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Presidential Management Fellows Program.
This addendum supplements requirements contained in the TIGTA Pathways Program policy; it is not self-contained and must be read in conjunction with the main Treasury policy and all references cited in it.
Overview. 
The PMF Program is designed to attract, develop, and retain outstanding graduate students from a wide range of academic disciplines and career paths who are interested in and committed to excellence in leadership and management of public service.
The OPM PMF Office is responsible for the overall management of the program, including nationwide recruitment.  The OPM determines the number of Fellows to be selected each year based on input from the Chief Human Capital Officer Council (CHCOC), recruits graduate students with diverse backgrounds from qualifying colleges and universities, develops and conducts the applicant assessment and selection to determine a pool of finalists, manages the Projected Positions System (PPS), and conducts an annual Fellows job fair.

Responsibilities.
Responsibilities specific to this program can be found in Exhibit (600)-70.23 Responsibilities. 

Requirements Specific to the PMF Program.
Appointments.
a. A PMF may be appointed at the GS-9, GS-11, or GS-12 level or equivalent depending on his or her qualifications.
b. Appointment is for the two-year program (plus any approved extension).
c. Appointments may not be made at the full performance level of the position.

Veterans’ Preference.
a. Veterans’ preference for the PMF candidates is adjudicated by OPM and annotated on the PMF finalists’ online resumes.
b. If a PMF finalist is a preference eligible and he or she expresses an interest in working for TIGTA, the TIGTA PMF Coordinator will apply the provisions in 5 C.F.R. § 302.304 and 5 C.F.R. § 302.401 prior to selection and appointment of the candidate.  For purposes of this program “expresses an interest” means the preference eligible contacts TIGTA in person, by phone, or mails/e-mails a resume requesting consideration for appointment to a specific position.
c. If the preference eligible is then not selected, the TIGTA PMF Coordinator will prepare a written justification documenting the reason(s) why the preference eligible was not qualified or did not meet the criteria for the position.  A copy of the justification will be provided to the preference eligible, if requested.
d. If the preference eligible has a compensable service connected disability of 30 percent or more, prior Department and OPM approval is required for pass over of the preference eligible.

Individual Development Plan.
a. Must be developed through discussions between supervisor and PMF, preferably in consultation with the mentor and/or TIGTA PMF Coordinator.
b. Must identify at least 80 hours of formal interactive training per year that will advance the goals and competencies outlined.
c. Must be approved by supervisor, Coordinator, and PMF within 45 days of PMF’s appointment.

Rotational or Developmental Assignment. 
The PMF must complete a rotational or developmental assignment that meets the following criteria:
Rotational Assignments:
a. Must be four to six months duration with full-time management and/or technical responsibilities consistent with the PMF’s IDP; and
b. May be within TIGTA, within Treasury, or with another PMF participating agency outside of Treasury.
c. A Memorandum of Understanding is required for rotational assignments outside of Treasury.
or
Developmental Assignment Equivalent: 
a. Must be a TIGTA-wide initiative or other Presidential or Administration initiative providing experience comparable to what would have been gained on the four to six month rotational assignment described above.



Mentoring.
a. Mentors must be assigned within 90 days of PMF’s appointment.
b. Mentors must meet the following criteria:
1. Be outside the PMF’s chain of command; and
2. Be a managerial employee.

Time-in-Grade Exception. 
Although Treasury’s policy on the excepted service generally requires meeting time-in-grade requirements, as well as qualification requirements, TIGTA has the option to waive time-in-grade requirements (but not qualification requirements) for individuals on a PMF appointment under the following circumstances:
At TIGTA’s discretion, a PMF may be considered for promotion after completing a minimum of six months of fully successful performance on a PMF appointment consistent with his or her IDP, if TIGTA determines he or she meets the following criteria:
a. Must fully meet the qualification requirements (creditable experience and/or education gained prior to entering the Pathways Programs may be considered);
b. Has documented performance of at least the “fully successful” or equivalent level and is expected to continue to earn “fully successful” or equivalent or higher ratings;
c. Is ready to assume higher level duties; 
d. Has completed developmental assignments or demonstrated the readiness for the next grade level;

Time-in-Grade exception promotion requests must be approved in advance, at a minimum by TIGTA’s PPC; and
Time-in-Grade may be waived only once for a PMF during the PMF appointment.

Agency Certification of Completion.
To certify a PMF, members of the TIGTA’s Executive Resources Board (ERB) must evaluate the PMF and sign a document indicating that the PMF has met all of the requirements of the Program including the performance and developmental expectations set forth in the IDP.

Through a memorandum to the OPM PMF Program office (with a copy to the Treasury PMF Coordinator), TIGTA certifies the above and provides documentation that includes:
a. Agency name and department;
b. PMF’s name;
c. Conversion date;
d. Outcome of the ERB review (successfully completed or did not successfully complete/will not be converted); and
e. Agency contact information.

Conversions to the Competitive Service. 
The PMFs must meet the following criteria to be eligible for conversion:
a. Be a United States citizen;
b. Successfully complete all requirements of the program;
c. Receive certification of the ERB;
d. Meet the OPM Qualification Standards for the position and grade level to which the PMF will be converted; and
e. Meet TIGTA-specific requirements as specified in the Participant Agreement with the PMF.

TIGTA may only convert a PMF employed within TIGTA.
The noncompetitive conversion must be effective on the date the service requirement is met or at the end of any approved extension, if applicable.

Extensions.
TIGTA may request an extension from HCSM of a Pathways participant appointment for up to 120 days under the circumstances outlined in the TIGTA Pathways Programs policy.
There are no provisions in either the OPM Pathways regulations or the Executive Order for extensions beyond 120 days.

Movement Between Agencies.
The PMFs may move from another agency to TIGTA under the following procedures:
a. Current employing agency must separate the PMF;
b. TIGTA must appoint the PMF without a break in service; and
c. TIGTA must identify requirements for Program completion and eligibility for noncompetitive conversion.
 
The PMF does not begin a new period in the Program upon the move to the new agency.
All time served under the previous agency is credited toward the Program requirements for noncompetitive conversion eligibility to the competitive service.
If the move occurs within the first 6 months of appointment, the original appointing agency may request reimbursement of one-quarter of the placement fee from the new appointing agency.

Withdrawals and Readmissions. 
TIGTA has the authority to make decisions in such cases but must notify and coordinate with Treasury’s PPO.
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