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FROM:	J. Russell George     [image: ] 
	Inspector General   

SUBJECT:	Equal Employment Opportunity (EEO), Diversity, and Sexual Harassment
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On July 2, 2015, the Equal Employment Opportunity Commission (EEOC) celebrated 50 years of enforcing civil rights laws in the United States.  EEOC was established under Title VII of the Civil Rights Act of 1964 but did not open their doors until July 1965.  EEOC enforces civil rights laws that prohibit workplace discrimination on the basis of race, color, gender, national origin, religion, age, disability, parental status, protected genetic information, pregnancy, or sexual orientation.  As federal employees, we all should have an equal opportunity to participate and receive benefits from all programs and activities conducted or funded by TIGTA or the Department of the Treasury.

Diversity within our organization allows us to recruit and retain a highly skilled workforce drawn from all segments of our Nation’s society.  Inclusion leverages and engages each employee’s unique talents and encourages collaboration, flexibility, and fairness in the workplace.  TIGTA will continue to seek excellence in diversity and inclusion within the workplace as we comply with EEO statutory and regulatory requirements, policies, and procedures.

Sexual harassment is prohibited by Title VII of the Civil Rights Act of 1964.  It is also a prohibited personnel practice under 5 U.S.C. Section (§) 2302, and specifically prohibited under Treasury Department Rules of Conduct, 31 C.F.R. § 0.214.  
TIGTA will continue to provide informational training regarding the prohibition against sexual harassment and will expeditiously respond to allegations.

Alternative Dispute Resolution (ADR) is available to all employees during the pre-complaint and formal complaint processes.  Information pamphlets explaining the ADR process have been distributed for display throughout TIGTA offices. 

TIGTA function heads and I fully support equality in the workplace and have zero tolerance for sexual harassment, reprisal or any form of discrimination.  TIGTA’s leadership will continue its commitment to a fair, non-discriminatory, and inclusive work environment.

TIGTA’s EEO Program Manager provides information upon request pertaining to EEO, sexual harassment, and diversity training for managers, employees, and TIGTA training events.  If you have any questions regarding EEO, ADR, sexual harassment, or discrimination matters, please contact the EEO Program Manager at (202) 927-7473.  Also, you may visit the TIGTA EEO website at http://intranet.tigta.treas.gov/oms_eeo.asp.

If managers have questions concerning legal issues, they may contact TIGTA’s Office of Chief Counsel by telephone at (202) 622-4068 or by e-mail at *TIGTA Counsel Office.
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