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Name: 				
[bookmark: Text2]Date of Retirement:       
[bookmark: Text3]Years of Service:       		
[bookmark: Text8]Position and Series at Retirement:        		
[bookmark: Text4]Number of Years as GS-1811:       

A.  To be completed by the Bureau of the Public Debt

With regard to this current employee who is in the process of RETIRING, I have checked all items that apply: 

      	I have reviewed the Official Personnel Folder (OPF) of this individual, and it appears that he/she will retire “in good standing” (i.e., no disciplinary or adverse actions documented in the OPF during the five years immediately preceding retirement).  This individual’s retirement appears to be voluntary and not for health reasons or pending involuntary separation.

______	I have reviewed the OPF of this individual and information in the file suggests he/she may be retiring under less than favorable circumstances.  The unfavorable information in the file is as follows:
[bookmark: Text7]	     

      	To the best of my knowledge, this individual will be eligible for an immediate annuity from the Office of Personnel Management (OPM) upon retirement.  Receipt of/eligibility for such annuity will be confirmed with OPM as soon as possible.

With regard to this RETIRED individual who has already separated from TIGTA employment, I have checked all items that apply:

      	I have reviewed the OPF of this individual, and it appears that he/she retired “in good standing” (i.e., no adverse actions permanently documented in the OPF during the five years immediately preceding retirement).  The retirement appears to have been voluntary and not for health reasons or pending involuntary separation.

______	I have reviewed the OPF of this individual and information in the file suggests he/she may have retired under less than favorable circumstances.  The unfavorable information in the file is as follows:
	     

      	OPM has confirmed that this individual is in receipt of or eligible for an immediate annuity. 


Name of Human Resources Specialist:  __________________		Signature and Date 	_________________________________

 B.  To be completed by the Office of Investigations (OI), TIGTA, for Retiring Employees ONLY

______  The employee currently satisfies TIGTA’s firearms qualification requirements under (400)-130.8.2.

______  The employee does not currently satisfy TIGTA’s firearms qualification requirements under (400)-130.8.2.


Name of OI Employee__________________________________		Signature and Date____________________________________

C.  To be completed by the Office of Chief Counsel (CC), TIGTA, for Retiring Employees ONLY (Email - *TIGTA Counsel Office)

______  The employee is not the subject of a pending disciplinary or adverse action.  

______  The employee is the subject of a pending disciplinary or adverse action.  The pending disciplinary or adverse action is as follows:


Name of CC Employee ______________________________		Signature and Date____________________________________

D.   To be completed by the Office of Mission Support (OMS), TIGTA (Email – Michael.O’Halloran@tigta.treas.gov)

______  We found no evidence indicating a proposal to suspend or revoke the employee’s security clearance at the time of retirement.

______  There was a proposal to suspend or revoke the employee’s security clearance at the time of retirement.


Name of OMS Employee______________________________		Signature and Date____________________________________

E. Final Approval – Human Resource Division, including certification that employee satisfies Government Travel Card financial obligation (Email - *TIGTA LEO Retirement Evaluation) 


Director, Human Resources ________________________________   	Date ____________________
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