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Responsibilities.
Responsibilities specific to this program can be found in Exhibit (600)-70.23 – Internship Program.

Requirements Specific to the Recent Graduates Program.
Eligibility.
In addition to the eligibility requirements outlined in (600)-70.24.5.5 – Eligibility, each Recent Graduate must meet the following criteria:
1. Be within nine months (or longer, if previously approved by OPM) of obtaining a qualifying associate’s, bachelor’s, master’s, professional, doctorate, vocational, or technical degree or certificate from a qualifying educational institution; or
1. Have completed all requirements of an academic course of study leading to a qualifying associate’s, bachelor’s, master’s, professional, doctorate, vocational, or technical degree or certificate from a qualifying educational institution within two years of application submission date.

Exceptions.
Veterans and disabled veterans, who meet the definition in 5 U.S.C. §§ 2108(1) and (2), will receive at least two full years of eligibility under these circumstances:
0. If any portion of the two-year eligibility period is interrupted due to a military service obligation, the veteran will begin a full two-year eligibility period upon his or her release or discharge from active duty; but
0. The veteran’s eligibility period may not extend beyond six years from the date of completion of all requirements of an academic course of study leading to a qualifying associate’s, bachelor’s, master’s, professional, doctorate, vocational, or technical degree or certificate from a qualifying educational institution.

An individual who completed his or her educational requirements between December 27, 2010, and July 10, 2012 (the effective date of the Pathways Programs regulations), has 2 years of eligibility from July 10, 2012, to apply to the Recent Graduates Program.

Appointment.
Appointments are generally to two-grade interval positions.  In all cases, Recent Graduates appointments must be to positions that meet all the following criteria:
1. Identified through the workforce planning as meeting the need for entry-level positions;
1. Difficulty to adequately recruit and appoint recent graduates through competitive examining is believed to exist;
1. Is a position for which individuals can qualify on the basis of education alone (including any selective factors);
1. Has progressively more responsible duties that provide career advancement opportunities (i.e., position must provide for career ladder advancement); 
1. Has an established training program or is conducive to a training and development program, which TIGTA will design and implement;
1. Is not a lead, supervisory, management, or “senior” type position;
1. Is subject to OPM approval, in accordance with the Pathways Programs regulations; and
1. Is at the appropriate grade level, i.e.: 
1. GS-09 (or equivalent) and below; or 
1. GS-11 (or equivalent) for science, technology, engineering, or 
1. mathematics (STEM) occupations, with pertinent Ph.D. (or equivalent degree); or 
1. GS-11 (or equivalent) for scientific and professional research positions for which a pertinent masters is qualifying, or GS-12 (or equivalent) scientific and professional research positions for which a pertinent Ph.D. is qualifying.  Appointments may not be made at the full performance level. 

Appointments are for the one-year program (plus any approved extension of up to 120 days), except as provided below: 
· Positions with training requirements warranting a longer and more structured training program may be approved for up to a two-year program.  TIGTA must submit justification and receive prior Department and OPM approval. Employment in these positions may not exceed two years (plus any approved extension of up to 120 days, available only in rare or unusual circumstances).

Veterans’ Preference. 
In all cases, agencies must apply veterans’ preference in accordance with 5 C.F.R. Part 302. In addition, the pass over of a preference eligible with a compensable service connected disability of 30% or more requires prior Department and OPM approval.

Work Assignments. 
Positions in the Recent Graduates Program must have progressively more responsible duties that provide career advancement opportunities.  Agencies should assign work to the Recent Graduate during the Program that allows him or her to demonstrate the ability to perform the job.

Individual Development Plan. 
1. Must be developed through discussions between supervisor and Recent Graduate, preferably in consultation with the mentor or PPC.
1. Must identify at least 40 hours of formal interactive training per year that will advance the goals and competencies outlined.
1. Must be approved by supervisor within 45 days of Recent Graduate’s appointment.

Mentoring.
1. Mentors must be assigned within 90 days of Recent Graduate’s appointment.
1. Mentors must meet the following criteria:
1. Be outside the Recent Graduate’s chain of command; and
1. Be at a higher grade level than that of the Recent Graduate.

Conversions to the Competitive Service. 
Recent Graduates must meet the following criteria to be eligible for conversion:
1. Be a United States citizen;
1. Successfully completed at least one year of continuous service in the Program;
1. Successfully completed all requirements of the program;
1. Received at least a Fully-Successful (or equivalent) performance appraisal rating on the most current rating of record (or summary rating);
1. Received a favorable recommendation for conversion to the competitive service by the first-level supervisor;
1. Meet the OPM Qualification Standards for the position and grade level to which the Recent Graduate will be converted; and
1. Meet TIGTA-specific requirements as specified in TIGTA’s Participant Agreement with the Recent Graduate.

TIGTA may only convert Recent Graduates employed within the Department of the Treasury.

The noncompetitive conversion must be effective on the date the service requirement is met or at the end of any approved extension, if applicable.

Extensions. 
1. TIGTA may request an extension from HCSM of a Pathways participant appointment for up to 120 days under the circumstances outlined in the main Treasury Pathways Programs policy.
1. There are no provisions in either the OPM Pathways regulations or the Executive Order for extensions beyond 120 days.

Movement Between Agencies. 
Recent Graduates may move from another agency to TIGTA under the following procedures:
1. Recent Graduate must apply for and accept a new Recent Graduate appointment;
1. Current employing agency must separate the Recent Graduate;
1. TIGTA must appoint the Recent Graduate without a break in service; and
1. TIGTA must identify requirements for Program completion and eligibility for noncompetitive conversion.

The Recent Graduate does not begin a new period in the Program upon the move to the new agency.

All time served under the previous agency is credited toward the Program requirements for noncompetitive conversion eligibility to the competitive service.
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