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[bookmark: IAQ_90_11]90.11     Indoor Air Quality

[bookmark: IAQ_90_11_1]90.11.1   Background.
Indoor environmental quality concerns relate to air quality and other environmental factors (lighting, cleanliness, etc.) in office workplaces.  The Treasury Inspector General for Tax Administration (TIGTA) is committed to providing all TIGTA workers a safe place of employment, and will take actions to keep the workplace free of recognized hazards.  Use of some products with fragrance may be detrimental to the health of workers with chemical sensitivities, allergies, asthma, and chronic headaches/migraines.  

[bookmark: IAQ_90_11_2]90.11.2   Policy on Use of Scented and Fragrant Products.
In order to provide a healthy and safe working environment for every employee, TIGTA employees should avoid the use of scented or fragranced products in shared workspaces.  This includes the use of:

· Incense or candles;
· Fragrance-emitting devices of any kind;
· Wall-mounted devices, similar to fragrance-emitting devices, that operate automatically or by pushing a button to dispense deodorizers or disinfectants;
· Potpourri;
· Plug-in or spray air fresheners; and
· Other fragranced deodorizer/re-odorizer products. 

This policy is not intended to limit reasonable use of personal care products, e.g., colognes, perfumes, essential oils, scented skin and hair products.  However, such personal products should not be sprayed or applied in TIGTA shared space.  

TIGTA employees who experience irritation or symptoms that may be related to the quality of indoor air should notify their supervisor.  TIGTA employees with allergies or chemical intolerances should advise their supervisor and/or the Equal Employment Opportunity (EEO) Program Manager.  TIGTA management will carefully consider and, to the extent feasible and in accordance with law and policy, accommodate the needs of individuals with allergies or chemical intolerances.  Such accommodation may require further restriction on the use of fragrant chemicals in particular workspaces.  

All employees, contractors and visitors using TIGTA workspace are expected to comply with this policy.  It is the responsibility of the hosting employee to ensure that visitors and contractors are made aware of this policy.

TIGTA employees with questions about this policy should review (600)-90 – Health and Safety Program and consult with their supervisors.  Supervisors may consult with the Office of Chief Counsel and/or EEO Program Manager.
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