be paid by the employee to his or her local
Union as directed by the employee on the authorization card.

ARTICLE 17 - ARBITRATION

17.1 Grievance Procedure

Should any difference arise between the Employer, employee or Union covered by this
Agreement, which cannot be adjusted by them, it shall upon written notice be referred to a
Committee 1o consist of two (2) representatives from Local Union No. 955, two (2) representatives
of the Employér and immediate consideration to be given-to the question in controversy. In the
event this Committee cannot reach an agreement within forty-eight.(48) hours, a fifth (5th) member
shall be selected by this Committee.

17.2  Selection of an Arbitrater

17
37.7.173



AGREEMENT

between

KELLOGG SALES COMPANY d/b/a
KELLOGG’S SNACKS
MEMPHIS, TENNESSEE
DISTRIBUTION CENTER

and

INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, LOCAL UNION NO. 984

Term: June 1, 2011 through May 31, 2014

RECEIVED
NOV 0 9 2011
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AGREEMENT
THIS AGREEMENT is made between KELLOGG SALES COMPANY db/a

KELLOGG'S SNACKS, MEMPHIS, TENNESSEE DISTRIBUTION CENTER, hereinafter
referred to as the "Employer” and the INTERNATIONAL BROTHERHOOD OF TEAMSTERS,

LOCAL UNION NO. 984 of Memphis, Tennessee, hereinafier referred to as the "Union."
‘The Union is affiliated with the INTERNATIONAL BROTHERHOOD OF TEAMSTERS,

but the INTERNATIONAL BROTHERHOOD OF TEAMSTERS are not contracting parties

hereto.
The Employer and the Union agtee to be bound by the following terms covering wages and

working conditions:
ARTICLE 1-RECOGNITION
It is understood that the Employer agrees to recognize Local Union No. 984 affiliated with
the INTERNATIONAL BROTHERHOOD OF TEAMSTERS as the sole bargaining agent for
Drivers, Stockhmdlcm, and Extra Stockhandlers, and agrees not to discriminate in any way against

the members of said Local on account of their Union affiliation.

ARTICLE 2-UNION SHOP AND DUES

2.1  Exclusive Representative
The Employer recognizes and acknowledges that the above Local Union affiliated with the

Southem Conference of Teamsters is the exclusive representative of all employees in the
classifications of work covered by this Agresment for the purpose of collective bargaining as
provided by the National Labor Relations Act.

s mm-——-——— 22 Uniug iviembersiip
All present employees who are members of the Local Union on the cffective date of this

subsection shall remain- members of the Local Union in good standing &s a condition of
employment. All present employess who are not members of the Local Union and ail eﬁ;lployees
who are hired bereafter shall become and remain members in good standing of the Local Union as a
condition of employment on and after the thirticth (30th) day following the beginning of their
employment or on and after the thirtieth (30th) day following the effective date of this subsection,
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21.2 Employee Co-Contributions
The Company shall deduct the sum equal to fourteen and one-half percent (14.5%) of the

weekly health and welfare contribution per week from the paycheck of each employee covered by
this Agreement who has been on the payroll thirty (30) days worked by the employee for the
purpose of co-contributing to the Central States, Health and Welfare Fund, Plan C-4. Each cligible
employee authorizes the following amounts per week to be deducted from their paycheck:

Effective May 29,2011 $37.70 per week
Effective June 3,2012  $40.02 maximum per week
Effective June 2,2013  $43.97 maximwm per week.

Employee co-contributions shall be made on a pre-tax basis.

213 Iligess, Injury. and Leave of Absence

If an employee is absent because of illness or off-the-job injury and notifies the Company of
such absence the Employer shall continue to make the required contributions for a petiod of four (4)
wooks,” If an’ employee™is injured on the job the Employer shall contivue to pay the required
contributions until such employee retwms to work; however such contributions shall not be paid for
a period of more than six (6) months. If an employee is granted a leave of absence the Employer
shall collect from said employee, prior to the leave of absence being effective, sufficient monies to
pay the required contribution into the Heslth and Welfare Fund during the period of absence,

ARTICLE 22-PENSION

22.1 Employer Contributions
E_ffective June 1, 2011 the Employer shall contribute to the Central States, Southeast and Southwest

Areas Pension Fund, the sum of ~one hundred and two dollars and fifty cents ($102.50) per week
for each employee covered by this Agreement who has been on the payrol} thirty (30) days worked

by the employee.

Effective June 1, 2012, the Employer shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund, the sum of one hundred and seven dollars and sixty cents ($107.60)
per week for each employee covered by this Agreement who has been on the payroll thirty (30)
days worked by the employee.
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Effective June 1, 2013, the Employer shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund, the sum of one hundred and eleven dollars and _n.inety cents
($111.90) per wesk for each employee covered by this Agreement who has been on the payroll

thirty (30) days worked by the employee.

22.2 Ilness, Injurv, and Leave of Absence
If an employee is absent because of illness or off-the-job injury and notifies the Employer of

such absence, the Employer shall continue to make the required contributions for a period of twelve
(12) weeks. If an employce is injured on the job, the Employer shall continue to pay the required
contributions until such employee retums to work; however, such contributions shall not be paid for
a period of more than twelve (12) months. If an employce is granted a leave of absence, the
Employer shall collect from said employee prior to the leave of absence being effective, sufficient
monies to pay the required contributions into the Pension Fund during the period of absence.

ARTICLE 23—-CHECK-OFF

231 Deductions
The Employer agrees to a check-off of Union membership dues, consisting of monthly

dues, D.RIV.E., initiation fees and uniform assessments for all Upion employees covered by this

v Py [ 3 NP, By

.. Agreement provided that the Union. delivers to the-Employer 2-written-sutherization, sigacd by the
employee, irevocable for one (1) year or expiration of this Agreement, whichever shall occur
sooner. The Union shall certify to the Employer in writing each month a list of its members
working for the Employer who have furnished to the Employer such authorization together with an
itemized statement of dues, DR.IV.E., initiation fees, and uniform assessments owed, to be
deducted for such month fiom the pay of such members. The Employer shall deduct and remit to
the Union in one lump sum the amount so certified in respect to each such member from the first
paycheck of such member follovﬁng the receipt c;f such certification of statement, and within seven
(7) days following such deduction remit the same to the Union. Checkoff procedure and timing

may be worked out locally.
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AGREEMENT

between

KELLOGG SALES COMPANY d/b/a
KELLOGG'S SNACKS
DALLAS, TEXAS DISTRIBUTION CENTER

and
BREWERY, WAREHOU SE, INDUSTRIAL AND

MISCELLANEOUS WORKERS AND DRIVERS
LOCAL UNION 997, FORT WORTH, TEXAS

Effective July 1. 2013 through June 30, 2016
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AGCGREEMENT
THIS AGREEMENT is made by and between KELLOGG SALES COMPANY d'ba
KELLOGG'S SNACKS, DALLAS. TEXAS DISTRIBUTION CENTER, hercimtter reforred to
as the "Emplover”, and BREWLERY, WAREIOUSE. INDUSI RIAL AND MISCELLANLEOUS

WORKERS AND DRIVERS, LOCAL UNION 997 of Fort Worth, Texas, hereinafter relerred
as the "Unien.”

The Ulnion is  aflifiated  with  the  INTERNATIONAL BROTHERITOOD  OF
TEAMSTERS. CHAUFFEURS. WAREHOUSEMEN AND HELPERS OF AMERICA. and said
Intemational is not a contracting paety bereto.

The Fmploser and the I'nian agree 10 be bound by the tollowing terms and conditions
covering wages, hours and working conditions:

ARTICLE 1 - COOPERATION AND MUTUAL RESPONSIBHITY

The joint purpose of this Agreement is to secure industrial peace and efliciency, enabling
the Emploser and the employees t provide, insofar as cconomic and other comditions nuy
permil, [or the security and eantinuity of employment.

The Union and its members and the Fmplver severally and jointly agree to pertorm alt of
the terms and conditions of this Agreement, and the parties hereto further warrant that they are
under no disahility of any kind that will prevent them from earrying out and periorming cach and
all of the provisions of this Agreement, and mareover. that they will not 1ake any action that will
prevent or impede them from the complete performance of the terms and conditions of this
Agreement. 1t is expressly recognized by both panies that the continued operations of the
Emploser and the uninterrupted employment ol the members af the Union are int the interests of
the Emplaver and the miembers of the Union, and o this end. both parties pledye their support,

ARTICLE 2 - UNION SHOP, DUES AND CHECK-OFF

2.1 Recoenition

The Employer recognizes and achnowledges that the above Unian altiliated with the
Southern  Conference of Teamsters is the exclusive representative o all  deliverymen.
warchousemen. helpers. excluding office employees. clerieal employecs, salesmen, sales
promotion lield men, guands and supenisory emplovecs as defined in the Labor Managenient

Relations Act of 1947, as amended.
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*No cost provided the empleyee completes annoal phsieal and armial hoalth ngsessnient,
otherwise 32300 arnual premium will be assessed and collected through weekly payru
deductians,

ARTICLE 19 - PENSION

19.1 Pension Contributions

Etlective July 1. 2013, the Company shall contribute to the Central States, Southeast and

Southwest Areas Pension Fund for Class 10, the sum ol eae finndred thivtv-seven dollurs and

sivry cents (S137.60) per week, Jor cach cmployee coverad by the collective bargaining,

agrecmtent swho has completed their probationasy period.
Efiective July 1 2004, ahe Company shall contribute o the Ceniral States. Southeast and

Southwest Areas Pension Funid for Class 16, the sumy onte Trundred foete-tiree dotlars and tei

cenfrs (314310 por weelk, Jor cach employee covered by the colleetise bargaining agreement
who has completed their probationany period.
Ertective July 1. 2015, the Company shall contribute to the Central States, Southeast and

Southwest Areas Pension Fund for Class 16, the sum of ene hundred forty-eioht daflars and

cizhty cents ($148.80) per week, for el emplovee covered by the collective bargaining

agreement who has completed their probationany period.

By the exceution of this Agreement and the Central States. Southeast and Southwest
Arcas Pension Tund Participation Agrecment, the Union and the Employer ageee 10 be bound by
and assert to alf of the terms of the Trust Apreement ercating sard Central States, Southeast and
Southwest Areas Pension Fund, all of the rules and regulations heretotore and hereatier adopted
by the Trustecs of said Trust Fund pursuant to said Trust Agreement and all of the actions of the
Trustees in administering such Trust Fund in accordance with the Teust Agrcement and the rules
awlopied,

H ot any time during the term of this Agrcement there 1s federal legislation enacted that
permits @ reduction or potential reduction e the Company’™s contributton rate under this
Apreetient, and such reduction is authorized by the Centeal States Trustees, such reduction

would become effective immediately upon the effective date ol such lepistation.
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19.2  Contributinn during Injury

I{an cmplovee is absent Fecanse of illness or ol¥=the-jab injury and notitics the Employer
of such ubsence. the Fugplaser shall catinue to pav she required contributons tor a periodd of
four (4) weeks. I an emplovee is injured on the job. the Emploser shall continue o pay the
requized contribations ustil such employ ee retierns to work: haweser, such contributions shatl not
be paid for a period of more than six (6) months, 1€ an emplayee 1s granted 3 feave of absence,
the Employer shall not pay the required contributions into the Pension Fund duning the pesiod of’
abscnee.

19.3  Contribution for Resular/Extra/Part-time Emplovees

Contributions to the Pension Fund nnest be made for each week [or cuch repular or extra
emplovee ¢ven though such emplovee may work only pant-time under the provisions of this
contract, Employees who work cither temporarily or in cases of emergeney under the terms of
this contract shall not be covered by the prasvisions of this paragraph,

ARTICLE 20 - 400 (K) PLAN

Company to provide 401(k) plan for orpanized employees,

ARTICLE 21 - JURY DUTY

The Emplover agrees to pay a full day’s pay at steaizhi-time hourly classification nstes for
cuch day an emplovee is required to report, and does repert, for any jury prniaded he or she is
sehieduled to the work on the day or days they actaally report for the jury, The employee.
however, will be required to twm in 1o the Employer the jury duty decumentation in order o
receive compensation as herein provided.

ARTICLE 22 - DEATH IN THE IMMEDIATE FAMILY

Emplovees covered by this Agreement who hasve been on the pasroll for six (6) months
shall be entitled to not more than three (3) regular seheduled working davs oft with pay in the
event they request such time offin order to make armangements for. or attend funerals occasionad
by 2 death in thelr immediate family, The immediate femily is defined as futl er, mother, spouss.
children, grandchildren. father-in-law, mother-inslaw . brother or sister, Inthe event of dewly of
an emplovee's grandfather or grandmother, the employ ce shall be entitled to b absent from work
not more than two (2 repular werking days to attend the funeral service. Inthe event of death of

an employee’s brother-in-law and'or sister-in-law, the employee shadl be ertitled o be absent
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ARTICLES OF AGREEMENT
between
KEMPS, LLC

and the
MILK DRIVERS & DAIRY EMPLOYEES UNION, LOCAL 471

SEPTMBER 15, 2011 — SEPTEMBER 14, 2014

AGREEMENT, made as of the 15th day of September, 2011, by and between the Milk Drivers and
Dairy Employees, Union Local 471, hereinafter referred to as the "Union", and Kemp Foods, LLC
hereinafter referred to as "Employer”, or "Company.”

1. RECOGNITION AND EMPLOYMENT

1.A.  Union Recognition: Employer recognizes the Union, its agents, representatives, or successors, as
the exclusive bargaining agency for all employees of the Employer as herein defined.

1.B.  Employee: The term "Employee” as used in this Agreement shall include all employees of the
Employer working in the job classifications set forth herein,

1.C.  Other Organizations: The Employer agrees that they will not sponsor or promote, financially or
otherwise, any group or labor organization, for the purpose of undermining the Union; nor will
they interfere with, restrain, coerce, or discriminate against any of their employees in connection
with their membership in the Union.

1.D.  Entry on Employer's Premises: If a Union official wishes to visit a plant on Union business, the
official shall call the plant office in advance or stop by the plant office and advise the Employer.

1.E.  Records: Upon request, the Employer shall allow duly designated representatives of the Union to
examine the time and wage records of an individual employee belonging to the Union.

1.F.  Union membership: It shalf be a condition of employment that all employees of the Employer
covered by this Agreement who are members of the Union on the date of execution of this
Agreement, shall remain members, and those who are not members on the date of execution of
this Agreement shall, on the thirtieth (30th) day following the execution of this Agreement or on
the thirtieth (30th) day of employment make application and becong members 1F‘1“'5,|5’é11:®

APR 17 2012
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1G.

1.H.

3.A

3.B.

It shall also be a condition of employment that all employees covered by this Agreement and
hired on or after its date of execution, shall on the thirtieth (30th) day following the beginning of
such employment become and remain members in the Union.

Check-Off: The Employer shall periodically (but not more often than once each month) deduct
from the wages of employees membership dues in the Union and pay the same to the Secretary-
Treasurer of the Union provided the Employer shall have received from each employee, on
whose account such deductions are made, a written assignment which shall not be revocable for
a pericd of meore than one year or upon the termination date of this Agreement, whichever
occurs first. The Employer will also recognize authorization, on cards providing indemnity to the
Employer for deduction from wages for contributions to D.R.LV.E., such authorized deduction
not be made more often than one (1) pay period annually.

Bond: An Employer requiring the employee to give a bond shall pay the premium thereon.

2. MANAGEMENT'S RIGHTS

Except as specifically limited by an expressed provision of this Agreement, all of the rights,
prerogatives and authority which the Employer had prior to the execution of this Agreement are
retained and remain solely and exclusively with the rights of management. By way of example
only and not in limitation thereof, these rights include the management, operation and
maintenance of facilities; the right to select, hire and terminate employment, establish and
enforce reasonable rules of conduct; direct the work force, schedule work, determine what work
is to be done and by whom; what is to be produced and delivered and by what methods and
means; to determine the size of the work force; to locate or remove any portion of the facilities
and to abandon any operation at any time it deems appropriate to do so, to discipline, suspend,
and discharge employees for just cause.

3. CONFLICTING AGREEMENTS

Conflicting Agreements: Employees shall not be asked to make any written or verbal agreement
which will in any way conflict with this Agreement.

Payment of Lesser Amount: If, at any time during the term of this Agreement the Employer
willfully and knowingly pays to any employee covered by this Agreement, a lesser wage than is
herein provided, or violates any other section of this Agreement affecting wages, then and in
such event the Employer will pay the liquidated damages, an additional amount equal to the
amount of such underpayment. The Union shall have the right to collect such additional sum and
the payment to either the employee or to the Union shall be in full satisfaction of the money
damages herein provided.
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9.A.

9.B.

a.C.

9.D.

9. PENSION PLAN

Effective September 17, 2011, the Employer will contribute to the Pension Fund herein
designated the sum of two hundred twenty five dollars and eighty cents. ($225.80) per week.

Effective September 17, 2012, the Employer will contribute to the Pension Fund herein
designated the sum of two hundred forty three dollars ninety cents ($243.90) per week.

Effective September 17, 2013 the Employer will contribute to the Pension Fund herein
designated the sum of two hundred fifty eight dollars fifty cents (5258.50) per week.

if the Pension Fund increases the contribution requirements above the amounts outlined above,
then the amounts described above will be adjusted accordingly. The Employer's obligation
hereunder is to make the designated contributions and this is in no way intended to guarantee
any specific benefit.

This Fund shall be the Central States Southeast and Southwest Areas Pension Fund, and the
Employer shall have no obligation to make any other contribution to any other pension or
retirement fund on behalf of the employees covered by this Agreement, except as otherwise
provided in this Agreement.

By the execution of this Agreement, the Employer agrees to enter into appropriate trust
agreements necessary for the administration of such Pension Fund and to designate the
Employer's Trustees under such Agreement, hereby waiving all notice thereto and ratifying all
actions already taken or to be taken by such Trustees in the scope of their authority.

The Employer shall pay and make weekly contribution for the Pension Program hereby
established for each week worked by a regular or regular extra employee. The contribution will
be made for each week worked following thirty {30) calendar days of employment irrespective of
seniority status. If such employee is absent from work during any week because of illness or
noncompensable injury and notifies the Employer of such absence, the Employer shall continue
to pay and make the required weekly contributions, so long as the employee is on the Employer's
regular seniority list, but for a period of not more than four (4) weeks. If such employee is absent
from work during any week due to compensable injury, the Employer shall continue to pay and
make such weekly payments so long as the employee is on the Employer's regular senjority list,
but for a period of not more than six (6) months.

The parties agree that in the event that an individual employed on a part-time, temporary or
vacation relief basis works 1,000 hours or more in a 12 month period, the employee will be
considered a regular employee for purposes of participation in the Central States Pension Fund
and all hours worked by the employee thereafter (for the remainder of that vear and all
subsequent years}, will require contributions to the Central States Pension Fund in the same
manner and amount as required by this contract for regular employees.

9
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9.E.

10.A.

10.B.

10.C.

If an employee is absent from work during any week due to lay-off or leave of absence granted
by the Employer, the Employer shall not be required to pay or make any weekly contribution for
such employee. However, if any such employee so desires, the employee may continue pension
contributions so long as the employee is on the Employer's regular seniority list by making prior
arrangements with the Employer who shall collect from such employee sufficient monies for the
Employer to make weekly contributions due the Pension Fund on account of such employee
during any such absence.

10. SENIORITY

Generally: Seniority shall prevail in matters affecting employment status providing qualifications
are sufficient to perform the work involved. The seniority of an employee shall be broken in the
following cases: (1) voluntary resignation; (2) discharge; (3) failure to respond to notice of recall
within seven days after mailing of notice of recall by registered or certified mail, and/or failure to
return to work within seven days following responses to such notice; (4) failure to promptly
inform the Employer of a change in mailing address; or (5) by indicating to the Employer in
writing that the employee would not return to work if recalled.

If an employee is laid off for more than sixty (60) calendar days, the period of the lay-off will not
be included for the purpose of wage progression or vacation accumulation,

The last employee hired shall be the first laid off {assuming the employee is qualified) within a
department. The last employee laid off shall be the first rehired within the department
{assuming the employee is qualified). Established seniority rights shall be maintained except the
Employer shall not be obligated to recall an employee who has been laid off twenty four calendar
months or longer. An employee will be given up to ten {10) work days to demonstrate the ability
to operate equipment satisfactorily in lay-off situations in order to avoid unemployment with the
exception of the blow mold machine and maintenance mechanic position. With respect to the
exceptions, the employee must be fully qualified by training and experience to immediately
perform the job.

Departments: The Employer, employees and Union recognize two departments for seniority
purposes; namely: Inside Employees as one separate department and Delivery Employees as the
other separate department. Special Drivers and Truck Spotters will be considered in the Delivery
Department. )

Departmental: Seniority rights in a department shall be determined by length of service with the
Employer for which the employee is working. Only in case of an opening in a department other
than that in which the employee is employed, an employee may, with the consent of the
employee’s Employer and the Union, be transferred to a new job which is open, and by working
there for a period of eight months continuously, the employee shall establish payroll seniority in
the new department, except for job selection and vacation choice rights. When a vacancy occurs
in a department covered by this Agreement, an employee working in another department shall
have seniority rights over a new employee, if qualified for that job. in the event an ice cream
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KEMPS, LLC
ICE CREAM DIVISION

and

TEAMSTERS LOCAL UNION 471

September 15, 2011
to and including

September 14, 2014
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9/15/2011 to 9/14/2014
Ice Cream Distribution

ICE CREAM

September 15, 2011 to September 14, 2014
ARTICLES OF AGREEMENT
BETWEEN KEMPS, LLC
AND
THE MILK DRIVERS AND DAIRY EMPLOYEES UNION
LOCAL 471

AGREEMENT, Effective as of the 15™ day of September, 2011 by and between the Milk Drivers and
Dairy Employees Union Local 471, hereinafter referred to as the “Union”, and Kemps, LLC, hereinafter
referred to as the “Employer”.

1. RECOGNITIONS AND EMPLOYMENT

la.  Agreed Recognitions: the Employer recognizes the Union as the sole bargaining agent for the
employees in the classifications hereinafter set forth and located in Minneapolis, Minnesota. The Union
agrees that the operation of the business and all procedures and methods of production, including the
assignment of work to employees, shall remain in the Employer, provided that this does not interfere with
the rights of the Union hereunder,

1.b.  Bond: An Employer requiring an employee to give a bond shall pay the premium thereon.

l.e.  Check-Off: the Employer shall periodically (but not more often than once each month) deduct
from the wages of employees membership dues in the Union and pay the same to the Secretary-Treasurer
of the Union, provided the Employer shall have received from each employee, on whose account such
deductions are made, a written assignment which shall not be revocable for a period of more than one
year or upon the termination date of this Agreement, whichever occurs first. The Employer will also
recognize authorization, on cards providing indemnity to the Employer, for deduction from wages for
contributions to D.R.LV.E., such authorized deduction not to be made more often than one (1) pay period
annually.

1.d.  Conflict of Law: If any Article or Section of this Agreement or of any riders hereto should be held
invalid by operation of law or by any tribunal of competent jurisdiction, or if compliance with or
enforcement of any Article or Section should be restrained by such tribunal pending a final determination
as to its validity, the remainder of this Agreement and of any rider thereto, or the application of such
Article or Section to persons or circumstances other than those as to which it has been held invalid, or as
to which compliance with or enforcement of has been restrained, shall not be affected thereby.

l.e.  Part Time Employees: Part time employees are not included in any provision of this Agreement
except where specifically mentioned as being included. There will be a limit of two part time employees
for all months except the period of time from April 1 through September30 when three part time

-1-
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16. PENSION

16.a. Effective September 15, 2011, the Employer will contribute to the Pension Fund herein designated
the sum of, Two Hundred Twenty Five Dollars and Eighty Cents ($225.80) per week. Effective
September 15, 2012 the Employer will contribute the Pension Fund herein designated the sum of Two
Hundred Forty Three Dollars and Ninety cents ($243.90) per week. Effective September 15, 20 13, the
Employer will contribute to the Pension Fund herein designated the sum of Two Hundred Fifty Eight
Dollars and Fifty cents. ($258.50) per week. The Employer’s obligation hereunder is to make the
designated contributions and this is in no way intended to guarantee any specific benefit.

16.b. This Fund shall be the Central States Southeast and Southwest Areas Pension Fund, and the
Employer shall have no obligation to make any other contribution to any other pension or retirement fund
on behalf of the employees covered by this Agreement, €xcept as otherwise provided in this Agreement.

16c. By the execution of this Agreement, the Employer agrees to enter into appropriate trust
agreements necessary for the administration of such Pension Fund and to designate the Employer’s
Trustees under such Agreement, hereby waiving all notice thereto and ratifying all actions already taken
or to be taken by such Trustees in the scope of their authority.

16.d. The Employer shall pay and make weekly contribution for the Pension Program hereby
established for each week worked by a regular or regular extra employee. The contribution will be made
for each week worked following thirty (30) calendar days of employment irrespective of seniority status.
If such employee is absent from work during any week because of illness or noncompensable injury and
notifies the Employer of such absence, the Employer shall continue to pay and make the required weekly
contributions, so long as the employee is on the Employer’s regular seniority list, but for a period of not
more than four (4) weeks. If such employee is absent from work during any week due to compensable
injury, the Employer shall continue to pay and make such weekly payments so long as the employee is on
the Employer’s regular seniority list, but for a period of not more than six (6) months.

The parties agree that in the event that an individual employed on a part-time, temporary and vacation
relief basis works 1,000 hours or more in a 12 month period, the employee will be considered a regular
employee for purposes of participation in the Central States Pension Fund and all hours worked by the
employee thereafter (for the remainder of that year and all subsequent years), will require contributions to
the Central States Pension Fund in the same manner and amount as required by this contract for regular
employees.

16.c. If an employee is absent from work during any week due to lay-off or leave of absence granted by
the Employer, the Employer shall not be required to pay or make any weekly contribution for such
employee. However, if any such employee so desires, the employee may continue pension contributions
so long as the employee is on the Employer’s regular seniority list by making prior arrangements with the
Employer who shall collect from such employee sufficient monies for the Employer to make weekly
contributions due the Pension Fund on account of such employee during any such absence.
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SUPPLEMENT

LOCATION: Kewaskum, WI

LOCAL UNION: Teamsters “General” Local Union No. 200;.
affiliated with the Intemational Brotherhood of
Teamsters

TERM: Erom May 1,2010 through April 30, 2015
In. consideration of the covenants and agréements of each of the parties Hereto as
contained in the Master Agreement dated May 1, 2009 to April 30, 2014 between Kemps,

LLC — It's the Cows, the Central States Area Master Dairy Agreement and Teamsters
"General" Local Union.No. 200, the parties hereto mutually dgree as follows:

ARTICLE 1. RECOGNITION

_‘Section 1. The collective bargaining unit covered hereby consists of all drivers of
the Company as oullined in. ARTICLE 11, CLASSIFICATIONS' AND WAGE RATES, of
this Supplement,

ARTICLE 2. CHECK-OFF

Section 1. "The Employer agrees to deduct from the paycheck of each employee
covered by this Agreement, union dues, initiation fee and uniform assessments and
DRIVE, remitting same 10 the Union. Such deductions 'shall be made upon the basis of
the statement submitted by the Union to the Employer. The Union shall submit the proper
_authorization cards signed by the employes, on payroll deductions.

] Section 2. The Employer agrees to transmit all sums deducted ir this matter to the
Sécretary-Treasurer of the Union, payable to Teamsters "Generat" Local Union No. 200..

ARTICLE 3. MANAGEMENT

Sactiory 1, The managemént :of the workforce is vested exclusively jr the
Company, éxceépt as expressly modified by the terms of this Agreement.

37.7.190




ARTICLE 13. REPORTING AND RECALL TIME

Section 1. Three (3) hours' pay shall be the minimum pay an empluyte receives
vor reporting for work, except Sundays, when not notified in advance by the Company not
to report. Employees who report for work and are put to work shall receive -a minimum of
eight (8) hours' work or pay, This Sectlon shall not apply, however, if work is suspendéad
due to conditions.beyond the Company'’s control,

Section 2. Ermployees who have completed their shift for the day, or'who regort for
work on overtime hours, and are recalled to work, shall receive a minimum of three (3)
hours’ work, or pay in lieu thereof, at the applicable overtime rate, providing they remairv
available. Mechanlcs and Maintenance Men who have compléted their shift for the day, or
who report for work on overtime hours, and are recalled. to work shall receive a minimum
of three (3) hours' work or pay in lleu thereof. at the applicable overtime rate. If or when
the job is completed, they shall not be compelled to stay three (3) hours, provided they are
released by the man in'charge of the plant when the job is completed.

Section 3. Employees requested to perform work prior to their scheduled workday

shall receive time and one-half (1%2) for all time worked prior to their regularly scheduled
starting time and.shall work their regularly scheduled day in additior thereto:

ARTICLE 14. PAYDAY

Section 1. All employees shall be paid biweekly on established paydays: Friday
shall be considered the payday, and checks shall be given 1q the employees no later than
1:30 p.m., on such paydays.

Section 2. Sublect.tq payroll check availabilities, employees who do nat work on

Friday or who have shifts starting after 10:00 a.m. on Friday, shall be given their paycheck
at the end of their shift prior to 10:00 a.m. on Friday, but not earlier than Thursgay.

ARTICLE 154 PENSION

Section 1. The Employer shall continue to contribute to the Central States
Southeast and Southwest Areas Pension Fund the sum of One Hundred Seventy-Three
Dollars and' Ninety Cents ($173.90) per week for each employee covered by this
Agreement who has been on the payroll thirty (30) days or more effective May 2, 2010.
Effective May 1, 2011, the Employer shall contribute the sum of One Hundred Eighty-Four
Doliars and Thirty Cents ($184.30) per week. Effective April 29, 2012, the Employer shall
contribute the sum of One Hundred Ninety-Three Dollars and Fifty Cents ($193,50) per
week. Effactive April 28, 2013, the Employer shall contribute the sum of Two Hundred One
Dollars and Twenty Cents (3201.20) per week. Effective May 4, 2014, the Employer shall

$3
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contribute the sum of Two Hundred Nine Dollars and Twenty Cents {$209.20) per week.
There shall be no other pension fund under this Agreement for operations under this
Agreement.

Section ‘2. By thé execution of this Agreement, the Employer authorizes thé
Employers' Associations who are parties hereto to enter into appropriate trust agreements
necessary for the administration of such Fund and to designate the Employer Trustees
under such agreement, hereby waiving all notice thereof and ratifying all actions already
taken or to be taken by such Trustees within the scope of their authority.

Section 3. il an émployee is absenl because of illness or off-thé-jab injury and
notifies the Employer of such absence, the Employer shall continue to make the required
contributions for a periad of four (4) weeks. [f an employee is injured on the job, the
Employer shall continue to pay the required contributions until such employee returns to
'work; however, such contribution shall not be paid for a period of more than twelve (12)
months If an employee is granted a leave of absence, the Employer shall collect from. said
employee, prior to the leave of absence being effective, sufficient moneys fo pay the
required contributlons into the Pénsion Fund during the period of absence.

Section. 4. Contributions 10 the Pénsion Fund must be made for gach week on
each regular employee, even though such employee may work only part-time under the
provisions of this Agreement, including weeks where work is performed for the Employer,
but not under the provisions of this Agreement, and also although contributions may be
made for those weeks into some other psnsion fund. Employees who work either
temporarily or in cases of emergency under the terms of this Agreement shall not be
covered by the provisions of this Segtion.

Secfion 5. Attion for delinquent contributions may be instituted by-the ‘Union and
the Area Conference or the Trustees. Employers who are delinquent must also pay all
attomey's fees and costs of collection..

ARTICLE 16
PERSONAL DAYS/BEREAVEMENT

Section 1. Regular full-time employees hired January 1 through June 30 will’
receive three (3) days [thirty (30) hours for ten (10) hour shift or twenty- four (24) hours
for eight (8) hour shift], regular full-time employees hired July 1 through December 31
will receive two (2) days [twenty (20) hours for ten (10) hour shift or sixteen {16) hours
for eight (8} hour shift], all regular full-time employees covered by this Agreement who
have been in the employ of the Company for at ieast one (1) year as of the first day of
the calendar year shall be permitted absence from duty due to illness or other serious
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KEMPS LLC (Farmington) & Milk Drivérs and Dairy Employees Uniori Local 471
AGREEMENT

“THIS AGREEMENT, made and entered into July 4, 2010, by and between Kemps LLC,
(heteinafter termed "Employer"), and the Milk Drivefs and Dairy Employees Union, Local No. 471,
affiliated with the International Brotherhood of Teamsters, Chauffeurs, Warehouscmen and Helpers of”
America, Minneapolis, Minnesota (hereinafter termed "Union").

This Agreement applies to Farmington, Minnesota. The bargaining unit includes all productiony
cmployees of the Employer employed at that location (except office and supervisory employecs).

NOW, THEREFORE'IT IS MUTUALLY AGREED AS FOLLOWSH

_ ARTICLE 1.
JUNION RECOGNITION

The Employer recognizes the Union as the exclusive bargaining agent for all of its employees-at
said plant (subject to the above exclusion) for the purpose of collective bargaining for such employees but
for no other purpose. This Agreement, however, with the exception of wages, shall not apply to any
casual, contingent, or per diem employces or student apprentices or temporary employees, which later
term is used to designate any employee who has not been continuously employed by Employer in the
Farmington plant for a period of sixty (60) calendar days.

ARTICLE 2,
JURISDICTION:

All new regular employces coming under the jurisdiction of this Unidn after the effective date of
(his Agreement shall become members of the Uniun aftcr thirty (30) calendar days of employment, and as

-a condition of employment shall maintain their membership in said Union; and all employees now

members of the Union shall, as.a condition of employment, maintain their membership in this Union.

ARTICLE 3.
 UNION DUES

The Employer-shall deduct monthly from wages of employees, membership dues in the Union and
pay the same to the Sccretary-Treasurer of the Union by the 15th of each month, provided the Employér
shall have received from each employee on whose account such deductions are made, a written
assignnent which shall not be revocable for a period of at least one (1) year, or, upon the termination daté
of this Agreement, whichever occurs first. The Employer will also recognize authorization on cards
providing indemnity to the Employer for deduction from wages of contributions to DRIVE. Such
authorized dgduction shall not be made more often than one pay period annually.

ARTICLE 4,
. STEWARDS.

The Employer recognizes the right of the Union to designate up to three (3) plant employees and:
one D.C. employee as shop stewards to handle such Union business as may. be delegated from time to
time to such shop stewards by the Executive Board of the Union. There shall be one steward per shift. The
name of the shop stewards so designated shall be forwarded by the Union to the Employer promptly upon

confirmation of this Agreement, and neither such shop steward nor any other employee shall solicit

membership in the Union, nor engage in any other Union business, discussjons or activitics during

king h ) S .
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An employee who is absent due (o illacss or accident will bé Govered without cost to the employee
for the benefits provided in this Article for two (2) calendar months beyond the month in which the
absence occurs for non-occupational illness or accident. An employce who is absent due to occupational
illngss gr accident will be covered for twelve (12) months beyond the original date of injury/illness.

ARTICLE 27.
SICK BENEFIT

Section A. After employees have been continuously employed for twelve (12) months, if they are
off work due to sickness or injury, the Employer will pay their full wages, starting with the fourth (4th)
full working day, for a maximum of twenty (20) working days for any one period of illness, or in any one
calendar year, plus an accumulation of days not used in a calendar year, not to exceed five (5) days per
year, up to a maximum of fifteen (15) days. No employee will be paid a sick benefit for any period when'
he would not otherwise be working. The three (3) day waiting period shall be waived in the event the
employee is involved in'a worker's compensation case or if the employee is hospitalized. In addition, sick
leave will be paid from the first day in the event of medically necessary outpatient surgery provided a
doctor’s slip is submitted which states that the employee is unable to work due to the surgical procedure.

Section B. The Employer must be furnished a written statement from a licensed physician stating
that the employee was-unable 1o work and the reason thereof before sick pay will be authorized,,

Section C. If an employee sustains an accidental injury, he will be eligible for sick pay, provided
he is otherwise eligible as outlined above. If such an employee is injuréd on the job and is eligible to
receive Worker's Compensation, the Employer will pay an amount from his carned sick pay which will
allow him in combination with Worker's Compensation to receive eighty percent (80%) of his regular
compensation for forty (40) hours of work forty (40) times his regular hourly rate of pay reduced to eighty
percent (80%). Payment of sick leave during a waiting period for Worker's Compensation will not be
subject to the eighty percent (80%) limitation.

Section D. No employée will be considered eligible for sick pay benefits if his sickness or injury is
causcd by, or arises out of any employment other than that for the Employer, the drinking of any '
intoxicating beverage or liquor, the use of drugs, or from any: voluntanly inflicted injury or sickness, or
from any fight, or engaging in fighting.

Section E. Medical Compassion Granting: Employees may contribute n full day increments their
actumulated vacation to another employee whose sick benefit runs out: ‘"Those who donate time will still
take the time off, however it will be unpaid.

ARTICLE 28..
PENSION

Section A. The Employer shall pay 1o the Central Slates Southeast and Southwest Areas Pension
Fund the following amounts

~ 5/1/2010 — $119.30 per week, per employeé.
7/172011 - $126.50 per week, per employee.
7/1/2012 - $132.80 per week, per employee.
7/1/2013 - $138.10 per week, per employee.

Said paymenis shall be made on behalf of all regular employees after thirty (30) days of'__en’lplbyrricnt on
or before ten (10) days following the last Saturday of each preceding month.

Section B. If an employee is absent because of illn€ss or off-the-job injury and ndtifies the Company of”
such absence, the Company shall continue té make the required contributions for a period of ten (10)
weeks. If an employee is injured on the job, the Company shall continue to pay the required contribution
until such employee returns to work, however, such contribution shall not be paid for a period of more

10
37.7.194



thgzn twelve (12) months. If an employee is granted a leave-of-absence, the Company shatl collect from
said employee prior 1o the leave-of-absence being cffective, sufficient monies to pay the required
contribution into the pension fund during the period of absence.

Section C. In the event that a temporary or part-time employee works one thousand (},000) hours
or more In a twelve (12) month period the employee will be considered a regular employee for the
purpose of participation in the Central States Pension Fund, and all howrs worked by the employee
thereafter (for the remainder of the year and all subsequent years) will require contributians in the same
manner and amount as required by this contract for regular employees.

ARTICLE 29.
401K SAVINGS PLAN

Employees will be permitted to-make contributions to the Employer’s 401(K) plan, up to the maximum
permitted by IRS regulations wher combined with other deferred compensatiori plans.

_ ARTICLE 30,
FUNERAL LEAVE.

An employee shall be granted funeral leave up to three (3) of his regular working days at his
regulat straight time rate, in order to make arrangements for and aitend the funeral of a member of his
immediate family (spouse, father, mother, son, daughter, step-child, brother, sister, mother-in-law, father-
in-law) provided he is at the time working at his regular job (not laid off, on lcave-of-absence, on
vacation, or rccelving holiday or sick pay). Employees shall be eligible tor two days funeral leave to
attend the funeral of their grandchildren and one day for their grandparents. Sicpchildren are defined as
children of the ¢cmployee’s spouse who were residents in the employee’s home during the child’s minority’
years. If there is a request for additional time off for funeral leave, employees must use their floating
holiday if it hasn’1 already been used. ’

ARTICLE 31.
MILITARY SERVICE

Any employee inducted into military service in the Armed Forces of the United States shall be
éligible for re-employment in accordance with applicable veteran's re-employment rights laws,

ARTICLE32.
LEAVE OF ABSENCE:

) Any employee desiring a leave of absence from thc job shall first secure written permission from
the Employer, one copy of such permission to be retained by the Employer, the other 1o be filed with the-
Union. Failure to comply with this provision shall result in complete loss of seniority rights of the
employee involved. Inability to work because of proven sickness or injury in the course of employment
shall not result in loss of seniority rights by the cmployee so affected.

ARTICLE 33. .
UNION-EMPLOYEES" INTEREST

‘ The Union agrees at all times, as far as it 1s within'its power to do so, to turther and advance the.
jnterests of Employer in the operation of the plant and among the persons employed thereat,

ARTICLE 34.
TERMINATION

Any eimployee desiring to termninate his employment with Employer shall give both the Employer
and the Union ten (10} working day advance notice of such intcnded termination. Likewise, if Employer
desires to discharge any employee covered hereby who has been continuously employed at the plant more
than sixty (60) days, writien notice of such intention to-terminate shall be given such employee and the
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ARTICLE 41
ATTENDANCE

Parents will be excused from work in most cases when their child or stepchild is sick. The parent may be
asked to furnish proof of the child’s illness by means of a doctor’s slip. Failure to provide proof upap
request will result in converting the excused absence into an unexcused absence. This issue will be
addressed in the attendance policy.

Both parties agree to finish out the year;attendance award ends on 10/31/2010.

. ARTICLE 42.
EFFECTIVE DATES

This Agre€ément shall be effective from and after July 4, 2010, and shall remain and continue in
full force and eﬁect until and including July 3, 2014 and for additional periods of one (1) year (hereafter
unless notice in writing is served by either of the parties hereto upon the other by certified mail,
expressing a desire 1o change or modify this Agreement. Such notice to be given at least sixty (60) days.
prior to the expiration of an ensuing annual period,

IN WITNESS WHEREOF, THE PARTIES HERETOC}-IAV%HEREUNTO SET THEIR
RESPECTIVE HANDS AND SEALS THIS DAY OF SO haber 2010.

KEMPS, LLC MILK DRIVERS & DAIRY EMPLOYEES
UNION, LOCAL NO. 471

By;- / [%M.Z‘ﬁ/ﬂﬂd By%

" Robert Williams Dave Laxen” :/
Vige. President of Operations. Secretary Treasurce
tel
OCT 1 4 2010
0 o+ ¥ q
Lidee . 05 E I
IS
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ORIGINAL

LABOR AGREEMENT

KEMPS LLC
EAU CLAIRE Wi

AND

TEAMSTERS GENERAL UNION
LOCAL 662
EAU CLAIRE RECEIVED

ocT 18 201

CONTRACT
. DEPARTMENT.

" For the Period

e R
October 1, through September 30, 2819
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Kemps LLC
Eau Claire Division
10/1/38 thru 9/30/f8

AGREEMENT

KEMPS LLC, Eau Claire Division, its successors and assigns,
hereinafter referred to as the Employer, and TEAMSTERS GENERAL
UNION, LOCAL 662, affiliated with the [INTERNATIONAL
BROTHERHOOD OF TEAMSTERS, hereinafter referred to as the
Union, agree to be bound by the following terms and provisions
covering wages, hours, and working conditions.

ARTICLE 1

RECOGNITION

The Employer agrees to recognize, and does hereby recognize the
union, its agents and representatives, as the exclusive bargaining
agency for all of the employees of the Company as herein defined.

The term employee, as used in the Agreement, shall include all truck
drivers, driver salesman, cooler-freezer employees, and any other
classifications of employees covered by this Agreement at Eau
Claire, Wisconsin.

The Employer will neither negotiate nor make collective bargaining
agreements for any of its employees in the bargaining unit covered
hereby unless it is through duly authorized representatives of the

Union.

ARTICLE 2

UNION SHOP AND DUES

All present employees who are members of the local Union on the
effective date of this Subsection shall remain members of the local
union in good standing as a condition of employment. All present

3
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ARTICLE 27

PENSION PLAN

Effective October 1, 204f, the Employer shall contribute to the
Central States, Southeast and Southwest Areas Pension Fund, Plan
B, the sum of $1#540 per week for each full time employee covered
by this Agreement who has been on the payroll thirty (30) days or

more.
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This Fund shall be the Central States, Southeast and Southwest
Areas Pension Fund. There shall be no other pension fund under this
Agreement for operations under this Agreement or for operations
under the Southeast and Southwest Areas Agreements to which
employers who are party to this Agreement are also parties.

By the execution of this Agreement the Employer authorizes the
Employer’s Association, which are parties hereto, to enter into
appropriate Trust Agreements necessary for the administration of
such Fund and to designate the Employer Trustees under such
Agreement hereby waiving all notice thereof and ratifying all actions
already taken or to be taken by such Trustees within the scope of
their authority. If an employee is absent because of illness or off-the-
job injury and notifies the Employer of such absence, the Employer
shall continue to make the required contributions for a period of four
(4) weeks.

If an employee is injured on the job, the Employer shall continue to
pay the required contributions until such employee returns to work;
however, such contributions shall not be paid for a period of more
than six (6) months. If the employee is granted a Leave of Absence,
the employee may elect to pay sufficient monies to pay the required
contributions into the Pension Fund during the period of Absence,
and if the employee elects to pay, he shall pay same to the Employer,
who in turn, shall contribute same to the Fund during such Leave.
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Contributions to the Pension Fund must be made for each week on
each regular or extra employee even though such employee may
work only part time under the provisions of this Agreement, including
weeks where work is performed for the Employer, but not under the
provisions of this Agreement and although contributions may be
made for those weeks into some other pension fund. Employees who
work either temporarily or in cases of emergency under the terms of
this Agreement shall not be covered by the provisions of this

paragraph.

Action for delinquent contributions may be instituted by the Local
Union, the Area Conference, or the Trustees. Employers who are
delinquent must also pay all attorney’s fees and cost of collection.

ARTICLE 28

COMPENSATION CLAIMS

Section 1. The Employer agrees to cooperate toward the prompt
disposition of an employee on-the-job injury claim. All injuries shall
be immediately reported to the Employer. An employee who is
injured on the job and is sent home or to the hospital, or who must
obtain immediate medical attention, shall receive pay at the
applicable hourly rate for the balance of his shift for that day. The
Employer agrees to provide any employee injured transportation at
the time of injury from the job to the medical facility and retumn to the
job or to his home if required.

Section 2. Under no circumstances will an employee be required or
assigned to engage in any activity involving dangerous conditions of
work or danger to person or property in violation of any applicable
statute or court order or in violation of a government regulation
relating to safety of person or equipment. ' -

29
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COLLECTIVE BARGAINING AGREEMENT
BETWEEN

CASS CLAY CREAMERY, INC., Fargo, ND, a
Division of KEMPS LLC

and

TEAMSTERS LOCAL 120

July 29, 2012 — July 28, 2018
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ARTICLE 1
UNION SHOP AND DUES

Section 1: All present employees who are members of the Local Union on the effective date of
this subsection ot on the date of execution of this Agreement, whichever is the latter, shall
remain members of the Local Union in good standing as a condition of employment. All present
employees who are not members of the Local Union and all employees who are hired hereafter
shall become and remain members in good standing of the Local Union as a condition of
employment on and after the 31st day following the beginning of their employment or on and
after the 31st day following the effective date of this subsection, whichever is the latter. This
provision shall be made and become effective under the provisions of the National Labor
Relations Act, but not retroactively.

When the Employer needs additional employees, they shall give the Local Union cqual
opportunity with all other sources to provide suitable applicants, but the Employer shall not be
required to hire those referred by the Local Union.

No provision of this Article shall apply in any state to the extent that it may be prohibited by
state law. If under applicable state law, additional requirements must be met before any such
provision may become effective, such additional requirements shall first be met.

If any agency shop clause is permissible in any state where the other provisions of this Article
cannot apply, the following Agency Clause shall prevail:

1. Membership in the Local Union is not compulsory, employees have the right to join,
not join, maintain or drop their membership in the Union as they seg fit. Neither party shall exert
any pressure on or discriminate against an employee as regards such matters.

2. Membership in the Local Union is scparate, apart and distinct from the assumption by
one of this equal obligation to the extent that the employee receives equal benefits. The Union is
required under this Agreement to represent all employees in the bargaining unit fairly and
equally without regard as to whether or not an employee is a member of the Union. The terms of
this Agreement have been made for all ¢cmployees in the bargaining unit and not only for
members of the Union, and this Agreement has been executed by the Employer after it has
satisfied itself that the Union is the choice of a majority of the employees in the bargaining unit.
Accordingly, it is fair that each employee in the bargaining unit pay their own way and assume
their fair share of the obligation along with the grant of equal benefit contained in this
Agreement.

3.In accordance with the policy set forth under subparagraphs (1) and (2) of this Section,
ali employees shall; as a condition of continued employment, pay to the Local Union, the
employees’ exclusive collective bargaining representative, an amount of money equal to that
paid by other employces in the bargaihing unit who are members of the Local Union, which shall
be limited to an amount of money equal to the Local Union’s regular and usual initiation fees,
and its regular and usual dues. For existing employees, such payment shall commence thirty one
(31) days following the date of exccution of this Agreement and for new employees, the payment

-1-
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shall start thirty one (31) days following the date of employment.

Nothing contained in this Section shall be construed so as to require the Employer to violate any
applicable law.

In those instances where any of the above provisions hereof may not be validly applied, the
employer agrees to recommend to all employees that they become members of the Local Union
and maintain such membership during the life of this Agreement, to refer new employees to the
Local Union representative, and recommend to delinquent members that they pay their dues
since they are receiving benefits of this Contract.

Section 2: A new employee shall work under the provisions of this Agreement but shall be
employed only on a ninety (90) calendar day trial basis. This trial period may be extended thirty
(30) days by mutual consent of the Company and the Union. During this period, the employee
may be discharged without further recourse, provided, however, the employer may not discharge
or discipline for the purpose of evading the seniority provisions of this agreement or
discriminating against union members. Depending on the circumstances, after ninety (90) or one
hundred twenty (120) calendar days, the employee shall be placed on the regular seniority list.
Upon serving the trial period successfully, the employee’s seniority shall be retroactive to the
date of his/her employment.

In the case of dispute, other than discipline or discharge, within the probationary period, the
Employer shall notify the Local Unien in writing.

Section 3: Employer agrees to recognize and does hereby recognize the union, its agents,
representatives or successors as the exclusive bargaining agent for all of the employees of the
employer as herein defined. The term “employee” as used in this agreement shall mean the
following:

All regular drivers, specialized maintenance employees, specialized garage maintenance
employees, and plant employees employed at employer’s plant facilities in Fargo, North Dakota
and Valley City, North Dakota. It also includes current driver employees located at employer’s
facilities in Sisseton, South Dakota, and Fergus Falls, Breckenridge and Wadena, Minnesota. It
excludes all employees located at employer’s other facilities. It also excludes all clerical and
office employees, casual employees, replacement casuals and supplementary casuals, employees
not specifically identified above, and supervisors as defined in the National Labor Relations Act,
as amended, (The Act) and any other employees excluded under the act.

A regular employee is defined as one scheduled to work 40 or more hours per week and is not a
casual employee, a replacement casual or a supplementary casual.

Whenever the term “employee” is used in this agreement, the term shall refer only to an

- employee or employees covered by this Agreement and to no other employee/employees of the
employer.

2.
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The Employee bi-weekly rate in effect on 5/23/12, shall be as follows until 1/1/13:

Single $57.02 - Employee plus $100.33 - Employee and Family $148.29

B. Declination Bonus: Employees currently or in the future eligible for full family
coverage at Cass-Clay Creamery and who have the ability to obtain equivalent full family health
coverage from another source will, upon providing verification to Cass Clay Creamery that
equivalent coverage has been obtained and that they decline continued coverage through Cass-
Clay Creamery, receive a declination bonus of $175 per month for months in which they do not
reccive Health Insurance coverage through Cass-Clay Creamery. In order to receive the
declination bonus the employee must have continued eligibility for full family health insurance
and provide continuing verification that equivalent coverage has been obtained through another
source. Employees are free to request and obtain declination bonus so long as they meet the
conditions described above and so long as the headcount of participants in the declination bonus
does not reach a level which results in increased premium for those employees continuing
coverage through Cass-Clay Creamery.

(2). Life Insurance: Employer agrees to provide life insurance in the amount of $20,000 per
regular employee, $3,000.00 for the spouse of the regular employee, $2,000.00 per each child of

the regular employee who is 6 months old, and $200.00 life insurance for children 2 weeks to 6
months of age.

(3). Accidental Death and Dismemberment: $6,000.00
Weekly Benefit: $115.00
Benefit Period: 13 weeks
Waiting Period: 7 days sickness

0 days accident

If an employee is absent because of illness or off the job injury and notifies the employer of such
absence, the employer shall continue to make the required contribution for a period of four (4)
weeks. If an employee is injured on the job, the employer shall continue to pay the required
contributions until such employee returns to work; however, such contributions shall not be paid
for more than twelve (12) months. If an employee is granted a leave of absence, the employer
shall collect from said employee prior to the leave of absence being effective, sufficient monies
to pay the required contributions into the health and welfare fund during the period of absence.

Cass Clay will comply with COBRA requirements.

ARTICLE 29
PENSION PLAN

The Employer agrees to contribute $132.80 per week beginning on July 29, 2012; $138.10 per
week beginning on July 28, 2013; $143.60 per week beginning on July 27, 2014; $149.30 per
week beginning on July 26, 2015; $155.30 per week beginning on July 31, 2016; $161.50 per
week beginning on July 30. 2017; (Schedule B, Step 16) to the Central States Southeast and
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Southwest Areas Pension Plan on behalf of all active regular full time employees covered by this
Agreement who have been on the payroll thirty (30) days or more:

This fund shall be the CENTRAL STATES SOUTHEAST AND SOUTHWEST AREAS
PENSION FUND. There shall be no other pension fund under this contract for operations under
this contract or for operations under the Southcast and Southwest Areas contracts to which
Employers who are party to this contract are also parties.

By the execution of this Agreement, the Employer authorizes the Employers® associations which
are parties hereto to enter into appropriate trust agreements necessary for the administration of
such Fund and to designate the Employer Trustees under such agreement, hereby waiving all
notice thereof and ratifying all actions already taken or to be taken by such Trustees within the
scope of their authority.

If an employee is absent because of illness or off the job injury and notifies the Employer of such
absence, the Employer shall continue to make the required contributions for a period of four (4)
weeks. If an employee is injured on the job, the Employer shall continue to pay the required
contributions until such employee returns to work; however, such contributions shall not be paid
for a period of more than six (6) months. If an employee is granted a leave of absence, the
Employer shall collect from said employee, prior to the leave of absence being effective,
sufficient monies to pay the required contributions into the Pension Fund during the period of
absence.

Contributions to the Pension Fund must be made for each week on each regular or extra
employee, even though such employce may work only part time under the provisions of this
Contract;, including weeks where work is performed for the Employer but not under the
provisions of this Contract, and although contributions may be made for those weeks into some
other pension fund. Employees who work either temporarily, including summer vacation
replacements, or in the case of an emergency in the terms of this contract, shall not be covered by
any provisions of this paragraph unless such individual employed on a Casual (replacement or
supplemental), and summer vacation replacement basis works 1,000 hours or more in a 12 month
period, then he will be considered a regular employee for purposes of participation in the Central
States Pension Fund and all hours worked by him thereafter (for the remainder of that year and
all subsequent years), will require contributions to the Central States Pension Fund in the same
manner and amount as required by this contract for regular employees.

ARTICLE 30
SENIORITY

Seniority shall govern in all cases of layoffs and call-backs to work, provided the employees
have the necessary qualifications and can do the work available.

" Séhiot employees, in the order of their Seniority, shall be the first to work the full regular weekly
hours. Except in emergencies or where it is clearly unavoidable, no employee shall work weekly

overtime until all the senior employees in that department have worked a full quota of regular
hours.

.15-
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COLLECTIVE BARGAINING AGREEMENT
BETWEEN

CASS CLAY CREAMERY, INC., Grand Forks, ND,
a Division of KEMPS LLC

AND

TEAMSTERS LOCAL 120
JULY 29, 2012

TO

JULY 28, 2018
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Agreement

This Agreement entered into as of the 20™ day of July, 2012, by and between Cass
Clay Creamery, Grand Forks, North Dakota, hereinafter referred to as the EMPLOYER,
and Teamsters Local 120, Biaine, Minnesota, affiliated with the Intemational
Brotherhood of Teamstars, hereinafter referred to as the Union.

ARTICLE 1. UNION SHOP, DUES AND CHECK OFF

Section 1. All present employees who are members of the Local Union on the effective
date of this subsection or on the date of execution of this Agreement, whichever is the
latter, shall remain members of the Local Union in good standing as a condition of
employment. All present employees who are not members of the Local Union and all
employees who are hired hereafter shall become and remain members in good standing
of the Local Union as a condition of employment on or after the 31 day following the
beginning of their employment or on and after the 31* day following the effective date of
this subsection, whichever is the latter. This provision shall be made and become
effective under the provisions of the National Labor Relations Act, but not retroactively.

Section 2. When the Employer needs additional help, hefshe shall give the Local Union
equal opportunity with all other sources to provide suitable applicants, but the Employer
shall not be required to hire those referred by the Local Union.

Section 3. No provision of this Article shall apply in any State to the extent that it may be
prohibited by State Law. If, under applicable State Law, additional requirements must be
met before any such provision may become effective, such additional requirements shali
first be met.

Section 4. If any agency shop clause is permissible in any state where the other
provisions of this Article cannot apply. the following Agency Clause shall prevail:

a. Membership in the Local Union is not compulsory, employees have the right
to join, not join, maintain or drop their membership in the Union as they see fit. Neither
party shall exert any pressure on or discriminate against an employee as regards such
matters.

b. Membership in the Local Union is separate, apart and distinct from the
assumption by one of this equal obligation to the extent that he/she receives equal
benefits. The Union is required under this Agreement to represent all of the employees
in the bargaining unit fairly and equally without regard as to whether or not an employee
is a member of the Union. The terms of this Agreement have been made for all
employees in the bargaining unit and not only for members of the Union, and this
Agreement has been executed by the Employer after it has satisfied itself that the Union
is the choice of a majority of the employees in the bargaining unit. Accordingly, it is fair
that each employee in the bargaining unit pay their own way and assuma their fair share
of the obligation along with the grant of equal benefits contained in this Agreement.

¢. In accordance with the policy set forth under subparagraphs (1} and (2) of this
Section, all employees shall, as a condition of continued employment, pay to the Local
Union, the employee’s exclusive collective bargaining representative, an amount of
money equal to that paid by other employees in the bargaining unit who are members of

37.7.207



Benefit Period: 13 weeks
Waiting Period: 7 days sickness
0 days accident

If an employse is absent because of illness or off the job injury and notifies the employer
of such absence, the employer shall continue to make the required contribution for a
period of four (4) weeks. If an employee is injured on the job, the employer shall
continue to pay the required contributions until such employes returns to work; however,
such contributions shall not be paid for more than twelve (12) months. If an employee is
granted a leave of absence, the employer shall collect from said employee prior to the
leave of absence being effective, sufficient monies to pay the required contributions into
the health and welfare fund during the period of absence.

Cass Clay will comply with COBRA requirements.
ARTICLE 28. PENSION PLAN

The Employer agrees to contribute $132.80 per week beginning on July 29, 2012,
$138.10 per week beginning on July 28, 2013; $143.60 per week beginning on July
27, 2014; $149.30 per week beginning on July 26, 2015; $155.30 per week
beginning on July 31, 2016; $161.50 per week beginning on Julv 30, 2017,
(Schedule B, Step 16) to the Central States Southeast and Southwest Areas Pension
Plan on behalf of all active regular full time employees covered by this Agreement who
have been on the payroll thirty (30) days or more:

This fund shall be the CENTRAL STATES SOUTHEAST AND SOUTHWEST AREAS
PENSION FUND. There shall be no other pension fund under this contract for
operations under this contract or for operations under the Southeast and Southwest
Areas contracts to which Employers who are party to this contract are also parties.

By the execution of this Agreement, the Employer authorizes the Employers’
associations which are parties hereto to enter into appropriate trust agreements
necessary for the administration of such Fund and to designate the Employer Trustees
under such agreement, hereby waiving all notice thereof and ratifying all actions already
taken or to be taken by such Trustees within the scope of their authority.

If an employee is absent because of iliness or off the job injury and notifies the Employer
of such absence, the Employer shall continue to make the required contributions for a
period of four (4) weeks. If an employee is injured on the job, the Employer shall
continue to pay the required contributions until such employee returns to work; however,
such contributions shall not be paid for a period of more than six (6) months. If an
employee is granted a leave of absence, the Employer shall collect from said employee,
prior 10 the Ieave of absence being effective, sufficient monies to pay the required
contributions into the Pension Fund during the period of absence.

Contributions to the Pension Fund must be made for each week on each regular or extra
employee, everi though such employee may work only part time under the provisions of
this Contract, including weeks where work is performed for the Employer but not under
the provisions of this Contract, and although contributions may be made for those weeks
into some other pension fund. Employees who work either temporarily, including
summer vacation replacements, or in the case of an emergency in the terms of this

16
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contract, shall not be covered by any provisions of this paragraph uniess such individual
employed on a Casual (replacement or supplemental), and summer vacation
replacement basis works 1,000 hours or more in a 12 month period, then he will be
considered a regular employee for purposes of participation in the Central States
Pension Fund and all hours worked by him thereafter (for the remainder of that year and
all subsequent years), will require contributions to the Central States Pension Fund in
the same manner and amount as required by this contract for regular employees.

ARTICLE 29. MEALS, MEALTIME, AND PUNCH-OUT

Section 1. All employees are entilled to two (2) fifteen (15) minute paid coffee/rest
breaks and a thirty (30) minute unpaid lunch break per working day. Employees are to
punch out for all of these breaks/lunches. Drivers who are not able to punch out will
have thirty (30) minutes deducted from their time cards each working day.

ARTICLE 30. UNIFORMS

Employees shall be fumnished uniforms as specified by the Company on the following
basis;

a. Each employee shall have at least three (3) complete uniforms in good
condition at all times.

b. Employees may be required to make a deposit with the Company equal to
cost price of one (1) uniform upon the beginning of employment. Such deposit
will be returned in full upon completion of employment and return of the uniform,

¢. New uniforms may be issued by the Company only upon surrender of the
worn out uniforms by the individual employees,

d. These uniforms must be wom during working hours and may only be worn
while in the employment of the Company or in transit to and from work. Failure
to do so may result in discipline up to and including termination.

e. Employees are responsible for the condition of their uniforms. Any
intentional or unnecessary damage to uniforms that is not repairable by the
uniform supply Company, is the employees responsibility. The replacement cost
for a damaged shirt, pant, or jacket, is the employee’s responsibility.

Employees that leave the Company are responsible for returning the quantity of
uniforms issued to them, Any uniform shortages will be charged to the individual
per the replacement cost to the Company. Employees agree to sign
authorizations allowing Company the right to collect the cost of uniforms they fail
to retumn when they leave employment by payroll deduction on last paycheck.

f. Drivers and cooler personnel will be furnished a jacket, to be replaced upen
surrender of the worn out jacket.

ARTICLE 31. HOLIDAYS

17
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AGREEMENT

CASS CLAY CREAMERY, INC., of Dickinson, Mandan and Minot, North Dakota, hereinafter
referred to as the "Employer" and TEAMSTERS LOCAL 638, affiliated with the International
Brotherhood of Teamsters, hereinafter referred to as the "Union" agree to be bound by the following
provisions coveting wages and working conditions.

ARTICLE 1. UNION SHOP AND DUES

Sec. 1. All present employees who are members of the Local Union on the effective date of this
subsection or on the date of execution of this Agreement, whichever is the latter, shall remain
members of the Local Union in good standing as a condition of employment. All present employees
who are not members of the Local Union and all employees who are hired hereafter shall become
and remain members in good standing of the Local Union as a conditions of employment or on and
after the 31st day following the effective date of this subsection, wWhichever is the latter. This
provision shall be made and become effective under the provisions of the National Relations Act, but
no retroactively.

Sec. 2. When the Employer needs additional employees, they shall give the Local Union equal
opportunity with all other sources to provide suitable applicants, but the Employer shall not be
required to hire those referred by the Local Union.

Sec. 3. No provision of this Article shall apply in any state to the extent that it may be prohibited by
state law. If, under applicable state law, additional requirements must be met before any such
provision may become effective, such additional requirements shall first be met.

Sec. 4. If any agency shop clause is permissible in any state where the other provisions of this
Article cannot apply, the following Agency Clause shall prevail.

(1)  Membership in the Local Union is not compulsory, employees have
the right to join, not join, maintain or drop their membership in the
Union as they see fit. Neither party shall exert any pressure on ot
discriminate against an employee as regards such matters.

(2)  Membership in the Local Union is separate, apart and distinct from
the assumption by one of this equal obligation to the extent that they
receive equal benefits. The Union is required under this Agreement
to represent all employees in the bargaining unit fairly and equally
without regard as to whether or not an employee is a member of the
Union. The terms of this Agreement have been made for all
employees in the bargaining unit and not only for members of the
Union, and this Agreement has been executed by the Employer after it
has satisfied itself that the Union is the choice of a majority of the
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(2). Life Insurance: Employer agrees to provide life insurance in the amount of $20,000 per
regular employee, $3,000.00 for the spouse of the regular employee, $2,000.00 per each child of
the regular employee who is 6 months old, and $200.00 life insurance for children 2 weeks to 6
months of age.

(3). Accidental Death and Dismemberment: $6,000.00
Weekly Benefit: $115.00
Benefit Period: 13 weeks
Waiting Period: 7 days sickness

0 days accident

If an employee is absent because of illness or off the job injury and notifies the employer of such
absence, the employer shall continue to make the required contribution for a period of four (4)
weeks. If an employee is injured on the job, the employer shall continue to pay the required
contributions until such employee returns to work; however, such contributions shall not be paid
for more than twelve (12) monhs, If an employee is granted a leave of absence, the employer
shall collect from said employee prior to the leave of absence being effective, sufficient monies
to pay the required contributions into the heaith and welfare fund during the period of absence.

Cass Clay Creamery will comply with COBRA requirements.
ARTICLE 29. PENSION PLAN

The Employer agrees to contribute $132.80 per week as of 7/29/12; $138.10 per week as of
7/28/13; $143.60 per week as of 7/27/14; $149.30 per week as of 7/26/15; $155.30 per week as of
7/31/16; $161,50 per week as of 7/30/17. (Schedule B, Step 16) to the Central States Southeast and
Southwest Areas Pension Plan on behalf of all active regular full time employees covered by this
Agreement who have been on the payroll thirty (30) days or more:

This fund shall be the CENTRAL STATES SOUTHEAST AND SOUTHWEST AREAS PENSION
FUND. There shall be no other pension fund under this contract for operations under this contract or
for operations under the Southeast and Southwest Areas contracts to which Employers who are party
to this contract are also parties.

By the execution of this Agreement, the Employer authorizes the Employers’ associations which are
parties hereto to enter into appropriate trust agreements necessary for the administration of such
Fund and to designate the Employer Trustees under such agreement, hereby waiving all notice
thereof and ratifying all actions already taken or to be taken by such Trustees within the scope of

their authority.

If an employes is absent because of illness or off the job injury and notifies the Employer of such
absence, the Employer shall continue to make the required contributions for a period of four (4)
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weeks. If an employee is injured on the job, the Employer shall continue to pay the required
contributions until such employee returns to work; however, such contributions shall not be paid for
a period of more than six (6) months. If an employee is granted a leave of absence, the Employer
shall collect from said employee, prior to the leave of absence being effective, sufficient monies to
pay the required contributions into the Pension Fund during the period of absence.

Contributions to the Pension Fund must be made for each week on each regular or extra employee,
even though such employee may work only part time under the provisions of this Contract, including
weeks where work is performed for the Employer but not under the provisions of this Contract, and
although contributions may be made for those weeks into some other pension fund. Employees who
work either temporarily, including summer vacation replacements, or in the case of an emergency in
the terms of this contract, shall not be covered by any provisions of this paragraph unless such
individual employed on a Casual (replacement or supplemental), and summer vacation replacement
basis works 1,000 hours or more in a 12 month period, then he will be considered a regular employee
for purposes of participation in the Central States Pension Fund and all hours worked by him
thereafter (for the remainder of that year and all subsequent years), will require contributions to the
Central States Pension Fund in the same manner and amount as required by this contract for regular
employees..

ARTICLE 30. SENIORITY

Sec. 1 Seniority shall be broken only by discharge, voluntary quit, or more than a one and a half (1
1/2) year layoff. A laid-off employee will be givenone (1) week's notice of recall mailed to their last
known address. Such notice shall be sent registered letter, return receipt requested. In the event the
employee fails to report for work within one (1) week of receipt of the recall letter, such employee
shall lose all seniority rights under this Agreement.

Sec. 2. Seniority shall govern in all cases of layoffs and recalls, provided the senior employee has
the necessary qualifications for the work available. If a route or job is discontinued, the person that
has this job may bump the person with the least amount of seniority. The person laid off shall be the
one with the least seniority. When a change in route occurs, the driver with the most seniority shall
have their pick of the routes involved. If more than two (2) routes are involved, the routes shall be
chosen in the order of seniority.

Sec. 3. Overtime shall be assigned on the basis of seniority to the employees in the department
where the overtime occurs. Employees who are punched out shall not be considered as available for
overtime.

Sec. 4. Seniority shall prevail so long as the employee qualifies. A list of employees arranged in the
order of their seniority shall be placed in a conspicuous place. Such list shall be undated and
reposted every six (6) months. Employees bidding into a department must work the shift that they
bid on and shall be paid the rate for the classification of work they are assigned to, ot bid into after
the qualifying period.
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AGREEMENT

THIS AGREEMENT by and between KENTUCKY TRUCK SALES, INC., P.0O. Box
1507, Jeffersonville, Indiana, 47130 (hereinafter referred to as "the
Company") and GENERAL DRIVERS, WAREHOUSEMEN AND HELPERS, LOCAL UNION
NO. 89, affiliated with the INTERNATIONAL BROTHRHOOD OF TEAMSTERS
(hereinafter referred to as "the Union™).

ARTICLE 1 - JURISDICTION AND RECOGNITION

Sectjon 1.1. In accordance with the Certification of

Representation issued by the National Labor Relations Board in Cases
Nos. 9-RC-1283, dated August 8, 1951, and 9-RC-5080, dated October
4, 1962, the Compaﬁy as the successor in interest to the White
Motor Company recognizes the Union as the exclusive bargaining
representative for all classifications covered in this Agreement
relative to rates of pay, hours of work and other conditions of
employment, but excluding Shop Clerks, Office and Clerical
Employees, Supervisor, Parts Delivery, Assistant Parts Delivery,
Parts Manager and Counter Parts Manager.

ARTICLE 2 - UNION SECURITY AND CHECK OFF

Section 2.1. A. The Company agrees that as a condition of

employment, all employeés covered by the provisions of this Agreement
must become a member of the Union and continue to be a member in
good standing, if his/her employment continues beyond six (6)
months from the date of hiring. The Company agrees to notify the

Union of the employment of such new employees.
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discipline and/or discharge under this Article.

ARTICLE 18 -~ SAFETY COMMITTEE.

Section 18.1. A Safety Committee of no more than three (3) employees

will be elected by the employees covered hereunder. A member of
management will represent the Company as part of said comittee and will
act as Chairman of same. The Safety Camuittee will meet once a month on the
Company premises to discuss and review with representatives of the Conpany
problems affecting the safety of the employees. All equipment shall be
inspected by the Committee once each month and they will make necessary
recamendations concerning the equipment. The Company shall give
consideration to all recommendations made by the Committee. A written

record of the meetings of the Committee shall be maintained on file,

Section 18.2. The Company will conduct quarterly shop meetings on each

shift to discuss general shop issues.

ARTICLE 19 ~ PENSION PLAN

The Company shall continue to contribute to the Central States
Southeast and Southwest Areas Pension Fund, The sum of such contribution will
be $938.00 per week the first year, $103.00 per week the second year, $107.10

per week the third year, per enployee for the term of this Agreement.

WITNESSETH: Whereas, the Union and the Company has entered into an
agreement which provides for participation in the Central States,
Southeast and Southwest Areas Plan Pension Fund in order to obtain retirement
benefits for employees represented by the Union and employed by the Company.

NOW, therefore, for and in consideration of the premises and mutual
covenants herein contained, and the acceptance of the parties as

participants by said TRUST FUND, the Union and the Company hereby agree as
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follows:

1. The Union and the Company agree to be bound by, and hereby
assent to, all of the terms of the Trust Agreement creating said Central
States, Southeast and Scouthwest Areas Plan Pension Fund, all of the rules
and regulations heretofore and hereafter adopted by the Trustees of said
Trust Fund pursuant to said Trust Agreement, and all of the actions of
the Trustees in administering such Trust Fund in accordance with the Trust
Agreement and rules adopted;

2. The Company hereby accepts as Employer Trustees, the present
Employer Trustees appointed under said Trust Agreement and all such past or
succeeding Employer Trustees as shall have been or will be appointed in
accordance with the tems of the Trust Agreement;

3. The Union hereby accepts as Union Trustees the present Union
Trustees appointed under Trust Agreement and all such past or succeeding
Union Trustees as shall have been or will be appcinted in accordance with
the terms of the Trust Agreement;

4. In accordance with the collective bargaining agreement, a
copy of which is attached hereto, the effective date of participation in the
Pension Fund is September 1, 1966.

5. The Company shall contribute to the Central States
Southeast and Southwest Areas Pension Fund as outlined at the very

beginning of this Article.

6. It is agreed by the parties hereto that, by virtue of its
participation in the above plan, the Company is relieved of all obligation

regarding the payment of pension benefits under any prior Campany sponsored
37.7.217
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pension program to employees in the bargaining unit; and the Union hereby
waives any right it may have in this regard. Further, said employees

will be ineligible to participate in any pension or annuity plan of the
Campany from the effective date of the plan.

7. The Company will be relieved of any and all cbligations with
respect to the application of the contributions made, the payment of benefits
provided by such pension plan (including any case where Trust Funds may
become insufficient to pay the benefits by such Pension Plan) or the
furnishing of additional benefits not provided by the plan as identified

above.
ARTICLE 20 - MEDICAL TREATMENT

Section 20.1. In the event an employee is injured while on duty

with the Company and is required to report to a physician, no time shall
be deducted for the balance of his/her shift on which the injury
occurred provided he/she is not pemmitted to return to work upon orders
fram the examining physician. In the event the doctor requests the employee

to make additional trips to his office, the Campany will pay for this lost
time.

Section 20.2 Employees are required to report all work

related injuries or accidents to management at the time of injury

or accident.

ARTICLE 21 - DISCRETIONARY BONUSES AND OTHER GRATUITIES

The Company shall have the right, in its sole discretion

37.7.218
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AGREEMENT

AUTO LIVERY CHAUFFEURS, EMBALMERS, FUNERAL DIRECTORS, APPRENTICES,
AMBULANCE DRIVERS, AND HELPERS, TAXICAB DRIVERS, MISCELLANEOUS
GARAGE EMPLOYEES, CAR WASHERS, GREASERS, POLISHERS AND WASHRACK
ATTENDANTS UNION, MOTION PICTURE THEATRICAL, EXPOSITION, CONVENTION,
AND TRADE SHOW EMPLOYEES, FHARMACISTS, BUS DRIVERS, PARKING LOT
ATTENDANTS, AND HIKERS, HOTEL INDUSTRY AND RACETRACK INDUSTRY
EMPLOYEES CHICAGO AND VICINITY, ILLINOIS LOCAL NO. 727, an affiliate of LB. of T.

THIS AGREEMENT is made and entered into this 1st day of September, 2013, by and between
F. K. KETLER COMPANY, INC., hercinafter referred to as the "COMPANY ", and the AUTO LIVERY
CHAUFFEURS, EMBALMERS, FUNERAL DIRECTORS, AFPRENTICES, AMBULANCE
DRIVERS, AND HELPERS, TAXICAB DRIVERS, MISCELLANEOUS
GARAGE EMPLOYEES, CAR WASHERS, GREASERS, POLISHERS AND WASH RACK
ATTENDANTS, MOTION PICTURE THEATRICAL, EXPOSITION, CONVENTION, AND
TRAD SHOW EMPLOYEES, PHARMACISTS, BUS DRIVERS, PARKING LOT ATTENDANTS,
AND HIKERS, HOTEL INDUSTRY AND RACETRACK INDUSTRY EMPLOYEES CHICAGO AND
VICINITY LOCAL NO., 727, hereinafter referced to 2s the “UNION",

ARTICLE I - RECOGNITION

(a) The Company recognizes the Union as the sols and exclusive bargaining agent for all
truck drivers and utility men,

(b) Upon the signing of this Agreement, all employees of the Company covered by the
bargaining unit zs mentioned in Section (a), Article T, who are not members of the Union, shall on their
31st day of employment with the Company, become members of the Union.

(c) All new employees hired who are not members of the Union, shall become members of
the Union on the 31st day after being hired or on the 315t day after the effective date of this
contract;whichever is the later, and shall thereafter maintain their membership in the Union in good
standingas a condition of continued employment,

The service of new employees shall be probationary for a peried of ninety (90) days from the first
day of employment, which period shall be known as the "trial period.” During such period, employees
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Contribution rate to the Fund will continue until such time as the Company secures and makes effective
substantially identical benefits to those provided under the Fund's Flan for said employees and
dependents,

C. Any notices required under this Article shall be sent by Certified or registered mail, return receipt
requested:

If to the Company: P, K. Ketler
Attention: Jack Hawkins
5301 W, 65th Street/UnitR
Bedford Park, 1. 60638

If to the Union: Teamsters Local Unicn No. 727
Attention: John Coli Jr.. President and Business Manager
1300 West Higgins Road Suite 111
Park Ridge, IL 60068

If to the Fund; Laocal 727, IBT, Health and Welfare Fund
Attention: Bill Coli, Fund Manager
5940 W, Montroze Ave,
Chicago, Hlinois 60634

If to Elite: Elits Administration Attention:
1300 West Higgins Road Suite 208
Park Ridge, [L 60068

Section2.An employee who has been terminated or laid off, who wishes to continue health aud welfare
benefits, is responsible for contacting the Intemational Brotherhood of Teamsters, Local 727, to maks
appropriate arangements. Furthermore, all administration of the insurance plan will be the responsibility
of the International Brotherhood of Teamsters-Logal 727.

ARTICLE XTI . PENSION PLAN
(=) The Company agrees during the term of this Agreement to contribute to the Central
States, Southeast and Southwest Areas Pension Fund - Class 18 ("Pension Fund"), and to be bound by the

applicable Trust documents and the Rules and Regulations of the Pension Fund, all on behalf of each
regular employee covered by the plan, who has been employed for thirty (30) days as follows:
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Effective September 1,2013-  $258.50 per week
Effective September 1, 2014-  $274,00 per week
Effective September 1, 2015-  $290.40 per week

() Payments shall be made by check payzble to the Pension Fund, together with all required
forms. showing computation thereof, all of which shall be defivered to the Pension Fuad.

(c) Payments to the Pension Fund shall be made by the Company on & monthly basis on
or before the 10™ day of the month following that for which payment is being made.

ARTICLE XTI¥- LEGA] SERVICE PLAN

(a) The Company and the Union do hereby agree to be bound by the terms of the Agtesment
and Declacation of Trust creating and establishing the Local 727, LB.T., Legal Service Fund (Fund), as
amended from time to time.

(1)) Effective September 1, 2013, the Company shall be obligated to conribute to the
Fund the sum of twenty-five ceats (.40¢) per hour for each hour worked for each employee covered by
this Agreement, who has completed his probationary period, but not in excess of $68.00 per mooth, (For
purposes of this article all “paid” time (e.g. vacation) shall be considered as the receipt of pay for work
performed during the week in which such employee benefit provision is applicable to the employes). The
rate may increase each March 1%, to reflect the cuzrent rate set by the Master Commercial Perking
Apgrecment.

) Contributions shall be paid monthly and shall be used by the Trustees of such Fund solely
for the purpose of providing personal legal services and such other related begefits as may be afforded to
ermployees, their spouses and dependents in accordance with the trust agreement creating said Fund as
amended and the rules and regulations promulgated by the Trustees thereunder.

@ Payments to the Fund shall be mads by the Company on a monthly basis on or
before the 10™day of the month immediately following the month for which paymeat is being made.

(¢)  Payments shall be made by checks payable to the Fund and such checks shall be
delivered to the Fund along with the accompanying forms, showing computation thereof,

O Contributions due hereunder to the Legal and Educational Assistance Fund for all
employees shall commence with the month in which employment begins.

(4] The above rates shall continue except as adjusted by the Board of Trustees pursuant to
the Master Commercial Parking Agreement.

37.7.222

# 13/ 1%



AGREEMENT

KIENSTRA HAULING (READY MIX DRIVERS)

2010 -2015

THIS AGREEMENT, MADE AND ENTERED INTO AS OF THE 15TH DAY OF
MARCH, 2010 BY AND BETWEEN KIENSTRA HAULING (READY MIX DRIVERS) |,
HEREINAFTER CALLED THE "EMPLOYER", AND THE CONSTRUCTION, BUILDING
MATERIAL, ICE AND COAL, LAUNDRY AND DRY CLEANING, MEAT AND FOOD
PRODUCTS DRIVERS, HELPERS, WAREHOUSEMEN, YARDMEN, SALESMEN AND ALLIED
WORKERS, LOCAL UNION NC. 682, AFFILIATED WITH THE INTERNATIONAL
BRCTHERHOCD OF TEAMSTERS, HEREINAFTER CALLED THE "UNION".

ARTICLE I - RECOGNITICN

SECTION 1. THE EMPLOYER RECOGNIZES THE UNION AS THE EXCLUSIVE
COLLECTIVE BARGAINING AGENT OF THE CHAUFFEURS, HELPERS AND
WAREHOUSEMEN, BUT EXCLUDING OFFICE, CLERICAL  AND PROFESSICNAL
EMPLOYEES , GUARDS, LABORERS, HCISTING ENGINEERS, AND ALL OTHER
EMPLCYEES AND SUPERVISORS FOR THE PURPOSE OF COLLECTIVE BARGAINING IN

RESPECT TC RATES OF PAY WAGES, HOURS CF EMPLOYMENT OR OTHER CONDITIONS
OF EMPLOYMENT.

SECTION 2. THE EMPLOYER WILL NEITHER NEGOTIATE NOR MAKE
COLLECTIVE BARGAINING AGREEMENTS FOR ANY OF ITS EMPLOYEES 1IN THE
BARGAINING UNIT COVERED HEREBY UNLESS IT BE THROUGH DULY AUTHORIZED
REPRESENTATIVES OF THE UNION.

SECTION 3. THE EMPLOYER AGREES THAT IT WILL NOT SPONSOR OR
PROMOTE, FINANCIALLY O©OR OTHERWISE, ANY LABCR GROUP, OR LABCR
ORGANIZATICN FOR THE PURPOSE OF UNDERMINING THE UNION; NOR WILL IT
INTERFERE WITH, RESTRAIN, COERCE, OR DISCRIMINATE AGAINST ANY OF ITS
EMPLOYEES IN CONNECTION WITH THEIR MEMBERSHIP IN THE UNION.

SECTION 4. THIS AGREEMENT SHALL BE BINDING UPON THE PARTIES,
THEIR SUCCESSORS, ADMINISTRATORS, EXECUTORS AND ASSIGNS.

ARTICLE II - REPRESENTATION

SECTION 1. THE UNION SHALL HAVE ONE OF THE EMPLOYEES AS SHOP
STEWARD ON EACH SHIFT. HE SHALL NOT HAVE AUTHORITY TO CALL ANY STRIKE
OR WORK STOPPAGES. THE STEWARD SHALL BE THE FIRST MAN PUT TC WORK AND
THE LAST MAN LAID OFF IN CONFORMITY WITH THE ARBITRATICN AWARD DATED
MARCH 16, 1956. THE UNION SHALL NOTIFY THE EMPLCOYERS IN WRITING AS TO
WHO THE UNICON SHCP STEWARD IS,
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THE COMPANY SHALL RETAIN THE RIGHT TO DISCIPLINE EMPLOYEES
RESPONSIBLE FCR SUCH UNAUTHORIZED ACTIVITIES WITHOUT VIOCLATION OF THE
TERMS OF THIS AGREEMENT.

IN ORDER THAT THE COMPANY MAY BE APPRISED OF THE OFFICER OF THE
UNION EMPOWERED TO AUTHORIZE STRIKES, WORK STOPPAGES, OR ACTIONS WHICH
WILL INTERFERE WITH ACTIVITIES REQUIRED OF EMPLOYEES UNDER THIS
AGREEMENT, IT IS UNDERSTOOD AND AGREED THAT ONLY THE TOP
ADMINISTRATIVE OFFICERS OF THE LOCAL UNION HAS THE POWER OR AUTHORITY
TC AUTHORIZE ANY SUCH ACTIONS OR GIVE TEE ORDERS OR DIRECTIONS
NECESSARY TO CARRY OUT ANY SUCH NOTICE. THE UNION SHALL NOTIFY THE
EMPLOYER IN WRITING AS TO TEE NAME OF ITS TOP ADMINISTRATIVE OFFICER.

ARTICLE XVIII - SAVINGS CLAUSE

THE AGREEMENT COVERS THE ENTIRE UNDERSTANDING BETWEEN TEE
EMPLOYER AND THE UNION. SHOULD ANY PROVISION OCF THIS CONTRACT BE
CONTRARY TO OR IN VIOLATION OF ANY APPLICABLE EXISTING OR FUTURE LAW,
THEN SUCH PROVISION OF SUCH EVENT SHALL BE VOID AND OF NO FORCE AND
EFFECT, BUT ALL OTHER PROVISIONS OF THIS AGREEMENT SHALL CONTINUE IN
FULL FORCE AND EFFECT AND BE BINDING UPON THE PARTIES. IT IS THE
INTENTION OF THE PARTIES TO FULLY PRESERVE THE FULL FORCE AND EFFECT
OF ALL PROVISIONS OF THIS CONTRACT NOT CONTRARY TO LAW.

ARTICLE XIX - MANAGEMENT

THE MANAGEMENT OF THE COMPANY'S BUSINESS AND THE DIRECTICON OF
THE WORKING FORCES, INCLUDING THE RIGHT TO HKHIRE, SUSPEND, DISCIPLINE
OR DISCHARGE FOR PROPER CAUSE, OR TQO TRANSFER, TO PROMOTE OR DEMOTE,
AND THE RIGHT TO RELIEVE EMPLOYEES FROM DUTY FOR LACK OF WORK OR FOR
OTHER LEGITIMATE REASONS, AND TOC ASSIGN EQUIPMENT, IS VESTED
EXCLUSIVELY 1IN THE COMPANY, SUBJECT TC THE PROVISIONS OF THIS

AGREEMENT .

ANY DISPUTE ARISING UNDER THIS CLAUSE SHALL BE SUBJECT TO
ARBITRATION AS CONTAINED IN ARTICLE IX.

ARTICLE XX - PENSION

EFFECTIVE MAY 1, 2010, THE EMPLOYER SHALL CONTRIBUTE TO THE
CENTRAL STATES SOUTHEAST AND SOUTHWEST AREAS PENSION FUND THE SUM OF
FORTY TWO DOLLARS AND EIGHTY CENTS ($42.80) PER EACH, OR PART OF A DAY
EITHER WORKED OR COMPENSATED, TO A MAXIMUM OF TWO HUNDRED AND FOQURTEEN
DOLLARS {($214.00) A WEEK, FOR EACH REGULAR EMPLOYEE COVERED BY THIS
AGREEMENT WHO CCMPLETED THIRTY (30) REGULAR WORKING DAYS OF

EMPLOYMENT .
EFFECTIVE MAY 1, 2011 THIS CONTRIBUTION SHALL BE INCREASED TC

FORTY SIX DOLLARS AND TWENTY CENTS ($46.20) PER DAY EITHER WORKED OR
COMPENSATED TO A MAXIMUM OF TWO HUNDRED THIRTY ONE DOLLARS ($231.00).
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EFFECTIVE MAY 1, 2012 THIS CONTRIBUTION SHALL BE INCREASED TO
FORTY NINE DOLLARS AND NINETY CENTS ($49.90) PER DAY EITHER WORKED OR
COMPENSATED TO A MAXIMUM OF TWO HUNDRED FORTY NINE DOLLARS AND FIFTY

CENTS ($249.50) .

EFFECTIVE MAY 1, 2013 THIS CONTRIBUTION SHALL BE INCREASED TO
FIFTY TWO DOLLARS AND NINETY CENTS ($52.90) PER DAY EITHER WORKED OR
COMPENSATED TO A MAXIMUM OF TWO HUNDRED SIXTY FOUR DOLLARS AND FIFTY
CENTS ($264.50) . .

EFFECTIVE MAY 1, 2014 THIS CONTRIBUTION SHALL BE INCREASED TO
FIFTY SIX DOLLARS AND TEN CENTS ($56.10) PER DAY EITHER WORKED OR
COMPENSATED TO A MAXIMUM OF TWO HUNDRED EIGHTY DOLLARS AND FIFTY CENTS
($280.50) .

EFFECTIVE MAY 1, 2010 FOR EACH DAY THE EMPLOYER MAKES A
CONTRIBUTION TO THE PENSION FUND FOR AN EMPLOYEE, A PAYROLL DEDUCTION
OF EIGHT DOLLARS AND EIGHTY CENTS ($8.80) WILL BE MADE FROM THAT

EMPLOYEE’'S PAYCHECK.
EFFECTIVE MAY 1, 2011 FOR EACH DAY THE EMPLOYER MAKES A

CONTRIBUTION TO THE PENSION FUND FOR AN EMPLOYEE, A PAYROLL DEDUCTION
OF TWELVE DOLLARS AND TWENTY CENTS ($12.20) WILL BE MADE FROM THAT
EMPLOYEE'S PAYCHECK.

EFFECTIVE MAY 1, 2012 FOR EACH DAY THE EMPLOYER MAKES A
CONTRIBUTION TO THE PENSION FUND FOR AN EMPLOYEE, A PAYROLL DEDUCTION
OF FIFTEEN DOLLARS AND NINETY CENTS {$15.90) WILL BE MADE FROM THAT
EMPLOYEE’S PAYCHECK.

EFFECTIVE MAY 1, 2013 FOR EACH DAY THE EMPLOYER MAKES A
CONTRIBUTION TO THE PENSION FUND FOR AN EMPLOYEE, A PAYROLL DEDUCTION
OF EIGHTEEN DOLLARS AND NINETY CENTS {$18.90) WILL BE MADE FROM THAT

EMPLOYEE'S PAYCHECK.
EFFECTIVE MAY 1, 2014 FOR EACH DAY THE EMPLOYER MAKES A

CONTRIBUTION TO THE PENSION FUND FOR AN EMPLOYEE, A PAYROLIL DEDUCTION
OF TWENTY TWO DOLLARS AND TEN CENTS ($22.10) WILL BE MADE FROM THAT
EMPLOYEE’'S PAYCHECK.

IF THE CENTRAL STATES PENSION FUND ADOPTS AN HOURLY CONTRIBUTION
RATE DURING THE TERM OF THIS CONTRACT, THE ASSOCIATION HAS THE OPTION
OF CHANGING THE CONTRIBUTION RATE TO AN HOURLY RATE.

THIS FUND SHALL BE THE CENTRAL STATES, SOUTHEAST AND SOUTHWEST
BAREAS PENSION FUND. THERE SHALL BE NO OTHER PENSION FUND UNDER THIS
CONTRACT FOR OPERATIONS UNDER THIS CONTRACT QR FOR OPERATIONS UNDER
THE SOUTHEAST AND SOUTHWEST AREAS CONTRACT TO WHICH EMPLOYERS WHO ARE
PARTY TO THIS CONTRACT ARE ALSO PARTIES.

THIS CONTRIBUTION SHALL BE MADE ON ALL EMPLOYEES RECEIVING ANY
COMPENSATION FOR ANY WEEK, EXCEPT WHERE THE ONLY COMPENSATION RECEIVED
BY AN EMPLOYEE IS HOLIDAY PAY.

IF ANY EMPLOYEE IS ABSENT BECAUSE OF ILLNESS OR OFF-THE-JOB
INJURY AND NOTIFIES THE EMPLOYER OF SUCH ABSENCE, THE EMPLOYER SHALL
CONTINUE TO MAKE THE REQUIRED CONTRIBUTIONS FOR A PERIQD OF FOUR {4}
WEEKS. IF AN EMPLOYEE IS INJURED ON THE JOB, THE EMPLOYER SHALL
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CONTINUE TO PAY THE REQUIRED CONTRIBUTIONS UNTIL SUCH EMPLOYEE RETURNS
TO WORK; HOWEVER, SUCH CONTRIBUTIONS SHALL NOT BE PAID FOR A PERIOD OF
MORE THAN SIX (6) MONTHS. IF AN EMPLOYEE IS GRANTED A LEAVE OF
ABSENCE, THE EMPLOYER SHALL COLLECT FROM SAID EMPLOYEE, PRICR TO THE
LEAVE OF ABSENCE BEING EFFECTIVE SUFFICIENT MONEYS TO PAY THE REQUIRED
CONTRIBUTIONS INTO THE PENSION FUND DURING THE PERIOD OF ABSENCE.

IN THE EVENT ANY EMPLOYER IS DELINQUENT IN PAYMENT -OF HIS
CONTRIBUTIONS TO THE PENSION FUND, THE MATTER SHALL BE REFERRED TO THE
UNION PRESIDENT, OR HIS DESIGNATED REPRESENTATIVE,"REPRESENTING THE
UNION AND AN OFFICER OF THE EMPLOYER, OR IT'S DESIGNATED
REPRESENTATIVE, REPRESENTING THE EMPLOYER.

AN ATTEMPT SHALL BE MADE TO ADJUST THE MATTER WITHIN TwO (2)
WEEKS AFTER THE UNION REPRESENTATIVE HAS ADVISED THE COMPANY
REPRESENTATIVE SUCH A DELINQUENCY EXISTS.

IN THE EVENT THE TWO REPRESENTATIVES CANNOT CORRECT THE
DELINQUENCY TO THEIR MUTUAL SATISFACTION WITHIN THE STATED TWO (2}
WEEK PERIOD, THE UNION SHALL BE FREE TO TAKE SUCH ACTION AS IT DEEMS
NECESSARY UNTIL SUCH DELINQUENCY PAYMENTS ARE MADE, AND IT IS FURTHER
AGREED THAT IN THE EVENT SUCH ACTION IS TAKEN, THE INDIVIDUAL EMPLOYER
SHALL BE RESPONSIBLE TO HIS EMPLOYEES FOR LOSSES RESULTING THEREFROM.

ARTICLE XXI - MOONLIGHTING

SECTION 1. THE PARTIES HAVE NEGOTIATED AND AGREED UPON THE
PROVISIONS OF THIS ARTICLE IN FURTHERANCE OF THEIR BELIEF THAT WORK
EFFICIENCY IS IMPAIRED BY EMPLOYEES MOONLIGHTING AND THAT THE SAFETY
OF PERSONS AND PROPERTY IS IN DANGER WHENEVER PERSONS UNDERTAKE TO
WORK AT MORE THAN ONE JOB ON THE SAME DAY OR DURING THE SAME WEEK.

SECTION 2. IT IS THEREFORE UNDERSTOOD AND AGREED THAT NO PERSON
SHALL BE EMPLOYED FOR THE PERFORMANCE OF WORK COVERED BY THIS LABOR
CONTRACT OR CONTINUED IN SUCH EMPLOYMENT IF HE HAS OR ACQUIRES REGULAR
OR PART-TIME EMPLOYMENT EITHER WITH ANOTHER EMPLOYER IN ANY CAPACITY
OR WITH THIS EMPLOYER IN A TYPE OF WORK NOT COVERED BY THIS AGREEMENT .

SECTION 3. CONSISTENT WITH THE OBJECT AND PURPOSES EXPRESSED IN
SECTION 1. ABOVE, THE PARTIES MAY, BY MUTUAL AGREEMENT EVIDENCED BY A

WRITTEN LETTER OR DOCUMENT, MAKE EXCEPTIONS TO THE PROVISIONS OF THIS
ARTICLE IN SPECIFIC CASES CONSIDERED BY THEM TO MERIT AN EXCEPTION.
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LETTER OF UNDERSTANDING

THE EMPLOYEES ARE CURRENTLY IN CLASS 18 OF CENTRAL STATES PENSION PLAN
WITH A DAILY CONTRIBUTION RATE OF $34.00. ANY INCREASE IN THAT
CONTRIBUTICON RATE DURING THE LIFE OF THIS AGREEMENT WILL BE DEDUCTED
FROM THE WAGE INCREASE. IN ADDITICN, IT IS AGRE D THAT THE EMPLOYEES
WILL REMAIN IN CLASS 18 DURING TEE LIFE OF THE AGREEMENT.

At ARt l

COMPANY

"7/& /if)
DATE

RECET.
JUL 162010

CONTR’ ¢
DEPAR VIwewT
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AGREEMENT .
KIENSTRA TRANSPORT
2011 - 2016

THIS AGREEMENT, MADE AND 'ENTERED INTO AS OF THE L5TH DAY OF
MARCH, 201. BY AND BETWEEN KIENSTRA TRANSPORT, HEREINAFTER CALLED THE
WEMPLOYER", AND “THE CONSTRUCTION, BUILDING MATERIAL, ICE AND COAL,
LAUNDRY AND DRY CLEANING, WEAT AND FOOD PRODUCTS DRIVERS, HELPERS,
WAREHOUSEMEN, YARDMEN, SALESMEN AND ALLIED WORKERS LOCAL UNION NO.
682, AFFILIATED WITH THE INTERNATIONAL BROTHERROOD OF TEAMSTERS,
BEREINAFTER CALLED THE "UNTON":- "

- RECOGNITION

ARTICLE I.

SECTION 1: THE EMPLOYER RECOGNIZEZS THE UNTON .AS THE EXCLUSIVE
COLLECTIVE  BARGAINING AGENT OF THE CHAUFFEURS, HELPERS AND
WAREHOUSEMEN, BUT EXCLUDING OFFICE, CLERICAL AND PROFESSIONAL
EMPLOYEES, GCUARDS, LABORERS, HOISTING ENGINEERS, AND ALL OTHER
EMPLOYEES AND SUPERVISORS F¥OR THE PURPOSE OF COLLECTIVE BARGAINING IN
KESPECT TO RATES OF DAY, WAGES, HOURS OF EMPLOYMENT QR OTHER
CONDITIONS. OF EMPLOYMENT FOR THE OPERATION OF THE EMPLOYSR.

SECTION 2. THE EMPLOYER WILL NEITHER HNEGOTIATE NOR' MAKE.
COLLECTIVE BARGAINING AGREEMENTS FOR ANY OF ITS EMPLOYEES 1IN THE
‘BARGAINTNG UNIT CGVERED HEREBY UNLESS IT BE THROQUGH DULY AUTHORIZED
REPRESENTATIVES OF THE UNION.

SECTION 3., THE EMPLOYER AGREES THAT IT WILL. NOT SPONSOR OR
PROMOTE, FINANCIALLY OR OTHERW™SE, ANY LABOR GROUGP, OR LARBROR
ORGANIZATION FOR THE PURPOSE OF UNDERMINING THE UNION; HOR WILL 1T
INTERFERE WITH, RESTRAIN, COERCE, OR DISCRIMINATE AGAINST ANY, OF iTS
EMPLOYERS IN CONNECTION WITH THEIR MEMBERSHIP [N THE UNION.

) SECTION 4. THIS AGREEMENT SHALL BE BINDING UPON THE PARTIES,
THEIR SUCCESSORS, ADMINISTRATORS, EXECUTORS AND ASSIGNS:.

ARTICLE 'IT - REPRESENTATION

SECTION i. THE UNION SHALL HAVE ONE OF THE FEMPLOYEES. AS SHOP
STEWARD ON EACH SHIFYT. HE SHALL NOT HAVE AUTHORITY TC CALL ANY STRIKE
OR WORK STOPPAGES - THE STEWARD SHALL BE THE FIRST MAN PUT TO WORK AND
THE LAST MAN LAID OFF IN CONFORMITY WITH THE ARRITRATION AWARD DATED
MAKCH 16, 1956. THE UNTON SHALL NOTIFY THE EMPLOYERS IN WRITING AS TO
WHO THE ‘UNION SHO® STEWARD 1S,

'SECTION 2. THE EMPLOYER RECOGNTZES: THE RIGHT !OF THE UNION «TO.
DESIGNATE JOB STEWARDS. AND ALTERNATES.

THE AUTHORITY OF JOB STEWARDS AND ALTERNATES 80 DESIGNATED BY

THE- UNION SHALL BE LIMITED 10, AND SHALL NOT EXCEED, THE FOLLOWING

DUTIES AND ACTIVITIES:

1. IHE' INVESTIGATION AND PRESENTATION OF GRIFVANCES IN
ACCORDANCE WITH THE PROVISIONS OF THE COLLECTIVE BARGAINING AGREEMENT;

?
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ARTICLE XIX - _PENSION

EFFECTIVE MARCH 1S, 2011 'THE EMPLOYER SHALL, CONTRIBUTE. TO &
PENSION FUND THE SUM OF ONE H#UNDRED TWENTY SIX DOLT.ARS AND FIPTY CENTS
($126.50) PER WEEK FOR EACH EMPLOYEE 'COVERED BY THIS AGREEMENT WHO HAS.
COMPLETED THIRTY (30) DAYS WORK2D, EFFECTIVE MARCH 15, 2012 THE
EMPLOYER SHALL CONTRIBUTE TO A PENSTON FUNL» THE SUM OF ONE. HUNDRED
THIRTY TWO DOLLARS AND EIGHTY CENTS ($132.80) PER WHEX FOR EACH
SMPLOYEE COVERED BY THIS AGREEMENT wHO HAS COMPLETED THIRTY {30) DAYS
WORKED. EFFECTIVE MARCH 15, 2013 THE EMPLOYER SHALL CONTRIBUTE 170 A
PENSION FUND THE SUM OF ONE HUNDKRED THIRTY EIGHT DOLLARS AND TEN
CENTS({$138-10) PER WEEK FOR RACH EMPLOYEE COVERED HY THIS AGREEMENT
WHO HAS COMPLETED THIRTY (30) DAYS WORKED. EFFECTLIVE MARCH 15, 2014
THE EMPLOYER SHALL CONTRIBUTE TO A PENSION FUND THE SUM OF ONE HUNDRED
FORTY THREE DOLLARS AND SIXTY CENTS($143.60) PER WEEK FOR EACH
EMPLOYEE COVERED BY THIS AGREEMENT WHO HAS COMPLETED THIRTY (30) DAYS
WORKED. EFPECTIVE MARCH 15, 2015 THE EMPLOYER SHALL CONTRIBUTE TO A
PENSION FUND THE SUM OF ONE HUNDRED FORTY NINE DOLLARS AND THIRTY
CENTS{5149.301 PER WBEK FOR .EACH EMPLOYEE COVERED BY THIS AGREEMENT
WHO HAS. COMPLETED THIRTY (30) DAYS WORKED.

THIS FUND SHALL BE THE CENTRAL STATES, SOUTHEAST AND .SOUTHWEST
AREAS PENSTON FUND. THERF SHALL BE NO OTHER PENSION PUND UNDER THIS
CONTRACT FOR OPERATIONS UNDER THIS CONTRACT OR POR OPERATIONS UNDER
THE SOUTHEAST AND SOUTHWEST AREAS CONTRACT O WHICH EMPLOYERS WHO ARE
PARTY MO THIS ‘CONTRACT ARE ALSO PARTIES.

TUIS CONTRIBUTION SHALL BE' MADE ON ALL EMPIOYEES RECEIVING ANY
COMPENSATION FOR ANY WEER, EXCEPT WHERE' THE ONLY COMPENSATION RECEIVED
BY AN EMPLOYEE IS HOLIDAY PAY,

-F ANY EMPLOYEE IS ABSENT BECAUSE OF ILLNESS OR OFF=THE-JOB
INJURY AND NOTIFIES THE EMPLOYER OF SUCH ABSENCE, THE EMPLOYER 'SHALL
CONTTNUE- TO MAKE THE RFQUIRED CONTRIBUTIONS FQR A PERIOD OF FOUR {4a)
WEEKS. IF AN EMPLOYEE 1S INJURED ON THE JOB, THE EMPLOYER SHALL
CONTINUE TO PAY THE REQUIRED CONTRIBUTIONS UNTIL SUCH EMPLOYEE RETURNS
73 WORK; HOWEVER, SUCH ‘CONTRIBUTIONS SHALL NOT BE PAID FOR R PERIOD OF
MORE THAN SIX (6) MONTHS. IF AN EMPLOYEE 'S GRANTED A LEAVE OF
ABSENCE, THE EMPLOYER SHALL COLLECT FROM SAID EMPLOYEE, FRTOR TO THE.
LEAVE OF ABSENCE BEING EFFECTIVE SUFFICIENT MONIES TO PAY THE REQUIRED
CONTR1BUTIONS INTO THE PENSTION FUND DURING THE PERTIOR OF ABSENCE-

IN THE EVENT ANY EMPLOYER IS DE INQUENT 1IN PAYMENT OF HIS
‘CONTRIBUTIONS TO THE PENSION FUND, THE MATTER SHALL BE REFERRED TG THR
{NION DPRESIDENT, OR HIS DESIGNATED REPRESENTATIVE, REPRESENTING THE
UNTION, AND AN OFFICER OF THE COMPANY OR HIS DESIGNATED REPRESENTATIVE,
REPRESENTING THE 'COMPANY.

AN ATTEMPT SHALL BE MADE ‘TO ADJUST “THE MATTER WITHIN IW0 (2}
WERKS AFTER THE 'UNION REPRESENTATIVE HAS AJVISED THE: COMPANY:
REFRESENTATIVE SUCH DELINQUENCY EXISTS.

IN THE EVENT THE TWOG REPRESENTATIVES® CANNOT 'CORRECT' THE
DELINQUENCY TO THEIR MUTUAL SATISFACTION WITHIN THE STATED TWO (2)
WEEK PERIOD, THE UNION SHALL BE FREE. TO TAKE SUCH ACTION AS IT DEEMS
WECESSARY UNTIL SUCH DELINQUENCY PAYMENTS ARE MADE, AND IT IS PURTHER
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AGREED THAT IN THE EVENT SUCH ACTION IS TAKEN; THE EMPLOYER SHALE .BE
. 3 RESPONSIBLE TO HIS EMPLOYEES FOR LOSSES RESULTING THERE FROM.

ARTICLE XX' - MOONLIGHTIRG

SECTION 1. THE PARTIES HKAVE NEGOTIATED AND AGREED UPON THE
PROVISIONS OF THIS ARTICLE IN FURTHERANCE OF THEIR BELIEF THAT WORK
EFFICIENCY IS IMPAIRED BY EMPLOYEES MOONLIGHTING AND THAT THE SAFETY
OF PERSONS AND PROPERTY IS IN DANGER WHENEVER PERSONS UNDERTAKE TO
WORK. AT MORE THAN ONE JOB ON THE SAME DAY OR DURING THE SAME WEEK.

SERCT-ON 2. IT IS THEREFORE.'UNDERSTOOD .AND AGREED THAT NO PERSON
SMALL, BE EMPLOYED FOR THE PERFORMANCE OF WORK COVERED BY THIS LABOR
CONTRACT OR CONTINUED IN SUCH EMPLOYMENT TF HE HAS OR ACQUIRES REGULAR
OR PART-TIME EMPLOYMENT EITHER WITH ANOTHER EMPLOYER IN ANY CAPACITY
OR WITH THIS EMPLOYER IN A TYPE .CF WORK NOT CQVERED BY THIS AGRZFMENT.

SECTION 3. CONSISTENT WITH THE OBJECT AND PURPOSES EXPRESSED 1IN

SECT-ON 1 ABOVE, THE PARTIES MAY. BY MUTUAL. AGREBMENT' EVIDENCED BY A

| WRITTEN LETTBR OR DOCUMENT, MAKSE EXCEPTIONS TO THE BROVISIONS OF THIS:
1 ARTICLF IN SPECIFIC CASRES CONSIDERED BY THEM TO MERIT AN EXCEPTION.

i pnTicLE X¥XT - JOB. LABOR STANDARDS AND JOB SECURITY

.SECTION 1. THE TERMS AND PROVISIONS 'QF THIS ARTICLE #AVE BEEN.
[ NEGOTIATED AND AGREED UPON BY AND BETYWEEN THE- PARTIES FOR THE PURPOSE
OF PROVIDING COVERED EMPLOYBES WITH THE MAXIMUM JOB SECURITY AND
STEADY EMPLOYMENT WARRANTED BY THE EMPLOYER'S BUSINESS, AND FOR THE
ADDITIONAL PURPOSE OF PROVIDING AGAINST THE DIMINUTION OF THIS WNION'S
J ESTABLISHED WAGE SCALES: AND WORKING CONDITIONS WHICH MAY RESULT IF
PERSONE OUTSIDE OF THE BARGAINING UNIT HERE INVOLVED OR OUTSIDE OF
‘OTHER SIMILAR BARGAINING UNITS ARE FREE TO DO LIKE WORK FOR LESS.

SECTION 2. 'THE EMPLOYER SHALL NOT DIRECT, REQUIRE OR KNOWINGLY
PERMIT ANY OF ITS EMPLOYEES WHO ARE NOT TNCLUDED WITHIN THE BARGAINING
UNIT COVERED BY THIS AGREEMENT TO DO OR PERFORM ANY OF THE WORK WEICH
15 DONE OR PERFORMED BY THOSE WITHIN THIS BARGAINING UNIT. NOR SHALL
OWNERS, BMPLOYERS, THOSE. HAVING A PROPRIETARY INTEREST 1IN THE
PUSINESS, BE DIRECTED, REQUIRED QR KNOWINGLY PERMITTED 0O ng OR
FERFORM ANY OF :5AID WORK.

SECTION _3. THE EMPLOYER AGREES 10 REFRAIN FROM KNOWINGLY
EMPLOYING THE SERVICES OF ANY PERSON, OR PERSCHS. WwHO DOES NOT OBSERVE
'THE WAGES, HOURS AND CONDITIONS OF EMPLOYMENT ESTAULISHED BY THIS
COLLECTTVE BARGAINING AGREEMENT ON WORK COVERED BY THIS AGREEMBNT,

ARTICLE XXI1 - AUTHORIZED DEDUCTIONS

THE EMPLOYER WILL RECOGNIZE AUTHORIZATION FOR DEDUCTION ONCE" A
YEAR FROM WAGES, 1F IN COMPLIANCE WITH STATE LAW, TO BE TRANSMITPED “HO
THE LOCAL UNJON OR 'TO BUCH OTHER ORGANIZATION AS THE UNION MRY
REQUEST. NO AUTHORIZATION SHALL BE RECOGNIZED IF IN VIOIATION OF
STATE OR FEDERAL LAW, NO DEDUCTION SHALI BE MADE WHICH IS PROHIBITED
BY .APPLICABLE LAW.
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LETTER OF UNDERSTANDING'

'THE EMPLOYEES ARZ’ CURRENTLY IN ¢LASS 1& OF CENTRAL STATES 'PENSION
PLAN: THE SCHEDULED CONTRIBUTIONS FOR CENTRAL STATES PENSION PLAN ARE,
EFFECTIVE! MARCH 15, 2011 ONE HUNDRED TWENTY SIX DOLTARS AND FIFTY
CENTS ($126.50) PER WEEK FOR FRACH EMBLOYEE. EFFECTIVE MARCHH 15, 2012
ONE HUNDKED THIRTY TWO DOLLARS AND EIGHTY CENTS {5$132.80) PEN WEEK PFOR
EACE EMPLOYEE. EFFECTIVE MARCH 15, 2013 ONE KWUNDRED THIRTY EIGHT
DOLLARS AND TBN CENTS ($138.10) PRR WESK 'FOR EACH EMPLOYEE:. EFFECTIVE
MARCH 15, 2014 ONE HUNDRED FORTY THREE DOLLARS AND .SIXTY
CENTS(3%143.60) PER WEEK FOR EACH EMPLOYEE, EFFECTIVE MARCH 15, 2018
ONE HUNDRED FORTY NINE DOLLARS AND THIRTY CENTS(5149:30) PER WEEE FOR
EACH EMPLOYEE. ANY INCREASE IN THAT CONTRIBUTION RATE DURING THE L-FE
QOF THIS AGREEMENT WILL BE DEDUCTED FROM THE EMPLOYERS WAGE INCREASES.
IN ADDITION, IT 1S AGREED THAT 'THE EMPLOYEZS. WILL REMAIN IN CLASS 16
DURING THE LIFE OF 'THE AGREEMENT.

Lz Z&

FOR THE COMPANY FOR THE UNION

RECE(v D
MAR 2'T 201

CONTRaCT
'‘DEPARTM ENT

[
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From:

To: 18475189768 02/01/2012 14:49  #753 P.002/025

AGREEMENT
BETWEEN
KINDER MORGAN BULK TERMINALS, INC.
PINNEY DOCK All?i’gl ?‘RANSPORT Lc
AND

TEAMSTERS LOCAL UNION 377

JULY 1,2011 THROUGH JUNE 30, 2016

RECEIVED
FEB 02 2012

coNTRAGT
DEPARTMENT
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From: To:18475183768 02/01/2012 14:50  #753 P.005/025

AGREEMENT

THIS AGREEMENT, made and entered inio at Ashtabula, Ohio, by and between the
KINDER MORGAN BULK TERMINALS, INC. D/B/A PINNEY DOCK &
TRANSPORT LLC, hereinafter referred to as the “Employer,” and the TEAMSTERS
LOCAL UNION NO. 377, affiliated with the INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, hereinafter referred to as the “Union.”

ARTICLE 1
RECOGNITION

1.1  Exclusive Barpaining Agent. The Employer agrees to recognize, and does
hereby recognize, the Union, its agents, representatives or successors, &s the exclusive
bargaining agency for all of the employees in the classifications of work the Employer as
herein defined.

12  No Individual Bargaining. The Employer will neither negotiate nor make
collective bargaining agreements for any of its employees in the bargaining unit covered
hereby unless it is through duly authorized representative of the Union, Any such

Agreement shall be null and void.
13  Protected Rights. The Employer agrees that it will not sponsor or promote,

financially or otherwise, any group or labor organization, for the purpose of undermining
the Union; nor will it interfere with, restrain, coerce or discriminate against any of its
. employees in connection with their membership in the Union.

ARTICLE 2
UNION SHOP

21  Upion Membership. All present employees who are members of the Union on
the effective date of this subsection shall remain members of the Union in good standing
as a condition of employment. All present employees who are not members of the Union
and all employees who are hired hereafier shall become and remain members in good
standing of the Union as & condition of employment on or after the 61 calendar date
following the effective date of this subsection, whichever is the later. This provision
shall be made and become effective as of such time as it may be made and become
effective under the provisions of the Nationa! Labor Relations Act, but not retroactively,

2.2  Hiring Opporiunities. When the Employer needs additional regular
employees, it shall give the Union equal opportunity with all other sources to provide
suitable applicants, but the Employer shall not be required to hire those referred by the
Union.
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From: To: 18475189768 02/01/2012 14:66 #753 P.013/025

waivinga]lmﬁoelhmeofandmﬁfyinganacﬁommkmormbetakmbysuchTmm
within the scope of their authority.

ARTICLE 13
P ONPL

13.1 Contributions to Pension Fund,

$184.30 per regular employee week beginning July 1, 2011
$193.50 per regular employee week beginning July 1, 2012
$201.20 per regular employee week beginning July 1, 2013
$209.20 per regular employee week beginning July 1, 2014
$217.60 per regular employee week beginning July 1, 2015

132 Covered Employees, Contributions will be remitted to Central States
Pension Fund on behalf of all regular full-time employees after they have been on the
Employer’s payroll for sixty (60) calendar days.

13.3. Casusl Emplovees. The parties agree that in the event that an individual (a
Kinder Morgan/Pinney Dock & Transport employee) cmployed on a casval basis works
1,000 hours or more in each calendar year, he will be considered a regular employee for
purposes of participation in the Central States Pension Fund and all hours worked by him
thereafter (for the reminder of that year and all subsequent years), will require
contributions to the Central States Pension Fund in the same manner and amount as
required by this Contract for regular employees.

134 Central Siates, This Fund shall be the Central States, Southeast and
Southwest Areas Pension Fund. There shall be no other peasion fimd under this
Agreement, for operations under this Agreement, or for operations under the Southeast
and Southwest Areas Agreements to which Employers who are party to this Agreement
arc also parties. .

135 Contributions During Absences. . If a regular employee is absent because of
illness or off-the-job injury and notifies the Employer of such absence, the Employer
shall continue to make the required contributions for a period of six (6) weeks. If a
regular employee is injured on the job, the Employer shall continue to pay the required
confributions until such regular employee returns to work, however, such contributions
shall not be paid for a period of more than nine (9) months. If a regular employee is
gtanted a leave of absence, the Employer shall collect from the said regular employee,
prior to the leave of absence being effective, sufficient money to pay the required
contributions into the Pension Fund during the period of absence.

13.6. Pension Plan Contribution, The pariies agree that sufficient contribution
amounts will be made available to the pension fund from the total economic
package agreed to in these negotiations to support any rehabilitation/funding
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improvement plan schedule adopted by the Pension Board of Trustees and approved by
the bargaining parties pursuant to the Pension Protection Act (PPA) during the term of
this agreement. Inmeventshaﬂthetotalwagdﬁingepackage‘beincmasedd\ringthe
term of the Agreement as a result of the foregoing,

The Union shall have the right to unilaterally reallocate the existing economic package
(wages and fringes) provided on behalf of bargaining unit employees twice a year in
September and March, but if such reallocation is not implemented at least thirty (30) days
prior to the first of September and at least thirty (30) days prior to the first of March, the
Employer shall be entitled to reduce the wage rate paid to covered employees by the
amount of the edditional contribution rate (including any and all employer surcharges
imposed by operation of the PPA) the Employer is required to pay to the Pengion Plan for
the period of time that such additional contributions are required.

In po event shall the total wage/fringe package be increased during the term of the
agreement, other than as shown in this Agreement. Any additional costs related to the
pension plan or medical or other health and welfere provisions will be paid from
reallocations by the union from existing wages or contributions, but no additional cost
shall be realized by the Company.

13.7 Trust Agreements, The Employer authorizes the Employer's Associations
which are parties hereto to enter into appropriste trust agreements necessary for the
administration of such fund, and to designate the Employer trustces under such
agreements, hereby waiving all notice thereof and ratifying all notice thereof and

ratifying all actions already taken or to be taken by such Trustees within the scope of
their authority.

ARTICLE 14

WAGE SCALE
141 Wage Rates for New Hires, Any employee who is hired on a permanent
and regular basis shall work under the terms of this Agreement, excepting that his wage
scale shall be as follows:
First (1*) year of employment = 80% of the current hourly rate
Second (2*) year of employment = 90% of the current hourly rate
Third (3") year of emaployment = 100% of the current hourly rate

New hire wage rates can be adjusted based on experience and &t management’s
discretion, ot to exceed the wage schedule.

14.2  Waze Rates for Regular Employees. The wage scale for regular
employees is included at Attachment A,
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AGREEMENT

THIS AGREEMENT, made and entered into by and between KING'S MATERIAL, INC., CEDAR
RAPIDS BLOCK DIVISION, assignees and successors, hereinafter referred to as the
"EMPLOYER" or “COMPANY”, and CHAUFFEURS, TEAMSTERS AND HELPERS LOCAL
UNION NO. 238, affiliated with the INTERNATIONAL BROTHERHOOD OF TEAMSTERS,
hereinafter referred to as the “UNION", is for the period of April 3, 2011, through and including
April 2, 2016.

WHEREAS, it is mutually desired between the parties hereto to bring about an effectual spirit of
fair dealing, promote the general welfare of the industry, assist in stabilizing conditions
generally, and to maintain the standard of the industry in high public repute, and, to such end
and purpose, the parties have agreed and do hereby agree upon terms and provisions covering
wages and working conditions of those employees coming within the jurisdiction of Chauffeurs,
Teamsters and Helpers Local Union No. 238, as follows:

ARTICLE 1
RECOGNITION

Section 1.1
The Employer recognizes the Union as the exclusive bargaining agent for all classifications of
employees covered by this Agreement.

ARTICLE 2
MANAGEMENT RIGHTS

Section 2.1
This Agreement is not intended to interfere with, abridge, or limit the right of the Employer to
manage its business and direct its employees in their employment.

Section 2.2
Except as otherwise specifically provided elsewhere in this Agreement, the Employer retains all
of the rights and functions of management that it has by law.

ARTICLE 3
CHECK OFF

Section 3.1

The Employer agrees to deduct from the pay of all employee members of the Union, dues,
initiation fees, and/or assessments of the Local Union and agrees to remit to the Union all such
deductions once a month on the second payday of each month during the life of this contract.
The Union will furnish the Employer written authorization signed by the respective employees
for these deductions as may be required by law.

{01046227.DOC} 1
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ARTICLE 23
PENSION PLAN

Section 23.1
Effective April 3, 2011, the Employer shall contribute to the Central States, Southeast and

Southwest Areas Pension Fund, the sum of one hundred twenty six dollars and fifty cents
($126.50) per week for each employee covered by this Agreement who has actually worked
thirty (30) days, not calendar days, or more in the employment of the Employer.

Effective April 1, 2012, the Employer shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund, the sum of one hundred thirty two dollars and eighty cents
($132.80) per week for each employee covered by this Agreement who has actually worked
thirty (30) days, not calendar days, or more in the employment of the Employer.

Effective March 31, 2013, the Employer shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund, the sum of one hundred thirty eight dollars and ten cents
($138.10) per week for each employee covered by this Agreement who has actually worked
thirty (30) days, not calendar days, or more in the employment of the Employer.

Effective March 30, 2014, the Employer shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund, the sum of one hundred forty three dollars and sixty cents
($143.80) per week for each employee covered by this Agreement who has actually worked
thirty (30) days, not calendar days, or more in the employment of the Employer.

Effective March 29, 2015, the Employer shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund, the sum of one hundred forty nine dollars and thirty cents
($149.30) per week for each employee covered by this Agreement who has actually worked
thirty (30) days, not calendar days, or more in the employment of the Employer.

Section 23.2

This Fund shall be the Central States, Southeast and Southwest Areas Pension Fund. There
shall be no other pension fund under this Agreement for operations under the Southeast and
Southwest Areas agreement to which employers who are party to this Agreement are also
parties.

Section 23.3

By the execution of this Agreement, the Employer authorizes the Employer's Associations which
are parties hereto to enter into appropriate trust agreements necessary for the administration of
such fund, and to designate the Employer Trustees under such agreement, hereby waiving all
notice thereof and ratifying all actions already taken or to be taken by such trustees within the
scope of their authority.

Section 23.4

If an employee is absent because of illness or off-the-job injury and notifies the Employer of
such absence, the Employer shall continue to make the required contributions for a period of
four (4) weeks. If an employee is injured on the job, the Employer shall continue to pay the
required contributions until such employee returns to work, however, such contributions shall
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not be paid for a period of more than twelve (12) months, If an employee is granted a leave of
absence, the Employer shall collect from said employee, prior to the leave of absence being
effective, sufficient monies to pay the required contributions into the Pension Fund during the
period of absence.

Section 23.5

There shall be no deduction from equipment rental of owner-operators by virtue of the
contributions made to the Pension Fund, regardless of whether the equipment rental is at the
minimum rate or more, and regardless of the manner of computation of owner-driver
compensation.

Section 23.6

Contributions to the Pension Fund must be made for each week on each regular or extra
employee, even though such employee may work only part-time under the provisions of this
Agreement including weeks where work is performed for the Employer but not under the
provisions of this Agreement and although contributions may be made for those weeks into
some other pension fund. Employees who work either temporarily or in cases of emergency
under the terms of this Agreement shall not be covered by the provisions of this paragraph.

Section 23.7

Action for delinquent contributions may be instituted by the Local Union, the Area Conference,
or the Trustees. Employers who are delinquent must also pay all attorneys fees and costs of
collection.

ARTICLE 24
SEPARABILITY AND SAVINGS

Section 24.1

If any article or section of this contract or if any riders thereto should be held invalid by operation
of law or by any tribunal of competent jurisdiction, or if compliance with or enforcement of any
article or section should be restrained by such tribunal pending a final determination as to its
validity, the remainder of this contract and of any rider thereto, or the application of such article
or section to persons or circumstances other than those as to which it has been held invalid or
as to which compliance with or enforcement of has been restrained, shall not be affected
thereby.

Section 24.2

In the event that any article or section is held invalid or enforcement of or compliance with which
has been restrained, as above set forth, and if the subject of such invalid or unenforceable
article is the proper subject of collective bargaining, then the parties affected thereby shall enter
into immediate collective bargaining negotiations, upon the request of either party, for the
purpose of arriving at a mutually satisfactory replacement for such article or section during the
period of invalidity or restraint. If the parties do not agree on a mutually satisfactory
replacement, either party shall be permitted all legal or economic recourse in support of its
demands notwithstanding any provision of this contract to the contrary.
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ARTICLE 27

401(K)
Section 27.1
The Employer will contribute the following into a qualified 401(k) retirement savings plan:
Year 1 Year 2 Year 3 Year 4 Year 5
Employer Contribution ~ $0.25 $0.25 $0.25 $0.25 $0.25
Employee Minimum
Required Contribution ~ $0.25 $0.25 $0.25 $0.25 $0.25

The above are contributions on a per hour basis, not subject to time and one half. The
employee has to make the minimum contribution to receive the Company contribution. The
401(k) is an employee owned retirement savings plan. The Employer and employee’s
contributions are made on a pre-tax basis.

ARTICLE 28
PERIOD OF AGREEMENT

Section 28.1
THIS AGREEMENT shall be in force and effect from April 3, 2011 to and including April 2, 2016.

Section 28.2

It is aiso further agreed that should the parties fail to reach agreement during such negotiations
that both parties shall be entitled to all lawful and economic recourse, notwithstanding any other
provisions of this Agreement to the contrary.

Section 28.3

In the event of an inadvertent failure by either party to give notice as set forth in this Article,
such party may give such notice at any time after the termination or automatic renewal date of
this Agreement. If a notice is given in accordance with the provisions of this section, the
expiration date of this Agreement shall be the sixty-first (61st) day following such notice.
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AGREEMENT

The KINGS MATERIAL, INC., READY MIX DIVISION, located in Cedar
Rapids and Marion, Jowa and hereinafter referred to as the “Employer,” and CHAUFFEURS,
TEAMSTERS AND HELPERS LOCAL UNION NO. 238, an Affiliate of the International
Brotherhood of Teamsters, hereinafter referred to as the “Union, * agree to be bound by the
terms and provisions of this Agreement for the period from April 29, 2012 to May 2, 2015.

ARTICLE 1
SALES OF ASSETS

Section 1.1

The Agreement shall be binding upon the parties hereto, their successors, administrators,
executors and assigns. In the event an entire operation is sold, leased, transferred, or taken over
by sale, transfer, lease, assignment, receivership or bankruptcy proceeding, such operation shall
continue to be subject to the terms and conditions of this Agreement for the life thereof. It is
understood by this section that the parties hereto shall not use any leasing device to a third party
to evade this contract. The Employer shall give notice of the existence of this Agreement to any
purchaser, lessee, transferee, assignee, etc., of the operation covered by the Agreement or any
part thereof. The Employer will not require employees to purchase equipment of any kind.

ARTICLE 2
RECOGNITION

Section 2.1

The Employer agrees to recognize, and does hereby recognize, the Union, its agents,
representatives, or successors, as the exclusive bargaining agency for all of the employees of the
Employer as herein defined.

Section 2.2
The term “employee™ as used in this Agreement shall include truck drivers, concrete plant
operators, and mechanics.

Section 2.3

The Employer will neither negotiate nor make collective bargaining agreements for any of its
employees in the bargaining unit covered hereby unless it be through duly authorized
representatives of the Union.

Section 2.4

The Employer agrees that it will not sponsor or promote, financially or otherwise, any group or
labor organization, for the purpose of undermining the Union; nor will it interfere with, restrain,
coerce, or discriminate against any of its employees in connection with their membership in the
Union.

1
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Section 16.3

If an employee is absent because of illness or off-the-job injury and notifies the Employer in
writing of the cause of such absence within seven (7) calendar days of the illness or of the injury,
and if Employee agrees not to receive unemployment benefits, the Employer shall continue to
make the required contributions for a period of up to four (4) weeks that the Employee is unable
to work. If an Employee is injured on the job, the Employer shall continue to pay the required
contributions until such Employee returns to work, however, such contributions shall not be paid
for a period of more than twelve (12) months. If an Employee is granted a leave of absence, the
Employer shall collect from said Employee, prior to the leave of absence being effective,
sufficient monies to pay the required contributions into the health and welfare fund during the
period of absence.

Section 16.4

Contributions to the health and welfare fund must be made for each week on each regular or
extra employee, even though such employee may work only part-time under the provisions of
this contract, including weeks where work is performed for the Employer but not under the
provisions of this contract, and although contributions may be made for those weeks into some
other health and welfare fund. Employees who work either temporarily or in cases of emergency
under the terms of this contract shall not be covered by the provisions of this paragraph.

Section 16.5

Employers presently making payments to the Central States, Southeast and Southwest Areas
Health and Welfare Fund, and Employers who may subsequently begin to make payments to
such fund, shall continue to make such payments for the life of this Agreement.

Section 16.6

Action for delinquent contributions may be instituted by either the Local Union, the Area
Conference, or the Trustees. Employers who are delinquent must also pay all attorneys fees and
costs of collection.

Section 16.7
The Company has the option to offer a different health plan on each anniversary date of the
contract.

ARTICLE 17
PENSION AND SAVINGS PLAN

Section 17.1

Effective April 29, 2012 through April 27, 2013, the Employer shall contribute to the Central
States, Southeast and Southwest Areas Pension Fund, the sum of twenty six dollars and ten cents
($26.10) per day to a maximum of one hundred thirty dollars and fifty cents ($130.50) per week
for each employee covered by this Agreement who has been on the payroll thirty (30) days or
more,

10
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Effective April 28, 2013 through May 3, 2014, the Employer shall contribute to the Central
States, Southeast and Southwest Areas Pension Fund, the sum of twenty-seven dollars and
seventy cents ($27.70) per day to a maximum of one hundred thirty-eight dollars and fifty cents
($138.50) per week for each employee covered by this Agreement who has been on the payroll
thirty (30) days or more.

Effective May 4, 2014 through May 2, 2015, the Employer shall contribute to the Central States,
Southeast and Southwest Areas Pension Fund, the sum of twenty-nine dollars and forty cents
($29.40) per day to a maximum of one hundred forty-seven dollars ($147.00) per week for each
employee covered by this Agreement who has been on the payroll thirty (30) days or more.

Payments start after thirty (30) days actually worked on the clock, not calendar days. An
employee must work for the Employer at least two (2) hours in a day to qualify for a contribution
to the Fund for that day.

Section 17.2

This Fund shall be the Central States, Southeast and Southwest Areas Pension Fund. There shall
be no other pension fund under this contract for operations under this contract or for operations
under the Southeast and Southwest Areas Contracts to which Employers who are party to this
contract are also parties.

Section 17.3

By the execution of this Agreement, the Employer authorizes the Employer Associations which
are parties hereto to enter into appropriate trust agreements necessary for the administration of
such Fund, and to designate the Employer Trustees under such agreement, hereby waiving all
notice thereof and ratifying all actions already taken or to be taken by such trustees within the
cope of their authority.

Section 17.4

If an Employee is absent because of illness or off-the-job injury and notifies the Employer in
writing of the cause of such absence within seven (7) calendar days of the illness or of the injury,
and if the Employee agrees not to receive unemployment benefits, the Employer shall continue
to make the required contributions for a period of up to four (4) weeks that the Employee is
unable to work. If an Employee is injured on the job, the Employer shall continue to pay the
required contributions until such Employee returns to work, however, such contributions shall
not be paid for a period of more than twelve (12) months. If an Employee is granted a leave of
absence, the Employer shall collect from said Employee, prior to the leave of absence being
effective, sufficient monies to pay the required contributions into the Pension Fund during the
period of absence.

Section 17.5

Contributions to the Pension Fund must be made for each week or each day on each regular or
extra employee, even though such employee may work only part-time under the provisions of
this contract, including weeks where work is performed for the Employer but not under the
provisions of this contract, and although contributions may be made for those weeks into some

11
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other Pension Fund. Employees who work either temporarily or in cases of emergency under the
terms of this contract shall not be covered by the provisions of this paragraph.

Section 17.6

Action for delinquent contributions may be instituted by either the Local Union, the Area
Conference or the Trustees. Employers who are delinquent must also pay all attorney fees and
costs of collection.

Section 17.7
Employer will contribute the following into a qualified 401 (k) retirement savings plan:

4-29-12 4-28-13 5-4-14

Employer Contribution $0.00 $0.25 $0.25
Employee Minimum
Required Contribution $0.25 $0.25 $025

The above are contributions on a per hour basis, not subject to time and one half. Employee has
to make the minimum contribution to receive the Company contribution. 401(k) is an employee
owned retirement savings plan. The Employer and employee’s contributions are made on a pre
tax basis. The employee has to make the minimum contribution to receive the Employer’s share.

ARTICLE 18
CHECK OFF

Section 18.1

The Employer agrees to deduct from the pay of all employees covered by this Agreement; dues,
initiation fees and/or assessments of the Local Union having jurisdiction over such employees
and agrees to remit to said Local Union all such deductions. Where laws require written
authorization by the employee, the same to be furnished in the form required.

Section 18.2

The Employer will recognize authorization for deductions from wages, if in compliance with
state law, to be transmitted to the Union or to such other organizations as the Union may request
if mutually agreed to. No such authorization shall be recognized if in violation of state or federal
law. No deduction shall be made which is prohibited by applicable law.

Section 18.3
The Employer shall make deductions for credit union and D.R.I.V.E. provided the employee has
provided proper written authorization.

12
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AGREEMENT

The LEE KINTNER & SONS COMPANY, hereinafter referred to as the Employer,
and the CHAUFFEURS, TEAMSTERS, WAREHOUSEMEN AND HELPERS LOCAL
UNION NO. 135 affiliated with the International Brotherhood of Teamsters,
hereinafter referred to as the Union, agree to be bound by the terms and
provisions of this Agreement.

ARTICIE 1
UNION RECOGNITION

1.1 The Company agrees to recognize and does hereby recognize the
Union, its agents, representatives, or successors, as the exclusive representative
and colfective bargaining agency for all of the employees of the Company as
hereindfter defined.

ARTICLE 2
UNION SHOP

2.1 The Employer recognizes and acknowledges that the Union shall be
the exclusive representative of all employees in the classification of work
covered by this Agreement for the purpose of Collective Bargaining as provided
by the National Labor Relations Act.

a. All present employees who are members of the Local Union on the
effective date of this subsection shall remain members of the Local
Union in good standing as a condition of employment. All present
employees who are not members of the Local Union and ail employees
who are hired hereafter shall become and remain members in good
standing of the Local Union as a condition of employment on and after
the thirty-first (31st) day following the beginning of their employment or
on and after the thirty-first {31st) day foliowing the effective date of this

1
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24.2 Should the Employer find it necessary to require employees to carry or
record full personal identification, such requirement shall be complied with by
the employees. The cost of such personal identification shall be borne by the
Employer. :
ARTICLE 25
PENSION FUND

25.1 Effective March 1, 2013 the Employer shall contribute to the
Central State Southeast and Southwest Areas Pension Fund the sum of Ninety-
Nine Dollars ($99.00) per week for each employee covered by this Agreement
who has been on the payroll thirty {30) days or more.

252  Effective March 1, 2014 the Employer shall contribute to the
Central State Southeast and Southwest Areas Pension Fund the sum of One
Hundred And Three Dollars {$103.00) per week for each employee covered by
this Agreement who has been on the payroll thirty (30} days or more.

25.3 Effective March 1, 2015 the Employer shall contribute to the Central
State Southeast and Southwest Areas Pension Fund the sum of One Hundred
Seven Dollars And Ten Cents (5107.10) per week for each employee covered by
this Agreement who has been on the payroll thirty (30) days or more.

25.4 This fund shall be the CENTRAL STATES SCUTHEAST AND
SOUTHWEST AREAS PENSION FUND. There shall be no other pension fund
under this contract for operations under this contract or for operations under
the Southeast and Southwest areas contracts to which employers who are
party to this contract are also parties.

25.5 By the execution of this Agreement, the Employer authorizes the
Empioyer's Associations which are parties hereto to enter into appropriate
trust agreements necessary
for the administration of such Fund, and to designate the Employer Trustees
under such agreement, hereby waiving all notice thereof and ratifying all
actions already taken or to be taken by such Trustees within the scope of their
authority. '
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25.6 Ifan employee is absent because of illness or off-the-job injury and

notifies the Employer of such absence, the Employer shall continue to make
the required contributions for a period of four (4) weeks. If an employee is
injured on the job, the Employer shall continue to pay the required
contributions until such employee returns to work; however, such
contributions shall not be paid for a period of more than six {6) months.
If an employee is granted a leave of absence, the Employer shall collect from
said employee, prior to the leave of absence being effective, sufficient monies
to pay the required contributions into the Pension Fund during the period of
absence.

25.7 Contributions to the Pension Fund must be made for each week on
each regular or extra employee, even though such employee may work oniy
part time under the provisions of this Contract, including weeks where work is
performed for the Employer but not under the provisions of this Contract, and
although contributions may be made for those weeks into some other pension
fund. Employees who work either temporarily or in cases of emergency under
the terms of this contract shall not be covered by the provisions of this
paragraph.

25.8 Employees taking leave of absence under ARTICLE 5 of this
Agreement must make suitable arrangements for contributions of pension
payment before the leave may be approved between the Union and the
Employer.

25.9 Contributions will be remitted to the Central States Pension Fund
on behalf of all employees covered by the collective bargaining agreement
(cba) after the employee has been on the Employer’s payroll for thirty (30)
calendar days, regardiess of probationary or seniority status. Contributions
will be remitted for all compensated periods, including paid vacations, paid
holidays, and actual time worked.

22
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AGREEMENT

Between

KIRBY-SMITH MACHINERY INC.

And

TEAMSTERS LOCAL #618

This Agreement made and entered into this 1st day of December, 2011 by and between
KIRBY-SMITH MACHINERY INC. hereinafter called the “Employer,” party of the first part,
and the AUTOMOTIVE, PETROLEUM AND ALLIED INDUSTRIES EMPLOYEES UNION,
LOCAL #618, hereinafter referred to as the “Union,” party of the second part.

ARTICLE 1
RECOGNITION

1:01 — Recognition — The Employer recognizes the Union as the sole collective bargaining
agent for all warehousemen and equipment parts department employees including parts
inventory employees at the Employer’s St. Louis, (County) Missouri, facility, excluding all
office clerical employees, clerks, stenographers, cashiers, teletype and telex operators,
mechanics, professional employees, guards, supervisors as defined in the Act, and all other
employees. Recognition is predicated upon and limited in accordance with the certification of
representatives issued by the National Labor Relations Board on January 18, 1974 in Case
No. 14-RC-7519.

It is further agreed that no other labor organization or group of employees shall be
recognized as the representative of the employees employed in the above described collective

bargaining unit.
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or more, unless such employee has been covered by the Welfare Fund in the twelve (12) months
immediately preceding his employment.

15:05 ~— DELINQUENCY — Notwithstanding anything herein contained, it is agreed that in the
event the Employer is delinquent at the end of a period in the payment of his contribution to the
Health and Welfare Fund created under this contract, in accordance with the rules and
regulations of the Trustees in such Fund, the employees or their representative after the proper
official of the Local Union shall have given seventy-two (72) hours written notice to the
Employer of said delinquency in Health and Welfare payments, shall have the right to take such
action as they deem necessary until such delinquent payments are made, and it is further agreed
that in the event such action is taken, the Employer shall be responsible to the employee for
losses resulting therefrom.

ARTICLE XVI

PENSION

Effective December 1, 2011, the Employer shall contribute to the Central States, Southeast, and
Southwest Areas Pension Fund (“Central States Pension Fund”) the sum of One Hundred Fifteen
Dollars Sixty Cents ($115.60) per week for cach employee covered by this Agreement who has
been on the payroll for thirty (30) days or more. The contribution rate will be increased to One
Hundred Twenty Four Dollars Eighty Cents ($124.80) per week, effective May 1, 2012, to One
Hundred Thirty Two Dollars Thirty Cents ($132.30) per week, effective May 1, 2013, to One
Hundred Forty Dollars Twenty Cents ($140.20) per week, effective May 1, 2014, to One
Hundred Forty Eight Dollars Sixty Cents (8148.60) per week, effective May 1, 2015, and to One
Hundred Fifty Four Dollars Fifty Cents ($154.50) per week, effective May 1, 2016, Any

increase(s) in the contribution rate to Central States during the term of this Agreement, over and
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above the weekly contribution rates noted in the preceding sentence, will be deducted from the
wage increases to be paid employees under this Agreement.

Contributions will be remitted to the Central States Pension Fund on behalf of any
employee, other than a temporary, seasonal, or extra employee, covered by this Agreement after
the employee has been on the Employer’s payroll for thirty (30) calendar days, regardless of
probationary or seniority status. Contributions will be remitted for all compensated periods,
including paid vacations, paid holidays, and actual time worked. In the event that any
temporary, seasonal, or extra employee works 1,000 hours or more in any 12-month period,
pension contributions will be required on that employee thereafter, for the remainder of that year
and all subsequent years, in the same manner and amount as required by this Agreement for non-

temporary, seasonal, and extra employees.

There shall be no other pension fund under this Agreement other than the Central States
Pension Fund.

If an employee is absent because of illness or off-the-job injury and notifies the Employer
of such absence, the Employer shall continue to make the required contributions for a period of
four (4) weeks. If an employee is injured on the job, the Employer shall continue to pay the
required contributions until such employee returns to work; however, contributions shall not be
paid for a period of more than six (6) months. If an employee is granted a leave-of-absence, the
Employer shall collect from said employee, prior to the leave-of-absence being effective,
sufficient monies to pay the required contributions into the Pension Fund during the period of
absence. If the employee fails to pay the required contributions, the Company has no further
responsibilities to that employee until he returns to work. Notwithstanding anything herein

contained, it is agreed that in the event the Employer is delinquent at the end of a period in the
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payment of his contributions to the Pension Fund created under this contract, in accordance with
the rules and regulations of the Trustees of such Fund, the employees or their representatives,
after the proper official of the Local Union shall have given seventy-two (72) hours notice to the
Employer of such delinquency in Pension payments, shall have the right to take such action as
they deem necessary until such delinquent payments are made, and it is further agreed that in the
event such action is taken, the Employer shall be responsible to the employees for losses
resulting therefrom.

Note: The Company uses of temporary/emergency employees can only be on a limited
basis and their use must be consistent with the definition of temporary.

ARTICLE XVII

CLASSIFICATIONS AND WAGES

Wages and classifications, which are set forth in Appendix A, are for pay purposes only.

ARTICLE XVIII

OVERTIME

The employees shall be paid time and one-half (1-1/2) their rate for all hours worked in excess of
eight (8) in any one day or in excess of forty (40) hours in any one week. For the purpose of
computing overtime, all hours received for funeral leave and jury duty will be credited as time
worked. Ifa holiday falls on Monday through Friday or a vacation day is taken Monday through
Friday, it will be counted as time worked for the limited purpose of determining the appropriate
rate of pay for hours actually worked on Saturday. Double the employee’s rate shall be paid for
all hours worked on Sunday and Holidays, set out herein. In the case of holidays, it shall be in
addition to holiday pay due said employee.

Employee’s rate of pay shall be construed to mean base rate or a red circle rate, which ever is

higher,
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AGREEMENT
By and Between
KIRSCHER TRANSPORT
and

TEAMSTERS GENERAL LOCAL 346

Kirscher Transport, hereinafter referred to as the “Employer” and Teamsters General
Locai 346, affiliated with the international Brotherhood of Teamsters, hereinafter
referred to as the “Union”, agree to be bound by the following provisions covering
wages, benefits and working conditions during the term of this Contract. The
Agreement shall be binding upon the parties hereto, their successors, administrators,
executors and assigns. In the event an entire operation or any part thereof is sold,
leased, transferred or taken over by sale, iransfer, lease, assignment, receivership, or
bankruptcy proceedings, such operation shall continue to be subject to the terms and
conditions of this Agreement for the life thereof.

ARTICLE 1 - RECOGNITION

The Union shall be the sole representative of the unit composed of all regular full-time
and part-time drivers.

ARTICLE 2 — UNION SECURITY

All present employees who are members of the Local Union on the effective date of this
Agreement shall remain members of the Local Union in good standing as a condition of
employment. All present empioyees who are not members of the Local Union and all
employees who are hired hereafter, shall become and remain members in good
standing of the Local Union as a condition of employment on and after the 31% day
following the beginning of their employment, or on and after the 31% day following the
effective date of this Agreement, whichever is the later.

CHECKOFF — The Employer agrees to deduct from the pay of all employees covered
by this Agreement dues and initiation fees of the Local Union having jurisdiction over
such employees, and agrees to remit to said Local Union all such deductions. Where
laws require written authorization by the employee, the same is to be furnished in the
form required. No deduction shall be made which is prohibited by applicabie law.
Checkoff procedures and timing shall be worked out locally. If there is no agreement,
the matter shall be referred {o the grievance procedure.

DRIVE AUTHORIZATION AND DEDUCTION — The Employer agrees to deduct from
the paycheck of all employees covered by this Agreement who request voluntary
contributions to DRIVE. DRIVE shall provide the Employer executed and signed payroll
deduction authorization forms designated by each contributing employee that include

]
37.7.256



thirty (30} calendar days for Dental — Plan G.

Effective November 15, 2012, the employee shall be charged twenty-one (21%) percent
co-pay of the monthly premiums to the above named Plans.

Effective November 15, 2013, the employee shall be charged twenty-two (22%) percent
co-pay of the monthly premiums to the above named Plans.

Effective November 15, 2014, the employee shall be charged twenty-three (23%)
percent co-pay of the monthly premiums to the above named Plans.

If the Health and Welfare rates do not increase there will be no rate increase for
employees.

Employee contributions will be pre-taxed per Section 125 of the tax codes.

If an employee is absent because of iflness or off-the-job injury and notifies the
Employer of such absence, the Employer shall continue to make the required
contributions for a period of four {(4) weeks. If an emptoyee is injured on-the-job, the
Employer shali continue to pay the required contributions until such empioyee returns to
work; however, such contributions shall not be paid for a period of more than tweive
(12) months. if an employee is granted a leave of absence, the Employer shall collect
from said employee, prior to the ieave of absence being effective, sufficient monies to
pay the required contributions into the Health and Welfare Fund during the period of
absence.

Action for delinquent contributions may be instituted by either the Local Union or the
Fund Trustees. An Employer who is delinquent must aiso pay ail attorney’s fees and
costs of collections.

By the execution of this Agreement the Employer authorizes the Employers
Associations who are signatories to similar Coltective Bargaining Agreements signed
with Teamsters Unions, to enter into appropriate trust agreements necessary for the
administration of such fund, and to designate the Empioyer trustees under such trust
agreements, hereby waiving all notices thereof and ratifying all actions taken or to be
taken by such trustees within the scope of their authority.

Vision: Vision option will be offered through the Teamsters Local 346 Health Fund and
will be payroll deducted from employee at employee expense. All employees must
participate.

ARTICLE 29 - PENSIONS

The Employer shall contribute to the pension fund for each employee covered by this
Agreement who has been on the payroll for thirty (30} days or more the sum of one

hundred thirty-two dollars and thirty cents ($132.30) per week effective November 15,
2012.

13
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The Employer shall contribute to the pension fund for each employee covered by this
Agreement who has been on the payroll for thirty (30) days or more the sum of one
hundred thirty-seven dollars and sixty cents ($137.60) per week effective November 15,
2013.

The Employer shall contribute to the pension fund for each employee covered by this
Agreement who has been on the payroll for thirty (30) days or more the sum of one
hundred forty-three doliars and ten cents ($143.10) per week effective November 15,
2014,

This Fund shall be the Central States, Southeast and Southwest Areas Pension Fund.
There shall be no other pension fund under this Contract for operations under this
Contract or for operations under this Southeast and Southwest Areas Contract to which
Employers who are party to this Contract are also parties.

By the execution of this Agreement, the Employer authorizes the Employers
Associations which are parties hereto to enter into appropriate trust agreements
necessary for the administration of such fund, and to designate the Employer Trustees
under such Agreement, hereby waiving all notice thereof and ratifying all actions aiready
taken or to be taken by such Trustees within the scope of their authority.

If an employee is absent because of illness or off-the-job injury and notifies the
Employer for such absence, the Empioyer shall continue to make the required
contributions for a period of four (4) weeks. if an employee is injured on the job, the
Employer shall continue to pay the required contributions until such employee returns to
work; however, such contributions shall not be paid for a period of more than twelve
(12) months. If an empioyee is granted a leave of absence, the Employer shali collect
from said employee, prior to the leave of absence being effective, sufficient monies to
pay the required contributions into the Pension Fund during the period of absence.

Contributions to the Pension Fund must be made for each week on each regular or
extra employee, even though such empioyee may work only part-time under the
provisions of this Contract, including weeks where work is performed for the Employer
but not under the provisions of this Contract, and although contributions may be made
for those weeks into some other pension fund. Employees who work temporarily or in
cases of emergency under the terms of this Contract shall not be covered by the
provisions of this paragraph.

ARTICLE 30 — SUBCONTRACTING

The Employer agrees to refrain using the services of any person who does not observe
the wages, hours and conditions of empioyment established by labor unions having
jurisdiction over the type of services performed.

For the purpose of preserving work and job opportunities for the employees covered by
this Agreement, the Em ployer agrees that no work or services presently performed or

14
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AGREEMENT

THIS AGREEMENT entered into as of this _ _dayof , 2013 by and
between Klance Stuging, Inc. for its operations in $t. Charlcs City and/or St. Charles.
County, Jefferson Cousity, Warren County, Franklin County, Ste. Genevieve County,
Lincoln County, St. Francois County, St. Louis City and/or St. Louis County, or its
successors and.assigns (hereinafter designated as the “Employer”) and TEAMSTERS
LOCAL 600, Affiliated with the International Brotherhoo! of Teamsters, (hereinafter
designated as the “Union™), for the purpose of establishing ratcs of puy, wages, hours of
work. and.conditions of employment 1o be obgerved by the-parties.

ARTICLE 1 ~1INION SHOP CLAUSE

it shall be a condition 6f employmeént that all employees of tHe Employer covered by this
Agreement who are members of the Union in good standing on the execution date of this
Agrcement shall remain merribers in good standing, and those who are not members on
the execution datc of this Agreement shall, on or afier the thirty-first {(31%) day following
the execution date of this Agreement, become and remain members in good standing in
the Union: It shall also be a condition of employment that all new regular employees
covered by this Agreement and hired on or after its execution shall, on or afer the thirty-
first (31*) day following the beginning of such employment. become and remain
members in good: standiny in the Union.

ARTICLE 2 - UNION RECOGNITION

The Employer. for its operation in St Chares City and/or St: Chares County, Jefferson
County, Warren County. Washington County, Franklin County, Ste. Genevieve County,
Lincoln County, St. Francois County, St. Louis City and/or St. Louis County, recognizes
the Union as the éxclusive collective bargaining agent for all its employees who are
employed by it to Joad, unload and operate all material handling equipment for that
purpose other than cranes or other equipment requiring specialized operators, lo perform
the work the Employer has beeri hired to perform. This recognition shall exclude the
work recognized in Jabor agreement mutually agreed to by Local 600 and thé: United
Steelworkers of America UD (Upholstery Division), Loca! 25U, and/or Awning and Terit
Workers, Decorators and Displaymen Local 39U and performed jointly by them .and
members of the Carpenters District Council of St. Louis, and also excluding maintenance
Cleaning personnel, graphic arts personnel, guards, protessionals, clericals and
supervisors as defined by the National Labor Relations Act. The parties agree that the
‘movement of empty crates from the exhibitors' booths to the storage area and vice versa
as well as to and from a marshalling/staging yard is recognized to be the work of
Teamsters Local 600 and shall he performed by an employce of the Employet,
Additionally, al? shuttle work to and from a marshalling yard is recognized to be the work,
of Teamsters Local 600 and the Company agrees to employ, al least one driver fram
Teamsters Local 600 to perform shuttle work to and from the marshalling yard on shows,
that require such work, This work would include marshalling Decorators’ railers as
performed in the past..

(1)
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In the event the partics are unable 1 obtain § FMCS Mediator, the parties may
agree lo another person experienced in the Industry to serve as bench arbitrator,
A wiitten decision wil} be given 10 the parties on each case heard,

d. [he parties will equally bear the expenses of FMCS Mediation, incl uding
the arbitrator’s fee. The parties will pay their own attorney’s. fees and
expenses. Ifthe partics agree that the FMCS Mediation hearing should be
lranscribed, the parties shall equally bear the cost of the court reporter and
‘the transeript. If only one party desires a written transcript of the FMCS
Mediation hearing, (hat party shall bear the full cost of the court reporter
and the transcript, )

- The mediator’s award shal] be final and binding. Ifthe Union files suit to
enforce the award, the prevailing party shall be entitled tovits attorneys'
fees incurred in the ¢nforcement litigation.

Ao

. Allime periods except the initial severi-day period for initial. discussien of a
dispute may be extended by mutual written agreement of the parties.

4. During the term of this Agreement, there shall be n strikes, lockouts.or

slowdowns of work except as specifically provided in tlﬁs‘Agreeme.n;,

ARTICLE 16 - PENSION

Lffeciive April 1, 2013 the Employer shall pay tifty two dollars and ninety cents
(852.90) per day for each regular employee to the Central States Southeast and
Southwest Areas Pension Fund.

Effective Aprif 1, 2014 the Emplover shall bay fifty six dollars and ten-cents ($36.10)

per day for each regular employee to the Central States Southeas and Southwest

‘Areas Pension Fund.

Effective Apnil 1, 2015 the Employér shall pay fifty nipe dollars and fifty cents
($59.50) per day for each recular employec 1o the Central States Southeast and
Southwest Aress Pensivn Fund.

Effective April 1, 2016 the Cmployer shall pay sixty one dollars and ninely cents
(361.90) per day for cach regular employee to the Central States Southeast and
Southwest. Areas Pension Fund.

Effective April ¥, 2017 the Employer shali pay seay four dollars and forty cents
(864.40) per day for each regular employee 10 the Central States Southeast and
Southwest Areas Pension Fund.

‘Contributions ta the Trust Fund shall be made by the Employer for each regular

employee covered by this Agreement for each day in which the employee warks., If
an employee is inured-on the job, the Employer shall continue to.pay the required

13
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contributionsunti such employee retumns 1a work; however, such contributions shall
notbe paid for a period.of more than twolve (12) months:

If a regular seniority eniployec is granted a leave of absence, the Employer sha)
colleet from said employee, prior to the Jeave of absence being effective, sufficicat
monies {0 pay the required contributions into the pension fund-d uring the period of
absence.

ARTICLE 17 - FUND' AUDITS AND DELINQUENCIES

4. The Tinstees or thejr designated representatives shall have the authérity-to audit
the records of the Employer for the purpose of determining the accuracy of
contributions to the fund and adherence (o the requirements of this Agreement
regarding coverage and contributions,

Action for delinquent contribuiions may be-instn'mlqd by elther the Local Union,
the Arca Conference or the Trustees. Exhuustion of the grievance procedure shall
not be required before the institution of any action for delinquent contributions,

Employers who are delinrquent must also pay all attorneys’ fees and.costs of
-collection.

Notwithstnnding any other provisions.if this Agreement, uny farlure of the
Employer 1o fully comply with iis obligations under this Agreement to contribiie:
t the pension fund shall entitle the Union at the Union®s uption to engage in g
strike or work stoppage against the Employer or totake any economic action.

o

ARTICLE 18 - SAFETY

I, The Employer shall not réquire employees to take-out on the streets or highways
any vehicle that is not in safe Operating condition or equipped. with the safety
appliances prescribed by law. It shall not be a violation of this Agreement where
employees refuse to operate such équipment unless such refusal in unjustified,
All equipment which is refused because it is not mechanically sound or propetly
equipped shall be appropriately tagged so that it cannot be used by other drivers
until the equipment has been inspected, 1f there is no work to be performéd
becausc of the deadlined equiptnent, an cmployee may;, by seniority, be ¢locked
out.

ivdhall also riot be o violation of this Agreement or considered an unjustified
refusal where an employee refuses 1o operate a vehicle when such operation
constitutes a violation of any federal rules, regulations, standards. or orders
applicable i commercial motor vehicle satety or health, or because of the
employee’s reasonable apprehension of serious injury to*himself or the public due
10 the unsafe condition of such equipment.

14
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AGREEMENT

THIS AGREEMENT, entered into by and between Kleiman Construction who engages in
building construction work in Linn County, Johnson County, Towa County, parts of
Benton County, Jones County, Cedar County, Muscatine County, Louisa County,
Washington County, Poweshiek County and vicinity, as shown on the attached map,
marked "Exhibit A", hereinafter referred to as the "Employer" and CHAUFFEURS,
TEAMSTERS AND HELPERS LOCAL UNION NO. 238, affiliated with the
International Brotherhood of Teamsters, hereinafter referred to as the "Union".

ARTICLE 1
RECOGNITION

Section 1.1

The Union shall be the sole representative of the classifications of employees covered
by this Agreement in collective bargaining with the Employer. Any person newly
employed shall be employed only on a thirty (30) day trial basis during which time he
shall either be discharged by the Employer without further recourse, or placed on the
regular seniority list.

Section 1.2

The Contractor recognizes the Union as a source of recruiting employees and shall
immediately contact the Union representative when he wishes to employ men. The
Union agrees that its selection of applicants for referral shall be on a non-
discriminatory basis, not based on or affected by union membership, by-laws, rules,
regulations, constitution or any other aspect of union membership, policies or
requirements.

Section 1.3

If the Union is unable to refer qualified applicants for employment at the applicable
rate of pay within forty-eight (48) hours of the request the Employer shall be free to
hire employees from any source at his discretion.

RECE!V .2 .
SEp 14 2012

ONTRACT
o%PARTMENT
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ARTICLE 8
PENSION PLAN

Section 8.1

Effective May 1, 2012, the Employer shail continue to pay into the Central States
Southeast and Southwest Areas Pension Fund, the rates listed in Section 8.1 (A) for
each employee covered by this Agreement who has been on the payroll thirty (30)
days or more.

In order to maintain the Pension Benefits Plan 17B for each employee who has been on
the payroll for thirty (30) days or more, the Employer will contribute to the Central
States Pension Fund May 1, 2012 a sum of $193.10, May 1, 2013 a sum of $200.80 per
week for each employee covered by this Agreement.

Effective May 1, 2012 Employers shall have the option of making pension contributions
on a weekly or hourly basis. Weekly rate May 1, 2012, $193.10 per week, May 1, 2013,
$200.80 per week. Hourly rate May 1, 2012, $6.00 per hour for all hours worked, May
1, 2013, $6.20 per hour for all hours worked. The Employer will sign a Participation
Agreement that indicates the hourly or weekly rates chosen. The parties also agree
that they must remain at the selected method of reporting (weekly or hourly} for the
entire term of the collective bargaining agreement.

Section 8.2

This fund shall be the Central States, Southeast and Southwest Areas Pension Fund.
There shall be no other pension fund under this contract for operations under the
Southeast and Southwest Areas contracts to which Employers who are party to this
contract are also parties.

Section 8.3

By the execution of this Agreement, the Employer authorizes the Employers’
Associations which are parties hereto to enter into appropriate trust agreements
necessary for the administration of such fund, and to designate the Employer
Trustees under such agreement, hereby waiving all notice thereof and ratifying all
actions already taken or to be taken by such Trustees within the scope of their
authority.
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Section 8.4

Action for delinquent contributions may be instituted by either the Local Union, the
Area Conference, or the Trustees. Employers who are delinquent must also pay all
attorneys fees and costs of collection.

ARTICLE 9
SENIORITY

Section 9.1

Senijority shall prevail at all times. Inthe event that it is necessary to reduce the
number of employees, they shall be laid of f in accordance with their seniority rights.
Employees so laid of f shall be rehired on the same basis.

Section 9.2

Teamster overtime work during the week shall be assigned to that Teamster serving
that job. Teamster weekend overtime shall be offered by seniority, but the least
senior employees shall be required to work. Teamsters do not have seniority over
Laborers.

ARTICLE 10
RIGHTS OF UNION MEMBERS

Section 10.1

No member of the Union shall be required to work with a non-union man or men
employed on work coming within the scope of structural building work or operations or
on any non-union work coming within the jurisdiction of this Union except as otherwise
noted in this Agreement.
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ARTICLE 23
DAVIS BACON

Section 23.1

The Union agrees that the Davis Bacon rate established for a particular project will
prevail. In addition to the established rate, the Contractors shall pay the current
fringe benefit rates.

ARTICLE 24
PERIOD OF AGREEMENT

Section 24.1
THIS AGREEMENT shall be in full force and effect from May 1, 2012 through April
30, 2014 inclusive.

Section 24.2

On or before the 1st day of March, 2012, either party desirous of any change in the
working rules for the following year shall submit such request to the representative
of the party in question and shall receive a receipt therefore. If neither party makes
application for change then this Agreement shall become the body of the new
Agreement for the year starting May 1, 2012 to and including April 30, 2014.

CHAUFFEURS, TEAMSTERS AND HELPERS KLEIMAN CONSTRUCTION
LOCAL UNION NO. 238, Affiliated with

the INTERNATIONAL BROTHERHOOD

OF TEAMSTERS

ey 0G4, QJM By
Secretatryr Treasurer
g Title U VP_/ LOP-\M//

By Sl S /4_/4//.; By
Business Representative g s
Title RECEﬂ I'—D
16 SEP 14 2012
CONTRACT
DEPARTMENT
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AGREEMENT

KLOSTERMAN BAKING COMPANY - ROSS AVENUE LOADERS

THIS AGREEMENT, made and entered into at Cincinnati, Ohio, by and between
Klosterman Baking Company, hereinafter referred to as the Employer, and the General Teamsters
Local 114 hereinafter referred to as the Union.

WITNESSETH: That the Employer and the Union acting by their duly authorized agents
agree as follows:

ARTICLE I - RECOGNITION AND HIRING:

The Employer recognizes the Union as the sole bargaining agent of all the members of
the Union who are in the employ of the Employer, on work as classified under Article I of this

Agreement.

If the Company relocates routes from the Ross Plant Bakery at 1000 E. Ross Avenue to a
depot within 35 miles of the bakery, General Teamsters Local 114 reserves the right to represent
the loaders at the new location.

The parties agree that all employees subject to the jurisdiction of the Union shall become
members of the Union on their 31* day of employment and shall remain in good standing
thereafter, subject to the limitations of any applicable law.

New hires will be considered as probationary employees for a period of ninety (90) days
and during this period the Employer may transfer, layoff or discharge said employee without
notice or termination pay.

New employees shall file membership applications with the Union in sufficient and
reasonable time for the above purpose.

The Employer agrees to report any new employees hired to the Union within forty-eight
(48) hours after starting to work.

During the life of this Agreement, and in accordance with the provisions of Section
302(c) of the Labor Management Relations Act of 1947 and with the terms of a form of
authorization for checkoff of dues agreed to by the parties hereto, the Employer agrees to deduct
Union Membership dues and/or initiation fees, levied in accordance with the constitution and by-
laws of the Union, from the pay of each employee who signs the authorization.

Check-off deductions shall begin with the first payroll period following the month the
Employer receives the authorization. Thereafter the Employer will deduct the membership dues
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For an employee with greater than one year of service on the health plan, dental plan, short-term
disability plan, and life insurance plan, the net cost per employee per week is as follows:

Coverage Status Credits Health Dental ST Dis You Pay
Single ($33.87) $36.66 $2.05 51.66 $ 6.50
Single/Child ($58.58) $65.04 $3.54 $1.66 $11.66
Employee/Spouse ($58.62) $65.19 $3.52 $1.66 $11.75
Family (878.67) £87.64 $4.83 $1.66 $15.46

The Company agrees to provide and maintain the current health and welfare plans during the
term of this agreement. In the event there is any Government (Federal, State or Local) mandated
medical coverage implemented during the life of this contract, the Company has the right to re-
open the contract for the purpose of negotiating new medical insurance coverage and
contributions. If the company and the union are at an impasse, the company will not implement
and both parties agree to mediation to resolve the issue.

Employees may select from any or all of the benefits above. Any remaining credits may be used
for Flexible Spending/Dependent Care or received in Cash at 50%.

New Hires with less than one year of service are not eligible for the Flex Plan and will be eligible
for the following benefits: Health Care, Long-term Disability, and Life Insurance. The net cost
per week for these benefits is as follows:

Coverage Status Amount
Single $10.00
Single/Child $18.00
Employee/Spouse $18.00
Family $23.00
Prescription drug co-pays are as follows:
Generic $15
Brand Preferred 525
Brand Non-Preferred $35

ARTICLE VIII - PENSION:

1. Effective June 1, 1971, the Employer agrees to begin participation in the Central States,
Southeast and Southwest Areas Pension Fund for the term of this Agreement.

2. The Employer’s obligation to make contributions to said pension plan shall be governed
by the following provisions.

3. For all employees in the bargaining unit covered by the Collective Bargaining Agreement,
with thirty (30) days or more of service who work one (1) or more days in a given work
week. Any day for which an employee receives compensation in accordance with the
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10.

11.

provisions of the Collective Bargaining Agreement shall be considered the same as a day
worked.

If an employee is absent because of illness or off-the-job injury and notified the Employer
of such absence, the Employer shall continue to make the required contributions for a
period of four (4) weeks.

If an employee is injured on the job the Employer shall continue to pay the required
contributions until such employee returns to work; however, such contributions shall not
be paid for a period of more than six (6) months.

If an employee is granted a leave of absence, the Employer shall collect from said
employee, prior to the leave of absence being effective, sufficient monies to pay the
required contributions into the pension fund during the period of absence.

The Pension Fund shall be administered by a joint board of administration, with equal
representation by both Union and Management to be established for the purpose of
providing pensions for all employees covered by this Collective Bargaining Agreement.

The said Pension Fund so established shall qualify under any appropriate sections of the
Internal revenue Code of 1954, so as to insure the Employer’s contributions thereto will
be considered as ordinary business expense in the tax year in which payments are made.
All documents incident thereto, must be drawn to conform with all Federal and State
laws.

In consideration of the provisions of Sections (3) and (4) above being properly complied
with, the Employer agrees to sign and participate in an agreement and declaration of trust
establishing said fund.

The Union, as bargaining agent for each of the Employees of the Employer covered by
this Agreement, agrees on behalf of said employees who are now participants or who may
otherwise be entitled to become, at any future date, participants in any existing pension
plan originally established by an Employer, that each of said employees in consideration
of the benefits to be received by him under the Joint Union-Management pension plan to
be established hereunder, does hereby withdraw from and surrender, release, and
relinquish any and all rights, privileges, and benefits in said Employer’s pension plan and
in any other existing privileges or benefits directly or indirectly related to said Employer’s
pension plan, with the sole exception of his rights to refunds of any contributions made
him to said plan with interest, if so provided thereunder.

The Union agrees to obtain from each of the said employees covered by this Agreement,
and employed by an Employer which has in effect an employer-established pension plan,
individual releases, signed by each of said employees withdrawing from and relinquishing
all of said employees’ rights under said Employer’s pension plan, effective as of midnight
of the day preceding the date when the Employer’s contributions to the pension plan

8
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covered hereunder commences, as provided for above. The Employer reserves the right
to withhold the payments required to be made by it in accordance with this section of the
Agreement, as to any employee whose signed withdrawal and release shall not have been
delivered to his Employer prior to the operative date of the pension plan herein
contemplated, when the Employer’s contribution to said pension plan commences.

12, RATE OF CONTRIBUTION - The Employer’s rate of contribution shall be as follows:

Effective October 24, 2011 $124.80 per week
Effective October 24, 2012 $132.30 per week
Effective October 24, 2013 $137.60 per week
Effective October 24, 2014 $143.10 per week

ARTICLE IX - ARBITRATION

1. It is agreed that should any charge of violations of this Agreement, charge of
discrimination, grievance or dispute arise between the parties hereto, during the life of
this Agreement, such matters must be taken up immediately within five (5) days of the
alleged occurrence and an attempt shall be made to settle such controversy amicably. In
the event such controversy has not been settled amicably within ten (10} days, it shall
then be submitted to arbitration, and the Employer and the Union shall jointly request the
Federal Mediation and Conciliation Service to appoint an arbitrator to hear all the facts in
the case and to render a decision as quickly as possible.

2. The decision or award of the arbitrator shall be final and binding upon both parties hereto.
3. It is agreed that during such proceeding, there shall be no lock-out, strike, stoppage of
work, picketing, boycott, or the equivalent thereof. It is further agreed that any member
of the Union engaging in a stoppage of work at anytime during the life of this Agreement

in violation of the provisions of this Article, shall be subject to discharge.

4. Any charge covering the services of the arbitrator shall be borne equally by the Employer
and the Union.

S. The above mentioned procedure will not apply to any dispute arising out of negotiations
for any subsequent agreement.

ARTICLE X - MANAGEMENT RIGHTS:

1. Except as otherwise provided in this Agreement, the Union recognizes the sole and
exclusive right of the Company to exercise all the rights or functions of management
which the Company may exercise within its sole and exclusive discretion.
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5. This article shall not be in effect in the event there is a primary picket line established on
behalf of the Klosterman transport drivers covered by the collective bargaining agreement
between General Teamsters Local 114 and Klosterman Baking Company.

ARTICLE XIII - TERMS OF AGREEMENT:

This Agreement shall take effect as of October 24, 2011, except as heretofore noted and
shall continue in effect up to and including October 24, 2015, and thereafter until a new
agreement has been consummated and signed, or this Agreement, after the above mentioned
expiration date, has, upon sixty (60) days’ written notice been cancelled or terminated by the

Employer or the Union.

IN WITNESS WHEREOF, THE parties hereto have caused their names to be subscribed
to duplicates hereof by their officers duly authorized so to do. The above contract changes have
been agreed to by the following on this date:

KLOSTERMAN BAKING COMPANY GENERAL TEAMSTERS LOCAL

NO. 114
BY% 72-2/-/1 BY: /4,;:%, /22t

4

BY:

. ; p
L i TR ‘.-'-:..1....)

JAN 0 6 2012

we3ACT
- . N T AT ENT

—— 4
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AGREEMENT

General Teamsters Local Union No. 114

THIS AGREEMENT, made and entered into at Cincinnati, Ohio, by and between
Klosterman Baking Cincinnati, Inc., located at 1000 E Ross Ave., Cincinnati, Ohio, hereinafter
referred to as the Employer, and the General Teamsters Local Union No. 114, affiliated with the
International Brotherhood of Teamsters, hereinafter referred to as the Union.

WITNESSETH: That the Employer and the union acting by their duly authorized agents
agree as follows:

ARTICLE 1 - RECOGNITION AND HIRING:

The Employer recognizes the Union as the sole bargaining agent of all the members of
the Union who are in the employ of the Employer, on work as classified under Article II of this

agreement.

The parties agree that all employees subject to the jurisdiction of the Union shall become
members of the Union no later than the thirty first (31) day from the commencement of their
employment and shall remain in good standing thereafter, subject to the limitations of any

applicable law.

New employees shall file membership applications with the Union within forty-eight (48)
hours after starting to work.

New employees shall be considered as probationary employees for a period of ninety (90)
days and during this period the Employer may transfer, layoff or discharge said employee without
notice or termination pay. At the termination of the probation period employees shall be placed
on the regular seniority roster and seniority shall date from the first (1st) day of hire.

During the life of this agreement, and in accordance with the provisions of Section 301(c)
of the Labor Management Relations Act of 1947 and with the terms of a form of authorization
for check-off of dues agreed to by the parties hereto, the Employer agrees to deduct Union
Membership dues and/or initiation fees, levied in accordance with the constitution and by-laws of
the Union, from the pay of each employee who signs the authorization.

AECEIVID
MAY 19 2014
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ARTICLE VIII - UNIFORMS:

If the employer requires employees to wear uniforms, such wearing apparel as prescribed
by the Employer shall be furnished without cost to the employee. Number of articles required
shall be determined by the Employer. The employee shall be required to keep such wearing
apparel neat and clean at all times. When an employee leaves the service of the Employer, he
must return all such wearing appare! and any property of the Employer in his possession.

ARTICLE IX - SPECIAL MEETINGS:

Any special meetings scheduled on an off day requiring all transport drivers to attend
shall be on company time. The Company will not schedule more than one (1) per month or eight
(8) per year. All attendees will be paid a minimum of four (4) hours two (2) hours pay for each
of the aforementioned meetings. It is the intent of the Company to schedule no more than two
(2) meetings per year, each not exceeding two (2) hours in length, to be held in conjunction with
the normal transport work schedule. These two (2) meetings will be scheduled to coincide with
pre-departure time of the normal transport schedule and all attendees will be paid for the length

of each meeting,

ARTICLE X - DISCRIMINATION:

Both of the parties to this agreement agree that they will not discriminate against any
employee or prospective employee, because of his or her race, creed, sex, color, age, national
origin, or qualified handicap status.

ARTICLE XI: HEALTH AND WELFARE

The Company will provide health care benefits as set forth in the attached Appendix A.

ARITCLE XII - PENSION PLAN

l.  Effective March 1, 1977, the Employer agrees to begin participation in the Central States,
Southeast and Southwest Areas Pension Fund for the term of this agreement.

2. The Employer's obligation to make contributions to said Pension Plan shall be governed by
the following provisions:

3. For all employees in the bargaining unit covered by the Collective Bargaining Agreement,
with thirty (30) days or more of service, who work one (1) or more days in a given work
week. Any day for which an employee received compensation in accordance with the
provisions of the Collective Bargaining Agreement shall be considered the same as a day

worked.

-7-
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10.

11.

If any employee is absent because of illness or off-the-job injury and notifies the Employer
of such absence, the Employer shall continue to make the required contributions for a
period of four (4) weeks.

If an employee is injured on the job, the Employer shall continue to pay the required
contributions until such employee returns to work; however, such contributions shall not be
paid for a period of more than six (6) months.

If an employee is granted a leave of absence, the Employer shall collect from said
employee, prior to the leave of absence being effective, sufficient monies to pay the
required contributions into the Pension Fund during the period of absence.

The Pension Fund shall be administered by a joint Board of Administration with equal
representation by both Union and Management to be established for the purpose of
providing pensions for all employees covered by this collective Bargaining Agreement.

The said Pension Fund so established shall qualify under any appropriate sections of the
Internal Revenue Code of 1954, so as to insure the Employer's contributions thereto will be
constdered as ordinary business expense in the tax year in which payments are made. All
documents incident thereto, must be drawn to conform with all Federal and State laws.

In consideration of the provisions of Section (3) and (4) above being properly complied
with, the Employer agrees to sign and participate in an Agreement, and Declaration of
Trust-establishing satd Fund.

The Union, as bargaining agent for each of the Employees of the Employer covered by this
Agreement, agrees on behalf of said employees who are now participants or who may
otherwise be entitled to become, at any future date, participants in any existing pension plan
originally established by an Employer, that each of said employees in consideration of the
benefits to be received by him under the joint Union-Management pension plan to be
established hereunder, does hereby withdraw from and surrender, release and relinquish any
and all rights, privileges and benefits in said employer's pension plan, and in any other
existing privileges or benefits directly or indirectly related to said Employer's pension plan,
with the sole exception of his right to refunds of any contributions made by him to said plan
with interest, if so provided thereunder.

The Union agrees to obtain from each of the said employees covered by this Agreement,
and employed by an Employer which has in effect an employee-established pension plan,
individual release, signed by each of said employees, withdrawing from and relinquishing
all of said employees' rights under said Employer's contributions to the pension plan
covered hereunder commences, as provided for above. The Employer reserves the right to
withhold the payments required to be made by it in accordance with this section of the
Agreement, as to any employee whose signed withdrawal and release shall not have been

-8-
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12.

delivered to his Employer prior to the operative date of the pension plan herein
contemplated, when the Employer's contribution to said pension plan commences.

RATE OF CONTRIBUTIONS - Increase in Klosterman contribution as required by the
Pension Master Trust union representative as follows:

(Per Week Contribution) Indicates 4% mandated pension increases.
March 2, 2014  March 2, 2015 March 2, 2016 March 2, 2017
$143.60 $149.30 $155.30 $161.50

ARTICLE XIII - ARBITRATION:

It is agreed that should any charge of violations of this agreement, charge of discrimination,
grievance or dispute arise between the parties hereto, during the life of this agreement, such
matters must be taken up immediately within five (5) days of the alleged occurrence, and an
attempt shall be made to settle such controversy amicably. In the event such controversy
has not been settled amicably within ten (10) days, it shall then be submitted to arbitration
and the Employer and the Union shall jointly request the Federal Mediation and
Conciliation Service to appoint an arbitrator to hear all the facts in the case and to render a

decision as quickly as possible.
The decision or award of the arbitrator shall be final and binding upon both parties hereto.

It is agreed that during such proceedings there shall be no lock-out, strike, stoppage of
work, picketing, boycott, or the equivalent thereof, It is further agreed that any member of
the Union engaging in a stoppage of work at any time during the life of this Agreement, in
violation of the provisions of this Article, shall be subject to discharge,

Any charge covering the services of the arbitrator shall be borne equally by the Employer
and the Union.

The above-mentioned procedure will not apply to any dispute arising out of negotiations for
any subsequent agreement.

ARTICLE XIV - MANAGEMENT RIGHTS:

1.

Except as otherwise provided in this Agreement, the Union recognizes the sole and
exclusive right of the Company to exercise all the rights or functions of management which
the Company may exercise within its sole and exclusive discretion.

Without limiting the generality of the foregoing, as used therein, the term "rights of
management" includes the following, the exercise of which by the Company is not subject
to prior discussion or negotiation with the Union during the term of this Agreement:

-9.
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ARTICLE XVII - TERMS OF AGREEMENT:

This agreement shall take effect as of March 1, 2014 and shall continue in effect up to
and including March 1, 2018 and thereafter until a new agreement has been consummated, and
signed, or this agreement, after the above-mentioned expiration date, has, upon sixty (60) days'
written notice, been cancelled or terminated by the Employer or the Union. This is a 4 year
agreement.

IN WITNESS WHEREOF, the parties hereto have caused their names to be subscribed to
duplicates hereof by their Officers duly authorized so to do.

E R UNION
L
(/
Liswen /Om;u wiEsl
DATED "’T/ 6;// DATED [
ECEIVzp
MAY 19 2014
DERARTAS T
-12-
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AGREEMENT

KLOSTERMAN BAKING COMPANY - MASON DEPOT LOADERS

THIS AGREEMENT, made and entered into at Cincinnati, Ohio, by and between
Klosterman Baking Company, hereinafter referred to as the Employer, and the General Teamsters
Local 114, hereinafter referred to as the Union.

WITNESSETH: That the Employer and the Union acting by their duly authorized agents
agree as follows:

ARTICLE I - RECOGNITION AND HIRING:

The Employer recognizes the Union as the sole bargaining agent of all the members of
the Union who are in the employ of the Employer, on work as classified under Article 11 of this
Agreement.

If the Company relocates routes from the Ross Plant Bakery at 1000 E. Ross Avenue to a
depot within 35 miles of the bakery, General Teamsters Local 114 reserves the right to represent
the loaders at the new location.

The parties agree that all employees subject to the jurisdiction of the Union shall become
members of the Union on their 31* day of employment and shall remain in good standing
thereafter, subject to the limitations of any applicable law.

New hires will be considered as probationary employees for a period of ninety (90) days
and during this period the Employer may transfer, layoff or discharge said employee without

notice or termination pay.

New employees shall file membership applications with the Union in sufficient and
reasonable time for the above purpose.

The Employer agrees to report any new employees hired to the Union within forty-eight
(48) hours after starting to work.

During the life of this Agreement, and in accordance with the provisions of Section
302(c) of the Labor Management Relations Act of 1947 and with the terms of a form of
authorization for checkoff of dues agreed to by the parties hereto, the Employer agrees to deduct
Union Membership dues and/or initiation fees, levied in accordance with the constitution and by-
laws of the Union, from the pay of each employee who signs the authorization.

Check-off deductions shall begin with the first payroll period following the month the
Employer receives the authorization. Thereafter the Employer will deduct the membership dues
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For an employee with greater than one year of service on the health plan, dental plan, short-term
disability plan, and life insurance plan, the net cost per employee per week is as follows:

Coverage Status Credits Health Dental ST Dis You Pay
Single (3$33.87) $36.66 $2.05 $1.66 $ 6.50
Single/Child (358.58) $65.04 $3.54 $1.66 $11.66
Employee/Spouse (858.62) $65.19 $3.52 $1.66 $11.75
Family (378.67) $87.64 $4.83 $1.66 $15.46

The Company agrees to provide and maintain the current health and welfare plans during the
term of this agreement. In the event there is any Government (Federal, State or Local) mandated
medical coverage implemented during the life of this contract, the Company has the right to re-
open the contract for the purpose of negotiating new medical insurance coverage and
contributions. If the company and the union are at an impasse, the company will not implement
and both parties agree to mediation to resolve the issue.

Employees may select from any or all of the benefits above. Any remaining credits may be used
for Flexible Spending/Dependent Care or received in Cash at 50%.

New Hires with less than one year of service are not eligible for the Flex Plan and will be eligible
for the following benefits: Health Care, Long-term Disability, and Life Insurance. The net cost
per week for these benefits is as follows:

Coverage Status Amount
Single $10.00
Single/Child $18.00
Employee/Spouse $18.00
Family $23.00
Prescription drug co-pays are as follows:
Generic $15
Brand Preferred $25
Brand Non-Preferred $35

ARTICLE VIII - PENSION:

1. Effective June 1, 1971, the Employer agrees to begin participation in the Central States,
Southeast and Southwest Areas Pension Fund for the term of this Agreement.

2. The Employer’s obligation to make contributions to said pension plan shall be governed
by the following provisions.

3. For all employees in the bargaining unit covered by the Collective Bargaining Agreement,

with thirty (30) days or more of service who work one (1) or more days in a given work
week. Any day for which an employee receives compensation in accordance with the
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10.

1.

provisions of the Collective Bargaining Agreement shall be considered the same as a day
worked.

If an employee is absent because of illness or off-the-job injury and notified the Employer
of such absence, the Employer shall continue to make the required contributions for a

period of four (4) weeks.

If an employee is injured on the job the Employer shall continue to pay the required
contributions until such employee returns to work; however, such contributions shall not

be paid for a period of more than six (6) months.

If an employee is granted a leave of absence, the Employer shall collect from said
employee, prior to the leave of absence being effective, sufficient monies to pay the
required contributions into the pension fund during the period of absence.

The Pension Fund shall be administered by a joint board of administration, with equal
representation by both Union and Management to be established for the purpose of
providing pensions for all employees covered by this Collective Bargaining Agreement.

The said Pension Fund so established shall qualify under any appropriate sections of the
Internal revenue Code of 1954, so as to insure the Employer’s contributions thereto will
be considered as ordinary business expense in the tax year in which payments are made.
All documents incident thereto, must be drawn to conform with all Federal and State

laws.

In consideration of the provisions of Sections (3) and (4) above being properly complied
with, the Employer agrees to sign and participate in an agreement and declaration of trust

establishing said fund.

The Union, as bargaining agent for each of the Employees of the Employer covered by
this Agreement, agrees on behalf of said employees who are now participants or who may
otherwise be entitled to become, at any future date, participants in any existing pension
plan originally established by an Employer, that each of said employees in consideration
of the benefits to be received by him under the Joint Union-Management pension plan to
be established hereunder, does hereby withdraw from and surrender, release, and
relinquish any and all rights, privileges, and benefits in said Employer’s pension plan and
in any other existing privileges or benefits directly or indirectly related to said Employer’s
pension plan, with the sole exception of his rights to refunds of any contributions made
him to said plan with interest, if so provided thereunder.

The Union agrees to obtain from each of the said employees covered by this Agreement,
and employed by an Employer which has in effect an employer-established pension plan,
individual releases, signed by each of said employees withdrawing from and relinquishing
all of said employees’ rights under said Employer’s pension plan, effective as of midnight
of the day preceding the date when the Employer’s contributions to the pension plan

8
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12,

covered hereunder commences, as provided for above. The Employer reserves the right
to withhold the payments required to be made by it in accordance with this section of the
Agreement, as to any employee whose signed withdrawal and release shall not have been
delivered to his Employer prior to the operative date of the pension plan herein
contemplated, when the Employer’s contribution to said pension plan commences.

RATE OF CONTRIBUTION — The Employer’s rate of contribution shall be as follows:

Effective October 24, 2011 $124.80 per week
Effective October 24, 2012 $132.30 per week
Effective October 24, 2013 $137.60 per week
Effective October 24, 2014 $143.10 per week

ARTICLE IX - ARBITRATION

1.

It is agreed that should any charge of violations of this Agreement, charge of
discrimination, grievance or dispute arise between the parties hereto, during the life of
this Agreement, such matters must be taken up immediately within five (5) days of the
alleged occurrence and an attempt shall be made to settle such controversy amicably. In
the event such controversy has not been settled amicably within ten (10} days, it shall
then be submitted to arbitration, and the Employer and the Union shall jointly request the
Federal Mediation and Conciliation Service to appoint an arbitrator to hear all the facts in
the case and to render a decision as quickly as possible.

The decision or award of the arbitrator shall be final and binding upon both parties hereto.

It is agreed that during such proceeding, there shall be no lock-out, strike, stoppage of
work, picketing, boycott, or the equivalent thereof. It is further agreed that any member
of the Union engaging in a stoppage of work at anytime during the life of this Agreement
in violation of the provisions of this Article, shall be subject to discharge.

Any charge covering the services of the arbitrator shall be borne equally by the Employer
and the Union.

The above mentioned procedure will not apply to any dispute arising out of negotiations
for any subsequent agreement.

ARTICLE X - MANAGEMENT RIGHTS:

1.

Except as otherwise provided in this Agreement, the Union recognizes the sole and
exclusive right of the Company to exercise all the rights or functions of management
which the Company may exercise within its sole and exclusive discretion.

9
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AGREEMENT
KOLB GRADING, LLC
2015 -2018

THIS AGREEMENT MADE AND ENTERED INTO, EFFECTIVE THE 1ST DAY OF MAY,
2015 BY AND BETWEEN KOLB GRADING, LLC, ITS SUCCESSORS OR ASSIGNS,
HEREINAFTER CALLED THE "EMPLOYER", AND THE CONSTRUCTION, BUILDING
MATERIAL, ICE AND COAL, LAUNDRY AND DRY CLEANING, MEAT AND FOOD
PRODUCTS DRIVERS, HELPERS, WAREHOUSEMEN, YARDMEN, SALESMEN AND
ALLIED WORKERS, LOCAL UNION NO. 682, AFFILIATED WITH THE
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, HEREINAFTER REFERRED TO
AS THE "UNION", FOR THE PURPOSE OF ESTABLISHING RATES OF PAY, WAGES,
HOURS OF WORK, AND CONDITIONS OF EMPLOYMENT TO BE OBSERVED
BETWEEN THE PARTIES HERETO.

ARTICLE I - RECOGNITION

SECTION 1.01. THE EMPLOYER AGREES TO RECOGNIZE, AND DOES HEREBY
RECOGNIZE THE UNION, ITS DULY AUTHORIZED AGENTS, REPRESENTATIVES, OR
SUCCESSORS, AS THE EXCLUSIVE BARGAINING AGENCY FOR ALL OF THE
EMPLOYEES OF THE EMPLOYER AS HEREIN DEFINED, WHO ARE EMPLOYED BY
THE EMPLOYER IN ITS ESTABLISHMENTS OR SITES OF WORK LOCATED IN THE
CITY AND COUNTY OF ST. LOUIS, MISSOURI, AND FOR ALL SUCH EMPLOYEES
EMPLOYED BY THE EMPLOYER ON BUILDING CONSTRUCTION SITES AND
ESTABLISHMENTS IN ST. CHARLES, FRANKLIN, JEFFERSON, LINCOLN AND
WARREN COUNTIES, MISSOURI. ON HEAVY AND HIGHWAY CONSTRUCTION
WORK OF THE EMPLOYER IN ST. CHARLES, FRANKLIN, JEFFERSON, LINCOLN AND
WARREN COUNTIES, MISSOURI, THE EMPLOYER SHALL HAVE THE PRIVILEGE OF
OPERATING UNDER EXISTING AGREEMENTS OR EXTENSIONS THEREOF
BETWEEN THE UNION AND THE ASSOCIATED GENERAL CONTRACTORS OF
MISSOURI.

THE TERM HEAVY AND HIGHWAY CONSTRUCTION' AS USED HEREIN IS DEFINED
AS FOLLOWS:

ALL PRIVATE AND PUBLIC CONSTRUCTION, FEDERAL AND NON FEDERAL WITH
THE EXCEPTION OF BUILDING CONSTRUCTION. BUILDING CONSTRUCTION IS
HEREBY DEFINED TO INCLUDE BUILDING STRUCTURES, INCLUDING
MODIFICATIONS THEREOF OR ADDITIONS OR REPAIRS THERETO, INTENDED FOR
USE FOR SHELTER, PROTECTION, COMFORT OR CONVENIENCE. BUILDING
CONSTRUCTION SHALL INCLUDE THE DEMOLITION OF, AND FOUNDATIONS FOR
BUILDING CONSTRUCTION, HOWEVER, THE PREPARATION, GRADING AND
IMPROVEMENT OF THE PROPERTY OR SITE SHALL BE CLASSED AS HEAVY AND
HIGHWAY CONSTRUCTION EXCEPT IN ST. LOUIS CITY AND COUNTY.
EXCAVATION OF THE BASEMENT PROPER SHALL BE CONSIDERED BUILDING
CONSTRUCTION. HEAVY AND HIGHWAY CONSTRUCTION SHALL INCLUDE, BUT
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SECTION 4.03 HEALTH AND WELFARE EFFECTIVE MAY 1, 2015, THE EMPLOYER
AGREES TO CONTRIBUTE TWO HUNDRED AND FIFTEEN DOLLARS ($215.00) PER
WEEK TO LOCAL UNION NO. 682 HEALTH AND WELFARE TRUST FUND (PLAN 2)
FOR EACH EMPLOYEE AFTER 60 DAYS WORKED IN A TWELVE MONTH (12)
PERIOD AND COVERED BY THIS AGREEMENT FOR ANY PAYROLL WEEK DURING
WHICH SUCH EMPLOYEE RECEIVES PAYMENT FROM THE EMPLOYER FOR EITHER
WAGES OR VACATION PAY. EMPLOYER TO PAY ALL FUTURE INCREASES IN
HEALTH AND WELFARE.

IF AN EMPLOYEE IS ABSENT BECAUSE OF ILLNESS OR OFF THE JOB INJURY AND
NOTIFIES THE EMPLOYER OF SUCH ABSENCE, THE EMPLOYER SHALL CONTINUE
TO MAKE THE REQUIRED CONTRIBUTIONS FOR A PERIOD OF FOUR (4) WEEKS.

IF AN EMPLOYEE IS INJURED ON THE JOB, THE EMPLOYER SHALL CONTINUE TO
PAY THE REQUIRED CONTRIBUTIONS UNTIL SUCH EMPLOYEE RETURNS TO
WORK; HOWEVER, SUCH CONTRIBUTIONS SHALL NOT BE PAID FOR A PERIOD OF
MORE THAN 6 MONTHS.

SECTION 4.04 HOLIDAY PAY ALL EMPLOYEES WHO HAVE COMPLETED THEIR
PROBATIONARY PERIOD SET FORTH IN ARTICLE V, SECTION 5.04, SHALL RECEIVE
EIGHT (8) HOURS PAY AT THEIR STRAIGHT TIME HOURLY RATE, WHEN

NO WORK IS PERFORMED ON THE FOLLOWING HOLIDAYS PROVIDED SUCH
EMPLOYEE HAS PERFORMED WORK IN THE PAYROLL WEEK DURING WHICH THE
HOLIDAY OCCURRED.

SUCH PAID HOLIDAYS ARE:

CHRISTMAS FOURTH OF JULY LABOR DAY
MEMORIAL DAY VETERANS DAY * NEW YEAR'S DAY
THANKSGIVING DAY

*TO BE CELEBRATED ON EITHER ITS NATIONAL HOLIDAY OR ON THE DAY AFTER
THANKSGIVING, WHICHEVER IS AGREED UPON BY THE ASSOCIATION AND THE
UNION. :

SECTION 4.05 PENSION EFFECTIVE MAY 1, 2015, AND FOR THE LIFE OF THIS
AGREEMENT, THE EMPLOYER SHALL CONTRIBUTE TO THE CENTRAL STATES,
SOUTHEAST AND SOUTHWEST AREAS PENSION FUND THE SUM OF TWO
HUNDRED AND NINE DOLLARS AND TWENTY CENTS ($209.20), PER WEEK FOR
EACH REGULAR EMPLOYEE COVERED BY THIS AGREEMENT WHO HAS BEEN ON
THE PAYROLL THIRTY (30) DAYS OR MORE.

FOR AN EMPLOYER TO BE LIABLE FOR SUCH CONTRIBUTIONS, THE FOLLOWING
CONDITIONS MUST BE MET:

(A)  THEEMPLOYEE MUST HAVE ACCUMULATED THIRTY (30)

DAYS WORKED FOR THE SAME EMPLOYER WITHIN TWELVE ( 12) MONTHS FROM
DATE OF FIRST EMPLOYMENT,
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(B) IF AN EMPLOYEE IS ABSENT BECAUSE OF ILLNESS OR OFF-
THE-JOB INJURY AND NOTIFIES THE EMPLOYER OF SUCH ABSENCE, THE
EMPLOYER SHALL CONTINUE TO MAKE THE REQUIRED CONTRIBUTIONS FOR A
PERIOD OF FOUR (4) WEEKS.

(®) IF AN EMPLOYEE IS INJURED ON 'THE JOB, THE EMPLOYER
SHALL CONTINUE TO PAY THE REQUIRED CONTRIBUTIONS UNTIL SUCH
EMPLOYEE RETURNS TO WORK; HOWEVER, SUCH CONTRIBUTIONS SHALL NOT
BE PAID FOR A PERIOD OF MORE THAN SIX (6) MONTHS.
NOTWITHSTANDING ANYTHING HEREIN CONTAINED IT IS AGREED THAT IN THE
EVENT ANY EMPLOYER IS DELINQUENT AT THE END OF A PERIOD IN THE
PAYMENT OF HIS CONTRIBUTIONS TO THE PENSION FUND CREATED UNDER THIS
CONTRACT, IN ACCORDANCE WITH THE RULES AND REGULATIONS OF THE
TRUSTEES OF SUCH FUNDS, THE EMPLOYEES OR THEIR REPRESENTATIVES,
AFTER THE PROPER OFFICIAL OF THE LOCAL UNION SHALL HAVE GIVEN
SEVENTY-TWO (72) HOURS NOTICE TO THE EMPLOYER OF SUCH DELINQUENCY
IN PENSION PAYMENTS, SHALL HAVE THE RIGHT TO TAKE SUCH ACTION AS
THEY DEEM NECESSARY UNTIL SUCH DELINQUENT PAYMENTS ARE MADE, AND
IT IS FURTHER AGREED THAT IN THE EVENT SUCH ACTION IS TAKEN, THE
EMPLOYER SHALL BE RESPONSIBLE TO THE EMPLOYEES FOR LOSSES
RESULTING THEREFROM.

IF AN EMPLOYEE IS GRANTED A LEAVE OF ABSENCE, THE EMPLOYER SHALL
COLLECT FROM SAID EMPLOYEE, PRIOR TO THE LEAVE OF ABSENCE BEING
EFFECTIVE SUFFICIENT MONEYS TO PAY THE REQUIRED CONTRIBUTIONS INTO
THE PENSION FUND DURING THE PERIOD OF ABSENCE.

SECTION 4.05(a) THE PARTIES RECOGNIZE THE RECENTLY ENACTED MULTI-
EMPLOYER PENSION PLAN REFORM ACT OF 2014. THE PARTIES FURTHER
RECOGNIZE THAT THE CENTRAL STATES PENSION PLAN IN COMPLIANCE WITH
THAT NEW LAW, IS CONSIDERING RETROACTIVE REDUCTIONS IN PREVIOUSLY
ACCRUED AND VESTED PENSION RIGHTS. THE PARTIES FURTHER RECOGNIZE
THAT BASED ON CONVERSATION WITH CSPP OFFICIALS, THE PARTIES BELIEVE
THAT BECAUSE THE EMPLOYER BECAME A “NEW EMPLOYER” THROUGH THE SO-
CALLED HYBRID PROGRAM OF CSPP IN 2014, THAT THE PENSION BENEFITS FOR
THE EMPLOYEES OF THE EMPLOYER COVERED BY THIS AGREEMENT MAY NOT
BE REDUCED, AT LEAST TO ANY SIGNIFICANT AMOUNT. HOWEVER, THE
PARTIES HEREBY FURTHER AGREE THAT IF DURING THE LIFE OF THIS
AGREEMENT AND CONTRARY TO THE ABOVE BELIEF, THE PENSION BENEFITS OF
SAID EMPLOYEES COVERED BY THIS AGREEMENT ARE IN FACT REDUCED, THEN
THE UNION MAY PROVIDE SIXTY (60) DAYS NOTICE TO THE EMPLOYER TO
DISCUSS THE WAGE, HEALTH & WELFARE AND PENSION PROVISIONS OF THIS
AGREEMENT THE SAME TO CONSTITUTE A RE-OPENER OF ONLY THOSE
PROVISIONS AND IF SO, ALL OTHER TERMS AND CONDITIONS OF THIS LABOR
AGREEMENT WOULD REMAIN IN FULL FORCE AND EFFECT.

SECTION 4.06 VACATION SCHEDULE WHEN AN EMPLOYEE HAS WORKED FOR
ONE (1) EMPLOYER SIX HUNDRED (600) HOURS IN ANY ONE CONTRACT YEAR, HE
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SHALL RECEIVE A VACATION OF THREE (3) DAYS FOR WHICH THE EMPLOYER
WILL PAY THE EMPLOYEE EIGHT (8) HOURS PER DAY FOR THE THREE (3) DAYS,
AT THE AVERAGE STRAIGHT TIME HOURLY RATE HE RECEIVED DURING THE SIX
HUNDRED (600) HOURS. :

FOR THE NEXT TWO HUNDRED (200) HOURS, OR A TOTAL OF EIGHT HUNDRED
(800) HOURS DURING SUCH YEARLY PERIOD, HE SHALL RECEIVE ANOTHER DAY
OF VACATION, TO BE PAID ON THE SAME BASIS AS ABOVE; AND FOR THE NEXT
TWO HUNDRED (200) HOURS, OR A TOTAL OF ONE THOUSAND (1,000) HOURS, HE
SHALL RECEIVE A FIFTH AND FINAL DAY OF VACATION, TO BE PAID FOR AS
ABOVE.

WHEN SUCH AN EMPLOYEE HAS COMPLETED THREE (3) YEARS OF CONTINUQUS
EMPLOYMENT WITH THE SAME EMPLOYER AND THEN WORKS THE ABOVE
REQUIRED NUMBER OF HOURS, HE SHALL RECEIVE DOUBLE THE NUMBER OF
DAYS OF VACATION SPECIFIED ABOVE.

WHEN SUCH AN EMPLOYEE HAS COMPLETED TEN (10) YEARS OF CONTINUOUS
EMPLOYMENT WITH THE SAME EMPLOYER AND THEN WORKS THE ABOVE
REQUIRED NUMBER OF HOURS, HE SHALL RECEIVE TRIPLE THE NUMBER OF
DAYS OF VACATION SPECIFIED ABOVE. WITH MAXIMUM OF THREE (3) WEEKS
VACATION TO BE TAKEN BETWEEN THE MONTHS OF NOVEMBER THROUGH
FEBRUARY UNLESS AGREED TO BY BOTH PARTIES.

THE TABULATION OF TOTAL NUMBER OF HOURS WORKED SHALL BE BASED ON
THE CONTRACT YEAR, NAMELY, FROM MAY 1 TO MAY 1.

I'T SHALL BE THE POLICY OF THE EMPLOYER TO GIVE VACATIONS WITH PAY IN
ACCORDANCE WITH PARAGRAPHS ABOVE AND SAID VACATIONS MUST BE
GRANTED BY THE EMPLOYER AND MUST BE TAKEN BY EMPLOYEE DURING THE
PERIOD OF MAY 1 TO SEPTEMBER 1 UNLESS OTHERWISE MUTUALLY AGREED
UPON 'BETWEEN EMPLOYER AND EMPLOYEE. VACATION PAY IS TO BE PAID THE
DAY PRIOR TO VACATION. ANY ACCRUED VACATION MORE THAN TWO WEEKS,
WITH THE MUTUAL CONSENT OF THE EMPLOYER AND THE EMPLOYEE, THE
EMPLOYEE MAY RECEIVE PAY IN LIEU OF DAYS OFF.

WHENEVER A PAID HOLIDAY FALLS WITHIN AN EMPLOYEE'S VACATION PERIOD
SUCH EMPLOYEE SHALL BE GRANTED AN ADDITIONAL DAY OF VACATION OR.
PAY THEREFOR.

ANY EMPLOYEE TEMPORARILY LEAVING THE SERVICE OF AN EMPLOYER SHALL
BE CREDITED WITH HIS ACCUMULATED VACATION BENEFITS UNLESS SAID
EMPLOYEE REFUSES TO RETURN TO WORK FOR SAID EMPLOYER IN
ACCORDANCE WITH SENIORITY PROCEDURE RELATIVE TO REHIRE.

EMPLOYEES HAVING THE GREATEST AMOUNT OF SENIORITY SHALL HAVE
PREFERENCE IN SELECTING THEIR VACATION PERIOD.

11
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ARTICLE XVIII - TERMINATION OF AGREEMENT

SECTION 19.01 THIS AGREEMENT SHALL BECOME EFFECTIVE AS OF THE 1ST DAY
OF MAY, 2015 AND SHALL REMAIN IN FULL FORCE AND EFFECT UNTIL THE 30TH
DAY OF APRIL, 2018 AND EACH YEAR THEREAFTER UNLESS WRITTEN NOTICE OF
TERMINATION OR DESIRED MODIFICATION IS GIVEN AT LEAST SIXTY (60) DAYS
PRIOR TO ANY YEARLY EXPIRATION DATE BY EITHER OF THE PARTIES HERETO.
SHOULD NOTICE OF TERMINATION OR DESIRED MODIFICATION BE GIVEN IN THE
MANNER PROVIDED FOR ABOVE, THE PARTIES DESIRING THE SAME SHALL:

1. OFFER TO MEET AND CONFER WITH THE OTHER PARTY FOR THE PURPOSE OF
NEGOTIATING A NEW CONTRACT OR A CONTRACT CONTAINING THE PROPOSED
MODIFICATIONS.

2. NOTIFY THE FEDERAL MEDIATION AND CONCILIATION SERVICE WITHIN
THIRTY (30) DAYS AFTER SUCH NOTICE OF THE EXISTENCE OF SUCH A DISPUTE,
AND SIMULTANEOUSLY THEREWITH NOTIFY ANY STATE AGENCY ESTABLISHED
TO MEDIATE DISPUTES WITHIN THE STATE, PROVIDED NO AGREEMENT HAS
BEEN REACHED BY THAT TIME.

3. CONTINUE IN FULL FORCE AND EFFECT WITHOUT RESORTING TO STRIKE OR
LOCKOUT, ALL THE TERMS AND CONDITIONS OF THIS AGREEMENT FOR A
PERIOD OF SIXTY (60) DAYS AFTER SUCH NOTICE IS GIVEN OR UNTIL THE
EXPIRATION DATE OF THIS CONTRACT WHICHEVER OCCURS LATER.

IN WITNESS WHEREOF, THE PARTIES HAVE HERETO AFFIXED THEIR HANDS AS
OF THIS 15T DAY OF MAY, 2015.

KOLB GRADING, LLC CONSTRUCTION, BUILDING
W / MATERIAL, ICE AND COAL, LAUNDRY
BY: § M AND DRY CLEANING, MEAT AND
/ «© 7/ FOOD PRODUCTS DRIVERS, HELPERS,

WAREHOUSEMEN, YARDMEN,
SALESMEN AND ALLIED WORKERS,
LOCAL UNION NO. 682, AFFILIATED
WITH THE INTERNATIONAL
BROTHERHOOD OF TEAMSTERS

sy & /M/W
: %Q{ﬁ“ / ﬁﬂéﬂ%
RECEIVED

JUL 97 2055

CO~MTRACT
26 DEPAXTMENT

K:\Kolb Grading\2015 Labor Agreement Local 682\2015 FINAL.docx
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AGREEMENT
BETWEEN
KOP-COAT, INC.
ST. LOUIS, MISSOURI
AND

AUTOMOTIVE, PETROLEUM, ALLIED INDUSTRIES, AND
AIRLINE EMPLOYEES UNION LOCAL NO. 618

JULY 1, 2014 - JUNE 30, 2019

RECEIVED
MAY 2 0 2014

.
ONTRAC
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AGREEMENT

AGREEMENT entered into by and between KOP-COAT, INC., 5137 Southwest
Avenue, St. Louis, Missouri, hereinafter called the “Employer”, party of the first part,
and AUTOMOTIVE, PETROLEUM AND ALLIED INDUSTRIES EMPLOYEES
UNION, LOCAL NO. 618, party to the second part, hereinafter called the “Union”.

ARTICLE 1 - EMPLOYMENT

1. Recognition ~ The Employer recognizes the Union as the sole bargaining agent
for the employees under its jurisdiction. It is further agreed that no other labor
organization or group of employees shall be recognized in any form for any
purpose respecting collective bargaining. The Employer agrees that all duties
coming under the jurisdiction of or specified in this Agreement shall be performed
only by members of the bargaining unit herein described.

2. Union Security — It shall be a condition of employment that all employees of the
Employer covered by this Agreement who are members of the Union in good
standing on the effective date of this Agreement shall remain members in good
standing, and those who are not members on the effective date of this Agreement
shall on the thirty-first (31*)) day following the effective date of this Agreement,
become and remain members in good standing in the Union. It shall also be a
condition of employment that all employees covered by this Agreement and hired
on or after its effective date shall, on the thirty-first (31%") day following the
beginning of such employment, become and remain members in good standing in
the Union.

The failure of any person to become a member of the Union at the required time
shall obligate the Employer, upon written notice from the Union to such effect
and to the further effect that Union membership was available to such person on
the same terms and conditions generally available to other members, to forthwith
discharge such person. Further, the failure of any person to maintain his Union
membership in good standing as required herein shall, upon written notice to the
Employer by the Union to such effect, obligate the Employer to discharge such
person.

In the event of any change in the law during the term of this Agreement, the
Employer agrees that the Union will be entitled to receive the maximum Union
security, which may be lawfully permissible.

3 Notification to the Union ~ The following information will be given, in writing,
by the Employer to the Union within seven (7) days from the date of hiring new
employees: (1) name, home address and Social Security number of employee;
(2) date employed.

2
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Delinquency — Notwithstanding anything herein contained, it is agreed that, in the event
any Employer is delinquent at the end of a period in the payment of his contribution to
the Health and Welfare or Pension Fund created under this contract, in accordance with
the rules and regulations of the Trustees of such funds, the employees or their
representatives, after the proper official of the local Union shall have given seventy-two
(72) hours’ notice to the Employer of such delinquency in Health and Welfare and
Pension payments, shall have the right to take such action as they deem necessary until
such delinquent payments are made, and it is further agreed that, in the event such action
is taken, the Employer shall be responsible to the employee for losses resulting there

from.

16.  Pension Plan

The Employer agrees to pay on the first (1*) day of each month into the Central
States, Southeast, and Southwest Areas Pension Fund:

(1

03

&)

4

&)

Effective July 1,2014 - $134.80 per week
Effective July 1, 2015 - $145.60 per week
Effective July 1, 2016 - $154.30 per week
Effective July 1, 2017 - $160.50 per week
Effective July 1, 2018 - $166.90 per week

For each regular or extra employee who has been on the payroll thirty (30)
days or more. (Note 1)

For each regular or extra employee who has worked in any week or
portion thereof.

If any employee is absent because of illness or off-the-job injury and
notifies the Employer of such absence, the Employer shall continue to
make the required contributions for a period of four (4) weeks.

If an employee is injured on the job, the Employer shall continue to make
the required contributions until such employee returns to work; however,
such contributions shall not be paid for a period of more than six (6)
months.

If an employee is granted a leave of absence, the Employer shall collect
from said employee, prior to the leave of absence being effective,
sufficient monies to pay the required contributions into the Pension Fund
during the period of absence.

9
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WORKING AGREEMENT
BETWEEN
KRAEMER MINING & MATERIALS, INC.
and

TEAMSTERS LOCAL NO. 120

Affiliated with the International Brotherhood of
Teamsters

EFFECTIVE: 5/M1/15
EXPIRES: 4/30/17
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5/1/2015 — 4/30/2017

KRAEMER MINING & MATERTALS, INC.

WORKING AGREEMENT

This firm, partnership or corporation, hereinafter shall be referred to as the
Employer and TEAMSTERS LOCAL UNION NO. 120, hereinafter referred to as the
Union, agree to be bound by the following terms and provisions covering wages and
working conditions.

1. Union Recognition: The Employer recognizes the Union as the sole Collective
Bargaining Agency for all classifications covered by this Agreement.

2, Union Shop: All employees who have completed thirty (30) days of employment
shall become members of the Union and shall maintain their membership in good
standing in the Union. Employees who pay the Local Union’s initiation fees (if any) and
dues relating to the Union’s representational finction shall be deemed to have satisfied
the membership in good standing obligation.

3. Check-Off: The Employer agrees upon written authorization from the individual
employee to deduct, the first payday of each month, the Union dues for the current month
and promptly remit same to the Financial Secretary of the Union. The Employer further
agrees, upon written authorization, from the individual employee, to deduct the initiation
fee of the Union after the employee has completed thirty (30) days of employment and
remit the same to the Financial Secretary of the Union in the same manner as the dues
deduction.

4. Job Steward: The Employer recognizes the right of the Union to designate a Job
Steward or Job Committee to handle such Union business as may from time to time be
delegated to the Job Steward or Job Committee by the Union Executive Board.

5. Granting Time Off: The Employer agrees to grant reasonable time off without
discrimination to any employee designated by the Union to attend a Labor Convention of
serve in any capacity on other official Union business.

6. Individual Agreement: The Employer agrees not to enter into any agreement or
contract with his employees, individually or collectively, which in any way conflicts with
the terms and provisions of this Agreement.

7. Conditions of Employment: The Employer agrees that all conditions of employment
relating to wages, hours of work, overtime differentials and general working conditions
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(D) For purposes of vacation scheduling, the “crushing season” shall be
considered to begin March 15™ and end the day before Thanksgiving of each
year. The Employer reserves the right to require the third (3*) and fourth
(4™ week of vacation to be taken outside of the crushing season vacation
schedule. Tt may be combined with the crushing season vacation if agreed to
between the employee and the Employer or taken in the off season.

(E) Employees shall be paid the prevailing scale of wages at the time vacations
are taken. Employees to receive vacation pay must actually take vacation
time off or forfeit said vacation pay.

(F) Senior employees shall be given preference on vacations. Not more than one
{1) employee of a crew may take a vacation at on¢ time, unless agreed to
between the employee and the Employer.

(G) Employees shall be given ten (10) days to bid for their vacations after the
posting of the vacation schedule. Employees not signing within the
prescribed time will have vacation scheduled at the Employers convenience.

() If an employee is off due to a compensable injury, vacation credit shail be
given on the basis of all hours worked by the next junior employee during
this period of disability up to a maximum of four (4) months.

30. Pension Plan: The Employer shall contribute to the Central States Southeast and
Southwest Area Pension Fund for each employee covered by the Agreement starting on
the 31* calendar day worked. The amount to be paid is as follows:

Effective Date ' Contribution Rate
~May 1, 2015 $59.60 per day

" May, 1, 2016 $62.00 per day

31. Health and Welfare:

Health and"Welfare benefits for covered employees will be provided through the
Minnesota Teamsters Construction Division Health and Welfare Fund. The Employer
agrees to pay $8.27 per hour for all hours worked. On May 1% of each year, any
premium increase will be deducted from the percentage increase outlined in Article 28.

32. Drug Policy: The Company has a drug testing program. This program will conform .
with all State and Federal regulations. This will be explained in the Company’s
handbook.

12
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2014 - 2017 KRANZ, INC. AGREEMENT

This Agreement made and entered into this / _day of Qcgnbor , 2014, but effective as
of June 1, 2014, by and between KRANZ, INC., party of the first part, hereinafter called
the Employer, and TEAMSTERS, “GENERAL" LOCAL UNION NO. 200, affiliated with
the International Brotherhood of Teamsters, parly of the second part, hereinafter called
the Union, as sole bargaining agent for all truck drivers and warehouse employees of
the party of the first part in the City of Racine, County of Racine, State of Wisconsin.

WITNESSETH THAT:

ARTICLE 1. UNION SECURITY USE

Subject to compliance by the Union with the provisions of the Labor Management
Relations Act, as amended, and the Wisconsin Employment Relations Board Act, as
applicable, it is understood and agreed by and between the parties that as a condition of
continued empioyment, all persons who are hereafter employed by the Employer in the
unit which is the subject of this Agreement shall become members of the Union not later
than the thirty-first (31st) day following the beginning of their employment or the
xecution date of this Agreement, whichever is the later; that the continued semployment
by the Employer in said unit be conditioned upon those persons continuing their
payment of the periodic dues of the Union, and that the continued employment of
persons who were in the employ of the Employer prior to the date of this Agreement and
who are not now members of the Union shall be conditioned upon those persons
becoming members of the Union not later than the thirty-first (31st) day following th
execution of this Agreement. Failure of any person to become a member of the Union
at such required times shall obiigate the Employer, upon written notice from the Union
to such effect and to the further effect that Union membership was available fo such
person on the same terms and conditions generally available to the other members, to

forthwith discharge such person.

CHECK-OFF

Upon receipt of a written authorization in a form agreed upon by the Employer and the
Union, signed by the employee covered by this Agreement, the Employer agrees to
deduct from the pay of such employee the dues, initiation fees and/or uniform
assessments of the Union and agrees to remit to the Union all such deductions prior to
the month for which they are made.

The Union shall cerfify to each Employer in writing each month a list of its members
working for the Employer who have fumished to the Employer the required
authorization, together with an itemized statement of dues, initiation fees (full or
Installment), or uniform assessments owed and to be deducted for such month from the
pay of such member, and Employer shall deduct such amount from the first pay check
following receipt of the statement of certification of the member and remit to the Union in

3
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ARTICLE 18. RIGHTS OF EMPLOYER

The”Employer shall be privileged to discipline employees responsible for such
unauthorized activities without violation of the terms of this Agreement.

ARTICLE 17. LAWFUL AGREEMENT

itis the intention of the parties hersto to comply with all applicabie provisions of State or
Federal Laws, and they believe that each and every part of this contract is lawful. All
provisions of this contract shall be complied with unless any of such provisions shall be
declared invalid or inoperative by any court of last resort and final jurisdiction. In such
event elther party may, at its optlon require renegotiations of such invaiid provisions for
the purpose of adequate replacement thereof, reserving the right of legal recourse in the
event agreement cannot be reached in such negotiations.

ARTICLE 18, PENSION PLAN

Effective June 1, 2014, the Employer shall contribute to the Centrai States, Southeast
and Southwest Areas Pension Fund the sum of one hundred forty three dollars and
ten cents ($143.10) per week for each full time employse coverad by this Agreement
who has been an the payroll thirty (30) days or more, in accord with the 1982 schedule.

Effective June 1, 2015, the Employer shall contribute to the Central States, Southeast
and Southwest Areas Pension Fund the sum of one hundred forty eight dollare and
eighty cents ($148.80) per week for each full time employee covered by this
Agreement who has been on the payroll thirty (30) days or more, in accord with the
1982 schedule.

Effective June 1, 2016, the Empioyer shall contribute to the Central States, Southeast
and Southwest Areas Pension Fund the sum of one hundred fifty four dollars and
eighty cents ($154.80) per week for each full time employes covered by this
Agreement who has been on the payroll thirty (30) days or more, in accord with the
1982 schedule.

This Fund shall be the Central States, Southeast and Southwest Areas Pension Fund.
There shall be no other pension fund under this Agreement for operations under this
Agreement or for operations under the Southeast and Southwest Areas’ Agreements to
which employers who are parties to this Agreement are aiso parties.

By the execution of this Agreement, the Employer authorizes the Empioyer's
Assaociation which is a party hereto to enter into appropriate trust agreements necessary
for the administration of such Fund, and to designate the Employer trustees under such
Agreement hereby waiving all notice thereof and ratifying all actions already taken or to
be taken by such trustees within the scope of their authority.

iz
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If an employee is absent because of illness or off the job injury and notifies the
Employer of such absence, the Employer shall contihue to make the required
contributions for a period of four (4) weeks. If any employee is injured on the job, th
Employer shall continue to pay the required contributions until such employee returns to
work; however, such contributions shall not be paid for a period of more than six (6)
months.

If any employee is granted a leave of absence, the Employer shall collect from said
employee, prior to the leave of absence being effective, sufficient monies to pay the
required contributions in the Pension Fund during the period of absence.

Contributions to the Pension Fund must be made for each week on each regular full-
time employee. Employees who work either temporarlly or In cases of emergency
under the terms of this contract shall not be covered by the provisions of this paragraph.

Contributions will be remitted to the Central States Pension Fund on behalf of all
employees performing work covered by the Collective Bargaining Agreement after they
have been on the Employer’'s payroll for 30 calendar days.

The parties agree that in the event that an individual employed on a VAR (Vacation and
Absentee Replacement) basis works 1,000 hours or more in a 12-month period, the
individual will be considered a reguiar employee for purposes of participation in the
Central States Pension Fund and ail hours worked by the individual thereafter (for the
remainder of that year and all subsequent years), will require contributions to the
Central States Pension Fund in the same manner and amount as required by this
Contract for regular employees.

ARTICLE 19. DEATH IN THE IMMEDIATE FAMILY

In the event of a death in the immediate family (father, mother, sister, brother, husband,
wife, son, daughter, mother-in-law, father-in-law and grandparents), a regular employee
shall be entitfed to three (3) working days off at his regular hourly rate fo attend the
funeral.

ARTICLE 206. JURY DUTY

The Company will pay the difference between what the court pays and the daily wages
for any employee who serves on the jury. When released from jury duty in the moming,
said employee will report back to work at Kranz, Inc. in the afternoon.

ARTICLE 21. UNIFORMS

The Company has the right to ingist on uniforms to be wom by the employees of a type
to be determined by the Company but with employee input as to materials,
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TEAMSTERS AGREEMENT

THIS AGREEMENT made and entered into by BUCK KREIHS MARINE REPAIR,
LLC., hereinafter also referred to as the “Employer”, “Buck Kreihs” or “Company”, and
LOCAL UNION NO. 270, affiliated with the INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMERICA,
hereinafter referred to as the “Union” or “Local 270”. This agreement shall become
effective on January 1, 2013 and continue until midnight on January 31, 2016.

ARTICLE I - RECOGNITION

The Employer during the life of this Agreement, recognizes the Union as the exclusive
representative of all Teamster employees employed by Buck Kreihs Marine Repair, LLC,
excluding all other employees and supervisors with authority to hire, promote, discharge,
discipline or to otherwise effect changes in the status of employees, or effectively
recommend such action, for the purpose of collective bargaining with respect to rates of
pay, wages, hours of employment and other conditions of employment and excluding all
teamster employees who are employed by a contractor or subcontractor regardless of
whether the employees of such contractor or subcontractor are deemed to be joint
employees of Buck Kreihs.

ARTICLE II - SCOPE QF AGREEMENT

This Agreement is applicable to work performed by the Employer regardless of where the
work is performed. This Agreement shall not cover or apply to the employees of any
other employer including the employees of any contractor or subcontractor or any other
company that may be affiliated with or commonly owned by Buck Kreihs, regardless of
whether the employees of such contractor or subcontractor or any other employer are
deemed to be joint employees of Buck Kreihs.

ARTICLE 111 - SUBCONTRACTING

Section 1. There shall be no restrictions on the Employer in subcontracting any and/or all
bargaining unit work to any contractor, subcontractor or any other employer as defined in
Article I1.

Section 2.  Buck Kreihs will use its current senior drivers on jobs to the extent they
have the skills needed and are available to work as needed during the term of that job.
For purposes of this provision senior drivers are defined as those driver employees who
are classified as Drivers who have worked for this company, without a break in
employment, for the 16 years preceding the effective date of this agreement.

RECEIVED

FEB 0 6 2013
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APPENDIX “B”

PENSION PLAN
The Employer shall contribute to the Central States, Southeast and Southwest Areas Pension Fund the
sums as outlined below for each employee covered by this agreement who has been on the payroll 30

days or more;

1-01-13 through 3-23-13 $54.40 per week
3-24-13 through 3-23-14 $57.70 per week
3-24-14 through 3-23-15 $61.20 per week
3-24-15 through 1-31-16 $64.90 per week

Deductions shall be made on the first regular reporting payroll period following the effective date.

This Fund shall be the Central States, Southeast and Southeast Areas Pension Fund. There shall be no
other pension fund under this Agreement for operations under this Agreement or for operations under the
Southeast. and Central States Area Agreements to which the Employer who is a Party to this Agreement
is also a party.

By exccution of this Agreement, the Employer agrees to enter into appropriate trust agreements
necessary for the administration of such fund and to designate the Employer Trustees under such
agreement, hereby waiving all notice hereof and ratifying all actions already taken or to be taken by such
Trustees within the scope of their authority.

If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the
leave of absence being effective, sufficient monies to pay the required contributions into the Pension
Fund during the period of absence. .

The employee must make suitable arrangements for continuation of Pension payments before a leave of
absence may be approved by either the Local Union or the Employer.

Contributions to the Pension Fund must be made for each week on each regular extra employee, even
though such employee may work only part-time under the provisions of this Agreement, including
weeks where work is performed for the Employer, but not under the provisions of this Agreement, and
although contributions may be made for those weeks into some other Pension Fund. Employees who
work either temporarily or in cases of emergency under the terms of this Agreement shall not be covered
by the provisions of this paragraph. Each employee will pay from his wages any additional cost to the
Employer for complying with this requirement.

Not withstanding anything herein contained, it is agreed that in the event the Employer is delinquent at
the end of a monthly period in the payment of his contribution to the pension fund, in accordance with
the rules amid regulations of the Trustees of such Funds, and after the proper official of the Local Union
shall have given seventy-two (72) hour notice to the Employer of such delinquency on the pension fund
payments, the Union shall have the right to take such economic action as it deems necessary, until such
delinquent payments are made. This shall not be a violation of Article VIII

Action for delinquent Pension contributions may be instituted by the Local Union, the Area Conference
or the Trustees. The Employer, if delinquent, must also pay all attorneys fees and costs of collection.
Any further cost factors resulting from complying with the requirements of Federal Laws will be borne
by the employees in the bargaining unit. ‘

All changes to the deductions for employees will be sent to the employer, via certified mail, 20 calendar
days in advance of the first of the month in which said chan ges are to become effective. The change will
be implemented commencing with the employers first pay reporting period after the first of the month.
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IN WITNESS WHEREOF, the parties hereto have executed this Agreement by their Representatives thereunt
duly authorized as of the day and year written below.

GENERAL TRUCK DRIVERS, CHAUFFEURS, BUCK KREIHS MARINE
WAREHOUSEMEN AND HELPERS LOCAL REPAIR, LLC

UNION 270, AFFILIATED WITH THE

INTERNATIONAL BROTHERHOOD OF

TEAMSTERS, CHAUFFEURS,

WAREHOUSEMEN AND HELPERS

OF AMERICA

%}/w

LA | /Zbﬁfﬂﬁ‘/ 7

Title Title

AGREEMENT SIGNED THE 9th DAY OF January 2013
~CEIVED
FEB 0 6 2013
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ARTICLES OF AGREEMENT
Between
KREILING ROOFING COMPANY
And
TEAMSTERS, CHAUFFEURS & HELPERS LOCAL UNION NO. 627

THIS AGREEMENT made and entered into this 1* day of March 2013, by and
between KREILING ROOFING COMPANY, party of the first part, and TEAMSTERS,
CHAUFFEURS & HELPERS LOCAL UNION NO. 627, affiliated with
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, party of the second part.

ARTICLE 1
RECOGNITION

Section :  The Company agrees to recognize and does hereby recognize, the Union,
its agents, representative, or SUCCESSOIS as the exclusive bargaining agency for all of the
employees of the Company as herein defined.

Section 2: The term “employee” as used in this Agreement shall be defined as
Drivers on Material Trucks, or any vehicle used for transportation of building materials,
Vard and Warehousemen, Maintenance Men and extra employees.

Section 3: The Company will neither negotiate nor make collective bargaining
agreements for any of its defined employees in the bargaining unit covered hereby unless
it is through duly authorized representatives of the Union.

Section 4: The Coripany agrees that it will not Sponsor or promote, financially or
otherwise, any group or labor organization, for the purpose of undermining the Union;
nor will it interfere with, restrain, coerce, or discriminate against any of its employees in
connection with their membership in the Union.

Section 3: The Union recognizes, for the purpose of this contract, each member of
the bargaining group as separate entities and shall apply the conditions of this contract
accordingly.

ARTICLE 2
UNION SHOP AND DUES
Section 1: Union Shop: The Employer recognizes and acknowledges that the Local
Union is the exclusive representative of all employees in the classification of work
covered by this Agreement for the purpose of collective bargaining as provided by the
National Labor Relations Act.

All present defined employees who are members of the Local Union on the
effective date of this subsection shall remain members of the Local Union in good

HECEIVED
I MAY 0 8 2015

CONTRACT
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Section 1: Effective March 1, 2013, the Employer shall contribute to Plan I of the
Teamsters and Employers Welfare Trust of Illinois, which is to be administered jointly by
the parties, the sum of Two Hundred Dollars($200.00) per week for each employee
covered by this Agreement who has been on the payroll thirty (30) days or more and shall
be retroactive to March 1, 2013. Effective March 1, 2014, the weekly contribution shall
be increased to Two Hundred Twenty Nine Dollars ($229.00) per week. Effective March
1, 2015, the weekly contribution shall increase to Two Hundred Sixty Two ($262.00) per
week for the remainder of this Agreement.

Section 2: Employers presently making payments to the Teamsters and Employers
Welfare Trust of Ilinois and Employers who may subsequently begin to make payments
to such Fund, shall continue to make such payments for the life of this Agreement.

Section 3: By the execution of this Agreement, the Employer authorizes the
Employer’s Associations which are parties hereto to enter into appropriate trust
agreements necessary for the administration of such Fund, and to designate the Employer
Trustees under such agreement, hereby waiving all notice thereof and ratifying all actions
already taken or to be taken by such Trustees within the scops of their authority.

Section 4: If an employee is absent because of illness or off-the-job injury and
notifies the Employer of such absence, the Employer shall continue to make the required
contributions for a period of four (4) weeks. If an employee is injured on the job, the
Employer shall continue to pay the required coniributions unfil such employee returns to
work; however, such contributions shall not be paid for 2 period of mere than twelve (12)
months, :

Section 5: Contributions shall be made for any regular empioyee on layoff who is
worked one (1) day in any week for any reason. Action for delinquent contributions may
be instituted by the Local Union, the Area Conference, or the Trustees. Employers who
are delinquent must also pay all attorneys’ fees and costs of collections. '

ARTICLE 14
PENSION FUND

Section 1: Effective March 1, 2013, the Employer shall contribute to the CENTRAL
STATES, SOUTHEAST AND SOUTHWEST AREAS PENSION FUND the sum of
One Hundred Seventy Eight Dollars and twenty Cents ($178.20) per week for each
employee covered by this Agreement who has been on the payrol} thirty (30) days or
more, said contribution to be retroactive to March 1, 2013. Effective March 1, 2014, the
Employer shall contribute One Hundred Eighty Five Dollars and Thirty Cents ($185.30)
per week for each employee covered by this Agreement. Effective March 1, 2015, the
Employer shall contribute One Hundred Ninety Two Dollars and Seventy Cents
($192.70) per week for each employee covered by this Agreement.
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Section 2: This Fund shall be the CENTRAL STATES, SOUTHEAST AND
SOUTHWEST AREAS PENSION FUND. There shall be no other pension fund under
this contract for operations under this contract or for operations under the Southeast and
Southwest Areas contracts to which employers who are party to this contract are aiso
patties.

Section3:  If an employee is absent because of illness or off-the-job injury and
notifies the Employer of such absence, the Employer shall continue to make the required
contributions for a period of four (4) weeks. If an employee is injured on the job, the
Employer shall continue to pay the required contributions until such employee returns to
work; however, such contributions shall not be paid for a petiod of more than twelve (12)
months. If any employee is granted a leave of absence, the Employer shall collect from
said employee, prior to the leave of absence being effective, sufficient monies to pay the
required contributions into the Pension Fund during the period of absence.

Section 4: Contributions to the Pension must be made for each week on each regular
or extra employee, even though such employee may work only part time under the
provisions of this contract, including weeks where work is performed for the Employer
but not under the provisions of this contract, and although contributions may be made for
those weeks into some other pension fund.

Section 3: Action for delinquent contributions may be instituted by the Local Union,
the Area Conference or the Trustees. Employers who are delinquent must also pay all
attorneys’ fees and costs of collections.

ARTICLE 15
UNAUTHORIZED ACTIVITY CLAUSE

Section 1: It is further mutually agreed that the Local Union will, within two (2)
weeks of the date of the signing of this Agreement, serve upon the Company a written
notice, which notice will list the Union’s authorized representatives who will deal with
the company, make commitments for the Union generaily, and in particular have the sole
authority to act for the Union in calling or instituting strikes or any stoppage of work, and
the Union shall not be liable for any activities unless so authorized. It is further agreed
that in ail cases of an unauthorized strike, slowdown, walk-out or any unawthorized
cessation of work in violation of this Agreement, the Union shall not be liable for
damages resulting from such unauthorized acts of its members. While the Union shall
undertake every reasonable means to induce such employees to retum to their jobs during
any such period of unauthorized stoppage of work mentioned above, it is specifically
understood and agreed that the Company, during the first twenty-four (24) hour period of
such unauthorized stoppage of work, shall have the sole and complete right of reasonable
disciptine, short of discharge, and such employee shall not be entitled to or have any
recourse to any other provision of the Agreement. After the first twenty-four (24) hour
period of such stoppage, and if such stoppage continues, however, the Company shall
have the sole and complete right to immediately discharge any employee participating in
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Section 1: Any employee who has a death in his family (spouse, children, mother,
father, brother or sister) shall receive three (3) days off commencing on the day of death
and be paid eight (8) hours for each day at the hourly rate specified in Article 3, Section 3
herein.

ARTICLE 19
TERMINATION

Sectionl:  This Agreement covering the classifications of leadman, maintenance
men, drivers, yard and warehousemen, shall be in full force and effect from March 1,
2013 until midnight February 28, 2016, and shall continue in full force and effect from
year to year thereafter unless written notice of desire to change or modify the Agreement
is served by either party upon the other party at least sixty (60) days prior to the annual
date of expiration.

Section 2: Any supplement to this Agreement mutually agreed to by both parties
hereafter becomes a part of this Agreement.

KRIYLING ROOFING COMPANY  TEAMSTERS, CHAUFFEURS &
HELPERS LOCAL UNION NO. 627

9 WA oy

I - —

BY:

BY:

RECEIVED
MAY 0 8 2915

CONTRACT
DEPARTMENT
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between

KROGER/MICHIGAN DAIRY
and
TEAMSTERS LOCAL 337
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ocT 01 2012
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DEPARTMENT

The International Brotherhood of Teamsters
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ARTICLE 1
SCOPE OF AGREEMENT

The Kroger Negotiating Committee representing The Kroger Co. (hereinafter referred to as the
“Employer”) and the Teamsters Kroger National Negotiating Committee representing
Teamsters Local Union No.’s 135, 337, 795, 968, and 984 which Local Unions are affiliated
with the International Brotherhood of Teamsters (hereinafter referred to as the “"Union”) agree
to be bound by terms and conditions of the Agreement.

Section 1.1 ~ Negotiating Committees

The Master Language portion of this Agreement is negotiated by The Kroger Negotiating
Committee and the Teamsters Kroger National Negotiating Committee. The Kroger
Negotiating Committee and the Teamsters Kroger National Negotiating Committee are
collectively referred to as the “Negotiating Committees”.

Section 1.2 ~ Recognition of National Negotiating Committee/Local Unions

The Employer recognizes and acknowiedges that the Teamsters Kroger National Negotiating
Committee and Local Unions affiliated with the International Brotherhood of Teamsters are the
exclusive representatives of all employees covered under this Agreement. This Agreement
shall consist of two parts including a Master Agreement portion and a Local Supplement
Agreement portion. The employees and Local Unions covered under this Master Agreement
and the various Local Supplement Agreements thereto shall constitute one (1) bargaining unit.

Section 1.3 — Bargaining Unit Acknowledged

The execution of this Agreement on the part of the Employer shall cover all employees in the
classifications of work covered by the Local Supplements and any additional classifications that
may be established within the Local Supplements during the life of this Agreement for the
purposes of collective bargaining as provided by the National Labor Relations Act.

Section 1.4

No Local Suppiement Agreements subsequently negotiated after January 29, 2012 by the
parties may change any Master Agreement language or the meaning thereof.

Section 1.41 — Superior Conditions

Effective January 29, 2012, should the Master section contain superior conditions to the Local
Supplement, then the Master will apply. Effective January 29, 2012, shoulid the Local
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ARTICLE 31
PENSIONS

Section 31.1 —- Coverage

All employees covered by this Agreement who have been employed for thirty (30) days or
more, except as provided in Section 31.3 will be covered by the Central States, Southeast and
Southwest Areas Pension Fund. Each such employee shall be ineligible to participate in, or
receive, any benefits under the Kroger Employees Retirement Income Plan.

All employees working in grocery warehouse classifications will participate in the Central States
Grocery Warehouse Plan as provided in Section 31.4.

Section 31.2 — Contributions

The Employer shall contribute to the Central States, Southeast and Southwest Areas Pension
Fund the following amounts per location:

Memphis, Houston, Michigan - Weekly
Current 12/11 12/12 12/13
$186.09 $195.40 $203.20 $211.30
Dillons - Weekly
Current 03/12 03/13 03/14
$186.09 $195.40 $203.20 $211.30
Crossroads - Weekly
Current 12/11 12/12 12/13
$154.36 $162.10 $168.60 $175.30

Section 31.3 — Trust Agreement

This fund shall be the Central States, Southeast and Southwest Areas Pension Fund. The
Union and the Employer agree to be bound by and hereby assent to all of the terms of the
Trust Agreement creating said Central States, Southeast and Southwest Areas Pension Fund,
all of the rules and regulations heretofore and hereafter adopted by the Trustees of said Trust
Fund pursuant to said Trust Agreement, and all of the actions of the Trustees in administering
such Trust Fund in accordance with the Trust Agreement, and rules adopted. Their signatures
to this collective bargaining agreement shall be deemed sufficient to signify their assent to and
willingness to be bound by the terms of said Trust Agreement as fully as though they and each
of them had indicated their assent of and executed said Trust Agreement.
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The Employer hereby accepts as Employer Trustees, the present Employer Trustee appointed
under said Trust Agreement and all such past or succeeding Employer Trustees as shall have
been or will be appointed in accordance with the terms of the Trust Agreement. The Union
hereby accepts as Union Trustees the present Union Trustees appointed under said Trust
Agreement and all such past or succeeding Union Trustees as shall have been or will be
appointed in accordance with the terms of the Trust Agreement and such other documents or
papers as may be necessary to effectuate said Welfare and Pension Programs and the
purposes announced therein.

If an employee is absent because of illness or off-the-job injury and notifies the Employer of

such absence, the Employer shall continue to make the required contributions for a period of
four {4) weeks. If an employee is injured on the job, the Employer shall continue to pay the

required contributions until such employee returns to work; however, such contributions shall
not be paid for a period of more than twetve (12) months.

Contributions to the Pension Fund must be made for each week on each regular or extra
employee, even though such employee may work only part-time under the provisions of this
contract, including weeks where work is performed for the Employer but not under the
provisions of this contract and although contributions may be made for those weeks into some
other Pension Fund. Employees who work either temporarily or in cases of emergency under
the terms of this Agreement shall be covered by the provisions of this paragraph once they
have worked over 1,000 hours in a 12 month period, except for grocery warehouse employees
hired after 12/12/05 who are covered after 30 days. The dates set for in Section 31.2
regarding the dates of increase for pension contributions are subject to approval by the
Pension Fund Trustees.

The Empioyer will maintain the existing Pension plan with modifications, including any cost
reduction changes that occur as a result of Master Freight negotiations.

Section 31.4 — Grocery Warehouse Plan

Effective for hours worked the month following ratification, beginning on the 31% calendar day
of employment as a Grocery Warehouse Employee (as defined by Appendix } of Central States
Pension), the following schedule will apply for those employees classified in positions in
warehouse operations,

Years1 -3 50% of full rate
Year 4 and thereafter 100% of full rate
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Fully Recommended Memorandum of Agreement for Ratification
Between
The Kroger Co,
And
Internationg) Brotherhood of Teamsters

The Kroger.Co. and Internationa} Brotherhood of Teamsters are Parties to a Master Callective
Bargaining Agresment, The parties have met and reached an agreement (“"Agreement™) for 4 successor
Kroger Master Agreement, Such new Agreement shail contajn the provisions of the expiring Kroger
Master Agroement betwae i ifie

The Union and the KrogerBargaining Comumittees agree to fully recommend ang Support the ratification
of this Agreement,

Signed and agreed this g* day of January, 2012

For.The Kroger- Co; for Iuternational Brotherhood of Teamaters:

O\ G,

b ]\’ \ l(F‘ :g @E‘J

Mike w“m:si '.iMal 068 :
RECTIVED :

APR 0 v 2012
'\.f\:‘-.i';'!-";‘qc~r .
DE;;-.;-:';-MENT i
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AGREEMENT

BETWEEN

Kuehhe + Nagel Inc. .
13144-50 S. Pulaski Road, Alsip, Illinois

AND

,,,,,

Waféﬂ%ﬁse, Mail Order, Office, Technical and Professional Employees Union,
Local 743, affiliated with the International Brotherhood of Teamsters, AFL-CIO

Effective

July 1, 2014 thru June 30, 2017

RECEIVED
JUN 12 2015

T
CONTRAC
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LABOR CONTRACT AND WORKING AGREEMENT

THIS AGREEMENT AND LABOR CONTRACT has been made and entered into this day of
July 1 2014 by and between Kuehne -+ Nagel Inc., 13144-50 South Pulaski Road, Alsip, Illinois,
Party of the First Part; and the Warehouse, Mail Order, Office, Technical and Professional
Employees Union, Local 743, affiliated with the International Brothethood of Teamsters which
Local Union is the Party of the Second Part.

THIS AGREEMENT has been made and entered into by the above parties in a mutual effort to
stabilize the industry and to promote sound labor relations.

ARTICLE 1: RECOGNITION

This Company recognizes the Union as the sole collective bargaining agent for all employees in
the Warehouse Operating Division, excluding office workers, employees in the course of training
for sales positions, as well as employees engaged in supervisory positions.

The Company further agrees that it shall be a condition of continued employment for all
employees in the bargaining unit to become and remain members of the Union in good standing
after their first thirty working days of employment, or afier thirty working days following the
effective date of this Agreement, whichever is the later.

ARTICLE 2: MANAGEMENT RIGHTS

Management Rights. The Employer reserves the exclusive right and responsibility to manage
the business and to direct the working forces provided that no specific provisions of this
agreement are violated in the exercise of such functions. The management of the said business
includes, but shall not be limited to, the vested right to determine the number of employees, the
number and nature of jobs, the work methods, the procedures and the means of performing such
jobs, establishing reasonable work rules and the direction of the work forces, includin g the
disciplining, suspension or discharge of employees for proper cause.

ARTICLE 3 - WORKWEEK - OVERTIME

SECTION A

Forty (40) hours shall constitute a normal week's work, to be worked in five (5) consecutive
days: Monday through Friday, Tuesday through Saturday, er Sunday through Thursday
inclusive. Overtime shall be paid at the rate of time and one-half (1 %) the regular straight time
rate for all work performed in excess of forty (40) hours, or in excess of eight (8) hours in
anyone day; provided, however, that both daily and weekly overtime shall not be paid for the
same hours worked. All time worked on sixth (6th) consecutive day shall be paid for at the rate
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Employees may elect a combination of the options above each year.

Banked sick days remain in an emp
Notwithstanding the expiration of
from this agreement to any successor a
used to care for an immediate famil

termination of employment.

this labor a

loyee's account until used or the maximum is reached.
greement banked sick days may be carried over
greement. However, accumulated sick days cannot be
y member. Unused sick days are not paid out upon

Available sick days, whether paid or unpaid, will not count as occurrences under the

Attendance and Tardy Program.

F. PENSIONS

1. The Employer shall contribute to a fund, which is to be
Agreement of the Central States, Southeast and So

administered through the Trust
uthwest Areas Pension Fund per week

per the schiedule below for each employee covered by this Agreement who has
- successfully completed his probationary period.
Year i Year2 Year3
(6% Increase) - (6% Increase) (6% Increase)
7/1/2014 7/1/2015 7/1/2016
$90.74 per week $96.18 per week $101.95 per week
$5.14 $5.44 $5.77

2. By the execution of this Agreement, the Employer authorized the Employers' Association
which are parties hereto to enter into appropriate trust agreements necessary to the
administration of such Fund, and to designate the Employer Trustees under such
agreement, hereby waiving all notice thereof and ratifying all actions already taken or to
be taken by such Trustees within the scope of their authority.

3. If an employee is absent because of illness or off-the-job injury and notifies the Employer
of such absence, the Employer shall continue to make the required contributions for a
period of four (4) weeks. If an employee is injured on the job, the Employer shall
continue to pay the required contributions until such employee returns to work; however,
such contributions shall not be paid for a period of more than twelve (12) months. If an
employee is granted a leave of absence, the Employer shall collect from said employee,
prior to the leave of absence being effective, sufficient monies to pay the required
contributions into the Pension Fund during the period of absence.

4. Contributions to the Pension Fund must be made for each week on each regular or extra
employee, even though such employee may work only part-time under the provisions of
this Agreement, including weeks where work is performed for the Employer but not
under the provisions of this Agreement, and although contributions may be made for
those weeks into some other Pension Fund. Employees who work either temporarily or in
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cases of emergency under the terms of this Agreement shall not be covered by the
provisions of this paragraph.

5. Action for delinquent Pension contributions may be instituted by the Local Union, the

Area Conference or the Trustees. Employers who are delinquent must also pay all
attorneys' fees and costs of collections

ARTICLE 6 - HOLIDAYS

All employees covered by this Agreement shall receive eight (8) hours straight time pay for the
following Holidays:

New Year's Day Personal Day
Good Friday Memorial Day
Independence Day Labor Day
Thanksgiving Day- Day After Thanksgiving.
Day before Christmas Christmas Day
New Year's Day Personal Day

Holidays shall be considered as time worked in computing overtime.

Should a holiday fall on Saturday or Sunday, the Company will have the option of paying for the
day or closing the Branch on the previous Friday or the following Monday, in which case the
employees would be paid for Friday or Monday. It is further understood that this Holiday
provision does not apply to temporary and/or casual employees.

A. To be eligible for holiday pay, the employee must work a full shift the last scheduled
work day before the holiday itself and the first scheduled day after the holiday. However,
each employee may use one (1) sick day in conjunction with one (1) holiday per year in
order to receive holiday pay for said holiday.

B. The Personal Holiday may be taken with thirty (30) minutes notice, except immediately
before or after a Holiday. An employee desiring to take a Personal Holiday immediately
before or after a contractual holiday must request permission from their Supervisor at
least 48 hours in advance of such a Holiday. At Management's discretion employees may
be allowed off on Personal Holiday with less than 48 hours notice. Attendance bonus
holiday may be taken with 30 minutes notice without restrictions.

ARTICLE 7 SENIORITY

A. Seniority shall prevail in layoffs and recalls, provided the employees retained have the
ability to perform the work. Where vacancies or new jobs are created, or hiring or
rehiring takes place, same shall be filled on the basis of efficiency in performing the
required work, providing this efficiency is relatively equal between two or more

13
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AGREEMENT
HEATING AND SHEET METAL

PLAN 1

MARCH 20. 2013 THRU MARCH 19, 2016

THIS AGREEMENT, DATED THE 20TH DAY OF MARCH, 2013, BY AND BETWEEN
Kuenz Hcating & Shect Metal Co. ., LOCATED IN ST. LOQUIS,
MISSQURI, HEREINAFTER CALLED THE "COMPANY", PARTY OF THE FIRST PART,
AND LOCAIL UNION NO. 682, AFFILIATED WITH THE INTERNATIONAL
BROTHERHOOD OF TEAMSTERS, OR ITS SUCCESSORS, PARTY OF THE SECOND
PART, HEREINAFTER CALLED THE "UNION", FOR THE PURPOSE OF
ESTABLISHING RATES OF PAY WAGES, HOURS OF WORK, AND CONDITIONS OF
EMPLOYMENT TC BE OBSERVED BETWEEN THE PARTIES HERETO.

ARTICLE I - RECOGNITION

SECTION 1. THE COMPANY AGREES TO RECOGNIZE, AND DOES HEREBY
RECOGNIZE, THE UNION, ITS AGENTS REPRESENTATIVES, OR SUCCESSORS, AS
THE EXCLUSIVE BARGAINING AGENCY FOR ALL OF THE EMPLOYEES OF THE
COMPANY AS HEREIN DEFINED.

SECTION 2. THE TERM "EMPLOYEE"™ AS USED IN THIS AGREEMENT SHALL MEAN
ALL CHAUFFEURS AND CHAUFFEURS' HELPERS.

SECTICN 3. THE COMPANY WILL NEITHER NEGOTIATE NOR MAK:Z COLLECTIVE
BARGAINING AGREEMENTS FOR ANY OF ITS EMPLOYEES IN THE BARGAINING UNIT
COVERED HEREBY UNLESS IT BE THROUGH DULY AUTHORZZED REPRESENTATIVES OF
THE UMION.

SECTICN 4. THE COMPANY AGREES T:HAT IT WILL NOT SPONSOR OR PRCMOTE,
FINANCIALLY OR OTHERWISE, ANY GROUP OR LABOR ORGANIZATION,FOR THE
PURPOSE OF UNDERMINING THE UNION: NOR WILL IT INTERFERE WITIl,
RESTRAIN, COERCE, OR DISCRIMINATE AGAINST ANY OF ITS EMPLOYEES 1IN
CONNECTION WITH THEIR MEMBERSHIP IN THE UNION.

SECTION 5. IT IS UWNDrRRSTOOD AND AGREED BY AND BETWEEN THE PARTIES
HERETO THAT AS A CONDITION OF CONTINUED EMPLOYMENT, ALL PERSONS WHO
ARE HEREAFTER EMPLOYED BY THE COMPANY IN THE UNIT WHICH IS THE SUBJECT
OF THIS AGREEMENT SHALL BECOME MEMBERS OF THE UNION NOT LATER THAN THE
T:IIRTIETH DAY FOLLOWING THE BEGINNING OF THEIR EMPLOYMENT; THAT THE
CONTINUED EMPLOYMENT BY THE COMPANY IN SAID UNIT OF PERSONS WHO ARE
ALREADY MEMBERS IN GOOD STANDING OF THE UNION SiIALL BE CONDITIONED
UPON THOSE PERSONS CONTINUIMG THEIR PAYMENT OF THE PERIOD-C DUES OF
THE UNION; AND T:AT THE CONTINUED EMPLOYMENT OF PERSONS WHO WERE 1IN
THE EMPLOYMENT OF THE EMPLOYER PRIOR TO THE DATE OF THIS AGREEMENT AMD
WHO ARE NOT NOW MEMBERS OF THE UNION, SHALL BE CONDITIONED UPON THOSE
PERSONS BECOMING MEMBERS OF THF UNION NOT LATER THAN THE THIRTIETH DAY
FOLLOWING THE EFFECTIVE DATE OF THIS AGREEMENT. THE FAILURE OF ANY
PERSONS TO BECOME A MEMBER OF THE UNION AT SUCH TIME SHALL OBLIGATE
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IF AN EMPLOYEE IS INJURED ON THE GOB, THE EMPLOYER SHALL PAY THE
REQUIRED CONTRIBUT-ONS AFTER THE P_AN COVERAGE RUNS OUT, FOR 2 PERIOD
OF OP TO SIX {6) MONTHS.

NOTW:ITHSTANDING ANYTHING HEREIN CONTAINED IT IS AGREED THAT IN THE
EVENT ANY EMPLOYER IS DELINQUENT AT THE END OF » PERIOD ON THE PAYMENT
OF HIS CONTRIBUTION TO THE HEALTH AND WELFARE FUNp CREATED UNDER THIS
CONTRACT, IN ACCORDANCE WITH THE RULES AND REGULAT.ONS OF THE TRUSTEES
OF SUCH FUNDS, THE EMPLOYEES OR THEIR REPRZSENTATIVES, AFTEX THE
PROPER OFIFTCIAL OF THE LOCAL UNION SHALL HAVE GIVEN SEVENTY-TWO (72)
HOURS NOTICE TO THE EMPLOYER OF SUCH DELINQUENCY IN HEALTH AND WELFARE
PAYMENTS, SHALL HAVE THE RIGHT TO TAKE SUCH ACTION AS THEY DEEM
NECESSARY UNTIL SUCH DELINQUENT PAYMENTS ARE MADE, AND IT IS FURTHER
AGREED THAT IN THE EVENT SUCH ACTION IS TAKEN, THE EMPLOYER SHALL BE
RESPONSIBLE TO THE EMPLOYEES FOR LOSSES RESULTING THERE FROM,

ARTICLE VIII - PENSION

EFFECTIVE MARCH 20, 2013 THE EMPLOYER SHALL CONTRIBUTE TO A PENSION
FUND TEE SUM OF TWO HUNDRED SIXTY EIGHT DOLLARS AND EIGHTY CENTS
($268.80) PER WEEK FOR EACH EMPLOYEE COVERED BY THIS AGREEMENT WHO HAS
BEEN ON THE PAYROLL THIRTY (30) DAYS OR MORE. THIS CONTRIBUTION SHALL
BE MADE FOR ANY PAYROLL WEEK DURING WHICH THE EMPLOYEES RECEIVES
PAYMENT FROM THE EMPLOYER FOR EITHER WAGES, HOLIDAY PAY OR VACATION
PAY.ALL YEARLY INCREASES WILL BE DEDUCTED FROM THE EMPLOYEES WAGE RATE
INCREASE TO COVER THESE COSTS.

CONTRIBUTION SCHEDULE INCREASES FOR:

2013 - TWO HUNDRED SIXTY EIXGHT DOLLARS AND EIGHTY CENTS ($268.80)
2014 - TWO HUNDRED SEVENTY NINE DOLLARS AND SIXTY CENTS ($279.60)

2015 - TWO HUNDRED NINETY DOLLARS AND EYGETY CENTS ($290.80)

IF THE CZINTRAL STATES PENSION FUND ADOPTS AN HOURLY CONTRIBUTION RATE
DURING THE TERM OF THIS CONTRACT, THE ASSOCIATION/UNION HAS THE OPTION
OF CHANGING TO AN HOURLY CONTRIBUTION RATE OR REMAINING WIT: A WEEKLY
CONTRIBUTICN RATE.

THIS FUND SHALI BE THE CENTRAL STATES, SOUTHEAST AND SOUTHWEST AREAS
PENSION FUND. THzRE SHALL BE NO OTHER PENSION FUND UNDER THIS CONTRACT
FOR OPERATIONS UNDER THIS CONTRACT OR FOR OPERATIONS UNDER THE
SOUTHEAST AND SOUTHWEST AREAS CONTRACTS TO WHICH EMPLOYERS WHO 2ARE
PARTY TO THIS CONTRACT ARE ALSO PARTIES.

IF AN EMPLOYEE IS ABSENT BECAUSE OF ILLNESS OR OFF-THE-JOB INJURY AND
IS NOT ABLE TO WORK, THE EMPLOYER IS NOT OBLIGATED TO MAKE
CONTRIBUTIONS ON BEHALF OF THE EMPLOYEE.

IF AN EMPLOYEE IS INJURED ON THE JOB, THE EMPLOYER SHALI CONTINUE TO
PAY THE REQUIRED CONTRIBUTIONS UNTIL SUCH EMPLOYEE RETURNS TO WORK;
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HOWEVER, SUCH CONTRIBUTIONS SHALL NOT BF PAID FOR A PERIOD OF MORE
THAN SIX (6} MONTHS.

I¥ AN EMPLOYEE ELECTS TO TAKE % LEAVE-OF-ABSENCE, AND IF SO GRANTED BY
THE EMPLOYER, IT IS UP TO TEE EMPLOYEE TO TAKE THE INITATIVE AND
PROVIDE SUFFICIENT MONIES FOR THE EMPLOYER TO PAY THE ELECTED
CONTRIBUTIONS INTO THE PENSION FOND DURING THE PERIOD OF ARSENCE.

NOTWITHSTANDING ANYTHING HEREIN CONTAINED IT IS AGREEC THAT IN THE
EVENT ANY EMPLOYER IS DELINQUENT AT THE END OF A PERIOD IN THE PAYMENT
OF HIS CONTRIBUTION TO THE PENSION FUND CREATED UNDER TiiIS CONTRACT,
IN CCORPANCE WITH THE RULES AND REGULATIONS OF THE TRUSTEES OF SUCH
FUNDS, THE EMPLOYEES OR THEIR REPRESENTATIVES, AFTER THE PROPER
OFFICIAL OF THE LOCAL UNION SHALL KAVE GIVEN SEVENTY-TWO (72) HOURS'
NOTICE TO THE EMPLOYER OF SUCH DELINQUENCY IN PENSION PAYMENTS, SHALL
HAVE, THE RIGHT TO TAKE SUCIH ACTION AS ThEY DEEM NECESSARY UNTIL SUCH
DELINQUENT PAYMENTS ARE MADE, AND IT IS FURTHER AGREED THAT IN THE
EVENT SUCH ACTION IS TAKEN, THE EMPLOYER SHALL BE RESPONSIBLE TO THE
EMPLOYEES FOR LOSSES RESULTING THEREFROM.

ARTICLE IX - GRIEVANCE PROCEDURE

SHOULD DIFFERENCES ARISE BETWEEN THE COMPANY AND TIIE UNION OR ANY
EMPLOYEE OF THE COMPANY AS TO THE MEANING OR APPLICATION OF THE
PROVISIONS OF THIS AGREEMENT, SUCH DIFFERENCES SHALL BE SETTLED IN THE
FOLLOWING MANNER:

SECTION 1. THE AGGRIEVED EMPLOVEE OR EMPLOYEES SHALL FIRST TAKE THE
MATTER UP WITH THE SHOP STEWARD WHO IN TURN WILL TAKE THE GRIEVANCE UP
WITH THE FOREMAN IN CHARGE. EMPLOYEES SHALL HAVE THE SHOP STEWARD
PRESENT ON ANY GRIEVANCE. IF A SATISFACTORY SETTLEMENT IS NOT EFFECTED
WITH THE FOREMAN WITHIN ONE (1) WORKING DAY, THE EMPLOYEE SHALL SUBMIT
SUCH GRIEVANCE TO THE UNJON IN WRITING, WITHIN TEN (10} WORKING DAYS
OF ITS OCCURRENCE OR KNOWLEDGE THEREOF.

SECTION 2. IF NO SATISFACTORY ADJUSTMENT IS AGREED UPON THE MATTER
SHALL Bx REFERRED BY THE UNION TO THE GENERAL MANAGER OF THE COMPANY
OR SOME OTHER EXECUTIVE OFFICER OF THE COMPANY WITH AUTHORITY TO ACT,
WHO SHALL REVIEW THE ALLEGED GRIEVANCE AND OFFER A DECISION WITHIN
FIVE (5) WORKING DAYS AFTER RECEIPT OF SAME.

SECTION 3. IF THE GRIEVANCE HAS NOT BEEN SETTLED AS A RESULT OF THE
FOREGOING, THE UNION OR THE COMPANY MAY SUBMIT IT TO ARBITRATION BY
NOTIFYING THE OTLER IN WRITING WITHIN TEN (10) DAYS AFTER THE
COMPANY'S DECISION IN SECTION 2 ABOVE. THE COMPANY AND THE UNION AGREE
TO ACCEFPT THE DECISION OF THE MAJORITY OF AN ARBITRATION BOARD
CONSISTING OF ONE (1) MEMBER SELECTED BY THE COMPANY AND ONE (1)
MEMBER SELECTED BY THE UNION AND THE THIRD SELECTED BY THE TWO
ARBITRATORS NOMINATED AS ABOVE. IT SHALL BE INCUMBENT UPON BOTH
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ARTICLES OF AGREEMENT
KUERT CONCRETE, INC.
05-01-2014 through 4-30-2017

Kuert Concrete, Inc., hereinafter referred to as the Employer, and LOCAL UNION NO. 364,
affiliated with the International Brotherhood of Teamsters, hereinafter referred to as the Union,
agree to be bound by the following terms and provisions covering wages and working
conditions:

ARTICLE 1
RECOGNITION, UNION SHOP AND CHECK-OFF

Section 1. The Employer recognizes and acknowledges that the Union is the exclusive
representative in collective bargaining with the Employer of those classifications of employees
covered by this Agreement.

Section 2. The Employer agrees not to direct or require their employees, or persons other than
the employees in the bargaining units here involved, to perform work which is recognized as the
work of the employees in said units.

Section 3. The Employer agrees that as a condition of continued employment all present and
future employees covered by the Agreement shall become and remain members in good
standing in Local Union No. 364, affiliated with the [nternationa! Brotherhood of Teamsters,
no-later than either the 31st day following the beginning of their employment or the 31st day
following the effective date of this clause, whichever is the later.

Section 4. The Employer agrees to deduct from the pay of all its employees who are members
of Local Union No. 364 the dues and initiation fees as are levied by Local Union No. 364. Such
amount shall be collected on the third pay day of each month and shall be remitted to the
representative of Local Union No. 364 on or before the first day of each month; provided,
however, that the Union shall first furnish to the Employer written instructions signed by each
employee autherizing such deductions.

Section 5. The Employer will recognize authorization for deductions from wages, if in
compliance with state law, to be transmitted to the Local Union or to such other organizations
as the Union may request if mutually agreed to. No such authorization shall be recognized if in
violation of state or federal law. No deduction shall be made which is prohibited by applicable
law.

Section 6. [t is understood that the above language of Article 1 and Section 3 is only effective
to the extent it is permitted by Indiana State and Federal law.

ARTICLE 2
EXTRA CONTRACT AGREEMENTS

The Employer agrees not to enter into any Agreement or contract with his employees,
individually or collectively, which in any way conflicts with the terms and provisions of this
Agreement.

-1-
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KUERT CONCRETE, INC.

ARTICLE 14
PENSION

Section 1. Effective May 4, 2014, the Employer shall change their contribution to the Central
States, Southeast and Southwest Areas Pension Fund from a weekly contribution schedule to a
daily contribution schedule. Effective May 4, 2014 the Employer shall contribute to the Central
States, Southeast and Southwest Areas Pension Fund the sum of Forty-Two Dollars and Thirty
Cents ($42.30) per day for each employee covered by this Agreement who has been on the
payroll thirty (30) days or more. Effective May 3, 2015, the Employer shall contribute the sum
of Forty-Four Dollars and Eighty Cents {$44.80) per day for each employee. Effective May 1,
2016, the Employer shall contribute the sum of Forty-Six Dollars and Sixty Cents {$46.60) per
day for each employee.

Section 2. Contributions will be remitted to the Central States Pension Fund on behalf of any
employee, other than a part-time, extra, or casual employees, covered by the collective
bargaining agreement after the employee has been on the Employer's payroll for thirty (30)
calendar days, regardless of probationary or seniority status. Contributions shall be paid for all
days worked and for any period an employee is entitled to receive compensation, including
holiday pay and vacation pay. If an employee is absent because of iliness or off-the-job injury
and notifies the Employer of such absence, the Employer shall continue to make the required
contributions for a period of four (4) weeks. If an employee is injured on the job, the Employer
shall continue to make the required contributions until such employee returns to work; however,
such contributions shall not be paid for a period of more than six (6) months. If an employee is
granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions into the Pension
Fund during the period of absence.

Section 3. In the event that any part-time, extra, or casual employee works 1,000 hours or
more in any calendar year, pension contributions will be required on the employee thereafter,
for the remainder of that year and all subsequent years, in the same manner and amounts
required by this contract for non part-time/extra/casual employees.

ARTICLE 15
DISCHARGE OR SUSPENSION

The Employer shall not discharge nor suspend any employee without just cause, but in respect
to discharge shall give at least one (1) warning notice of the complaint against such employee
to the employee, in writing, and a copy of the same to the Unijon affected, except that no
warning notice need be given an employee before he is discharged if the cause of such
discharge is dishonesty or drunkenness or recklessness resulting in serious accident while on
duty or the carrying of unauthorized passengers. Discharge must be by proper written notice to
the employee and the Union affected. The warning notice as herein provided shall not remain
in effect for a period of more than one (1) year from the date of said warning notice.

Any employee may request an investigation as to his discharge or suspension. Should such
investigation prove that an injustice has been done an employee, he shall be reinstated and
compensated at his usual rate of pay while he has been out of work. Appeal from discharge or
suspension must be taken within five (5) days by written notice and a decision reached within _
ten (10) days from the date of discharge or suspension. If no decision has been rendered

-9-
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KUHLMAN CORPORATION
Concrete Division
ACCOUNT NO.: 4532601-0100-00020A

LETTER OF UNDERSTANDING AND AGREEMENT

The Company shall remit contributions to the Central States Pension Fund on behalf of any
employee for all compensated periods, including paid vacations, paid holidays, and actual time
worked as set forth below:

Effective Daily Rate Weekly Maximum

4/1/2014 $28.70 $143.50
4/1/2015 $28.70 $143.50
4/1/2016 $28.70 $143.50
4/1/2017 $28.70 $143.50
4/1/2018 $28.70 $143.50

Also, in the event that an individual (meaning short term employees whose employment is
uncertain or irregular and for a limited or temporary purpose) works 1,000 hours or more in any
12-month period, he will be considered a regular employee for the purposes of participation in
Central States Pension Fund and all hours worked by him thereafter (for the remainder of that
year and all subsequent years) will require contributions to Central States Pension Fund in the
same manner and amount as required by this agreement for regular employees.

KUHLMAN CORPORATION LOCAL UNION NO.
BM By:

— =
Title: /"Tv e A Title: _’b’&f/ ness & l’p

Date: / v"‘// 'y ""/ o Date: J 2~ 19~ / L#
7 77
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AGREEMENT
by and between
KUHLMAN CORPORATION
Concrete Division
and
LOCAL UNION NO. 20 TOLEDO, OHIO

affiliated with the
INTERNATIONAL BROTHERHOOD OF TEAMSTERS CHAUFFEURS,

WAREHOUSEMEN and HELPERS OF AMERICA

EFFECTIVE APRIL 1, 2014

EXPIRATION MARCH 31, 2019
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AGREEMENT

THIS AGREEMENT, made and entered into this 1% day of April, 2014 in the City of
Toledo, Lucas County, Ohio, by and between Kuhlman Corporation (Concrete Division), its
successors or assigns, who is sometimes hereinafter referred to as the "Employer™ or the
"Company" and Local Union No. 20, Toledo, Ohio, affiliated with the International Brotherhood
of Teamsters, Chauffeurs, Warehousemen and Helpers of America, hereinafter called the
"Union."

WITNESSETH:

The parties hereto, in consideration of the mutual benefits to be derived from collective
bargaining and for the purpose of securing closer cooperation among and between the Employer
and employees and in consideration of the promises, obligations and undertaking of each party as
herein contained, agree as follows:

ARTICLE I - RECOGNITION

1. The Employer agrees to recognize and does hereby recognize the Union, its
agents, representatives or successors, as the exclusive bargaining agency for all of the employees
of the Employer as classified in Article VIII of this Agreement. Supervisory, office employees,
Building Materials employees and Operating Engineers are specifically excluded.

2. The Employer will neither negotiate nor make collective bargaining agreements
for any of its employees in the bargaining unit covered hercby unless it be through duly

authorized representatives of the Union,

3. The Employer agrees that it will not interfere with, restrain, coerce or discriminate
against any of its employees in connection with their membership or office in the Union and it
will not spensor or promote financially or otherwise, any group or other labor organization
which seeks to represent the employees during the period of this Agreement.

ARTICLE IT - UNION SECURITY CLAUSE

4. It is understood and agreed by and between the parties hereto that as a condition
of continued employment all persons who are hereafter employed by the Employer in the unit
which is the subject of this Agreement shall become members of the Union not later than the
thirty-first (31¥) working day following the beginning of their employment or the execution date
of this Agreement, whichever is the later; that the continued employment by the Employer in said
unit of persons who are already members in good standing of the Union shall be conditioned upon
those persons continuing their payment or tender of payment of the periodic dues of the Union;
and that the continued employment of persons who were in the employ of the Employer prior to
the date of this Agreement and who are not now members of the Union, shall be conditioned upon
these persons becoming members of the Union not later than the thirty-first
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annually. If, however, the employee works one (1) day during this period, it shall not be counted
as being laid off. Regular employees hired on or after the June 21, 2010 who are laid off will
have their Health and Welfare benefits paid by the Company for a one (1) month period annually.
If, however, the employee works one (1) day during this period, it shall not be counted as being
laid off.

74. By the execution of this Agreement, the Employer authorizes the Employer Associations
who are parties hereto to enter, into an appropriate Trust Agreement necessary for the
administration of such Fund and to designate the Employer Trustees under such Agreement,
hereby waiving all notice thereof and ratifying all actions already taken or to be taken by such
Trustees within the scope of their authority.

75.  Notwithstanding anything herein contained it is agreed that in the event the Employer is
delinquent at the end of the period in a payment of his contributions to the Teamsters Local
No.20 Insurance Health and Welfare Plan and Trust created under this Agreement in accordance
with the rules and regulations of the Trustees of the Fund, after an officer of the Union has
given seventy-two (72) hours notice of the Employer of such delinquency in Health and
Welfare, Prescription and/or Dental Care payments, the Union shall have the right to take such
action as they deem necessary until such delinquent payments are made, and it is further agreed
that in the event such action is taken, the Employer shall be responsible to the employees for all
losses resulting therefrom. Employers who are delinquent also must pay all attomey fees and
cost of collection.

ARTICLE XVII- PENSION PLAN

76.  The Company shall follow the pension plan set forth with Central States Pension Plan.

4/1/2014 $138.10
4/1/2015 $138.10
4/1/2016 $138.10
4/1/2017 $138.10
4/1/2018 $138.10

77. By the execution of this Agreement, the Employer authorizes the Employer's
Associations which are parties hereto, to enter into appropriate trust agreements necessary for the
administration of such Fund, and to designate the Employer Trustees under such agreement,
hereby waiving all notice thereof and ratifying all actions already taken or to be taken by such
Trustees within the scope of their authority.
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78. If an employee is absent because of illness or off-the-job injury and notifies the Employer
of such absence, the Employer shall continue to make the required contributions for a period of
two (2) weeks. If an employee is injured on the job, the Employer shall continue to pay the
required contributions until such employee returns to work; however, such contributions shall not
be paid for a period of more than six (6) months. If an employee is granted a lecave of absence the
Employer shall collect from said employee prior to the leave being effective, sufficient monies to
pay the required contributions into the Pension Fund during the period of absence.

79. Notwithstanding anything herein contained, it is agreed that in the event the Employer is
delinquent at the end of the period in a payment of his contributions to the Central States
Southeast and Southwest Areas Pension Fund created under this Agreement, in accordance with
the rules and regulations of the Trustees of such Fund, after an officer of the Union has given
seventy-two (72) hours notice to the Employer of such delinquency in Pension payments, the
Union shall have the right to take such action as they may deem necessary until such delinquent
payments are made, and it is further agreed that in the event such action is taken, the Employer
shall be responsible to the employees for alt losses resulting therefrom.

Employers who are delinquent also must pay all attorney fees and cost of collection.

ARTICLE XVIII- LEASED EQUIPMENT

80. The Employer agrees to protect the wages, hours and working conditions that it will not
lease, hire or contract equipment to any individual, partnership or corporation which would have
the tendency to undermine the provisions of this Agreement.

81.  In the event the Employer leases equipment from individual owner, then and in that event
the Employer shall pay the driver directly and separately from the Lessor of said equipment.

82. The Employer expressly reserves the right to control the manner, means and details of;
and by which, the owner-operator performs his services, as well-as the ends to be accomplished.

ARTICLE XIX - PROTECTION OF RIGHTS

83. Picket Line - It shall not be a violation of this Agreement, and shall not be cause for
discharge or disciplinary action, in the event an employee:

(A)  Refuses to enter upon any property of his Employer involved in a lawful primary
labor dispute, or refuses to go through, or work behind, any lawful primary picket
lines at his Employer's places of business, including picket lines of Unions, parties
to this Agreement; or

(B)  Refuscs to go through any picket line, including picket lines of Unions, parties to
this Agreement, at the places of business of any other Employer where the

employees of such Employer are engaged in a strike ratified or approved by the
Union of such employees whom such Employer is legally required to recognize.

84. The Union and Employees will honor reserve gates and work on projects where reserve
gates are present.
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AGREEMENT
by and between
KUHLMAN CORPORATION
Building Materials Division
and
LOCAL UNION NO.20 TOLEDO, 01110
affiliated with the
INTERNATIONAL BROTHERHOOD OF TEAMS'T'ERS CHAUFFEURS,
WAREHOUSEMEN and HELPERS OF AMERICA

EFFECTIVE DECEMBER 1, 2013

EXPIRATION NOVEMBER 30, 2018

RECEIVzD
- | MAR 10 2014

CONTRACT
DEPARTMENT
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AGREEMENT

THIS AGREEMENT, made and entered into this 12™ day of Decembet, 2013 in the City
of Toledo, Tucas County, Ohio, by and between Kuhlman Corpotation {Building Materials
Division), its successors or assigns, who is sometimes hereinafter tefetred to as the "Employer” or
the "Company" and Local Union No. 20, Toledo, Ohio, affiliated with the International
Brotherhood of Teamsters, Chauffeurs, Warchousemen and Helpers of America, hereinafter
called the "Union.”

WITNESSETH:

The parties hereto, in consideration of the mutual benefits to be derived from collective
batgaining and for the putpose of securing closer cooperation among and between the Employer
and employees and in consideration of the ptomises, obligations and undertaking of each party as

herein contained, agree as follows:
ARTICLE I - RECOGNITION

1. The Employer agrees to recognize and does hereby recognize the Union, its
agents, tepresentatives ot successors, as the exclusive bargaining agency for all of the employees of
the Employer as classified in Asticle VIII of this Agreement. Supetvisoty, office employees,
concrete mixer drivers, concrete batch plant operators and Operating Engineers are specifically
excluded.

2. The Employer will neither negotiate nor make collective bargaming agreements
for any of its employees in the bargaining unit covered hereby unless it be through duly
authorized representatives of the Union.

3. The Employer agrees that it will not interfere with, restrain, coerce ot
discriminate against any of its employees in connection with their membetship ot office in the
Union and it will ot sponsor or promote financially ot otherwise, any group or other labor
otganization which seeks to represent the employees during the petiod of this Agreement.

ARTICLE IT - UNION SECURITY CLAUSE

4. It is understood and agreed by and between the patties hereto that as a condition
of continued employment all persons who are hereafter employed by the Employer in the unit
which is the subject of this Agreement shall become members of the Union not Jater than the
thirty-first (31%) wotking day following the beginning of their employment or the execution date
of this Agreement, whichever is the later; that the continued employment by the Employer in said
unit of persons who ate already members in good standing of the Union shall be conditioned
upon those persons continuing their payment of tender of payment of the periodic dues of the
Union; and that the continued employment of persons who were in the employ of the Employer
prior to the date of this Agreement and who ate pot now members of the Union, shall '

4

37.7.326



75. Notwithstanding anything hetein contained it is agteed that in the event the Employer is
delinquent at the end of the period in a payment of his contrdbutions to the Teamsters Local
No,20 Insurance Health and Welfare Plan and Trust created under this Agreement in accordance
with the rules and regulations of the Trustees of the Fund, after an officer of the Union has given
seventy-two (72) hours notice of the Employer of such delinquency in Health and Welfare,
Prescription and/or Dental Cate payments, the Union shall have the right to take such action as
they deem necessary until such delinquent payments are made, and it is further agteed that 10 the
event such action is taken, the Employer shall be responsible to the employees for all losses
resulting therefrom. Employers who are delinquent also must pay all attorney fees and cost of

collection,
ARTICLE XVII - PENSION PLAN

76. The Employer shall continue to conttibute to the Central States, Southeast and
Southwest Areas Pension Fund under Schedule B, for each employee covered by this Agreement
who has been on the payroll thirty (30) days or more, the following amounts:

Weekly Max.

1-1-2014 $138.10
1-1-2015 $138.10
1-1-2016 $138.10
1-1-2017 $138.10
12-12018  $138.10

77. By the execution of this Agteement, the Employer authodzes the Employer's
Associations which are parties hereto, to enter into appropriate trust agteements necessary for the
administration of such Fund, 2nd to designate the Employer Trustees under such agteement, hereby
waiving all notice thereof and ratifying afl actions already taken or to be taken by such Trustees
within the scope of their authority.

78. If an employee is absent because of illness or off-the-job njury and notifies the Employer
of such absence, the Employer shall continue to make the required contributions for a period of
two (2) weeks. If an employee is injuted on the job, the Employer shall continue to pay the
requited contributions untl such employee returns to work; however, such contrbutions shall not
be paid for a period of more than six (6) months. If an employee is granted a leave of absence the
Employer shall collect from said employee prior to the leave being effective, sufficient monies to
pay the required contributions into the Pension Fund during the petiod of absence.

79. Notwithstanding anything herein contained, it is agteed that in the event the Employer is
delinquent at the end of the period in a payment of his contributions to the Central States
Southeast and Southwest Areas Pension Fund created under this Agreement, in accordance with
the rules and regulations of the Trustees of such Fund, after an officer of the Union has given
seventy-two (72) hours notice to the Employer of such delinquency in Pension payments, the
Union shall have the right to take such action as they may deem necessary until such delinquent
payments are made, and it is further agreed that in the event such action is taken, the Employer
shall be responsible to the employees for all losses resulting therefrom.

Employers who ate delinquent also must pay all attorney fees and cost of collection.
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State of Ohio, such provisions shall not invalidate this Agreement or any provision heteof but shall

be considered deleted hete from and the remainder of the Agreement shall subsist and continue

with the same force and effect as if such provision had not been apart of this Agreement in the first

instance. In such event, however, the parties to this Agreement will endeavor to negotiate
. substitute provisions without delay.

ARTICLE XXIV --- DURATION

96.  This Agrcement, when signed by the duly authotized officers of the Company and the
Union, shall remain in full force and effect from the 1st day of December, 2013, to midnight of the
30™ day of November, 2018, and shall automatically be renewed on the same tezms and conditions
for consecutive one (1) year periods thereafter, unless at least sixty (60) days ptior to the expitation
of this Agreement, namely November 307, 2018, or any agteed upon extension theteof, cither
party gives wiitten notice (by registered mail, return receipt requested) to the other party of said
notifying party's desite and/or intention to amend or terminate this Agreement.

97. Provided further, if provisions of the Patient Protection and Affordable Care Act, as
amended by the Health Care and Education Reconciliation Act or the Affordable Health Cate for
Americans Act cause or may cause the Employet's cost associated with bealth care coverage to
exceed the costs bargained, subject the employer to sanctions, or defeat the purpose of employee
health care coverage contemplated herein either party may give wiitten notice (by registered mail,
return receipt requested) to the other party of said notifying pasty's desire and/or intention to
amend or terminate this Agreement.

g . o >
IN WITNESS WHEREOQF, the parties have hereunto set their names as of this, 9 day of
February 2014.

LOCAL UNION No. 20 AFFILIATED KUHLMAN CORPORATION
WITH THE INFERNATIONAL

BROTHE \,OOP OF TEAMSTERS

RECEIVED
MAR 10 2014

CONTRACT
DEPARTMENT

21

37.7.328



AGREEMENT BETWEEN

KUHLMAN TRANSPORTATION
AND

TEAMSTERS LOCAL UNION NO. 20

EFFECTNE: SEPTEMBER 1,2014 EXPIRATION: AUGUST 31,2019
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EFFECTIVE: September 1,2014 EXPIRATION: August 31, 2019

TRUCKING
AGREEMENT

This Agreement, made and entered into as of the 1" day of September, 2014, in the City of
Toledo, Lucas County, Ohio, by and between Kuhlman Transportation, which is hereinafter
referred to as the "Employer” or the "Company” and Local Union No. 20, Toledo, Ohio, affiliated
with the Intemnational Brotherhood of Teamsters, hereinafter called the "Union”,

WITNESSETH:

The parties hereto, in consideration of the mutual benefits to be derived from collective
bargaining and for the purpose of securing closer cooperation among and between the Employer and
the employees and in consideration of the promises, obligations and undertakings of each party as
herein contained, agree as follows:

ARTICLE [ - RECOGNITION

Section 1. The Employer agrees to recognize and does hereby recognize the Union, its agents,
representatives or successors as the exclusive bargaining agency for all of the employees of the
Employer except supervisory employees, office employees and salesmen,

Section 2. The Employer will neither negotiate nor make collective bargaining agreements for
any of its employces in the bargaining unit covered hereby unless it be through duly authorized
representatives of'the Union.

Section 3. The Employer agrees that it will not interfere with, restrain, coerce or
discriminate against any of its employees in connection with their membership or office in the
Union and it will not sponsor or promote financially or otherwise, any group or other labor
organization which seeks to represent the employees during the period of this Agreement.

ARTICLE 1I- UNION SECURITY CLAUSE

Section 1. It is understood and agreed by and between the parties hereto that as a condition
of continued employment all persons who are hereafter employed by the Employer in the unit
which is the subject of this Agreement shall become members of the Unjon not later than the thirty-
first (31") working day following the beginning of their employment or the execution date of this
Agreement, whichever is the later; that the continued employment by the Employer in said unit of
persons who are already members in good standing of the Union shall be conditioned upon those
persons continuing their payment or tender of payment of the periodic dues of the Union; and that
the continued employment of persons who were in the employ of the Employer prior to the date of
this Agreement and who are not now members of the Union, shall be conditioned upon these
persons becoming members of the Union not later than the thirty-first (31') working day following
the execution date of this Agreement. The failure of any employee to become a member
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ARTICLE XVI- PENSION PLAN

Section 1., Effective September 1,2014 and thereafter for the lifetime of this Agreement, the
Employer shall contribute to the Central States, Southeast and Southwest Areas Pension Fund the
sum of $85.70 per week per Schedule 158 for each employee covered by this Agreement who has
been on the payroll thirty (30) calendar days or more.

Section 2. By the execution of this Agreement, the Employer authorizes the Employer's
Associations which are parties hereto, to enter into appropriate Trust Agreements necessary for the
administration of such Fund, and to designate the Employer Trustees under such agreement, hereby
waiving all notice thereof and ratifying all actions already taken or to be taken by such Trustees
within the scope of their authority.

Section 3. Ifan employee is absent because of illness or off-the-job injury and notifies the
Employer or such absence, the Employer shall continue to make the required contributions for a
period of two (2) weeks. If an employee is injured on the job, the Employer shall continue to pay the
required contributions until such employee returns to work: however, such contributions shall not be
paid for a period of more than six (6) months for current employees. For employees hired after
February 1, 2013, the maximum period for on the job injury shall be two (2) months. If an
employee is granted a leave of absence, the Employer shall collect from said employee, prior to
the leave of absence being effective, sufficient monies to pay the required contributions into the
Pension Fund during the period of absence.

Section 4. Notwithstanding anything herein contained, it is agreed that in the event any
Employer is delinquent at the end of the period in a payment of his contributions to the Central
States Southeast and Southwest Areas Pension Fund created under this Agreement, in accordance
with the rules and regulations of the Trustees of such Fund, after an officer of the Union has given
seventy-two (72) hours' notice to the Employer of such delinquency in Pension payments, the Union
shall have the right to take such action as they deem necessary until such delinquent payments are
made and it is further agreed that in the event such action is taken, the Employer shall be responsible
to the employees for all losses resulting there from. Employers who are delinquent also must pay all
attorney fees and cost of collection.
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COLLECTIVE BARGAINING AGREEMENT

BY AND BETWEEN
KUHLMAN CORPORATION

AND
TEAMSTERS LOCAL UNION No. 247,
an affiliate of the
~ INTERNATIONAL BROTHERHOOD OF TEAMSTERS

Effective: April 1, 2012 through March 31, 2017

RECEIV=D
JUL 0 2 201

ONTRACT
DEPARTMENT

37.7.332




e

R o

COLLECTIVE BARGAINING AGREEMENT

THIS AGREEMENT, made and entered into the 1%t day of April 2012, by and between
KUHLMAN CORPORATION, its successors and assigns, hereinafter called “The
Company”, and the TEAMSTERS LOCAL UNION No. 247, an affiliate of the
International Brotherhood of Teamsters (said Union acting for itself and as agent for and
on behalf of each and every one of its members who may at any time during|the life of
this Agreement be employed by the Company), hereinafter called “The Union”.,

WITNESSETH:

WHEREAS, the parties are desirous of (1} preventing strikes and lockouts and of
Maintaining satisfactory wage scales, working conditions and hours among the
employees of the Company and (2) facilitating the peaceful adjustment of all grievances
and controversies which may arise from time to time between the Company and its
individual employees or the Union, and (3) encouraging increased efficiency among the
employees, and

WHEREAS, the parties recognize the common interest of management and the Union
in the success of the business of the Company, and

WHEREAS, the Company, the Union and its members, acting through their duly
authorized representatives in conference, and after due consideration, agree as follows:

ARTICLE |
REPRESENTATION

A. The Company recognizes and acknowledges that the Union is the exclusive
representative in collective bargaining for the following separate unit of employees: for
all drivers of transit mix concrete trucks, all transit mix concrete yardmen, .including
transit mix concrete truck mechanics, maintenance men, advanced mechanics,
mechanic helpers, drivers of sand and gravel trains and other types of transit:mix yard
equipment, who are employed by the Company at its facility located at 15370 South
Dixie Highway, Monroe, Michigan, 48161, but excluding all other employeés of the
Company, including, but not limited 10, the following: supervisory employees, dffice and
clerical. This provision does not confer any rights other than those rights expressly
stated in the body of this Agreement.

B. All present employees who are members of the Union on the effective date of this
Section shall remain members of the Union in good standing as a condition of dontinued
employment.  All present employees who are not members of the Union and all
employees who are hired hereafter shall on and after the thirty-first (31" day following
the beginning of their employment or on and after the thirty-first (31%) day following the
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obligation for that week. Employees who work either temporarily or in case of
emergency under the terms of this Agreement shall not be covered by the provisions of

The Company has no obligation or duty hereunder other than to pay the prescribed
sums on the dates due.

~ Notwithstanding anything herein contained it js agreed that in the event the Company is
delinguent at the end of a pericd in the payment of his/her contribution to the health and

weifare fund created under this Agreement, in accordance with the rules and regulations

of the Trustees of such fund, after the proper official of the Union has given seven (7)
days’ notice to the Company in writing of such delinquency in health and welfare
payments, and upon refusal of the Company to make the necessary payments

The Company will be assessed ten percent (10%) by the welfare fund for each month
that the payments into the welfare fund are delinquent.

Where an employee is laid off, the Company shall collect from the employee or deduct
from his/her last paycheck the insurance premiums for the next four (4) weeks or longer
it mutually agreed to. The Company shali have no obligation hereunder for the
collection or the deduction with respect to any employee who refuses to sign a written
deduction authorization or refuses to pay the premiums to the Company on request.

The Company shall make available to the employee within ten (10) calendar days of the
due date information on the contributions made.on his/her behalf tothe welfare fund.

During the life of this Agreement, employees who have established eligibility for health
insurance coverage will be eligible for extended coverage to a maximum of six (6)

the Company followed by a maximum of three (3) weeks' coverage provided by the
MCTWE . Employees are not eligible for MCTWF provided extended coverage until they
have exhausted the three (3) weeks, provided by the Company. There shall be no
carryover of unused bank weeks from one year to the next.

ARTICLE XIX
PENSION

A 1. The Company shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund (“Fund”) which shall be jointly established and
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administered between the Company and the Union for the sole purpose of providing
pension benefits to the employees covered by this Agreement. The Company agrees to
pay not more than the following pension contributions (Level 18) upon completion of the
probationary period and retroactive to the 30" calendar day of employment:

Effective Date: Amount per day: Max per Week:
4112 $49.90 $249.50
6/1/12 $52.90 $264.50
6/1/13 $55.00 $275.00
6/1/14 $57.20 $286.00
6/1/15 $59.50 $297.50
6/1/16 $61.90 $309.50
2 For Progression Employees: *©  The Company agrees to pay not more than the

applicable schedule of rates per day, with a maximum of five (5) days per week, as
published in the fund’s December, 2006 Special Bulletin 2006-4, but at no time higher
than the rates set forth in Section A 1 above, with progression employees paying a
premium share of eight dollars ($8.00) per day, with a maximum premium share of forty
dollars ($40.00) weekly, which amount the Company is authorized to directly deduct
from the progression employee's weekly wages.

B. The Company’s obligation to contribute for each employee after the completion
of their probationary period shall b retroactive to the 31% day following their date of hire.

C. In the event the fund seeks to require more in contributions paid by the Company
than the rates set forth above in Section A of this Article, the Company shall have the
right at the Company’s option, of re-opening this Agreement early, on any or all
provisions of this Agreement, including what employees and progression employees
may be required to pay by way of premium sharing for any benefits, and any language
of this Agreement (“Re-opener Bargaining”), with the only exclusion from the Re-opener
Bargaining being the amount of the Fund’s required contributions as set forth in Section
A above. Re-opener Bargaining may be initiated by the Company by giving not less
than sixty (60) days written notice to the Union, in which event, if such written notice is
given by the Company, this Agreement shall be subject to Re-opener Bargaining on the
first (15%) Friday following the sixtieth (60" day after the date of the Company’s written
notice.

D. Daily pension contributions shall be made for each day in which work is
performed. In addition, a contribution will be made for vacation days earned and
actually taken, also for holidays which fall within a week in which work is performed and
for the period of time employee is unable to work due to an on-the-job injury.
Contributions are to be paid only for days on which employee’s seniority would have
permitted him to work and for a maximum of one (1) year from the date the absence
from work began. These are the only circumstances in which the Company shall be
obligated to make a contribution. Employees who work either temporarily or in cases of
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emergency under the terms of this Agreement shall not be covered by the provision of
this paragraph. The Company shall have no other obligation hereunder than to make

ARTICLE XX
MAINTENANCE OF STANDARDS

ARTICLE XXI
MANAGEMENT RIGHTS

The Union recognizes and agrees that all management rights, powers, authority, and
functions, whether hereto or hereafter exercised, and regardless of their frequency or
infrequency of their exercise, shall remain vested exclusively in the Company. The
management and operation of the plant and the direction of the workforce are vested
solely and exclusively in the Company. In recognition of this, it is agreed that those
rights and responsibilities which belong solely and exclusively to the Company shall
include the planning, direction and control of plant operations; the location, relocation,

The right to hire and maintain order and efficiency, to discharge for proper cause, to
promote and discipline; the quality and quantity of work to be produced and the
standards of workmanship: the right to determine the extent and nature of all equipment
(as long as such equipment may be safely Operated), the general method of operating
itS business, the business hours of its establishment, the number of shifts, the
maintenance and dispatching of delivery schedules, the standards of workmanship, the
assignment and transfer of personne! and work hours thereof: the right to determine the
scheduling of work days, and the periods of shut-down for any Company facilities; the
right to schedule, change, eliminate, and require overtime work: and the right to
establish or change or discontinue incentive or bonus compensation are all recognized
by the Union and the employees to be among those rights vested in the Company.
Actions taken by the Company shall only be limited by the express provisions of this
Agreement.
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This AGREEMENT: made snd entercd into this 8" dny of April, 2013, by and betwren
KUHLM AN CONCRETE INCORPORATED, located a2 240 West Maple Street, Adnian M1
49221, party oF ihe first pasi and hereiasfter termed the Emp.oyer; and TRUCK DRIVERS
UNION, Local Numbez 164, affiliated with the INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMERICA,
iocated st 3700 Ann Arbor Road, Jackson, M1 49202, party of the secondd pant, hercinaficr
‘termed the Union,

WHEREAS: both Paftics are desirous 0f preventing strikes and lockouts and other oessations
of work and employment; 2nd 0f malntainlng a uniform wage scale, working conditions and
‘Touzs of croployees of the Employer: and of facilitating peaceful ndpustrent of all grievances
which may arise from lime (o ¢me between the Eraplo yer and his emplo yees; and of promoting
and improving peaceful industrial and ecommic relations between the partics.

WITNESSETH

I 3 7IE'
RECOGNITION AND DUES

Section | The Employes recognizes and scknowledges that the Union §s the
exclusive representative in collective bargaining with the Employer of those etassifications of
employees covered hy s Agreanent and Tsted in the attached Schedule A

The tearns of this Agreement shall apply to all employees in the Ready-mix Driver
classification of work sct forth herein. Newly established or soquired operations of the
Employcr within the jurisdiction 0! Local 164 shalt ke covered by this AgTeement at such time
a5 a majorityof employees 1o a bargaining unit comparshle o the classification se1 forth hercin
designate, as evidens od through a card check, the Union as their bargaining representa “ve

Section?  When the Employer needs additional help, it shall give the Union equal
apportunity with all other sonrees 1 provide suitable applicants, but the Employer shall ot be
required 1o hire those referrad by the Union.

Secuon 3 The Employer agrees 10 deduct from the pay of esch ‘employoe, all duds’
and’or initistion Fees ¢f the Urnion, and pay such amount daducted to the Union for esach and
cvery employee working in the clussification bereinafier set forth; provided, however, that the
Union presents 10 the Emplo yer cuthorize tions, signed by each enployee, allowing such
deductions an! payments to te Unlon,

Section 4 A new eonployes shall werk under the provisions of the Agreement, bu:
shall be employed only on 3 sty (60) working days irial basis, o a3 “lemporary ciployee” as
provided herein. During either periods he may be discharged without fusther recourse and the
Union will be motified in wriling; provided, however, that the Employcr may nol discharge or
disclpline for the purpose of evading this Agrecment or discriminate aguinst Uion members.
After the sinty (60) working days triat hasis, the empioyee shall be placed on the regular
semiority list unless elassilicd as a temporary employes

2
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Vacation Schedile:

Service 2 Weeks of Vacation — - Vacation pay
| year 1 week 2% of gross camings of hrs. worked
5 vears 2 wechs 4% of gross varnings of hrs. worked
10 yeurs 3 wocks 6% of gross earnings of hrs. warkel
20 years 4 weeky 8% of gross camings of hrs. workad
ARTICLE 15
Section | The Employer agrees that It wifl sllow the proper accrodited

represeniatives of the Union access to the plant or warchouse at amy time fof the purpase of
policing the terms and condimons ¢f this Agreement.

Section 2 The Unjon shall buve the right to cxaming tme sheets and any other
recards perlagung to the compucation of compensalic  of any employes whose pay is in
dispute or any other recerds of the Employer pertining 0 a specilic grievance.

Section 3 The Employer will pay for no more than three {3) DOT physicals during
the term of this Agreerent.

ARTICLE 16
HEALTH ANT WELFARE AND PENSION
HEALTH AND WELFARE

The Employer agrees o payinto the Mich gan Confrense of Teamsters Welfure Fund for exch
employee covered by this Agreement who is on the regular semmarity list, who choses coverayge
and who regularly makes a weekly copay as follows:

Employees hired prior to Apnil 1, 199, will receive coverage uncer the Michigan Conference
of Teamsters Welfare Fund Plan 777, with $15.00 weekly copay.

Employces hired onor after April 1, 1993, but before April 1, 2012 will receive coverage undler
the Michigan Conlerence of Teamsters Welfare Fund Plan 772, with $15.00 weekly copay,

Employees hired onor sfter April 1, 2013, willl receive coverape under the Michigan
Conference of Teamsiors Welinre Fund Plan 733, with $10.00 weekly copay.

PIENSION

The Employer is « New Employor under Section 2.26(b) of Appendix E of (he Central Staies,
Suurhezst and Southwest Areus Penslon Plan which quatifies the Employer 1o be in compliance
with the Primary Schedule of the Pemsion Plan without the need for sdditional contributien rate

10

37.7.339



increases.  Fffective April 1, 2013 and thercater for the lifctime of this Agreement therefore,
the Emphoyer shall contribute to the Centra! States, Souiheast and Southwest Arcas Pension
Fund the sum of $49.90 per day per Schodule ___ for each employee coverad by this
Agrecment who fs on the regulor seniority list and who timely makes daily co-pays as llows:

Aptil 1,2013: $1.00
April1,2014: S1.1S
Apnl1,2015: 51.30
Apeil 1,2016: 81,40
April 1,2017: $1.50

The Employer and Union also ackoiowledge that the Tristees retam all available riphts and
remedies in the event thet the Trustees determine that the Employer's Collettive Bargaining
AgTecment or peactioes are in violation of gy of the Perslo  Fund's Participanon Rukes.
including the right to terminate the cmployees participation in the Pension Fund at sny tume,

-All payments into the Central States. Southeast and Southwest Arcas Pension: Fu:;d most be
raade within fifteen (15} days fram the cod of each calendar month to the Melion Bank, C/O
Ce wral States Penslon Fund, Ipt. 10291, Palatioe, 1L 00550291,

Coniribarions o the Pension Fuad must be made exch week for cach regolar snd qualified
temporary ¢roployes,  Employees who work in cases of emergency urder the terms of this
Contract shali not be coverad by the provisions of this Article.

1f an ctaployec is absent bocause of illacss or of-the-job injury and notifics the Employer of
such absence, the Employer shall condiaue to provade health covzrage and make the required
contribetions 10 the Pensioo Fund for .+ peried of two (2) weeks. Ifan employee is fnjured on
the job, the Employer shall continue to maintain coverage and pay the required contrbotions
until such emgloyee retwns to works however, such contributions shalt 2ok be paid for 2 periesd
of more than 8ix (6) months.

During layefY, the Employer shall continue 10 provide bealth coversge for cack employee who
has seniority date of one year or more up to a maximum period of four (4) weeks

tf an employee is granied a lcave of absence, the Employer shall collect Fom said employee,
prior 0 be leave of absence being cffective, sufficient monics 1o pay the required premiums
for health eovearage during the pericd of absence.

In those instances where the Employer is involved in an “owner-opemtors™ ammangement, there
shall be no deduction trom cquipment nmial of ownct-oparatons by virtue of the contnbutions
made 1o the Health and Persion Funds, sopardless of whether the imanner of vomputation of
owner-driver compesation

Notwithstnding anything herein containted. it is agreed than in the event any employer i
delinquent at the end of 3 monthly pentod in the payment ol kis contribution to the Pension
Funds, in accordance with the rules and reguistions of the Trustees of such Fund, and after the
proper official of the Local Union shafl have given seveaty-two (72} bours’ notice ko the

1
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Employer of such delinquency in the Persion Fund paymenis, the Union shall kave (e right to
take such aclion 83 it deems necesssry until such Jelinquent puyments are made,

It is agreed that the Pension Fund will be separately sdministered by Employe: and Union in
compliance with all applicabk lows and regulations, both state and foderal.

By the execution of this Agreemcat, G Employer suthorizes the Employess” Associalions
who ase signatocies to collective bargaining agreements with Teomsier Unions conwining
sinitlar provisions, fo enter into appropeiste Trost Agreements rocessary for the administration
of such funds, and to designate the Empioyer Trustees und:r such Trust Agreements, hereby
wamving all notice heveof and ratifying all acuons already tken or ke be taken by such Trustces
withir e scope of ther authonty.

ARTICLE 17
PAID FOR TIME

Al émployees covered by this Agrecment shall be paid for ol time spent in the service of the
Cmployer. Raies of pay provided for by this Agreement shall be minkmurns, except thnt over
scale wage rates may be established or maintained only by mutusl agrevnent of buth parties
hereto. Time shall be computed from the time that the employec is unlared 10 repart ke work,
and registers ig, until the time ke i effectively released from duty. Al time lost Joc @ delays as
a resudt of overloads or certificated violations lnvolving federal, state, or ety regulztions which
@ccur tirough no fault of the driver, shall be paid. Such payment for driver’s thee when not
driving shall be at the hourly rate.

ARTICLE 12
PAY_EERIOD

All'regular emiployees coversd by this Agreement shall be poid in full each week All other
emphorees shall be paid cach week or 21 the end of thewr working period. Not more than seven
(7) dnys py shall be held from a regutar cmployee beyond the end of pay pertod.

The Union and Employer miay by mutual agreement provide for semimonthly pay periods.
Each employes shatl be provided with an itemized statement of his carpings and all deductions
made for any purpese upon request of individual employees 0r Union representatives.

Al employees stall penticfpate in the Employer's direct deposit plan ut 2 financisl institution
of the cuployee’s choice,

ARTICLE 19
BONDS

Should fhe Employer roquice any employee to provade 8 bored, 2 cash bend shall be compulsory
and any premium involved shall be paid by the Emplayer.

The primary obligations to procure the bond shall be on the Employer. If the Emplover cammot
orrange for a bond within nincty (90) deys. he musgt o notify the employoe in wriling. The
employee shall be sliowed thiny (30) days from the date of such notice to make his own
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AGREEMENT

ARTICLE I
ARTICLES OF AGREEMENT

THIS AGREEMENT, dated as of the 1% day of March, 2013, between KUTIS
FUNERAL HOME, INC., located at 2906 Gravois, St. Louis, Missouri, hereinafter called the
"Employer," party of the first part, and MISCELLANEOUS DRIVERS, HELPERS, HEALTH
CARE AND PUBLIC EMPLOYEES, LOCAL UNION NO. 610, affiliated with the International
Brotherhood of Teamsters, or its successors, party of the second part, hereinafter called the
"Union," is for the purpose of establishing rates of pay, wages, hours of work, and conditions of

employment to be observed between the parties hereto.

ARTICLE I
SCOPE OF AGREEMENT

Covering Kutis Funeral Home, Inc., which owns, operates, rents or leases (as Lessee or
Lessor) motor livery equipment consisting of hearses used for the pickup, transportation, or

delivery of bodies.

ARTICLE ITI
UNION SECURITY CLAUSE

It is understood and agreed by and between the parties hereto that as a condition of
continued employment, all persons who are hereafier employed by the Employer in the unit
which is the subject of this Agreement shall become members of the Union not later than the
thirty-first (31st) day following the beginning of their employment or execution date of this
Agreement, whichever is the later; that the continued employment by the Employer in said unit
of persons who are alreaqy members in good standing of the Union shall be conditioned upon
those persons continuing their payment of the periodic dues of the Union; and that the continued

i
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be paici for a period of more than twelve (12) months. If an employee is granted a leave of
absence, the Employer shall collect from said employee, prior to the leave of absence being
effective, sufficient monies to pay the réquired contributions into the Health and Welfare Fund
during the period of absence.

This Fund shall be the Central States Southeast and Southwest Areas Health and Welfare
Fund. Bmployers who are presently making payments to the Fund and Employers who may
subsequently begin to make payments to such Fund shall continue to make such payments for the
life of this Agreement.

By the execution of this Agreement, the Employer authorizes the Employer's Association
which are parties hereto to enter into the appropriate Trust Agreements necessary for the
administration of such Fund and designate the Employer Trustees under such Agreement hereby
waiving all actions taken or to be taken by such Trustees within the scope of their authority.

Contributions to the Health and Welfare Fund must be made for each week on each
regular employee, even though such employee may work only part-time under the provisions of
the Agreement including weeks where work is performed for the Employer, but not under the
provisions of this Agreement, and although contributions may be made for those weeks into
some other ﬁealth and Welfare Fund.

Employees who work either temporarily or in cases of emergency under the terms of this
Agreement shall not be covered by the provisions of this paragraph.

Pensions

Section 1. The Employer agrees to contribute to the Central States, Southeast and
Southwest Areas Pension Fund for each employee who has been on the payroll thirty days ot

more.
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Effective Date Per Employee Per Week

Current $338.00
July 1, 2013 $338.00

If an employee is absent because of iliness or off-the-job injury and notifies the Empln.)yer
of such absence, the Employer shall continue to make the required wntfibutioﬂs for a period of
twelve (12) months. If an employee is injured on the job, the Employer shall continue to pay the
required contributions until such employee returns to work, however, such contributions shall not
be paid for a period of more than twelve (12) months. If an employee is granted a leave of
absence, the Employer shall collect from said employee, prior to the leave of absence being
effective, sufficient monies to pay the required contributions into the Pension Fund during the
period of absence.

This Fund shall be the Ceniral States Southeast and Southwest Areas Pension Fund.
There shall be no other pension fund under this Agreement for operations under the Southeast
and Southwest Areas Agreement to which Employers who are party to this Agreement are also
parties.

By the execution of this Agreement, the Employer authorizes the Employer's Association
which are patties hereto fo enter into the appropriate Trust Agreements necessary for the
administration of such Fund and designate the Employer Trustees under such Agreement hereby
waiving all actions taken or to be taken by such Trustees within the scope of their authority.

Contributions to the Pension Fund must be made for each week on each regular
employee, even though such employee may work only part-time under the provisions of the

Agreement including weeks where work is performed for the Employer, but not under the
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provisions of this Agreement, and although contributions may be made for those weeks into
some other pension fund.
In the event that an individual employed on a non-regular basis as described above,
works 1,000 hours or more in any twelve (12} month period, hefshe will be
considered a regular employee for the purpose of participation in Central States
Pension Fund and all hours worked by him/her thereafier (for the remainder of that
year and all subsequent years), will require contributions to Central States Pension
Fund in the same manner and amount as required by this contract for regular
employees.
Employees who work either temporarily or in cases of emergency under the terms of this
Agreement shall not be covered by the provisions of this paragraph.
Prescripticare .
The Employer shall contribute to the Teamsters Local 610 Prescripticare Trust Fund (or
to a designated insurance Company) which is to be administered jointly by the parties thereto, the

monthly sum specified in the following schedule, necessary 10 maintain the top level of benefits,

for each employee covered by this Agreement who has been on the payroll thirty (30) days or

more,
Effective Date Per Employee Per Month
Current $70.00
July 1,2013 $70.00

By the execution of this Agreement, the Employer authorizes the Employers which are
parties hereto to enter into an appropriate trust agreement necessary for the administration of
such fund, to the designated Employer Trustees under such agreement, hereby waiving all actions.
taken or 1o be taken by such trustees within the scope of their authority.

If an employee is absent because of illness or off-the job injury and notifies the Employer
of such absence, the Employer shall continue to make the required contributions for a period of

two (2) months.
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AGREEMENT

The undersigned, Kutis Funeral Home, herein referred to as "Employer," in consideration of the
services of embalmer personnel and for other good and valuable consideration, have executed this
Agreement with the Embalmers Unit of Local Union 610, affiliated with the International Brotherhood of
Teamsters, Chauffeurs, Warehousemen and Helpers of America, hereinafter referred to as the "Union."

ARTICLE 1
RECOGNITION

Employer recognizes the Union as the sole and exclusive representative for purposes of collective
bargaining of all licensed regular, extra and probationary embalmers, student and apprentice embalmers
in their employ.

ARTICLE 2
SCOPE OF AGREEMENT
This Agreement shall be binding upon the Employer, its successors and assigns and purchaser of

the existing and operating business of the Employer signatory to this Agreement with the Union.

ARTICLE 3
DEFINITIONS

(a) A funeral director is hereby defined as an individual, a corporation, co-partnership or
proprietorship which owns or operates a funeral establishment.

®) An embalming service establishment is hereby defined as a corporation, co-partnership
or proprietorship which does trade embalming and other related services for fimeral directors, locally or
nationwide, and which must employ three (3) or mnore regular day shift embalmers as provided herein,
exclusive of any embalmers it may also employ in the conduct and operation of a funeral director
establishment it may conduct and operate.

c) Contracting funeral directors are hereby defined as individuals, corporations, co-partnership
or proprietorships which own or operate funeral establishments at fixed and permanent locations, but
which do not employ one (1) or more regular licensed embalmers.

(d) Funeral contractors are hereby defined as individuals, corporations, co-partnerships or
proprietorships which do not own or operate establishments but which engage haphazardly and

intermittently in the funeral industry.

200903 1
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There shall be no deduction from equipment rental of owner-operators by virtue of the
contributions made to the Health and Welfare Fund, regardless of whether the equipment rental is at the
minimum rate or more, and regardless of the manner of computation of owner-operator compensation.

Contributions to the Health and Welfare Fund must be made for each week: on each regular
employee even though such employee may work only part-time under the provisions of this Agreement,
including weeks where work is performed for the Employer but not under the provisions of this
Agreement, and although contributions may be made for those weeks into some other health and welfare
fund.

If any employee on the seniority list is worked a (Jay in any work week either as a replacement or
supplemental employee, the Employer shall pay the full weekly contribution for that work week.

Contributions shall be made for any regular employee on layoff who is worked one (1) day in any
week for any reason.

Action for delinquent contributions may be instituted by either the Local Union, the Area
Conference, or the Trustees.

Notwithstanding anything herein contained, it is agreed that in the event any Employer is
delinquent at the end of a period in the payment of his contribution to the Health and Welfare, or Pension
Fund or Funds created under this Agreement, in accordance with the rules and regulations of the Trustees
of such Funds, after the proper official of the Local Union has given seventy-two (72) hours notice to the
Employer of such delinquency in the Health and Welfare, and Pension payments, the Local Union or
Area Conferences shall have the right to take such- action as they deem necessary until such delinquent
payments are made, and it is further agreed that in the event such action is taken, the Employer shall be

responsible to the employees for losses resulting there from.

ARTICLE 31
PENSION

Section1. The failure or delinquency of any Employer in making timely payments as
provided for by this Agreement, or failure of such payments made to the Central States Pension Trust
Fund by such Employer shall constitute a breach of this Agreement which shall be subject to the
grievance and arbitration procedures provided for by this Agreement and for which the Union may
impose appropriate sanctions.

Effective according to the following schedule, the Employer shall contribute to a Pension Fund

the sum listed, per week, for each employee covered by this Agreement who has been on the payroll thirty

(30) days or more:
Effective July 1,2013 $338.00 per week
Effective July 1, 2014 $338.00 per week
Effective July 1,2015 $338.00 per week
200903 23
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Effective July 1, 2016 $338.00 per week

Effective July 1, 2017 $338.00 per week

This fund shall be the Central States, Southeast and Southwest Areas Pension Fund. There shall
be no other pension fund under this contract for operations under this contract or for operations under the
Southwest and Southeast Areas Contracts to which employers who are party to this contract are also
parties.

By execution of this Agreement, the Employer authorizes the Employers’ Associations which are
parties hereto to enter into appropriate trust agreements necessary for the administration of such Fund,
and to designate the Employer Trustees under such agreement, hereby waiving all notice thereof and
ratifying all actions already taken or to be taken by such Trustees within the scope of their authority.

If an employee is absent because of iliness or off the job injury and notifies the Employer of such
absence, the Employer shall continue to make the required. contributions for a period of four (4) weeks. If
an employee is injured on the job, the Employer shali continue to pay the required contributions until
such employee returns to work; however, such contributions shall not be paid for a period of more than
twelve (12) months.

If an employee is granted a leave of absence, the Employer shall collect from said employee,
prior to the leave of absence being effective, sufficient monies to pay the required contributions into the
Pension Fund during the period of absence.

There shall be no deduction from equipment rental of owner-operators by virtue of the
contributions made to the Pension Fund, regardless of whether the equipment rental is at the minimum
rate or more, and regardless of the manner of computation of owner-operator compensation.

Contributions to the Pension, Fund must be made for each week on each regular employee, even
though such employee may work only part-time under the provisions of this Agreement, including weeks
where work is performed for the Employer but not under the provisions of this Agreement, and although
contributions may be made for those weeks into some other pension fund.

In the event that an individual employed on a non-regular basis as described above, works 1,000
hours or more in any twelve (12) month period, he/she will be considered a regular employee for
the purpose of participation in Central States Pension Fund and all hours worked by him/her
thereafier (for the remainder of that year and all subsequent years), will require contributions to
Central States Pension Fund in the same manner and amount as required by this contract for
regular employees.

Contributions shall be made for any regular employee on layoff who is worked one (1} day in any
week for any reason.
If any employee on the seniority list is worked a day in any work week either as a replacement or

supplemental employee, the Employer shall pay the full weekly contribution for that work weel.
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Action for delinquent contributions may be instituted by either the; Local Union, the Area
Conference or the Trustees. Employers who are delinquent must also pay all attorney's fees and costs of
collection.

Notwithstanding anything herein contained, it is agreed that in the event any Employer is
delinquent at the end of a period in the payment of his contribution to the Health and Welfare or Pension
Fund or Funds created under this Agreement, in accordance with the rules and regulations of the Trustees
of such Funds, after the proper official of the Local Union has given seventy-two (72) hours notice to the
Employer of such delinquency in Health and Welfare and Pension payments, the Local Union or Area
Conferences, shall have the right to take such action as they deem necessary until such delinquent
payments are made, and it is further agreed that in the event such action is taken, the Employer shall be

responsible to the employees for losses resulting there from.

ARTICLE 32
GRIEVANCE AND ARBITRATION PROCEDURE

Section 1.  Grievances or differences arising out of the terms, application or interpretation of
this Agteement, including discharge, disciplinary action imposed or layoffs, made with less than
Justifiable reasons shall be reduced to writing by the aggrieved individual or the Union and served upon
the Employer or the Union within Fourteen (14) working days after the date of occurrence or discovery of
the grievance or difference.

Section2. In the event that the Union and the Employer cannot resolve the grievance or
difference, either party by written notice served upon the other, may request arbitration. Following such
request, if the parties cannot agree upon an arbitrator within ten (10) days, either party may request the
Federal Mediation and Conciliation Service to submit a list of five (5) arbitrators. The Employer and the
Union, by alternately striking, select one (1) arbitrator who shall hear and decide the issues. The selection
of the arbitrator shall be made in the manner prescribed within-seven (7) days following the receipt of the
panel from the said Service.

Section3.  The decision of the arbitrator shall be final and binding upon the parties.

Section 4.  The arbitrator's fees and costs anal expenses shall be shared equally by the Union
and the Employer.

Section 8.  There shall be no strikes or lockouts on any unsettled grievance or difference
pending a decision of the arbitrator, provided that the parties are In compliance with the terms and
provisions of this Agreement. In the event of a failure to abide by the terms of this Agreement, or in the
event of a breach thereof by a party hereto, the other party shall have the right to strike or lockout, as the
case may be.

Anything in this Agreement to the contrary notwithstanding, the Union shall have the right to

strike any Employer wlho fails to make timely contributions to the Pension and Health and Welfare Funds.
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- AGREEMENT

THIS AGREEMENT made this 17th day: of March, 2013, ‘between L 8C Meat Compa.ny, Inc,, hereinafter: known as
the "Employer;" and the DEPARTMENT STORE, ‘PACKAGE, GROCERY, PAPER: HOUSE, LIQUOR AND B

MEAT DRIVERS, HELPERS AND WAREHOUSEMEN, LOCAL UNION NOQ. 955, an affiliate of the -
INTERNATIONAL BROTHERHOOD:OF TEAMSTERS CHAUFFEURS WAREHOUSM\T &HELPERS OF -

AMERICA, hereinafter called the "Uinion."
n consideration of: the mutual agreements contained herein, t:is agreed:as follows:

This Agreement shall go into-effect the 17" day of March, 2013, and remain i effect through March 16, 20k6. -
ARTICLET: HOURS SRR I

(a) o E1ght (8) hours, exch.ldmglunchhour, shall-constitute:a:regular day’s work: Lunch-hour:shall not. -
B : :exceed one (1) _hour, nor be: less: than one-half'(lﬁ) hour Five: f5) consccuhve days, Monday

*"‘f—'L-one_ha.l,fa w.; theregu]arhourlyraie mdmeempioyeesshaﬁb manteed“ fou ;)hour |

| mitithumh:call-in on:such days.

(b) Regular-employees who: are called in'to-work before their regular startmg time and-who:are: g1ven
Tless than twelve: (12) ‘hours' notice of the changc intheir starting time will be paid at time: and one-: half
(1:172) théir rcgu]ar rate.of pay Tor the hours worked before their regular- starhng time. This provision: sha_ﬂ
" pot apply where the reason for reassignment of the employee is to cover anothér employeé's dbsence
' wherethe Employer't had less than twelve (12) hours' notice of the absence. or:where the cmployce is mot .
avaﬂablc or docs nof: wmhto complete th;ehours that Would have constrcute.d the mnploye:e s. regular slnft_

| ' - ARTICLETI-WEEKLY GUARANTEE =~ *+
(@  Regularemployeeswith six (6) months.or more seniority shall be guaranteed, on:the’basis. of their
semonty and availability.to perform the ‘required wotk, forty: (40) hours.of work per week in any week where forty
(40) hours of work is available. It is specifically. understood:that:the Employer shall mot reduce the workweek to. less '

than, forty (40):hours for any. employee 0. quahﬁed, except:on'the basis of their seniority standing. The
1mavailability of an employee on anyone day shall not affect his-availability. for other days in the: week, where he so

otifies the Employer. Time off othcr Lhan at the direction of the: Fmploycr shall- bc counted: agamst the employee s forty
(40) hours. : : .
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) @ggloycr Conmbutlon '

Effectlve 317720 1 3 $24 1.20 per week -

x®

Effective 3/16/2014 .$269.40 per weék.

o

‘Effective 3/15/2015.$299.20 perweek *..
* Not to-Exceed: .

_ Should all amounts not he needed. the: Company wnll excluswely retaln the
sportmns not used in:the years 2014.and 2015 e pUTL Yy

Foreach: nf the: 'Employcrs rcgular employecs isovered by this’ Agreemcnt -who-have been an the: payrolls . ¢
thlrty {30) days-or more, each Employer-shall contribute to.the ‘Cenitral States, Southeast and Southwest:Areas, *: @
Pension Fund the:sum-of $85:80 per week: cffcctwc Mm.‘ch 17, 2013 $89.20 perweeL Bffccth March 17, 2()14 anﬂ e

$92.80 per-week effective March 17, 2015,

" By the execution:of this Agreement, the Employer autharizes the' Bmployers' Associations which are parties -
hereto'to enter-into ‘appropriaté trust agreements necessary:for-the adniinistration:of such Fund, and to ‘designate the .
Employer Trustees under such agreement, hereby waiving all notlcc thercof and I‘ﬂtlf}ﬂ.‘l:lg all actmns already talcen or
t0°be taken by such Trustees within'the scope of their anthority: - TR TR IRy .

‘- . Ifaregular: employee is-abent because of illness or off- Ihe-_]ob mejy and notifies the Employer of such -
abscncc the Employer.shall continueto make the required contributions for.a period 67 four (4) wegks. Ifan " -
cmployecm dnjured on the :job, the Employer shall continue to-pay the: reqmred contributions until: such: cmployge
returns to work; however,-such contributions-shall not’be paid-fora:period of more than six.(6) months. Ifan -
employee is granted a leave of absence, the Employer shall collect from said: employee, prior to the leave of zbsence
being effective, sufﬁcwnt ‘monies fo pay the rcqun-cd cnnmbuuons mIo thc Pcnmon Fund dunng the penod of

#bsence,

Contributions to.the Pension Fund must be made for each week on each regular (Full Time) employee, even thaugh
such employee may work orily part time under the provisions of this.contract, including weeks where work is-
performed for the Employer but not under the provisionsof this contract, -and-aithough contributions may be:made
forthose weeks into some other pension fund. Employees who work-either:temporarily or in cases.of emcrgency
under the terms of this contract shal! not'be covered by the provisions of this paragraph. : _

ARTICLE XTX:' NO STRIKE. NO LOCKOUT
During the life of this Agreement, there shall be no picketing, strike, stoppages, slow downs, or concerted refusal to work
-engaged in by the Union, any:of its members or employees, for any canse whatsoever. The Employer agrees'
notto lock eut its employees during the life of this Agreement for any cause whatsosver. _
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ARTICLE XX: FUNERAL LEAVE ~

‘Should-a death.occur in the immediate family; tpen request, a regular employee who atiends the fineral-shall be
granted three:(3).consecutive days consisting:of the day of:the funeral and either the two days preceding, the day
preceding and the.day following, or the two-(2) days following the day of the funeral. The employee shallbe - -
compensated for the scheduled days he wouid have worked within the apphcable period had such deathnot -
oceurred, at-éight times his regular straight-time hourly rate. Immediate family shall mean: spOIle:, mothcr father

Brother, sister, grandmother, grandfather, children, grandchildren, and stepchﬂd

ARTICLE XXI: DURATION -~ ¢

']Ihls Agraemcni sha]l bs ::ffcc.nvc on the datc of ﬂle cxcclmon hcmof axccpt as oi‘.herwmc spcc1ﬁed hercm, and shau §

notice by cemﬁed mall is gwen by mther party to ﬂ:le othcr of mtf.ntlon to tcrmmate or mod.lfy at least smty (60; o
dayspnortoMarc"hlﬁ 2016; or any annual antiversary date thereafter.” ~ " vl T e

DEPARTMENT STORE, PACKAGE L& CMEAT:COMPANY INC..
‘GROCERY, PAPER HOUSE, LIQUOR RECE“’ED
AND MEAT DRIVERS, HELPERS AND JUN 14 2013
: : - ‘ S : ' CONTRACT
WAREHOUSEMEN, LOCAL NO. 955 | N eNT
9
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AGREEMENT BETWEEN
LA FARGE NORTH AMERICA
AND

INTERNATIONAL BROTHERHOOD OF TEAMSTERS
LOCAL UNION 20
RECEIVZD
JuL 01 2013

CONThAw T
DEPARTMENT

March 1, 2013 through February 28, 2018
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This Agreement by and between the LAFARGE NORTH AMERICA, INC, Toledo Terminal,
(hereinafter called the "Company") and the Teamsters, Chauffeurs, Warchousemen and Helpers,
Local Union 20, affiliated with the International Brotherhood of Teamsters, Chauffeurs,
Warehousemen and Helpers of America, (hereinafier designated as the "Union").

ARTICLE L RECOGNITION

A. The Company recognizes the Union as the exclusive collective bargaining agency,
for all production and maintenance employees at its terminal at Toledo, Ohio,

B. All present employees shall, on and after the 31st day from date hereof, as a
condition of continued employment maintain their membership in the Union
during the life of this Agreement, to the extent of paying monthly dues. All new
employees shall as a condition of continued employment apply for Union
membership after thirty (30) days from the date of employment and shall maintain
membership in the Union during the life of this Agreement, to the extent of paying
initiation fees and monthly dues.

C. It is understood and agreed between the Company and the Union that the
Company will deduct any back unpaid Union dues and initiation fees owed the
Union, as well as current monthly Union dues and initiation fees, from the
paychecks of all employees who have signed proper legal authorization for such
deductions and who are covered by this Agreement, on the first payday of the
month for which current Union dues (payable in advance) and initiation fees are
due the Union. The Company further agrees to remit to the Secretary-Treasurer of
the Union, before the fifteenth day of that month, all Union dues and initiation
fees so deducted from the paychecks of employees covered by this Agreement.
The Secretary-Treasurer will promptly issue a receipt to the Company for all such
dues and initiation fees so received by him.

D. The Company agrees to deduct from employees giving written authorization any

moneys for the Credit Union and remit same to the Credit Union office by
separate checks.

37.7.357



6. Employers who are delinquent also must pay all attorney fees and cost of
collections.

ARTICLE XV, PENSION PLAN

A Effective March 1, 2013, the Employer shall contribute to the Central
States, Southeast and Southwest Areas Pension Fund the sum of one hundred
and thirty two dollars and thirty cents ($132.30) per week for each employee
covered by this Agreement who has been on the payroll thirty (30) days or more.

Effective March 1, 2014, the Employer shall contribute to the Central States,
Southeast and Southwest Areas Pension Fund the sum of one hundred and forty
dollars and twenty cents ($140.20) per week for each employee covered by this
Agreement who has been on the payroll thirty (30) days or more.

Effective March 1, 2015, the Employer shall contribute to the Central States,
Southeast and Southwest Areas Pension Fund the sum of one hundred and forty
eight dollars and sixty cents ($148.60) per week for each employee covered by
this Agreement who has been on the payroll thirty (30) days or more.

Effective March 1, 2016, the Employer shall contribute to the Central States,
Southeast and Southwest Areas Pension Fund the sum of one hundred and fifty
four dollars and fifty cent ($154.50) per week for each employee covered by
this Agreement who has been on the payroll thirty (30) days or more.

Eftective March 1, 2017, the Employer shall contribute to the Central States,
Southeast and Southwest Areas Pension Fund the sum of one hundred and sixty
dollars and seventy cents ($160.70) per week for each employee covered by this
Agreement who has been on the payroll thirty (30) days or more.

B. By the execution of this Agreement, the Employer authorizes the Employers'
Associations which are parties hereto, to enter into appropriate trust agreements
necessary for the administration of such Fund, and to designate the Employer
Trustees under such Agreement, hereby waiving all notice thereof and ratifying all
actions already taken or to be taken by such Trustees within the scope of their
authority.

C. If an employee is absent because of illness or off-the-job injury and notifies the
employer of such absence, the Employer shall continue to make the required
contributions for a period of four (4) weeks. If an employee is injured on the job,
the Employer shall continue to pay the required contributions until such employee
returns to work; however, such contributions shall not be paid for a period of more
than nine (9) weeks. If an employee is granted a leave of absence, the Employer
shall collect from said employee, prior to the leave of absence being effective,
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sufficient moneys to pay the required contributions into the Pension Fund during
the period of absence.

D. Contributions to the Pension Fund must be made for each week on each
regular employee, even though such employee may work only part time under the
provisions of this Contract. Employees who work either temporarily or in cases
of emergency under the terms of this Contract shall not be covered by the
provisions of this paragraph but the Union shall be notified and agree to such
employees.

E. Notwithstanding anything herein contained, it is agreed that in the event
any Employer is delinquent at the end of the period in a payment of his
contributions to the Central States, Southeast, and Southwest Areas Pension Fund
created under this Agreement, in accordance with the rules and regulations of the
Trustees of such Fund, after an Officer of the Union has given seventy-two (72)
hours' notice to the Employer of such delinquency in Pension payments, the Union
shall have the right to take such legal action as they deem necessary until such
delinquent payments are made, and it is further agreed that in the event such action
is taken, the Employer shall be responsible to the employees for all losses resulting
therefrom.

Employers who are delinquent also must pay all attorney fees and costs of
collections.

ARTICLE XVIL. STRIKES AND VIOLATIONS

Adequate procedure having been provided for the equitable settlement of any grievance arising
under this Agreement, the parties hereto agree that there shall be no suspension of work through
strikes, slowdowns, lockouts, or otherwise during the life of this Agreement.
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This Agreement, made and entered into, by and between LAFARGE NORTH AMERICA, INC,
located at Superior, Wisconsin, party of the first part, and hereinafter called the Company, and the
LOCAL UNION NO. 346 affiliated with the INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMERICA, located at
Superior, Wisconsin party of the second part, hereinafter called the Union.

ARTICLEI

RECOGNITION. UNION SHOP AND DUES

SECTION 1. RECOGNITION The Company recognizes the Union and acknowledges that the
Union is the exclusive representative in collective bargaining with the Company of those
classifications of employees covered by this Agreement.

SECTION 2. UNION SHOP All present employees who are members of the Local Union on the
effective date of this SECTION shall remain members of the Local Union in good standing as a
condition of continued employment. All present employees who are not members of the Local
Union, and all employees who are hired hereafter shall on and after the 31st continuous day
following the beginning of their employment or on and afier the 31st employment day following the
effective or execution date of this SECTION, whichever is the later, shall become and remain
members in good standing of the Local Union as a condition of employment.

SECTION 3. CHECK-OFF The Company agrees to deduct from the pay of all employees
covered by this Agreement the dues or initiation fees of the Local Union and agrees to remit to said
Local Union all such deductions prior to the end of the month for which the deduction is made.
Where laws require written authorization by the employee, the same is to be fummished in the form
required.

The Local Union shall certify to the Company in writing each month a list of its members working
for the Company who have furnished to the Company the required authorization, together with an
itemized statement of dues, initiation fees (full or installment), owed and to be deducted, for such
month from the pay of such member.

The Company, during the life of this Agreement, shall deduct from the first paycheck due to each
employee the amount of dues and or initiation fees authorized by its Union and remit same prior to
the last day of the month in which deductions are made.

The Company will recognize authorization for deductions from wages, if in compliance with state
law, to be transmitted to the Local Union or to such other organizations as the Union may request if
mutually agreed to. No such authorization shall be recognized if in violation of state or federal law.

RECEIVED

APR 2 4 2013

CONTRACT
DEP,&RTMENT
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ARTICLE X1V

PENSIONS

SECTION 1. The Pension Fund shall be the Central States, Southeast and Southwest Areas
Pension Fund. There shall be no other pension fund under this contract for operations under this
contract or for operations under the Southeast and Southwest Areas contracts to which companies
who are party to this contract are also parties.

SECTION 2. Effective March 1, 2013 the Company shall contribute to the Pension Fund the sum
of one hundred and thirty two dollars and thirty cents ($132.30) per week for each cemployee
covered by this Agreement who has been on the payroll for thirty (30) days or more.

Effective March 1, 2014 the Company shall contribute to the Pension Fund the sum of one
hundred and forty doliars and twenty cents ($140.20) per week for each employee covered by
this Agreement who has been on the payroll for thirty (30) days or more.

Effective March 1, 2015 the Company shall contribute to the Pension Fund the sum of one
hundred and forty eight dollars and sixty cents ($148.60) per week for each employee covered
by this Agreement who has been on the payroll for thirty (30) days or more.

Effective March 1, 2016 the Company shall contribute to the Pension Fund the sum of one
hundred and fifty four doliars and fifty cents ($154.50) per week for each employee covered by
this Agreement who has been on the payroll for thirty (30) days or more.

Effective March 1, 2017 the Company shall contribute to the Pension Fund the sum of one
hundred and sixty dollars and seventy cents ($160.70)per week for each employee covered by
this Agreement who has been on the payroll for thirty (30) days or more.

SECTION 3. By the execution of this Agreement, the Company authorizes the Employers'
Associations which are parties hereto to enter into appropriate trust agreements necessary for the
administration of such fund, and to designate the Employer Trustees under such Agreement, hereby
waiving all notice hereof and ratifying all actions already taken or to be taken by such Trustees
within the scope of their authority.

SECTION 4. If an employee is absent because of illness or off-the-job injury and notifies the
Company of such absence, the Company shall continue to make the required contributions for a
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period of four (4) weeks. If an employee is injured on the job, the Company shall continue to pay
the required contributions until such employee returns to work; however, such contributions shall
not be paid for a period of more than six (6) months. If an employee is granted a leave of absence,
the Company shall collect from said employee, prior to the leave of absence being effective,
sufficient monies to pay the required contributions into the Pension Fund during the period of
absence.

SECTION 5. Contributions to the Pension Fund must be made for each week on each regular or
extra employee, even though such employee may work only part-time under the provisions of this
contract including weeks where work is performed for the Company but not under the provisions of
this contract, and although contributions may be made for those weeks into some other pension
fund. Employees who work either temporarily or in cases of emergency under the terms of this
contract shall not be covered by the provisions of this Article.

ARTICLE XV

GROUP INSURANCE

Section 1 - Subject to the provisions of this Agreement, bargaining unit employees who have
acquired seniority rights may voluntarily join and become members of any Medical/Dental
Insurance Program which is offered by Lafarge Corporation to the salaried staff at the Superior
terminal.

Qualified employees will be allowed to join and participate in the same manner as salaried
employees and under the terms and conditions as presently set forth in the Medical/Dental
Program(s), or as subsequently amended, altered, revised and/or terminated from time to time by
Lafarge Corporation. Said coverage and benefits are also subject to the terms and conditions
contained in the contract between Lafarge and the carrier, provider, or third party administrator.
No Lafarge action respecting said Program(s) nor any dispute arising out of, under or relating to
said Plan(s) shall be subject to the Grievance or Arbitration procedures under this Agreement.

Any change in coverage and benefits and/or any changes in contributions, deductibles or plan
design which may occur in the Group Health program(s) during the term of this Agreement will
be applied to the bargaining unit employees on the date or dates that such changes become
effective.

Insurance charges are subject to a yearly review and any increases or decreases that may occur
during the life of the Agreement will be applied to the bargaining unit employees in the same
manner as the salaried employees. The amount established by the Company shall be
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This Agreement, made and entered into, by and between Lafarge North America, located at
Carrollton, Michigan, party of the first part, and hereinafter called the Company, and the
LOCAL UNION NO, 486 affiliated with the INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, located at Saginaw, Michigan, party of the second part, hereinafter called the
Union.

ARTICLE 1

RECOGNITION, UNION SHOP AND DUES

Section 1. RECOGNITION: The Company recognizes the Union and acknowledges that the
Union is the exclusive representative in collective bargaining with the Company of those
classifications of employees covered by this Agreement.

Section 2. UNION SHOP: All present employees who are members of the Local Union on the
effective date of this Section shall remain members of the Local Union in good standing as a
condition of continued employment. All present employees who are not members of the Local
Union, and all employees who are hired hereafter shall on and after the thirty-first (31st)
continuous day following the beginning of their employment or on and after the thirty-first
(31st) employment day following the effective or execution date of this Section, whichever is
the later, shall become and remain members in good standing of the Local Union as a condition
of employment.

Section 3. CHECK-OFF: The Company agrees to deduct from the pay of all employees
covered by this agreement the dues or initiation fees of the Local Union and agrees to remit to
said Local Union all such deductions prior to the end of the month for which the deduction is
made. Where laws require written authorization by the employee, the same is to be furnished in
the form required.

The Local Union shall certify to the Company in writing each month a list of its members
working for the Company who have furnished to the Company the required authorization,
together with an itemized statement of dues, initiation fees (full or installment), owed and to be
deducted, for such month from the pay of such member.

The Company, during the life of this Agreement, shall deduct from the first (1st) pay check due
to each employee the amount of dues and or initiation fees authorized by its Union and remit
same prior to the last day of the month in which deductions are made.

The Company will recognize authorization for deductions from wages, if in compliance with
state laws, 1o be transmitted to the Local Union or to such other organizations as the Union may
request if mutually agreed to. No such authorization shall be recognized if in violation of state or
federal law. No deduction shall be made which is prohibited by applicable law.

Section 4. The parties hereto agree to continue to apply the provisions of this Agreement to all
employees without regard to race, color, sex, religious creed or national origin, physical or
mental handicap, disabled veteran, or Vietnam-era veteran status. The parties further agree to
abide by the provisions of the Americans with Disabilities Act and the Federal Family and
Medical Leave act as set forth by law.

Section 5. It is agreed that except as specifically delegated, abridged, granted or modified by
this Agreement, all of the rights, powers and authority the Company had prior to the signing of

this Agreement are retained by the Company and remain the exclusive right of Management
without limitation.

The Union recognizes that the Management of the Company and the direction of its working

1
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Section 3 ahove.

Section 7, With regard to the Group Health Program, details of such program(s) will be made
available to all employees. The full text of the Group Health Program(s) will be made available
upon request. The Company will also provide employees with updated information on available
health cciare and dental coverage. Employees will be furnished with identification cards if so
required.

Section 8. In addition to the Medical/Dental insurance referenced above, the following
summarizes other benefits of the Plan prepared solely for the purpose of quick reference. This is
not intended to replace Summary Plan Description (SPD) and in the case of discrepancy, the
official text of the Summary Plan Description and the Plan Document shall prevail. Complete
Summary Plan Descriptions (SPD) are available to employees from the Regional Human
Resource office, upon request.

Eligibility, coverage and conditions shall be as provided in the applicable policy or plan, general
terms of benefits shall be as follows:

Life Insurance Two thousand and eighty (2,080) times the straight-
time hourly rate.

Accidental Death & Two thousand and eighty (2,080) times the

Dismemberment straight-time hourly rate.

Sickness & Accident $300.00 per week-effective 12/1/98

Insurance $325.00 per week-effective 12/1/99

First (1st) day of accident

Fourth (4th) day of illness
Maximum twenty-six (26) weeks.
ARTICLE 16
PENSION PLAN

Section 1. The Company agrees to pay into the Central States, Southeast and Southwest Areas
Pension Fund for each employee, not including students, covered by the collective bargaining
Agreement a contribution of:

1* Year $115.60 per week
2" Year $124.80 per week
3" Year $134.78 per week
4" Year $145.56 per week

Section 2. All payments into the Central States, Southeast and. Southwest Areas Pension Fund
must be made within fifieen (15) days from the end of each calendar month and made payable to
Central States - Account #7000 and mailed to Mellon Bank, Central States Funds, Dept. 10291,
Palatine, Illinois, 60055-0291, or such other depository as may be designated. For new
employees, pension contributions will begin sixty (60) days after the date of hiring.

i2
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Section 3. Contributions to the Pension Fund must be made for each week for each regular
employee, even though such employee may work only part-time under the provisions of this
Contract, including paid vacations and weeks where work is performed for the Company but not
under provisions of this Contract.

Section 4. Employees who work either temporarily or in cases of emergency under the terms of
this Contract shall not be covered by the provisions of this Article.

Section 5. If an employee is absent because of illness, layoff, or off-the-job injury and notified
the Company of such absence, the Company shall continue to make the required contributions to
the Pension Fund for a period of four (4) weeks. If an employee is injured on the job, the
Company shall continue to pay the required contributions until such employee returns to work;
however, such contributions shall not be paid for a period of more than six (6) months.

Section 6. Notwithstanding anything herein contained, it is agreed that in the event any
company is delinquent at the end of a monthly period in the payment of its contribution to the
Pension Fund, in accordance with the rules and regulations of the Trustees of such Fund and
after the proper official of the Local Union shall have given seventy-two (72) hours notice to the
Company of such delinquency, the Union shall have the right to take such legal action as it
deems necessary until such delinquent payments are made and costs resulting from the
employers payments of benefits incurred for non payment of benefit. Action for delinquent
contributions may be instituted by either the Local Union, the Area Conference or the Trustees.
It is further agreed that in the event such action is taken, the Employer shall be responsible for all
losses resulting therefrom. Companies who are delinquent must also pay all attorneys' fees and
cost of collections.

Section 7. It is agreed that the Pension Fund will be administered jointly by companies and
Union in compliance with all applicable laws and regulations, both state and federal.

Section 8. By the execution of this Agreement, the Company authorizes the Employers
Association who are signatories to similar collective bargaining agreements signed with
Teamster Unions to enter into appropriate trust agreements necessary for the administration of
such funds, and to designate the Employer.

Trustees under such Trust Agreements, hereby waiving all notice hereof and ratifying all actions
already taken or to be taken by such Trustees within the scope of their authority.

Section 9. The Company agrees to cooperate toward the prompt settlement of employee on-the-
job injury and sickness claims when such claims are due.

ARTICLE 17
THRIFT PLAN

Effective March 1, 1996, the Company will maintain a 401(K) Plan for bargaining unit
employees. Terms and conditions of the Plan shall be outlined in the Summary of the Plan
attached hereto, as APPENDIX “C”.

Rules concerning eligibility, vesting, borrowing, withdrawals, procedures for electing to initiate,
change or terminate contributions to the Plan, and other procedural and administrative matters

shall be the same as the terms of the Lafarge North America Thrift Savings Plan, including any
future amendments thereto.
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AGREEMENT
Lafarge Corporation
Januaryl, 2012 — December 31, 2014

Lafarge Corporation (hereinafter referred to as the “Employer”) and the Truck Drivers
Local Union No. 449 of Buffalo and Vicinity, affiliated with the Eastern Conference of
Teamsters and the International Brotherhood of Teamsters, Chauffeurs, Warehousemen
and Helpers of America, (hereinafter referred to as the “Union™) do hereby assent to all
the provisions of the following Agreement, and do hereunto affix their signatures as
evidence of the understanding and acceptance of all its terms and conditions and do
pledge and bind our respective organization to a strict observance of this Agreement
which shall be binding on all parties.

The Company recognizes the Union as the exclusive bargaining representative for all its
employees engaged as ready-mix truck drivers at following facilities in Erie County, New
York Genesee Street, Lancaster; River Road, Tonawanda; and Hopkins Street, Buffalo
and at the Company’s facility at New Road, Niagara Falls, in Niagara County, New York.
If any of the above facilities is closed and moved to another location within the same
County, the new facility will be covered by this Agreement.

The Union and the Company agree that during the period of the Contract, meetings will
be scheduled to include the Stewards with the Employer to discuss what can be done to
further the interest of the Company and employees in the preservation of jobs and work
opportunities in this division.

WITNESSETH: The Agreement shall become effective as of January 1, 2012 and shall
continue in effect up to and including December 31, 2014, and thereafter from year to
year, unless terminated at the option of either party upon written notice to the other, such
notice to be not less that ninety (90) days prior to any such termination date.

GENERAL PROVISHONS
ARTICLE]
1. The Union at all times agrees, as far as it is in its power, to further the interest of
the Employer.
2. Dishonesty and incompetence shall be sufficient cause for discharge without

notice, Immediately, however, upon a man being discharged for such reason, the
employer will notify the Union in writing.

3. The Employer agrees that any and all employees covered by this Agreement and
within the classifications of work as herein provided shall become and remain members
of the Union in good standing, as a condition of continued employment, immediately
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A. If unemployed, he shall return to work upon request of the Employer.
Failure to do so shall be considered a voluntary quit unless the employee. has
previous commitment to work elsewhere.

B. If employed elsewhere, he shall return to work within seven (7) working
days after he has been notified. Failure to return within the seven (7) day period
shall be considered a quit.

C. Copy of recall notice shall be sent to the Union.
ARTICLE V
1. It shall not be considered a violation of this Agreement for employees covered by

this Agreement to refuse to cross a picket line to perform work in any instance whére the
picket line has been established by a Building Trades Union and the purpose of the
picketing is lawful and is duly authorized by the Union so picketing. Neither shall it be a
violation for employees to refuse to cross a picket ling which is established and
maintained by a labor organization other than the Building Trades and over which the
Trades have no control. The Union will notify an officer of the Company of any
Teamster recognized picket line, or the driver will be expected to cross the line. On jobs
that have already begun, twenty-four (24) hour notices must be given to complete the
pour.

2, Should any provisions of the entire Agreement, at any time during its life be in
conflict with Federal or State Laws or Regulations, then such provision shall continue in
effect only to the extent permitted. In the event of any provision of this Agreement thus
being held inoperative, the remaining provisions of this Agreement shall, nevertheless,
remain in full force and effect.

ARTICLE VI

L. Effective as of January 1, 2012, and continuing to and including December 31,
2014, the Company shall contribute to the Central States, Southeast and Southwest Areas
Pension Fund for each employee performing work covered under this agreement who has
been on the payroll for 30 calendar days in the following manner.

Effective January 1, 2012 for each employee covered under this Agreement the Company
will contribute one hundred and seventeen dollars and fifty cents ($117.50) per week and
the employee will contribute nine dollars ($9.00) per week to the Pension fund.

Effective January 1, 2013 for each employee covered under this Agreement the Company
will contribute one hundred and twenty-three dollars and eighty cents ($123.80) per week
and the employee will contribute nine dollars ($9.00) per weck to the Pension fund.

6
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Effective January 1, 2014 for each employee covered under this Agreement the Company
will contribute one hundred and twenty nine dollars and ten cents ($129.10) and the
employee will contribute nine dollars ($9.00) per week to the Pension fund.

Employee’s co-contributions to the pension fund shall be deducted from the employee’s
earnings and remitted to the pension fund on a timely basis.

(A)  After the employees have been employed for thirty (30) days, full payment
shall be made for any employee that works during a workweek. Show-up time, holiday
pay and vacation pay shall be considered working hours for this purpose.

(B) If an employee does not work in any such week, no contribution shall be
made for such employee for such week.

(C)  All Company contributions shall be paid to the Pension Fund no later than
the tenth (10™) day of the month following the month during which the right to contribute
has been incurred.

Contributions shall be paid on each employee covered by this agreement including part-
time, temporary, extra, casual, and seasonal employees.

The Trust Agreement of the Central States, Southeast and Southwest Pension Fund is
incorporated by reference into this agreement and the employer agrees to be bound by
that agreement.

In the event that the aforementioned Pension Fund goes out of existence or in the event it
becomes impossible or unlawful for the Company to participate in such fund, any
employees covered by this Agreement will be eligible to participate in the Company
pension plan in accordance with it terms.

2. It is mutually agreed that at any time during the life of this Agreement any
question raised by the Employer or the Union that any section of this Agreement is not
being complied with, such question may be referred to the grievance procedure for
investigation and compliance.

3. The Employer shall be required to submit a monthly seniority list in duplicate to
the office of Truck Drivers Local Union No. 449 by the 20" of the month.

4. All seasonal employee’s vacations shall be pro-rated the same as regular
employees.
3 Any employee desiring leave of absence from his employment shall secure

written permission from both the Local Union and Employer. The maximum leave of
absence shall be for sixty (60) days and may be extended for like periods but not to
exceed a total of six (6) months. Permission for extension of the sixty (60) days must be
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secured from both the Local Union and the Employer. During the period of absence, the
employee shall not engage in gainful employment except when otherwise agreed to by
the Union and Employer due to extenuating circumstances. Failure to comply with this
provision shall result in the complete loss of seniority rights for the employee involved.
Inability to work because of proven sickness or injury shall not result in the loss of
seniority rights.

6. . Employees may elect to participate in the Company 401(k) program. The

Company will match 25% on the first 4% of eamings contributed by an employee.
Employees may elect to contribute up to the maximum allowed by the plan.

ARTICLE VI-A (MEDICAL)

1. Upon written notice of ratification the Company will provide health insurance
(Medical/Dental/Vision) as shown hereinafter. Bargaining unit employees follow the
same eligibility and waiting period(s) as salaried employees.

2 Eligible Employees may voluntarily join and become members of:
The Health plans (Medical/Dental/Vision and FSA) as is presently offered by the
Company to its salaried staff.

(a) Eligible bargaining unit employees will be allowed to join and participate
in such Plan(s) under the terms and conditions set forth in said Plan(s), or
as subsequently amended, altered, revised and/or terminated from time to
time by Lafarge North America. Said coverage and benefits are also
subject to the terms and conditions contained in the contract(s) between
the Company and the carrier or provider or third party administrator. No
action by Lafarge respecting said Plan(s) nor any dispute arising out of,
under or relating to said Plan(s) shall be subject to the Grievance or
Arbitration procedures under this Agreement.

Bargaining Unit employees will be subject to any change in coverage and
benefits and/or any change in contributions, cost sharing, deductibles and
plan design that may occur in the health(s) covering the salaried staff
during the term of this Agreement. Before any change is made to the
health insurance (Medical, Dental) under this Section, the Union will be
given reasonable advance notice.

(b) Employees’ contributions toward the cost of medical/dental insurance are
subject to a yearly review. The amounts established by the Company will
be communicated to the Union in advance and will remain in effect for a
period of not less than a one-year and will not exceed twenty five percent
(25%) of the COBRA rate, any year, for the remainder of this agreement.

8
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AGREEMENT

LAFARGE QUARRY DIVISION
(ST. CHARLES QUARRY)
2011-2014

This agreement, dated the 16th day of March, 2011, by and between
Lafarge Quarry Division (St. Charles Quarry), or its successors,
hereinafter called the "employer", party of the first part, and Local
Union No.682, Affiliated with the International Brotherhood of Teamsters,
or 1its successors, party of the second part, hereinafter called the
"union™, for the purpose of establishing rates of pay, wages, hours of
work, and conditions of employment to be observed between the parties
hereto.

ARTICLE I - RECOGNITION

SECTION 1. The employer agrees to recognize, and does hereby
recognize the union, its agents, representatives, or successors, as the
exclusive bargaining agency for all of the employees of the employer as
herein defined.

SECTION 2. The term, "employee" as used in this agreement shall
include all drivers and helpers, but excluding office clerical,
supervisors, guards and employees covered by other union contracts.

SECTION 3. The employer will neither negetiate nor make any
collective bargain agreements for any of its employees in the bargaining
unit covered hereby unless it’s though duly authorized representatives of
the union.

SECTION 4. The employer agrees that it will not sponsor or promote,
financially or otherwise, any labor group or labor crganization, for the
purpose of undermining the union; nor will it interfere with, restrain,
coerce, or discriminate against any of its employees in connection with
their membership in the union.

SECTION 5. It is understood and agreed by and between the parties
hereto that as a condition of continued employment, all persons who are
hereafter employed by the employer in the unit which is the subject of
this agreement shall become members of the union not later than the
thirty-first (31st) day following the beginning of their employment or
following the execution date of this agreement, whichever is the later;
that~the continued employment by the employer in said unit of persons who
are already members in good standing of the union shall be conditioned
upon those persons continuing their payment of the periodic dues of the
union; and that the continued employment of persons who were in the
employ of the employer prior to the date of this agreement and who are
not now members of the unicon, shall be conditioned upon those persons
becoming members of the union not later than the thirty-first (31°%) day
following the execution of this agreement.

The failure of any person to become a member of the union at such
required times shall obligate the employer, upon written notice from the
union to such effect and to the further effect that union membership was
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. available to such person on the same terms and conditions generally
available to other members, to forthwith discharge such person. Further,
‘the failure of any person to maintain his union membership in good
standing as required herein shall, upon written notice to the employer by
the union to such effect, obligate the employer to discharge such person.

ARTICLE II- REPRESENTATION

SECTION 1. The union shall be represented by a shop steward to be
selected in any manner determined by the union. It shall be his duty to
see that the terms and conditions of this contract are lived up to by
both the employer and his employees. He shall not have authority to call
any strikes or work stoppages. In the event of layoff, he shall be the
last man laid off in the bargaining unit.

SECTION 2. The employer recognizes the right of the union to
designate shop stewards and alternates from the employer's seniority
list. The union shall notify the company who the stewards and alternates

are.

The authority of shop stewards and alternates so designated by the
union shall be limited to, and shall not exceed, the following duties and

activities:

1. The investigation and presentation of grievances in accordance
with the provisions of the collective bargaining agreement;

2. The collection of dues when authorized by appropriate local
union action;

3. The transmission of such messages and information which shall
originate with and are authorized by the local union or its officers,
provided such messages and information:

(a) have been reduced to writing, or,

(b) TIf not reduced to writing are of a routine nature and do
not involve work stoppages, slow downs, refusal to handle goods, or any
other interference with the employer’s business.

Shop stewards and alternates have no authority to take strike
action, or any other action interrupting the employer's business, except
as authorized by official action of the union. :

The employer recognizes these limitations upon the authority of shop
stewards or their alternates, and shall not hold the union liable for any
unauthorized acts. The employer in so recognizing such limitations shall
have the authority to impose proper discipline, including discharge, in
the event the shop steward has taken unauthorized strike action, slow
down or work stoppage in viclation of this agreement.
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ARTICLE VIII - DISCHARGE CASES

Employees may be discharged for just cause. Complaints regarding the
unjust discharges of members of the bargaining unit will be handled
promptly according to grievance procedure herein provided. Such
complaints must be filed by the employee with the union within five (3)
working days of discharge and must be made in writing to the union. If
the union officials feel that the discharge is unjustified, it shall
protest the discharge to the employer who must review and render a
decision on the case within five (5) working days after receipt of same.

ARTICLE IX- PENSION

Effective March 16, 2011, the employer shall contribute to a pension fund
the sum of one hundred sixty eight dollars and seventy cents ($168.70)
per week for each employee covered by this agreement who has been on the
payroll thirty (30) days or more, for the duration of this agreement.
Effective March 16, 2012, the employer shall contribute to a pension fund
the sum of one hundred eighty two dollars and twenty cents ($182.20).
Effective March 16, 2013, the employer shall contribute to a pension fund
the sum of one hundred ninety three dellars ten cents ($193.10) per week
for each employee covered by this agreement whc has been on the payroll
thirty (30) days or more, for the duration of this agreement.

This fund shall be the Central States, Southeast and Southwest Areas
Pension Fund. There shall be no other pension fund under this contract
for operations under this contract or for operations under the Southeast
and Southwest Areas Contracts to which employers who are party to this
contract are also parties.

Contributions shall be made con employees for any week they receive
any compensation from the employer. No contributions shall be made, when
the only compensation received is for heoliday pay alone.

If an employee is absent because of illness or off-the-job injury
and notifies the employer of such absence, the employer shall continue to
make the required contributions for a period of four (4) weeks. If an
employee is injured on the job, the employer shall continue to pay the
required contributions until such employee returns to work, however, such
contributions shall not be paid for a pericd of more than six (6) months.
Otherwise an employer shall not be obligated to make a contribution for
an employee for any week in which employee performs no work. If an
employee is granted a leave of absence, the employer shall collect from
said employee, prior to the leave of absence being effective, sufficient
monies to pay the required contributions into the pension fund during the
period of absence.

Notwithstanding anything herein contained it is agreed that in the
event any employer is delinguent at the end of a period in the payment of
his contributions to the pension fund created under this contract, in
accordance with the rules and regulations of the trustees of such funds,
the employees or their representatives, after the proper official of
the local union shall have given seventy-two (72) hours notice to the
employer of such delinquency in pension payments, shall have the right to
take such action as they deem necessary until such delinguent payments
are made, and it is further agreed that in the event such action 1is
taken, the employer shall be responsible to the employees for losses
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resulting there from.

ARTICLE X - HEALTH AND WELFARE

SECTION 1. Effective March 16, 2011 the employer agrees to pay
two hundred thirty five dollars twenty four cents $235.24 per week, for
each employee covered by this agreement who has been on the payroll
thirty (30) days or more to Local Union No.682 Health and Welfare Trust
Fund.

Effective March 16, 2012 the total package for health & welfare
benefits and wages and pension shall be an increase of one dollar twenty
five cents (§1.25). Effective March 16, 2013 the total package for health
& welfare benefits and wages and pension shall be an increase to one
dollar twenty five cents (§1.25).

By the executive of this agreement the employer adopts and becomes a
participating party of the trust agreement for the establishing
and administration of "Local Unicon No.682's Health and Welfare
Trust Fund".

Contributions shall be made on employees for any week they receive
compensation from the employer. No contribution shall be made when the
only compensation received is for holiday pay alone.

If an employee is absent because of illness or off-the-job injury
and notifies the employer of such absence, the employer shall continue to
make the required contributions for a period of four (4) weeks. If an
employee 1is injured on the job, the employer shall continue to pay the
required contributions until such employee returns to work, however, such
contributions shall not be paid for a period of more than six (6) months.

The trustees of Local Union No. 682’s Health and Welfare Trust Fund
shall seek the approval of the Commissioner of Internal Revenue to
establish the deductibility for income tax purposes of the employer’s
contributions as being qualified for tax exemption under the applicable
provisions of the Internal Revenue Code. The employer's obligation to
contribute shall terminate on the receipt of an adverse opinion from the
Commissioner of Internal Revenue but shall become effective again when
approval is obtained, provided however, that during this interim periocd
the employer will continue to make the contributions and the union agrees
to indemnify the employer for any monetary loses sustained, provided,
however, the employer's contribution shall terminate if the plan cannot
be altered or amended in the manner resulting in approval.

Notwithstanding anything herein contained it is agreed that in the
event any employer is delinquent at the end of a period in the payment of
his contributicons to the Health and Welfare fund created under this
contract, in accordance with the rules and regulations of ‘the trustees of
such funds, the employees or their representatives, after the proper
official of the local union shall have given seventy two (72) hours'
notice to the employer o©f such delinquency in health and welfare
payments, shall have the right to take such action as they deem necessary
until such delinquent payments are made, and it is further agreed that in
the event such action is taken, the employer shall be responsible to the
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provisions of this agreement shall continue in full force and effect and
be binding upon the parties. It is the intention of the parties to fully
preserve the full force and effect of all provisions of this contract not

contrary to law.

ARTICLE XX - REOPENING

In the event of war, declaration of emergency, or imposition of
civilian controls during the 1life of this contract, either party may
reopen the same upon sixty (60) days written notice and request
renegotiations of matters dealing with wages and hours. If governmental
approval of revisions becomes necessary, all parties will co-operate to
the utmost to attain such approval.

ARTICLE XXI - TERMINATION OF AGREEMENT

All of the terms and conditions of this agreement shall become
effective as of the 16th day of March, 2011, and shall remain in full
force and effect until the 15th day of March, 2014.

Should the parties reach an agreement upon the terms and provisions
of a new contract or a contract containing the desired modifications at a
time subsequent to the termination date of this contract, then in such
event all of the terms and provisions of the new contract or the contract
containing the desired modifications, shall be made retroactive to the
termination date of this contract.
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STONE QUARRY AND GRAVEL PIT

AGREEMENT

EFFECTIVE DATE: May 5, 2014

EXPIRATION DATE: May 4, 2017

BETWEEN

LAFARGE NORTH AMERICA
AT SHERIDAN, TRIUMPH & UTICA, ILLINOIS
~ AND

TEAMSTERS LOCAL UNION NO. 722
LASALLE, ILLINOIS
Affiliated with the
INTERNATIONAL BROTHERHOOD OF TEAMSTERS
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STONE QUARRY AND GRAVEL PIT AGREEMENT

This Agreement made and entered into by and between "LAFARGE NORTH
AMERICA (FORMERLY WESTEN SAND AND GRAVEL COMPANY) -
SHERIDAN, TRIUMPH & UTICA, ILLINOIS, as party of the First Part, hereinafter
called the "Employer", and GENERAL TRUCK DRIVERS, DOCKMEN, HELPERS,
WAREHOUSEMEN, SALES DRIVERS, AUTOMOTIVE WORKERS, GAS STATION
ATTENDANTS, RETAIL DELIVERY DRIVERS AND DAIRY EMPLOYEES,
LOCAL UNION NO. 722, or its successors, an affiliate of the International Brotherhood
of Teamsters, Party of the Second Part, hereinafter called the "Union".

ARTICLE 1
RECOGNITION
Section 1. The Employer recognizes the Union as the sole representative of those

classifications of employees who are members of the Union covered by this Agreement
in collective bargaining with the Employer in respect to wages, hours, and working
conditions.

Section 2. The Employer agrees that a duly authorized business representative of
the Union may visit the plant or working scene during working hours, providing there is
no interruption of the operation of the plant, and providing such representative signs a
release from all liability for damages sustained while on the premises of the Employer.

Section 3. Upon request, time records will be made available for inspection during
working hours to duly authorized representatives of the Union.

ARTICLE 2 WAGES

Section 1.
Basic Pay | Effective Effective Effective
Rates 05/05/14 05/05/15 05/05/16
All Quarry { $27.29 TBD* TBD*
Trucks

Rates may change based upon changes in H&W contributions. Total cost of wages, health
and welfare and pension will not exceed one dollar and thirty cents ($1.30) in each of the
second and third vears of the asreement.

Section 2. New employees will be paid at a rate equal to the basic pay rate less
$2.00 per hour for their first six (6) months of employment.

Lafarge (Sheridan, Triumph & Utica) & IBT Local 722 page 2
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It is understood and agreed that the sole liability of the Employer under this Health
and Welfare Plan shall be the payment of the contributions to the aforesaid Health
and Welfare Fund. By the execution of this Agreement, the Employer authorizes the
Employer's Association which are parties hereto to enter into appropriate trust
agreements necessary for the administration of such Fund, and to designate the
Employer Trustees under such agreement, hereby waiving all notice thereof and
ratifying all actions already taken or to be taken by such Trustees within the scope
of their authority.

If an employee is absent because of illness or off the job injury and
notifies the Employer of such absence, the Employer shall continue to make the required
contributions for a period of four (4) weeks. If an employee is injured on the job, the
Employer shall continue to pay the required contributions until such employee returns to
work; however, such contributions shall not be paid for a period of more that twelve (12)
months. If an employee is granted a leave of absence, the Employer shall collect from
said employee, prior to the leave of absence being effective, sufficient monies to pay the
required contributions into the Health and Welfare Fund during the period of absence.

Contributions to the Health and Welfare Fund must be made for each
week on each regular or extra employee, even though such employee may work only
part-time under the provisions of this Agreement, including weeks where work is
performed for the Employer but not under the provisions of this Agreement, and although
contributions may be made for those weeks into some other health and welfare fund.
Employees who work either temporarily or in cases of emergency under the terms of this
Agreement shall not be covered by the provisions of this paragraph.

Employers presently making payments to the Central States Health & Welfare Fund and
Employers who may subsequently begin to make payments to such Fund shall continue
to make such payments for the life of this Agreement. Action for delinquent contributions
may be instituted by the Local Union, the Area Conference or the Trustees. Employers
who are delinquent must also pay all attorneys' fees and costs of collection.

Section 2. The Employer shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund, effective for each employee covered by this Agreement
who has been on the payroll thirty (30) days or more:

Effective May 5. 2014, the sum of one hundred and forty dollars and twenty cents
($140.20) per week, per employee.

Effective May 5, 2015, the weekly contribution shall be increased to one-hundred
and forty-eight dollars and sixty cents ($148.60) per employee.

Effective May 5, 2016, the weekly contribution shall be increased to one hundred
and fifty four dollars and fifty cents ($154.50) per employee.

Lafarge {Sheridan, Triumph & Utica) & IBT Local 722 page 10
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There shall be no other pension fund under this Agreement for operation
under this Agreement or for operations under the Southeast and Southwest Areas
Agreement to which Employers, who are party to this Agreement, are also parties, By
execution of this Agreement, the Employer authorizes the Employers’ Associations
which are parties hereto to enter into appropriate trust agreements necessary for the
administration of such Fund, and to designate the Employer Trustees under such
agreement, hereby waiving all notice thereof and ratifying all actions already taken or to
be taken by such Trustees within the scope of their authority.

If an employee is absent because of illness or off-the-job injury and
notifies the Employer of such absence, the Employer shall continue to make the required
contributions for a period of four (4) weeks. If an employee is injured on the job, the
Employer shall continue to pay the required contributions until such employee returns to
work; however, such contributions shall not be paid for a period of more than twelve (12)
months. If an employee is granted a leave of absence, the Employer shall collect from
said employee prior to the leave of absence being effective, sufficient monies to pay the
required contributions into the Pension Fund during the period of absence.

Contributions to the Pension Fund must be made for each week on each
regular or extra employee, even though such employee may work only part-time under
the provisions of this Agreement including weeks where work is performed for the
Employer but not under the provisions of this Agreement and although contributions may
be made for those weeks into some other pension fund. Employees who work either
temporarily or in cases of emergency under the terms of this Agreement shall not be
covered by the provisions of this paragraph.

Action for delinquent contributions may be instituted by the Local Union,

the Area Conference or the Trustees. Employers who are delinquent must also pay all
attorneys' fees and costs of collection.

ARTICLE 15 NO STRIKE - NO LOCK-OUT

Section 1. There shall be no lockout by the Employer during the term of this
Agreement.
Section 2. The Union and the employees it represents agree that they will condemn

and will not cause, authorize, or participate in a strike, sit-down, slowdown, or engage in
a work stoppage or limitation upon production on the part of the Union, any employee, or
any group of employees, and that employees engaging in such activities shall be subject
to disciplinary action.

Lafarge (Sheridan, Triumph & Utica) & IBT Local 722 page 11
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AGREEMENT

By and Between

Lakehead Constructors, Inc.
Superior, Wisconsin

and

TEAMSTERS GENERAL LOCAL UNION NO. 346
Duluth, Minnesota

RECEIVED
MAY 17 2013
May 1, 2013 DEP.ATMENT
through
April 30, 2016
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AGREEMENT BETWEEN

LAKEHEAD CONSTRUCTORS, INC.
SUPERIOR, WISCONSIN

AND

TEAMSTERS GENERAL LOCAL UNION NO. 346
DULUTH, MINNESOTA

LAKEHEAD CONSTRUCTORS, INC., hereinafter referred to as the “Employer”, and
Teamsters General Local Union No. 346, of Duluth, Minnesota, affiliated with the
International Brotherhood of Teamsters, representing employees in those classifications
covered by this Agreement, hereinafter referred to as the "Union" agree to the foliowing
provisions covering wages, hours and working conditions during the period of this
Agreement. This Agreement shall supersede and replace all previous agreements
between the parties hereto.

TERMS AND RELATIONS: This Agreement is intended to secure proper employment
terms and conditions of said Employer and to advance friendly relations between the
Employer and the employees. Both the Employer and employees agree to carry it out
fairly.

ARTICLE 1.

RECOGNITION: A. The Employer agrees to and does hereby recognize the Teamsters
General Local Union No. 346 of the International Brotherhood of Teamsters, and those
persons authorized to and acting in behalf of said L abor Union.

B. REPRESENTATION: The Union shall be the sole representative of all classifications of
employees covered by this Agreement in collective bargaining with the Employer, and there
shall be no discrimination against any employee because of Union affiliation.

C. UNION SECURITY: All present employees who are members of the { ocal Union on
the effective date of this subsection shall remain members of the Local Union, in good
standing, as a condition of employment. All present employees who are not members of
the Local Union and all employees who are hired hereafter shall become and remain
members in good standing of the Local Union as a condition of employment on and after
the 31st day following the beginning of their employment, or on and after the 31st day
following the effective date of this subsection, whichever is the later.
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Action for delinquent contributions May be instituted by either the Local Union, the Area
Conference or the Trustees. Employers who are delinquent must also pay all atiorney's
fees and costs of collections.

By the execution of this Agreement the Employer authorizes the Employers Associations
who are signatories to similar collective bargaining agreements signed with the Teamster
Union, to enter into appropriate trust agreements necessary for the administration of such
- fund, and to designate the Employer trustees under such trust agreements, hereby waiving
all notice thereof and ratifying all actions taken or to be taken by such trustees within the

ARTICLE 25.

PENSION: Effective the 1st day of May, 2013, the Employer shall contribute to the Central
States, Southeast and Southwest Areas Pension Fund, the sum of two hundred sixty-eight
dollars and eighty cents ($268.80) per week for each Employee covered by this Agreement
who has been on the payroll thirty (30) days or more. This is to be negotiated as per the
1982 schedule.

Effective the 1st day of May, 2014, the Employer shall contribute to the Central States,
Southeast and Southwest Areas Pension Fund, the sum of two hundred seventy-nine
dollars and sixty cents ($279.80) per week for each Employee covered by this Agreement
who has been on the payroll thirty (30) days or more. This is to be negotiated as per the
1982 schedule.

Effective the 1st day of May, 2015, the Employer shall contribute to the Central States,
Southeast and Southwest Areas Pension Fund. the sum of two hundred ninety doliars and
eighty cents ($290.80) per week for each Employee covered by this Agreement who has
been on the payroll thirty (30) days or more. This is to be negotiated as per the 1982
schedule.

If an employee is absent because of illness and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks.
If an employee is injured on the job, the Employer shall continue to pay the required
contributions untif such employee returns to work; however, such contributions shall not be
paid for a period of more than sixty (60) days. If an employee is granted a leave of
absence, the Employer shall collect from said employee, prior to the leave of absence

being effective, sufficient monies to pay the required contributions into the Pension Fund
during the period of absence.

There shall be no deduction from equipment rental or owner-operators by virtue of the
contributions made to the Pension Fund regardless of whether the equipment rental is at
the minimum rate or more and regardless of the manner of computation of owner-driver
compensation.

11
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Contributions to the Pension Fund must be made for each week on each regular or extra
employee, even though such empioyee may work only part-time under the provisions of
this Contract, including weeks where work is performed for the Empioyer, but not under the
provisions of this Contract, and although contributions may be made for those weeks into
some other Pension Fund. Employees who work either temporarily or in cases of
emergency under the terms of this Contract shall not be covered by the provisions of this
paragraph.

ARTICLE 26.

CALL IN PAY: When an employee is called to work, he shall receive two (2) hours' pay if
not put to work. If he is called to work and is put to work, he shall be guaranteed a
minimum of four (4) hours pay; these provisions, however, not to be effective when work is
unabie to proceed because: :

(1) raiiroad or common carriers fail to make deliveries as scheduled:
(2) the Engineer refuses to permit work; and
(3)  Acts of God, including weather conditions, will not permit work.
ARTICLE 27.
WEEKLY HOURS AND OVERTIME: For the purpose of computing overtime a standard
day shall mean eight (8) hours of work per day and a standard week shall mean forty (40)
hours of work perweek. Any hours worked in excess of a standard day or a standard week

as above defined shall be paid for at the rate of time and one-half (1/2) except as provided
in Article 30 of this Agreement.

A. Except drivers who will be paid overtime after eight (8) hours per day and forty (40)
hours per week unless assigned to a construction job.

ARTICLE 28.

SUNDAYS AND HOLIDAYS: Regular employees shali not be required to work on Sunday.
All work performed on Sunday or the following holidays:

New Years Day Memorial Day
independence Day Labor Day
Thanksgiving Day Christmas Day,

shall be paid at the rate of two (2) times the regular rate of pay. Itis understood, however,
that Mondays set as these holidays by the Federal Government, shall be observed as
such.
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Sep 11 2009 7:36AM TEAMSTERS LOCAL 247 313 9619863 p.1
. EMPLOYEE TRUSTEES
CENTRAL STATES FREpSmaARe
SOUTHEAST AND GEORGE J. WESTLEY
SOUTHWEST AREAS c"“‘“‘ms:
HEALTH AND WELFARE AND PENSION BUNDS m::mﬁ
ARTHUR K. BUNTE,
TOM J, VENTURA
GARY F. CALDWELL

EXECUTIVE OmECTOR
THOMAY C. NYHAN

Februery 1%, 2008

FRINGE BENEFIT CONTRIBUTION AGREEMENT

1. The mosi recent collective bargaining agreement betwaan ths Union and the Employer has either
terminated or the coliective bargaining agreement is continuing in effect under its terms or under an
extension agreament. However, due to rate increases adopted by Trustess of tha Central States
Southeast and Southwest Areas Pension Fund (the “Pansion Fund”) the contribution rate payable to the
Pension Fund under the most recent collectiva bargaining agreement is no longer sufficienl. As a resuit,
the Employer reaffims its duty ta contribute to the Pensien Fund an | any ex|sting Participation
Agreement, excepl it agrees to contribute to the Pension Fund {the “Pension Fund®) at the rates set forth
beiow on behalf of all empioyees who are silgible for Pensian Fund contributions under the most recent

collective bargaining agreement

1/1/2007 6/M/2007 611/2008 | _6/1/2009 8r12010
$59.40 $64.20 $69.30 __$74.80 $80.80

2. In accordance with the Pension Fund Trust Agresment to which the Employer is bound, the Employar
agrees to promptly provide the Fund's Centracts Department by certified mail with a complete copy of any
new collactive bargalning agreement or any cther agresment batween the Employer and the Union that in
any way affects the Employer's obligation to remit contributions fo th%Fund. The Employer agrees that

regardless of the stated effective date of any new collective bargaining agreemant or any agreement that
medifies the Emplayer's duty to contribute to the Pension Fund,:the Agreement will not be effeclive with
respect to the Fund until the day It is recelved by tha Fund's Contracts Departmant with the exception of
the required pension contribution rate increase which is effective on the above dates.

3. This Agreement shall remain in effact until a) the Employer prcwi133 the Fund's Cenlracts Departmant
by certified mall with written notics that its duly to contribute under both contract and faw (including 29
U.5.C. §158) has terminated or b) the Union has lost its status gs the representative of the bargaining unit
through the certification of the result of an NLRB election of the umu?, has disclairned interast in
representing the bargaining unit or ) the Fund has accepted a new copllective batgaining agraement
between the Empiloyar and the tinion. ¥ e

4. Any existing Participation Agreement betwaen the Union ang Employer shall continue in effect
acconding to its terms and shall not be superseded by this Agregment, except with respact to the
cantribution rates specified abave.

Local Union No. 247
2741 Trumbult Ave
Detroit, M! 48218

Hras 4. Gy

Representative Signature
Thomas A. Ziembovic, B.A.
Print Name and Title

9/11/09
Date Date ¥ Y )

9377 Wast Higgins Roag
Rosemont, lilinols 80018-4933
Phone: (847) 516-5800 : o Wewy.cantrolstates.org
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AGREEMENT

By and Between

LAKEHEAD CONCRETE WORKS, INC.
5572 Miller Trunk Highway
Duluth, MN 55811

and

TEAMSTERS GENERAL LOCAL 346
Duluth, Minnesota

RECEIV.- )

oCcT 01 2012
September 1, 2012 CONTRACT
thl"Ollgh DEPARTMENT
August 31, 2017
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AGREEMENT

By and Between

LAKEHEAD CONCRETE WORKS, INC.

and

TEAMSTERS GENERAL LOCAL 346

LAKEHEAD CONCRETE WORKS, INC., of Duluth, Minnesota, hereinafter referred 1o as the

"Employer” and the TEAMSTERS GENERAL LOCAL 346 of Duluth, Minnesota, affiliated with

the International Brotherhood of Teamsters, hereinafter referred to as the "Union", agree to

the following terms and conditions of this contract.

ARTICLE 1.

RECOGNITION: Section 1. The Union shall be the sole representative of the unit

composed of those classifications of employees covered by this Agreement in coliective
bargaining with the Employer. There shail be no discrimination or discharge of any employee

because of Union affiliation.

Section 2. The Company shall have the sole jurisdiction over all the management rights and

functions provided there shall be no conflict with the terms of this Agreement.
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hereby waiving all notice thereof and ratifying all actions already taken or to be taken by such

Trustees within the scope of their authority.

If an employee is absent because of an occupational injury the Employer shall continue to pay
the required contributions untit such employee returns to work: however, such contributions
shall not be paid for a period of more than six (6) months. If an employee is granted a leave
of absence, the Employer shalt collect from said employee, prior to the leave of absence being
effective, sufficient monies to pay the required contributions into the Health and Welfare Fund

during the period of absence.

In the event an employee is absent because of sickness or injury occurring off the job, the
Employer agrees to pay the Health and Welfare premium for a period of up to four (4) weeks,
provided that the employee furnishes prior to the Employer making such payments, a
certificate certifying such sickness or injury from a medical doctor if the Employer requests the

same.

Contributions to the Health and Weilfare Fund must be made for each week on each regular
employee, even though such employee may work only part-time under the provisions of this
contract, and although contributions may be made for those weeks into some other Health and

Welfare Fund.

Employees who work either temporarily or in cases of emergency under the terms of this

contract shall not be covered by the provisions of this paragraph.
ARTICLE 29.
PENSION: Effective September 1, 2012, the Employer shall contribute to a pension fund the

sum of one hundred thirty-two dollars and thirty cents ($132.30) per week, for each employee

covered by this Agreement who has been on the payroll thirty (30} days or more.
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four (4) weeks. If an employee is injured on the job, the Employer shall continue to pay the
required contributions untit such employee returns to work; however, such contributions shall
not be paid for a period of more than six (6) months. If an employee is granted a leave of
absence, the Employer shall collect from said employee, prior to the ieave of absence being
effective, sufficient monies to pay the required contributions into the Pension Fund during the

period of absence.

Contributions to the Pension Fund must be made for each week on each regular or extra
employee, even though such employee may work only part-time under the provisions of this
contract, including weeks where work is performed for the Employer but not under the
provisions of this contract, and although contributions may be made for those weeks into some
other pension fund. Empioyees who work either temporarily or in cases of emergency under

the terms of this contract shal! not be covered by the provisions of this paragraph.

Section 2.Defined Contribution Plan - It is agreed that a Trust Agreement shall be adopted
with a Board of Trustees, an equal number appointed by Teamsters Local 346 and an equal
number appointed by participating Employers. The Trustees shall estabiish a Defined
Contribution Plan. The Plan and Trust Agreement shail comply with all applicable provisions
of the Internal Revenue Code and the Employee Retirement Income Security Act.

It is further agreed that the Pian shall be a defined contribution plan. The Trust Agreement
shall provide that the Trustees may appoint a qualified investment manager as defined in

Section 3(38) of ERISA to manage the assets of the Fund.

The Employer agrees to be bound by the provisions of such Trust Agreement and Defined
Contribution Pian and ali policies adopted by the Board of Trustees, including a collection
policy for the recovery of delinquent contributions. The employer further agrees to make
contributions no later than the 15th of the month following the month in which contributions are
earned and in the amounts set forth in the wage addendum of this contract. Contributions are

payable on ail hours worked commencing September 1, 2007, and shall be remitted to such

-

25
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office as designated from time to time together with contribution reports in accordance with the

directions of the Board of Trustees.

The Board of Trustees pursuant to the provisions of the Plan, Trust Agreement or coliection
policy adopted by the Trustees may impose penalties and/or interest on late payments,
conduct examinations of all necessary empioyment, payroll and other relevant records relating
1o employees covered by this Agreement, require and coliect reimbursement of costs of such
examination, together with all costs of collection, attorneys and account fees incurred by the
Defined Contribution Plan. Notwithstanding any other provision of this Agreement the failure,
refusal or negiect of an Employer to report or to pay any amount due the Plan or to compiy

with the requirements of this section or of that Plan or Trust shali not be subject to arbitration.

Effective Effective Effective Effective Effective
§-1-12 9-1-13 S-1-14 §-1-15 8-1-16
$60.80/wk $63.20/wk $64.80/wk $68.40/wk $71.60/wk

It has been agreed between the parties that $.80 per hour will be paid on all hours worked

including vacation and holiday hours.

ARTICLE 30.

FUNERAL LEAVE: The Employer agrees to pay fuli-time employees up to three (3) days

paid ieave as may be necessary to attend the funeral Monday through Friday in the event of
the death of spouse, parents, chiid, sister, brother, Mother-in-law or Father-in-law. One {1
day shall be allowed in the event of the death of grandmother or grandfather.

ARTICLE 31.

LOSS OR DAMAGE: Empioyees shall not be charged for loss or damage unless clear proof

26
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AGREEMENT
Between
LAKEVILLE MOTOR EXPRESS
And

TEAMSTERS LOCAL UNION NOS. 120, 160, 346, 662, & 695

AFFILIATED WITH THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS

July 1, 2013 through June 30, 2018

RECEIVED
SEP 2 3 2083

oNTRAcT
chPARTMENT
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LAKEVILLE MOTOR EXPRESS
AGREEMENT
for the period of
July 1, 2013 through June 30, 2018

Local Union No’s. 120, 160, 346, 662, & 695 which Local Unions are affiliated with the
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, (hereinafter referred to as the UNION)
agree to be bound by the terms and conditions of this Agreement.

ARTICLE 1.
PARTIES TO THE AGREEMENT

Section 1. Employer Covered
The Employer covered herein is Lakeville Motor Express.

Section 2. Unions Covered
The Teamsters Local Unions covered herein are 120, 160, 346, 662, & 695, affiliated with the
International Brotherhood of Teamsters.

Section 3. Transfer of Company Title or Interest

The Employer obligations under this Agreement including the Supplement shall be binding
upon its successors, administrators, executors and assigns. The Employer agrees that the
obligations of this Agreement shall be included in the agreement of sale, transfer or
assignment of the business. In the event an entire active or inactive operation, or a portion
thereof, or rights only, are sold, leased, transferred or taken over by sale, transfer, lease,
.assignment, receivership or bankruptey proceedings, such operation or use of rights shall
continue to be subject to the terms and conditions of this Agreement for the life thereof.
-Transactions covered by this provision include stock sales or exchanges, mergers,
consolidations, spin-offs or any other method by which a business is transferred.

It is understood by this Section that the Employer shall not sell, lease or transfer such run or
runs or rights to a third party to evade this Agreement. In the event the Employer fails to
require the purchaser, transferee, or lessee to assume the obligations of this Agreement, as
set forth above, the Employer (including partners thereof) shall be liable to the Local Union(s)
and to the employees covered for all damages sustained as a result of such failure to require
the assumption of the terms of this Agreement until its expiration date, but shall not be liable
after the purchaser, the transferee or lessee has agreed to assume the obligations of this
Agreement. The obligations set forth above shall not apply in the event of the sale, lease or
transfer of a portion of the rights comprising less than all of the signator Employer rights to a
non-signator company unless the purpose is to evade this Agreement. Corporate
reorganizations by the Employer, occurring during the term of this Agreement, shall not relieve
the signatory Employer or the re-organized Employer of the obligations of this Agreement
during its term.

When a signator to this Agreement purchases rights from another signator, the provisions of
Article 5 shall apply. The applicable layoff provisions of this Agreement shall apply.

The Employer shall give notice of the existence of this Agreement to any purchaser,
transferee, lessee, assignee, or other entity involved in the sale, merger, consolidation,

Page 5 of 110
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ARTICLE 52.
PENSIONS

Effective August 1, 2013, the Employer shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund the sum of sixty eight dollars and forty cents ($68.40) per day
or tour of duty either worked or compensated for each regular employee covered by this
Agreement who has been on the payroll thirty (30) days or more.

Effective Auqust 1, 2013, the Employer shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund the sum of sixty eight dollars and forty cents ($68.40) for each
day or tour of duty worked by each casual employee until such time as such employee
accrues seniority in accordance with the contract. This shall not apply to a bena fide
prebationary employee who is notified in writing, with a copy to the Local Union, at the
beginning of his employment that he is a probationary employee. However, if such
probationary employee does not accomplish senicrity under the provisions of the contract, but
is terminated during the probationary period, the Employer must give written notice of such
termination to the Local Union and he must then comply with the contract provisions for
pension payments for each day of employment as if he were a casual employee. Any violation
of this provision shall be subject to the grievance procedure.

Consistent with past practice, the Supplemental Negotiating Committee will determine the
allocation of the following negotiated contribution amounts to either the Health and Welfare
Fund (Article 51) or the Pension Fund (Article 52)

This fund shall be the Central States, Southeast and Southwest Areas Pension Fund. There
shall be no other pension fund under this Agreement for operations under this Agreement or
for operations under the Southem Region Area Agreements to which Employers who are party
to this Agreement are also parties.

By the execution of this Agreement, the Employer authorizes the appropriate Employers
Associations to enter into appropriate trust agreements necessary for the administration of
such fund, and to designate the Employer trustees under such agreement, hereby waiving all
notice thereof and ratifying all actions already taken or to be taken by such trustees within the
scope of their authority.

If an employee is absent because of illness or off-the-job injury and notifies the Employer of
such absence, the Employer shall centinue to make the required contributions (five (5) days
per week) for a period of four (4) weeks beginning with the first (1st) week after contributions
for active employment ceases.

If an employee is injured on the job, the Employer shall continue to pay the required
conliibutions (five (5) days per week) until such employee retums to work; however, such
contributions shall not be paid for a periad of more than twelve (12} months beginning with the
first (1st) week after contributions for active employment ceases.

If an employee is granted a leave of absence, the Employer shall collect from said employee,
prior to the leave of absence being effective, sufficient monies to pay the required
contributions (five (5) days per week) into the Pension Fund during the period of absence.

Page 100 0f 110
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At the end of the calendar year, the Employer shall pay the daily pension contribution for days
available to work, only for the number of days needed to provide a minimum of one hundred
and eighty (180) days of pension contribution for the year for a regular employee. The
payment of the pension contribution for days available only applies to active employees on the
seniority list who are available for work the entire contribution week.

Disputes or questions of interpretation conceming the requirement to make contributions on
behalf of particular employees or classifications of employees shall be submitted directly to the
Regional Joint Area Committee by either the Employer, the Local Union, or the trustees. In
the event of such referral, the Employer shall not be deemed to be delinquent while the matter
is being considered, but if the Regional Joint Area Committee, by majority vote, determines
that contributions are required, the Employer shall pay to the trust Fund the amounts due
together with any other charges uniformly applicable to past due contributions. The Regional
Joint Area Committee may also determine whether the Employers claim was bona fide.

The trustees or their designated representatives shall have the authority to audit the payroll-
and wage records of the Employer for all individuals performing work within the scope of
andfor covered by this Agreement, for the purpose of determining the accuracy of
contributions to the funds and adherence to the requirements of this Agreement regarding
coverage and contributions. For purposes of such audit, the trustees or their designated
representatives shall have access to the payroll and wage records of any individual, including
owner-operators, lessors and employees of fleet owners (excluding any supervisory,
managerial andfor confidential employees of the Employer) who the Trustees or their
designated representatives reasonably believe may be subject to the Employers contribution
obligation. '

NOTE: On June 19, 1985, the U.S. Supreme Court issued its decision in Central States,
Southeast and Southwest Areas Pension Fund v. Central Transport, Inc., affirming the right of
the Trustees to have access to payroll, tax and cother personnel records of all Employers
employees, for purposes of determining which employees were eligible plan participants
covered by the collective bargaining agreement. This decision is consistent with the
understanding and intention of the parties to this Agreement.

There shall be no deduction from equipment rental of owner-operators, by virtue of the
contributions made to the Pension Fund, regardless of whether the equipment rental is at the
minimum rate or more, and regardless of the manner of computation of owner-operator
compensation.

Action for delinquent contributions may be instituted by either the Local Union, the Area
Conference, or the Trustees. Employers who are delinquent must also pay all attorneys fees
and costs of collection. :

. ARTICLE 53.
SEPARATION OF EMPLOYMENT

Upon discharge, the Employer shalt pay all money due to the employee (subject to the
provisions of Article 22 of the Agreement). Upon quitting, the Employer shall pay all money
due to the employee on the payday in the week following such quitting.

Page 101 of 110
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. ARTICLES OF AGREEMENT

NORTHWEST FOOD PRODUCTS TRANSPORTATION
THIEF RIVER FALLS, MINNESOTA

and
TEAMSTER LOCAL 120

AFFILIATED WITH
THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS

OCTOBER 1, 2014 TO OCTOBER 1, 2017

RECEIVEL
FEB 13 2015

CONTRACT
DEPARTMENT
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ARTICLES OF AGREEMENT

Northwest Food Product Transportation, Thief River Falls, Minnesota, hereinafter referred to
as the "Company,”" and the Teamster Local 120, affiliated with the International Brotherhood
of Teamsters, hereinafter referred to as the “Union," agree to be bound by the following
terms and provisions covering wages, hours and working conditions.

ARTICLE 1 - MANAGEMENT'S RIGHTS

Section 1. Except as specifically contracted away by an expressed provision of this
Agreement, all of the rights, prerogatives and authority which the Company had prior to the
execution of this Agreement are retained by the Company and remain solely and exclusively
within the rights of management and the exercise of such rights is not subject to the
grievance and arbitration procedures. By way of example only and not in limitation thereof
these rights include the management, operation and maintenance of its facilities; the right to
select and hire; establish and enforce reasonable rules of conduct; direct the workforce,
schedule work, determine what work is to be done and by whom; what is to be produced
and delivered and by what methods and means; to determine the size of the workforce, to
locate or remove any portion of the facilities and to abandon any operation at any time it
deems appropriate to do so.

ARTICLE 2 - UNION SECURITY

Section 1. The Union shall be the sole representative of those classifications of employees
covered by this Agreement in collective bargaining with the Company. As a condition of
continued .employment, all persons who are hereafter employed by the Company in the
Units subject to this Agreement shall become members of the Union not later than the 31st
day following the beginning of their employment or the effective date of this Agreement,
whichever is the later; that the continued employment by the Company in said Units of
employees who are already members in good standing of the Union shall be conditioned
upon those persons continuing their payment of periodic dues to the Union; and the
continued employment of persons who were in the employ of the Company prior to the date
of this Agreement and who are not now members of the Union shall be conditioned upon
those persons becoming members of the Union not later than the 31st day following the
execution of this Agreement.

Section 2. No requirements of maintenance of membership in good standing beyond those
provided for in the Labor Management Relations Act of 1947, as amended, shall be required

by the Union.
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ARTICLE 24 - HEALTH AND WELFARE

Section 1. The Company’s plans covering health care, dental, vision, hearing, life
insurance, long-term disability, spending accounts, and senior health care which are in effect
for all employees of the Company covered by such plans including any changes, revisions,
or modifications to such plans at contribution rates determined annually by the Company
based on wage rates in effect as of September 1 of each preceding year will continue. Said
changes shall only be those changes which apply to all other participants in the plan.

Employees who retire and draw a retirement benefit shall be eligible for retiree health care
coverage available at the time of their retirement under the terms and conditions of such
plans as they are made available by the Company at that time.

Section 2. Effective October 1, 2006, the Company will provide a three hundred seventy-
five ($375) dollars per week temporary disability benefit for non-occupational injury or iliness
commencing after that date. Benefits commence on the first day of accident and eighth day
of illness. Maximum period of payment is twenty-six (26) weeks.

Section 3. The Company will continue to pay its portion of the monthly health care premium
contribution for employees off work due to work and non-work related injuries/illnesses for
up to twenty-six (26) weeks.

ARTICLE 25 - PENSION PLAN

Section 1. The Company shall contribute to the Central States Southeast and Southwest
Areas Pension Fund the sum of thirty-six dollars ($36) per week for each employee covered
by this Agreement who shall be on the payroll thirty (30) calendar days or more. For the
term of the agreement, the Company will pay the seven percent (7%) surcharge required
by the Fund above the sum of the thirty-six ($36) dollars per week. Including this
surcharge, the Company contribution will be as follows:

e 10/01/2014 $60.70 including $36.00 base
10/01/2015 $63.10 including $36.00 base
« 10/01/2016 $65.60 including $36.00 base

Section 2. Effective October 1, 1998 employees will be eligible to participate in the Land
O'Lakes Inc. Employee Savings and Supplemental Retirement Plan under the terms and
conditions of the plan as they exist or are changed during the term of this Agreement. In the
event the thirty-six ($36) dolfars Central States Pension contribution increases in the future,
the 401(k) option will cease.

Section 3. The Company will continue to pay the weekly Central States Pension contribution
for those employees off work due to work and non-work related injuries/illnesses for up to
four (4) weeks.
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Section 4. Part-time and seasonal employees, who work one thousand (1,000) hours in a
calendar year performing bargaining unit work, will be eligible for the Central States Pension
contribution from that point forward. Said employees will receive the weekly benefit for each
week worked in subsequent years regardless of the total hours worked in those years.

ARTICLE 26 - HOLIDAYS

Section 1. Eligible employees will be paid holiday pay for the following holidays: New
Year's Day, Memorial Day, July 4, Labor Day, Thanksgiving Day, and Christmas Day. New
employees during the first ninety (90) calendar days of employment shall not be entitled to
holiday pay.

Section 2. Holiday’s not worked will be paid at the employee's average daily wage.
Holidays worked will be paid at one-and-one half (1%%) times the mileage pay system plus
holiday pay.

Section_3. In the event an employee is on vacation during a week in which one of the
above-referenced holidays fall, said employee may request an additional day off or receive
holiday pay for that date. The additional day off will be at management's discretion.

Section 4. If the holiday falls on Sunday and is celebrated on Monday, any employee whose
regular day off is Sunday shall receive pay for such holiday.

Section 5. To be entitled to holiday pay, the employee must work the regularly scheduled
work day before and the regularly scheduled work day following the holiday, if requested to
do so.

ARTICLE 27 - VACATIONS

Section 1. All regular employees in the service of the Company for ‘one (1) year shall be
entitled to one (1) week (4 days) of vacation with pay. All regular employees in the service
of the Company for two (2) years shall be entitled to two (2) weeks (8 days) of vacation with
pay. All regular employees in the service of the Company for ten (10) years shall be entitled
to three (3) weeks (12 days) of vacation with pay. All regular employees in the service of the
Company for eighteen (18) years shall be entitled to four (4) weeks (16 days) of vacation
with pay.

Section 2. The number of weeks of vacation that may be taken in one calendar year
(January 1 to December 31) is limited to the maximum number of weeks as outlined in
Section 1. New employees will receive a pro-rata credit based on months worked to be
taken in the following year.

Section 3. Vacation pay shall be based on the number of work week hours specified in this
Agreement and the employee’s average daily wage at the time vacation is taken.
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ARTICLES OF AGREEMENT
Between

Land O’Lakes, Inc.
Dairy Foods Division
Spencer, Wisconsin

and
General Teamsters Union

Local 662
Mosinee, WI
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LAND O'LAKES, INC.
Dairy Foods Product Division
Spencer, Wisconsin
Cheese Plant

THIS AGREEMENT made and entered into between LAND O'LAKES, INC., The
Dairy Foods Division, hereinafter referred to as the Employer and GENERAL
TEAMSTERS UNION LOCAL NO. 662, hereinafter referred to as the Union.

ARTICLE 1 - SCOPE OF AGREEMENT

Section 1. This Agreement covers all production, maintenance, laboratory and
sanitation employees of the Employer at the Spencer Cheese Plant, 306 Park
Street, Spencer, Wisconsin. The coverage of this Agreement shall not apply to
office employees, plant supervisors, field person, security personnel, or other
employees excluded under the National Labor Relations Act as amended.

ARTICLE 2 - RECOGNITION

Section 1. The Employer recognizes the Union as the sole and exclusive
bargaining agency for all of its employees covered by this Agreement.

ARTICLE 3 - UNION SECURITY

Section 1. All present employees who are members of the Local Union on the
effective date of this Section shall remain members of the Local Union in good
standing as a condition of continued employment. All present employees who
are not members of the Local Union, and all employees who are hired hereafter
shall on and after the 31% day following the beginning of their employment or on
and after the 31® day following the effective date of this Section, whichever is the
later, become and remain members in good standing of the Local Union as a
condition of employment.

Section 2. Should any member of the Union be suspended or expelled from the
Union, the Employer agrees to discharge such person within seven (7) calendar
days after receiving due notice from the officials of the Union, provided, however,
that such discharge shall not confravene the provisions of the
Labor-Management Relations Act, as amended.

Section 3. When the Employer needs additional help, it shall give the Union
equal opportunity with all other sources to provide suitable applicants, but the
Employer shall not be required to hire those referred by the Union.
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ARTICLE 45 - TRAVEL PAY

Section 1. If an employee is required to use his/her own car on Employer jobs,

he/she shall be compensated for such use as designated in the Corporate Policy.

ARTICLE 46 — PENSION

Section 1. Effective May 1, 2005, the Employer shall contribute to the Central
States Southeast and Southwest Areas Pension Fund the sum of sixty-nine
dollars ($69.00) per week under Schedule B, for each employee (excluding
temporary/casual) covered by this Agreement who has been on the payroll thirty
(30) calendar days or more. It is understood that the exclusion of temporary and
casual employees applies to both past and future contributions.

The Employer will pay the 8% Central States weekly contribution surcharge over
the term of the Agreement.

Total weekly premium contributions including the base rate of sixty-nine dollars
($69) per week and the surcharge will be:

Effective 5/1/2014: $114.00 (6%)
Effective 5/1/2015: $120.80 (6%)
Effective 5/1/2016: $125.60 (4%)

This fund shall be the Central States Southeast and Southwest Areas Pension
Fund. There shall be no other pension fund under this Agreement for operation
under the Southeast and Southwest Areas Agreement to which Employers who
are party to this Agreement are also parties. By the execution of this Agreement,
the Employer authorizes the Employers’ Associations which are parties hereto to
enter into appropriate trust agreements necessary for the administration of such
Fund, and to designate the Employer Trustees under such agreement, thereby
waiving all notice thereof and ratifying all actions already taken or to be taken by
such Trustees within the scope of their authority.

Section 2. If an employee is absent because of iliness or off-the-job injury and
notifies the Employer of such absence, the Employer shall continue to make the
required contributions for a period of four {(4) weeks. If an employee is injured on
the job, the Employer shall continue to pay the required contributions until such
employee returns to work; however, such contributions shall not be paid for a
period of more than nine (9) months.

Section 3. Contributions to the Pension Fund must be made for each week on
each regular employee (excluding temporary/casual), even though such
employee may work only part-time under the provisions of this Agreement
including weeks where work is performed for the Employer, but not under the
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provisions of this Agreement and although contributions may be made for those
weexks into some other pension fund. Employees who work either tem porarily or
in cases of emergency under the terms of this Agreement shall not be covered by
the provisions of this paragraph.

Action for delinquent contributions may be instituted by the Local Union, the Area
Conference, or the Trustees. Employers who are delinquent must also pay all
attorney's fees and costs of collection.

Section 4. Temporary, seasonal and/or part-time emplioyees who work one-
thousand (1,000) hours in a calendar year performing bargaining unit work will be
eligible for the Central States Pension contribution from that point forward. Said
employees will receive the weekly benefit for each week worked in subsequent
years regardless of the total hours worked in those years.

. e ————

Section 5. No later than 01/01/06, Employees will be eligible to participate in the
Teamsters 401(k) Savings Plan with no Employer match.

ARTICLE 47 - WORK ATTENDANCE

Section 1. The Employer depends on every employee to report for work
whenever scheduled in order to maintain an efficient operation. The Union also
understands the importance of work attendance as it relates to efficient
operations and agrees to work with management to insure that employees report
to work when scheduled.

If an employee is unable to report for work when scheduled due to iliness or

other justified emergency, he/she must notify the Employer at least one (1) hour :
prior to the scheduled start of his/her shift stating the reasons for histher inability |
to report, unless unable to do so because of an extenuating circumstance. '
Excessive absenteeism or tardiness may, depending upon the circumstances,

result in disciplinary action including termination if not corrected. An employee's

absenteeism and/or tardiness record may be considered when awarding

positions and disqualifying employees from holding bid jobs.

Section 2, Employees must submit a Verification of Absence Request Form no
later than five (5) scheduled workdays from their date of return to work for each
absence beyond those covered by personal days. -

ARTICLE 48 - MANAGEMENT'S RIGHTS

Section 1. Except as specifically contracted away by an expressed provision of
this Agreement, all of the rights, prerogatives and authority which the Employer
had prior to the execution of this Agreement are retained by the Employer and
remain solely and exclusively within the rights of management. By way of
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ARTICLES OF AGREEMENT
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KIEL, WISCONSIN
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AGREEMENT

This Agreement made and entered into between Land O'Lakes, Inc., in Kiel,
Wisconsin, its successors and assigns, hereinafter referred to as the "Employer”
and Local No. 662 affiliated with the International Brotherhood of Teamsters,
hereinafter referred to as the "Union".

ARTICLE 1 - SCOPE OF AGREEMENT

This agreement covers all employees of the Employer working at or out of Kiel,
Wisconsin who are within the jurisdiction of the Union but shall not apply to office
employees, plant managers, fieldperson, supervisors, or any other employee
who may have the authority to hire or discharge.

ARTICLE 2 - RECOGNITION

The Employer recognizes the Union as the exclusive bargaining agency for all
employees covered by this Agreement at the Kiel, Wisconsin plant, excluding
office clerical, professional and supervisory employees as defined in the Labor
Management Relations Act as amended.

ARTICLE 3 - UNION SECURITY

All present members of the Union must remain members of the Union in good
standing as a condition of continued employment.

All present employees who are not members on the effective date of this
provision and all employees who are hired hereafter shall become and remain
members no later than the 31% day after the effective date of this provision
whichever is later.

Should any member of the Union be suspended or expelled for a good cause
from the Union, the Employer agrees to discharge such person within seven (7)
calendar days after receiving due notice from the officials of the Union, provided,
however, that such discharge shall not contravene the provisions of the Labor-
Management Relations Act of 1947 as amended.

ARTICLE 4 - PROBATIONARY EMPLOYEES

A new employee shall work under the provisions of this Agreement but shall be
employed only on a sixty (60) calendar day trial basis, during which period
he/she may be discharged without further recourse; provided, however, that the
Employer may not discharge or discipline for the purpose of evading this
agreement or discriminating against Union members. After sixty (60) calendar
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Five (5) scheduled work days:
» Immediate family: spouse; legally adopted, natural or step children

Four {4) scheduled work days:
« Employee's parents

Three (3) scheduled work days:
» Grandchildren, step-parents, sister, brother, mother-in-law or father-in
law

One (1) scheduled work day on the day of the funeral, to attend the funeral:
¢ Grandparents, brother-in-law, sister-in-law, son-in-law, or daughter-in-
law

The designated days off may be modified with management approval. This
provision shall not be applicable if an employee is on leave of absence, paid sick
leave, lay-off or vacation. Employees on vacation shall not be required to use
their vacation if a death of an immediate family member as spelled out above
occurs while they are on vacation.

Additional time off without pay will be granted by the Employer for out-of-state
travel to attend a funeral with substantiation of travel requirements.

ARTICLE 40 - PENSION

Effective September 1, 2010, the Employer shall contribute to the Central States,
Southeast and Southwest Areas Pension Fund the sum of eighty-five dollars
($85.00) per week for each employee who has been on the payrol! sixty (60)
days or more for the term of the Agreement. The Employer will pay the 8% and
6% Central States weekly contribution surcharge over the term of this
Agreement.

Total weekly Premium Contributions including the base rate of eighty-five dollars
($85) per week and the surcharge will be as follows:

Effective 9/2/2014: $143.10 per week (4% surcharge)
Effective 9/2/2015: $148.80 per week (4% surcharge)
Effective 9/2/2016: $154.80 per week (4% surcharge)

There shall be no other Pension Plan under this Agreement.

It is agreed that new employees acquire no right to pension benefits unless and
until they are accepted as regular employees and otherwise qualified for such
benefits as required by the Pension Plan. Neither do they acquire the rights of
regular employees under this contract until they are accepted as such.
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The Employer shall notify the Union promptly, by letter, the names and dates of
employment of all new employees and the name and date any employee leaves
the service of the Employer. The Employer shall also notify the Union of the
classification of the new employee as to temporary or reqular. In case of
temporary employees, the anticipated length of time of the temporary
employment will be stated. If the employee later becomes a regular employee,
the Employer shall, at that time, place him/her on the list of regular employees
and make the required payment to the Pension Fund whenever such Plan is
applicable.

By the execution of this Agreement, the Employer authorizes the Employers'
Association of the Central States, Southeast and Southwest Areas Pension Fund
to enter into appropriate Trust Agreements necessary for the administration of
such fund, and to designate the Employer Trustees under such Agreement,
hereby waiving all notice thereof and ratifying all action already taken or to be
taken by such Trustees within the scope of their authority. The Trustees of said
Fund shall determine the kind and type of benefits to be provided for from said
Fund and the Employer shall not be liable or responsible for the payment of any
benefits that may be provided for by said Fund, either directly or as guarantor.

If an employee is absent because of illness or off-the-job injury and notified the
Employer of such absence, the Employer shall continue to make the required
contributions for a period of four (4) weeks. If an employee is injured on the job,
the Employer shall continue to pay the required contribution until such employee
returns to work; however, such contribution shall not be paid for a periocd of more
than twelve (12) months. An employee on a leave of absence desiring to have
his/her contributions continued must pay the Employer the applicable rate per
week which sum will be forwarded to the Pension Fund. The Employer will in no
way be held responsible for the employee or to the Pension Fund if the employee
fails to deposit sufficient monies with the Employer to pay the required
contributions during his/her period of absence.

Part-time and seasonal employees, who work one-thousand (1,000) hours in a
calendar year performing bargaining unit work, will be eligible for the Central
States Pension contribution from that point forward. Said employees will receive
the weekly benefits for each week worked in subsequent years regardless of the
total hours worked in those years.

ARTICLE 41 - JURY DUTY

Time spent for jury duty shall be considered as time worked up to a maximum of
eight (8) hours each scheduled work day. Employees, who have completed their
probationary period, will be compensated for scheduled time lost due to jury duty
service, up to a maximum of forty (40) hours per week at his/her base hourly rate
in effect at the time of service.
22
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ARTICLES OF AGREEMENT

NORTHWEST FOOD PRODUCTS TRANSPORTATION LLC

EAST CENTRAL, MINNESOTA DRIVERS
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ARTICLES OF AGREEMENT
ARTICLE 1 - RECOGNITION

Section 1. Northwest Food Products Transportation LLC (herein after referred to as the
Employer), recognizes MILK DRIVERS AND DAIRY EMPLOYEES UNION, LOCAL NO.
471 (hereinafter referred to as the Union), and its duly authorized officers as the
exclusive bargaining agent for the EAST CENTRAL MINNESOTA MILK HAULERS
UNIT. This Agreement, does not apply to supervisors or office personnel.

ARTICLE 2 - UNION SECURITY

Section 1. All present employees who are members of the local Union on the effective
date of this Agreement shall become members of the local Union in good standing as a
condition of employment. All present employees who are not members of the local
Union and all employees who are hired hereafter shall on and after the 30th calendar
day following the beginning of their employment or on or after the 30th calendar day
following the effective date of this Agreement, whichever is the later, become and
remain members in good standing of the local Unions as a condition of employment.

ARTICLE 3 - CHECKOFF

Section 1. The Employer shall deduct monthly from the wages of the employees,
membership dues, initiation fees, fines and assessments, for the Union and pay the
same to the Secretary-Treasurer of the Union, provided the Employer shall have
received from each employee on whose account such deductions are made, a written
assignment which shall not be revocable for a period of more than one (1} year or upon
termination of this Agreement, whichever occurs first.

Employer agrees to deduct employees’ donations to DRIVE once each year, and remit
the donations to the DRIVE board.

ARTICLE 4 - NEW EMPLOYEES

Section 1. New Employees shall work a seniority probationary period of thirty (30)
calendar days. Employer may automatically extend the probationary pericd an
additional thirty (30) calendar days. At the end of sixty (60) calendar days, if the
Employer is not satisfied, it may ask for a second extension, which must be reviewed by
the Union invelved. The Union is to be provided copies of updated seniority lists on a
regular basis.
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Weekly Indemnity. Effective October 1, 2007, and for the term of this Agreement, the
Employer agrees to provide a three-hundred-ninety dollars ($390) per week benefit for a
disability absence caused by a non-occupational injury or disease. Benefit will
commence on first day accident, eighth (8") day iliness (or after sick leave is exhausted,
whichever happens later). Maximum period of payment is twenty-six (26) weeks.

Section 2. Beginning the first of the month following the lay off, and continuing for up to
eighteen (18) months or until re-employed and eligible for other group coverage, or until
employee returns from lay off (whichever comes first), the laid off employee may make
monthly payments to the Employer covering the full cost of the premium. Payment must
be sent to the Plan Administrator by the first day of each month. These benefits are
limited to life insurance, medical insurance and dental/vision insurance.

When an employee is abscnt because of iliness or off-the-job injury and the employee
notifies the Employer of such absence, the Employer shall continue to make its poriion
of the required monthly premium contribution up to the end of the weekly disability
period.

If the employee is absent due to injury on the job, the Employer shall continue to make
its portion of the required monthly premium contribution until the employee returns to
work however, such contribution shall not be required for a period of more than twenty-
six (26) weeks.

ARTICLE 24 - PENSION PLAN

Section 1. The Employer agrees to make contributions to the Central States Southeast
and Southwest Area Pension Plan as follows:

Effective October 1, 2007 - a contribution rate of sixty-nine dollars ($69) per week,
(Schedule "B") for the term of the Agreement.

In addition, the Employer will pay the eight percent (4%) weekly premium contribution
surcharge as requested by the Plan for the term of the Agreement. Total weekly
contribution rates will be as follows including the sixty-nine ($69) dollar base
contribution rate:

Effective 10/1/2014:  $116.30 per week
Effective 10/1/2015:  $121.00 per week
Effective 10/1/2016:  $125.80 per week
Effective 10/1/2017:  $130.80 per week

Section 2. All present drivers covered by the Central States Southeast and Southwest
Area Pension Plan and all future drivers shall remain and/or become participants as
long as they are employees covered under this Contract.
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Section 3. Pari-time and seasonal employees' who work one-thousand (1,000) hours in
a calendar year performing bargaining unit work, will be eligible for the Central States
Pension contribution from that point forward. Said employees will receive the weekly
benefits for each week worked in subsequent years regardless of the total hours worked
in those years.

Section 4. Except as provided above, all employees represented by the Milk Drivers and
Dairy Employees Union Local #471 covered by this Agreement will be eligible after
completing a thirty (30) calendar day waiting period.

Section 5. Benefit payments at retirement: Vacation balances will be paid on a lump
sum basis as of the employee's last day worked. Employer health care premium
contributions cease at the end of the month in which the employee last works. Central
States Pension contributions cease at the end of the week in which the employee last
works.

ARTICLE 25 - UNIFORMS

Section 1. All drivers will initially be provided with five (5) uniforms: five (5) shirts and
one (1) jacket. Such uniforms to be laundered by the employee. Drivers must show
proof of need for a new uniform before it is replaced. Old uniforms must be turned in
when replacements are issued. Employees must turn in uniforms when they terminate
employment.

ARTICLE 26 - TRUCK OPERATIONS

Section 1. No driver will be required to take out any vehicle that is not mechanically
sound or properly equipped to conform to applicable city, state, and federal regulations;
likewise, employees are required to operate vehicles in a safe manner at all times; be
legally licensed to drive and conform to applicable state and federal driving regulations.
Failure to do so will result in disciplinary action.

ARTICLE 27 - JURY PAY
Section 1. The Employer will grant necessary time off with pay to drivers who serve on
jury duty. Employees will be required to provide the Employer substantiation of their
service in order to be paid.

ARTICLE 28 - PERSONAL HYGIENE, FOOD SAFETY AND SANITATION
Section 1. All drivers covered by this Agreement will comply with the Employers’
Personal Hygiene, Food Safety and Sanitation policies as they currently exist or are
changed after notification to the Union during the term of this Agreement.

The Employer and the Union understand and mutually agree that the procurement,

production, and distribution of wholesome, high quality, non-contaminated milk products
is mandatory to the success of the business and absolutely necessary for the job

12
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AGREEMENT

THIS AGREEMENT made and entered into by and between LANG ICE COMPANY
(hercinafter referred to as the "Employer”), and MISCELLANEOUS WAREHOUSEMEN,
AIRLINE, AUTOMOTIVE PARTS SERVICE, TIRE AND RENTAL, CHEMICAL &
PETROLEUM, ICE, PAPER AND RELATED CLERICAL AND PRODUCTION
EMPLOYEES UNION LOCAL NO. 781, affiliated with the INTERNATIONAL
BROTHERHOOD OF TEAMSTERS. (hcreinafter referred to as the "Union™). .

ARTICLE } RECOGNITION

The Employer recognizes the Union as the sole and exclusive collective bargaining
representative of thosc classifications of employees covercd by this Agrcement.

ARTICLE 2 SAVINGS

It is understood and agreed that if any provision or section of this Agreement between the parties -
1s in conflict with any provision of the Federal or State laws, such provisions or sections shall be
and become inoperative and the provisions of such laws shall govern as if it werc so provided
herein.

In respect to any conflicting clausc that is declared in conflict, the parties hercto agree o
ncgotiate as a consequence of such iilegality only the conflicting Article and/or Articles upon
thirty (30) days' notice for a replacement clause. All other terms and conditions to continue in
full force for the duration of this Agrcement.

ARTICLE3 UNION SHOP

The Employer shall notify the Union each month when employees are first hired.

it shall be a condition of employment that all employees of the Employcr covered by this
Agreement who are members of the Union in good standing on the date on which this Agreement
is signed shall remain members in good standing, and those who are not members on the date on
which this Agreement is signed shall, on the thirticth (30th) day following the date on which this
Agreement is signed become and remain members in good standing in the Union. It shall also be
a condition of employment that all employces covered by this Agreement and hircd on or after
the date on which this Agreement is signed shall, on the thirticth (30th) day following the
heginning of such employment become and remain members in good standing in thc Union. The
term “members in good standing” shall be limited to the payment of initiation fees and
membership dues uniformly required as a condition of acquiring or maintaining membership.

l
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Section 2. Holjday Pay

In order to qualify for eight (8) hours straight-time pay for holidays not worked, an employee
must work the regular work day before and following the holiday unless the Employer agrees to
give an employee the extra time off.

All work performed on the above holidays shall be paid at time and one-half the regular hourly
rate of pay, in addition to the eight (8) hours holiday pay.

ARTICLE 12 RULES AND REGULATIONS

Rules and regulations shall be formulated by the Employer.

ARTICLE 13 PENSION

Effective March 1, 2014, The Employer shall contribute to the Central States Southeast and
Southwest Areas Pension Fund the sum of One Hundred Forty Three Dollars and Sixty Cents
($143.60) per week for each employee covered by this Agreement who has been on the payroll
thirty (30) days or more (Sec Appendix B). Such payments shall bc made to the CENTRAL
STATES, SOUTHEAST AND SOUTHWEST AREAS PENSION FUND in accordance with the
trust instruments establishing said Pension Fund. The Employer ratifies and confirms the
appointment of the Employer trustees, who shall, together with their successor trustees
designated in the manner provided in said trust instruments, and jointly with an equal number of
trustees appointed by the Labor Organizations, carry out the terms and conditions of the trust
instruments.

Effective March 1, 2015, Employer’s contribution rate shall increase to One Hundred Forty Nine
Dollars and Thirty Cents ($149.30).

Effective March 1, 2016, Employer’s contribution rate shall increase to One Hundred Fifty Five
Dollars and Thirty Cents ($155.30).

If an employee is absent because of iliness or off-the-job injury and notifies the company of such
absence, the Employer shall continue to make the required contributions for a period of four (4)
weeks. If an employee is injured on the job, the Employer shall continue to pay the required
contributions until such employee returns to work; however, such contributions shall not be paid
for a period of more than six (6) months. If an employee is granted a lcave of absence, the
Employer shall collect from said employce, prior to the leave of absence being effective,
sufficient monies to pay the required contributions into the Pension Fund during the period of
absence. Contributions to the Pension Fund must be made for each week on each regular or
extra employee, even though such employees may work only part-time under the provisions of
this contract, including weeks where work is performed for the Employer but not under the
provisions of this contract, and although contributions may be made for those weeks into some
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other pension fund. Employees who work either temporarily or in cascs of ecmergency under the
terms of this contract, shall not be covered by the provisions of this paragraph. No pension
contribution is due for any week in which a laid off employec performs no work for the
company.

ARTICLE 14 JURY DUTY

Employees with six (6) months of continuous service who require time off from actual work to
attend as jurors, during straight timc working hours shall be compensated for the difference
between such employees' total jury compensation and their straight-time hourly rates of pay for
such straight-time working hours attended by them as jurors, not to exceed, however, eighty (80)
hours straight-time within any consecutive thirty-six (36) months period following the
commencement of such jury attendance. When an employee is excused from so attending,
during said period or any portion thereof, he must thereupon return to work.

ARTICLE 15 BONUS

All employees who work 1400 or more hours in a calendar year will be paid a bonus amount
cqual to forty (40) times their straight time hourly rate on December 20 of that calendar year. It
is understood and agreed that employees may not rcquest an advance of any portion of such
bonus prior to December 20,

ARTICLE 16 CHECK OFF OF UNION DUES

It is understood and agrecd between the Employer and the Unijon that the Employcr will deduct
unpaid Union dues and initiation fees owed the Union (provided such indebtedness for dues and
initiation fees was incurred during employment with the Employer) as well as current monthly
Union dues and initiation fees, from the paycheck of all employees who have signed proper lcgal
authorizations for such deductions and who are covered by this Agreement, on the second (2)
payday of the month preceding the current month for which current Union dues and initiation
fees are due the Union.

The Employer further agrees to remit to the Secretary-Treasurer of the Union, immediately after
the check-off payday, all Union dues and initiation fees so deducted from the paychecks of
employees covered by this Agreement. The Secretary-Treasurer will promptly issue a receipt to
the Employer for all such dues and initiation fecs so received by him.

ARTICLE 17 VACATIONS

A non-seasonal employee who has been employed less than one year as of any January 1, shall
rcceive vacation on that January 1 of onc-half day vacation for each full month worked in the
preceding year, provided the employec has worked at least 1400 hours during the preceding year
(it being understood that vacation days taken during the preceding year shall be counted toward
the 1400 hours).
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AGREEMENT

THIS AGREEMENT is made and entered into this Ist day of September, 2010, by and between

M. LANGE, INC., hereinafier referred to as the “COMPANY?", und the AUTO LIVERY CHRAUFFEURS,
EMBALMERS. FUNERAL DIRECTORS, APPRENTICES, AMBULANCE DRIVERS AND HELPERS,
TAXICAB DRIVERS, MISCELLANEOUS GARAGE EMPLOYEES, CAR WASHERS, POLISHERS AND
WASHRACK ATTENDANTS, MOTION PICTURE, THEATRICAL. EXPOSITION, CONVENTION AND
TRADE SHOW EMPLOYEES, PHARMACISTS, BUS DRIVERS, PARKING LOT ATTENDANTS AND
HIIKERS, HOTEL INDUSTRY AND RACETRACK INDUSTRY EMPLOYEES UNION LOCAL NO. 727,
AFFILIATED WITH THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS

W AREHOUSEMEN AND HELPERS OF AMERICA, hercinafter referred to as the “UNION".

ARTICLE 1 - RECOGNITION

Section 1. The Company recogaizes the Union as the sole and exclusive bargaining agent for purposes of
collective bargaining for 2ll of its full-time and regular part-time employees. For unloading, loading, delivery
and instaltation of physical bank related equipment, including but not limited to, ATM machines, bullet resistant
window assemblies, transaction drawers, night depositories, safes and safe deposit boxes up to 3,500 pounds
except where special nceds arise including hoisting, cranes, gantrics, eic. With the exception of under counter.
jock work, drive up systems or alarm and video systems, excluding temporary. casual or irvegular emplovees.
¢lerical employees, guards and supervisors as dcfined in the National Labor Relations Act. Although bargaining
unit employees may be used on crews performing such work to the extent that they are capable of performing the

work.

Section 2. 0) In accordance with Section 1 above, temporary, casual or irregular employees may be employed
(provided no bargaining unit employees capable of performing the available work are on layoff), but shall not be
covered by this Agreement or represented by the Union for any purpose. However, whenever any employee has
heen actively employed for more than 750 hours of work in any consccutive 12 month period. such employcu

shall become a bargaining unit employee covered by this Agreement effective on the first
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5) [n the event that an employee works a total of sixty (60) hours in any onc (1) month, the
Compuny shall contribute and report at least eighty-five (85) hours of contributions to the Fund. The Company
shall pay the actual hours worked for any employce who works less than sixty (60) hours or more than eighty-
five (85) hours. The total hours of work shall include any hours of paid vacation and paid holidays. The
contribution raic will be $7.00 per hour worked per Plan participant through December 31, 2010. Thereafier. the
Company may conltribute such amount as determined by the current rate set forth in the Union®s Trade Show
Referral Employees Collective Bargaining Agreement, or the Company may notify the Union that it wili not
agree Lo the increased contribution, whereupon the Company may notify the Union of its desire to negotiatc over
the contribution Jevel. Tn the event the parties cannot agree on a new level of contribution. the Company may

upon 30 days’ written notice to the Union, terminate this Agreement.

ARTICLE 10 - PENSION PLAN

(a)  The Company agrees during the term of this Agreement to contribute to the Centrai States.
Southcast and Southwest Areas Pension Fund (*Pension Fund™), and {o be bound by the applicable Trust
documents and the Rules and Regulations of the Pension Fund, all on behalf of cach regular employce covered

by the plan, who has been employed for thirty (30) days as follows:

Effective September 1, 2010 - $ 115.00 per week
Effective September 1, 2011 - § 124.80 per week
EfTective September |, 2012 - $132.30 per week

(b) Payments shall be made by check payable to the Pension Fund. together with all required forms.

- showing computation thereof, all of which shall be delivered to the Pension Fund.

(c) Payments to the Pension Fund shall be made by the Company on a monthly basis on or before the
10th day of the month following that for which payment is being made.

ARTICLE 1] - GRIEVANCES

{a) In the event of any differences arising over the interpretation of this Agreement any cmployee shall
have the right to discuss such differences with his immediate supervisor.

(b Should they be