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(600) 70.23  Employment of Attorneys and Law Clerks
70.23.1   Purpose.  This chapter establishes policies and procedures for the recruitment and selection of attorneys and law clerks employed by the Treasury Inspector General for Tax Administration (TIGTA).

70.23.2   Scope.  This chapter applies to attorney and law clerk positions in TIGTA within the Excepted Service. This chapter does not apply to those positions within the Senior Executive Service. 

70.23.3   Authorities.

5 CFR 213, Excepted Service 

5 CFR 302, Employment in the Excepted Service  

70.23.4   Policy.     

Attorney and law clerk positions within the Office of Chief Counsel are Schedule A Excepted Service positions.  Attorney and law clerk positions are excepted from competitive service requirements and will be filled using all available options and flexibilities accorded Excepted Service positions.  

All attorneys employed by the Office of Chief Counsel must be an active member in good standing (as defined by the pertinent bar) of a state, territory of the United States, the District of Columbia or the Commonwealth of Puerto Rico.  If not already admitted to the bar at the time of employment, the applicant may be hired as a law clerk for a period not to exceed fourteen (14) months pending admission to the bar of the highest court of a state, territory, the District of Columbia, or the Commonwealth of Puerto Rico.  

Attorneys must keep informed of, and in compliance with, the various requirements which may be imposed by the bars and courts to which admitted to practice and to pay fees which may be imposed to maintain good standing.  Attorneys must annually advise their immediate supervisor of their bar membership and current standing.  The annual certification shall be submitted in such form as prescribed by the Chief Counsel.       

70.23.5   Minimum Qualification Requirements.  

To be eligible to apply for a GS 11 position, the applicant must either be a graduate of a School of Law accredited by the American Bar Association or be a student in the last year of study who will take a bar examination and start work shortly after graduation.  The applicant must meet the bar admission requirement set forth in section 70.23.4.

For each grade above GS-11, the applicant must demonstrate at least one year of specialized experience equivalent to that of the previous lower grade in the Federal Service.   Education may be substituted for experience as described more fully below.

The Chief Counsel may make exceptions to the experience requirements when applicants possess special qualifications.  For example, a second professional law degree (Master of Laws (LL.M)) or graduation with a distinguished record from an accredited law school (e.g., in the top 25 percent of the class or Law Review) may be substituted for one year of professional legal experience.

70.23.6   Summer Law Clerk Program
The Office may employ first-year and second-year law students as law clerks for a period not to exceed 89 days during the summer months.  Appointments under this program are to be made at the GS-7 level for first-year students and GS-9 level for second-year students.  

70.23.7   Procedures for Entry Appointment.  

Whenever a vacancy occurs or a new attorney or law clerk position is created, the Chief Counsel or designee may solicit resumes directly from potential hirees or may notify the servicing personnel office, the Bureau of the Public Debt Administrative Resource Center (BPD/ARC), of the existence of the position or vacancy.  If the latter, this notification will be made through the automated personnel system and will indicate the preferred method for announcing the position/vacancy, length of time the announcement should remain open, and area(s) of consideration.

If so requested, BPD/ARC will publicize the vacancy by sending the vacancy announcement to the sources identified by the Chief Counsel or the requesting designee.

After the closing date, BPD/ARC will provide the requesting official a list of applicants together with the material submitted in response to the vacancy announcement.  This list will also identify those applicants claiming veterans’ preference.

After reviewing the written material concerning the applicants listed, the Selecting Official may appoint an interview panel consisting of one or more attorneys who are at or above the grade of the vacancy to interview and make recommendations to the Selecting Official regarding the best-qualified candidates.

After considering the list of eligible attorneys and identifying a potential selectee, the Selecting Official or designee will contact BPD/ARC to coordinate the process for offering the position to the selectee.

Hiring pursuant to the procedure outlined in this section is at the sole discretion of the Chief Counsel or designee.

70.23.8  Selection.

All qualified candidates will be considered without regard to race, color, religion, sex, age, national origin, lawful political affiliation, marital status, disability (if not a job factor), or membership in an employee organization.  All selections will be made in accordance with the provisions set forth in 5 CFR Part 302.

BPD/ARC will notify applicants of selection/non-selection.

70.23. 9  Selecting Official.   The Chief Counsel or Deputy Chief Counsel is the Selecting Official for attorney positions within the Office of Chief Counsel.
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