TREASURY INSPECTOR GENERAL

FOR TAX ADMINISTRATION

DATE:  January 1, 2011

(600)–90   Health and Safety Program

90.4 Workers’ Compensation Program

FECA provides medical rehabilitation and reemployment benefits to employees who sustain traumatic on-the-job injuries, diseases, or illnesses.  For more information on the workers’ compensation program, visit the IRS intranet by linking to the Employee Personnel Resource Guide (EPRG), Guide to Workers’ Compensation Procedures and/or the Benefits and Services section of the Employee Resource Center.  Additionally, link to the slide shows that provide managers and employees an overview of the workers’ compensation program.   

Employees sustaining traumatic injuries, diseases, or illnesses, may be entitled to certain benefits under FECA.  These include medical services; COP; compensation based on loss of wages; compensation for the loss or loss of use of certain body parts and functions; vocational rehabilitation services; and/or, certain survivor benefits.  
An assortment of workers’ compensation forms and documentation will be required from the manager and employee throughout the stages of any injury or disease/illness claim.  The employee and his/her manager should be aware of the deadlines, medical evidence and other materials that will be required during the various claims processes.  The appropriate forms and medical documentation should be filed within the required time through SHIMS and OWCP.  Also, see the Employee Personnel Resource Guide (EPRG) and Guide to Workers’ Compensation Procedures for required materials and time limits for submitting materials.

The adjudication of claims by OWCP is not immediate.  It can take up to six weeks for traumatic injury cases, and up to six months for occupational disease/illness cases to be processed.  Employees may appeal denials and managers may controvert approved claims.
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