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Competitive Levels

Whenever competitive areas are established, competitive levels must be established. This appendix provides the competitive levels within the Treasury Inspector General for Tax Administration (TIGTA) and identifies the associated competitive level codes (CLC’s).  These CLC’s are applicable to the entire Bureau, regardless of the competitive area involved, and covers all positions in the General Schedule (GS/GM) at grades 1 through 15.  They do not cover positions in the Senior Executive Service (SES). 

Only the CLC’s in the attached listing may be used.  Changes, additions to, or deletions from the CLC structure will be made when necessary.  No changes, however, will be made following the announcement of a Reduction-in-Force covered by these competitive levels.  
TIGTA CLC’s consist of four numeric characters that define the competitive levels of positions in terms of significant differences in duties (including supervisory and managerial) and in qualifications required, and in terms of other elements that distinguish positions that belong to the same occupational series.

COMPETIVE LEVEL CODE DEFINITIONS BY SERIES

GENERAL SCHEDULE SERIES

GS-072, Fingerprint Identification Series 

0005 
All Positions 

GS-080, Security Administration Series 

0009 All Nonsupervisory Positions 

3010 Positions with Supervisory Responsibilities 

GS-099, General Student Trainee 

0030 
All Positions  

GS-132, Intelligence Series 

0047 All Positions 

GS-201, Personnel Management Series 

0057 
All Generalist Personnel Management Positions 

0058 
Positions with Supervisory Responsibilities 

GS-235, Employee Development Series 

0120 
All Nonsupervisory Positions 

0121 
Positions with Supervisory Responsibilities 

GS-260, Equal Employment Opportunity Series 

0128 
All Nonsupervisory Positions 

0129 
Positions with Supervisory Responsibilities 

GS-301, Miscellaneous Administration and Program Series 

0135 
Positions Which DO NOT Meet Any of the Specialization 

Requirements Listed Below 

0136 
Positions Which Involve Work with Legislative Affairs Issues 

0137 
Positions Which Involve Work with Disclosure Responsibilities 

0138 
Positions Which Involve Work with Systems Analysis (e.g., Computer Systems Analysis, Telephone Systems Analysis, etc.) 

0139
Positions Which Involve Work with Data Security Issues 

0140 
Positions Which Involve Work with Computerized Research Issues 

0141
Positions Which Involve Work with Providing Administrative Support, Having Responsibility for Two or More Administrative Areas such as Facilities Management, Real Estate, Personnel Management, Employee Education/Training, Budget Analysis/Financial Management, etc. 

2154 
Positions Which Involve Work with Personnel Management/Human Resources Issues 

2155 
Positions Which Involve Work with Facilities Management/Real Estate Issues 

GS-303, Miscellaneous Clerk and Assistant Series 

0235 
All Positions 

GS-305, File Clerk


0236
All Positions

GS-318, Secretary Series 

0409
 Non-Typing/Non-Office Automation Positions 

0410 
Secretary Positions Which Require a Qualified Typist 

GS-335, Computer Assistant

0501
All Positions

GS-340, Program Manager


0601
All Positions

GS-343, Management and Program Analysis Series 

NOTE: Although there are a variety of codes listed below for this series, CLC 2480 is a general code which should cover most Nonsupervisory Management Analyst positions in a specific competitive area; CLC 2485 is the corresponding codes for supervisory positions.   

2464
Positions Which Involve Work with Personnel Management/Human Resources Issues 

2465
Positions Which Involve Work with Facilities Management/Real Estate Issues 

2466
Positions Which Involve Work with Employee Education/Training Issues  

2467
Positions Which Involve Work with Budget Analysis/Financial Management Issues  

2468
Positions Which Involve Work with Legislative Affairs Issues  

2469 
Positions Which Involve Work with Disclosure Responsibilities 

2480 
All nonsupervisory positions which require a knowledge of the substantive nature of an organization's programs and activities; the organization's mission, policies, and objectives; management principles and processes and the analytical and evaluative methods and techniques for assessing program development and improving organizational effectiveness and efficiency 

2481 Supervisory Positions Requiring a Knowledge of Facilities Management/Real Estate 

2482 Supervisory Positions Requiring a Knowledge of Budget Analysis/Financial Management 

2483 
Supervisory Positions Requiring a Knowledge of Legislative Affairs 

2485 
All supervisory positions which require a knowledge of the substantive nature of an organization's programs and activities; the organization's mission, policies, and objectives; management principles and processes and the analytical and evaluative methods and techniques for assessing program development and improving organizational effectiveness and efficiency  

2486 Supervisory Positions Which Involve Work with Personnel Management/Human Resources Issues/Employee Training and Education

2487
Supervisory Positions Which Involve Work with Disclosure Responsibilities

GS-344, Management and Program Clerical and Assistance Series 

0563 
All Positions 

GS-399, Administrative Student Trainee Series 

0609
All Positions 

GS-510, Accounting Series 
0643
 All Nonsupervisory Accounting Positions 

0644
 Positions with Supervisory Responsibilities 

GS-511, Auditing Series  

0648 
All Positions which DOES NOT Meet the Specialization 

Requirements Listed Below 

0649
Positions Which Require the Ability to Work with Specialized Computer Systems

0650 
Positions with Supervisory Responsibilities 

GS-560, Budget Analysis Series 

0714
 All Nonsupervisory Positions 

0715
 Positions with Supervisory Responsibilities 

GS-599, Financial Management Student Trainee Series 

0853
All Positions  

GS-905, General Attorney Series 

0951 
All Nonsupervisory Positions 

0952 
Positions with Supervisory Responsibilities 

GS-999, Legal Occupation Student Trainee Series 

1015 
All Positions 

GS-1397, Document Analysis Series

1157
All Nonsupervisory Positions 

1158 
Positions with Supervisory Responsibilities 

GS-1801, General Inspection, Investigation, and Compliance Series 

1243 
All Nonsupervisory Positions 

1244 
Positions with Supervisory Responsibilities 

GS-1811, Criminal Investigating Series 

1272
All Nonsupervisory Positions 

1274 
Positions with Supervisory Responsibilities 

GS-1899, Investigation Student Trainee Series 

1292 
All Positions 

GS-2210 INFORMATION TECHNOLOGY MANAGEMENT SERIES

NOTE:  SERIES 334 COMPUTER SPECIALIST WAS CANCELLED BY THE OFFICE OF PERSONNEL MANAGEMENT AND REPLACED BY THE INFORMATIONTECHNOLOGY MANAGEMENT SERIES, GS-2210, MAY 2001

0426
All Computer Specialist Positions Which DO NOT Meet Any of the Specialization Requirements Listed Below

2428 
Positions of Programmer/Analyst (Any Language on Any Platform) for Applications

2429
Positions Involved with Workstation Support (e.g., Customer Support Analyst) or Office Automation Support (e.g., LAN Administrator, Systems Administrator) 

2430 
Positions Involved Primarily with Adopting New Methodologies and/or Developing Standards (e.g., Computer Systems Analyst-Methodology)

2431 
Positions Involved with Capacity/Performance Analysis or Tier II Environment Capacity Planning (e.g., Computer Performance Evaluation Analyst)

2432 
Positions Involved with Data Base Administration or Data Storage Administration

2433 
Positions Involved with Quality Assurance (e.g., Configuration Management Analyst, Quality Assurance Analyst)

2434 
Positions Involved with Systems Acceptability Testing Analysis 

2435 
Positions Involved with Systems Programming

2437 Positions Involved with Systems Programming: Information Engineering Data Modeling Conceptual Design (e.g., IE Systems Programmer)

2438 Positions Involved with Auditing Information Systems

2439 
Positions with Supervisory Responsibilities
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